
KING COUNTY 1200 King County Courthouse

516 Third Avenue

Seattle, WA 98104

Signature Report
KlngCounty

July 21,2015

Ordinance 18082

Proposed No.20l5-0236.1 Sponsors Dembowski and Phillips

1 AN ORDINANCE approving and adopting the

2 collective bargaining agreement negotiated by and

3 between King County and Professional and

4 Technical Employees, Local 17 (Transit

5 Supervisors and Superintendents) representing

6 employees in the department of transportation; and

7 establishing the effective date of said agreement.

8 BE IT ORDAINED BY THE COLTNCIL OF KING COI.INTY:

9 SECTION 1. The collective bargaining agreement negotiated by and between

L0 King County and Professional and Technical Employees, Local 17 (Transit Supervisors

tt and Superintendents) representing employees in the department of transportation, which

tz is Attachment A to this ordinance, is hereby approved and adopted by this reference

13 made aparthereof.
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Ordinance 18082

SECTION.?. Terms and conditions of said agreement shall be effective from

March t,z\l4,through and including December 31, 2016.

Ordinance 18082 was introduced on 71612015 and passed by the Metropolitan King
County Council on712012015, by the following vote:

Yes: 7 - Mr. Phillips, Mr. Gossett, Ms. Hague, Ms. Lambert, Mr.
Dunn, Mr. McDermott and Mr. Dembowski
No: 0
Excused: 2 -Mr. von Reichbauer and Mr. Upthegrove

KING COUNTY
w

Larry Chair

ATTEST:

Anne Noris, Clerk of the Council

T J"APPROVED this day of 2015.

Dow Constantine, County Executive

Attachments: A. Agreement Between King County and Professional and Technical Employees, Local

17 Transit Supervisors and Superintendents March 1,2014 to December 31,2016
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Agreement between
King County

and

Professional and Technical Employees, Local L7

Transit Supervisors and Superintendents
March lr20l4 to December 31, 2016
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Preamble

These Articles constitute an agreement, the terms of which have been negotiated in good faith,

between King County and the Professional and Technical Employees, Local 17. This Agreement will

be subject to approval by Ordinance by the County Council of King County, Washington.

Purpose

The purpose of this Agreement is to promote the continued improvement of the relationship

between King County, hereafter referred to as the County, and all Employees whose job

classifications are listed in Addendum A represented by the Professional and Technical Employees,

Local 17, hereafter referred to as the Union, and to set forth the wages, benefits and working

conditions of such Employees.

In the establishment of this contract, thê county and the union are mutually committed to two

fundamental goals:

l. Provide the citizens of King County with top quality transit services, products and

facilities which are safe, efficient and reliable, and which have the flexibility to adapt to the changing

requirements of our communitY

2, Be an outstanding place for all Employees to work'

This labor agreement is intended to support these goals and to uphold and nurture the existing

environment of mutual respect, collaboration and teamwork.

ARTICLE 1: UNION RECOGNITION. MEMBERSHIP AND IIEPRESENTATION

Section 1. Union Recognition

The County recognizes the Professional and Technical Employees, Local 17 , asthe exclusive

bargaining representative of all Employees whose job classifications ate listed in the attached

Addendum A. In recognizing the Union as the exclusive bargaining representative, the County agrees

to not effect any change in the wages, benefits or working conditions covered by the terms of this

Agreement, except by mutual agreement with the Union.

Section 2. Union MembershiP

A. It is a condition of employment that, within 30 days of the effective date of this

Agreement, all Employees covered by this Agreement will become and remain members in good

Local 17 - Transit SuPervisors

016
044C01 I 5
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standing in the Union, or pay an agency fee to the Union in lieu of membership. Each Employee

covered by this Agreement and hired into the bargaining unit on or after its effective date will, on the

thirtieth day following the beginning of such employment, become and remain a member in good

standing of the Union, or pay an agency fee to the Union in lieu of membership. Provided that unless

otherwise required to do so, non-Local 17 employees working in an acting capacity shall not have to

pay union dues until after ninety (90) days.

B. An Employee who holds bona fide religious tenets or teachings that prohibit union

membership or the payment of dues or initiation fees to union organizations or for any other reason is

eligible for a religious exemption under applicable law, will pay an amount of money equivalent to

regular union dues and initiation fees to a charitable organization mutually agreed upon by the

Employee and the Union. Such Employee will fumish the Union with written proof that such

payments are being made.

C. Failure by an Employee to abide by the provisions of paragraph A and B will

constitute cause for discharge. If an Employee has failed to fulfill the above obligation, the Union

will provide the Employee and the County with 30 days notification of the Union's intent to initiate

discharge action. During this period, the Employee may make restitution of the amount which is

overdue.

D. Upon request, the County will provide the Union with a current list of all

Employees in the bargaining unit. Such list will indicate the Employee's name, section and/or unit,

employment status, job classification, date of hire and date of hire into his/her current classification.

E. The County will notiS'the Union whenever an Employee is moved into or out of a

bargaining unit position. The notification will include the Employee's name, section and/or unit,

employment status, job classification, date of hire and effective date of the personnel action.

Section 3. Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit

Employee, the County will have deducted from the pay of such Employee the amount of dues or

agency fees as certified by the Union'

B. The Union will indemniû and hold the County harmless against any claims made

Professional and Technical Employees, Local 17 - Transit
Transportation, Metro Transit D ivision
March 1,2014 through December 31,2016
044C01 I 5
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and against any suit instituted against the County on account of any collection of dues for the Union.

The Union agrees to refund to the County any amounts paid to it in eror on account of the collection

provision upon presentation ofproper evidence thereof.

Section 4. Shop Stewards

The Union has the right to appoint stewards at any location where members of the bargaining

unit are employed.

Section 5. Union activities and representation

An Employee who is authorized to serve as a representative of the Union may visit the work

location of other Employees at reasonable times for the pu{pose of administering the terms of this

Agreement. If the Union representative is making a worksite visit during his or her regular work

hours, s/he will obtain agreement from his/her supervisor. Before visiting the work location, a Union

representative must contact the supervisor or manager of that work location to insure that the worksite

visit will not unduly interfere with normal operations at the worksite.

Section 6. Union Postings

The Colnty will permit the Union to post or distribute, in Employees' work locations,

announcements of meetings, election of officers, and other Union materials, provided there is

sufficient space beyond what is required by the County for normal operations. Only recognized,

officers, stewards and staff representatives of the Union will be entitled to post and remove Union

materials, and only materials originating from the Union office and bearing the Union logo or

letterhead may be posted on the Union bulletin board space.

Section 7. Relired Employees

The County and the Union recognize the benefit of rehiring retired Employees on a temporary

basis into classifications in which they were previously employed.

Section 8. Non-Discrimination

Neither party witl discriminate against any Employee or applicant for employment on account

of membership or non-membership in any labor union or other employee organization.

Professional qnd Technical Employees, Local
Tr ansp ort at ion, Metr o Tr ans it D iv is i on
March l, 2014 through December 31, 2016
044C01 l5
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ARTICLE?: EQUAL EMPLOYMENT OPPORTUMTY

Neither the County nor the Union will discriminate against any individual with respect to

compensation, terms, conditions, or privileges of employment because of race, coloro creed, religion,

national origin, age, ancestry, marital status, gender, sexual orientation or a sensory, mental or

physical disability, except as otherwise provided by law.

ARTI9LE 3: EMPLOYEE RIGHTS

Section 1. Review of Personnel Files

Upon request, an Employee can schedule an appointment to review his/her persorurel files.

An Employee may authorize his/her Union representative to obtain a copy of his/her personnel files.

An Employee may also review, upon request, any files to which s/hg has a legal right to access.

Section 2. Union RePresentation

An Employee, at his/þer request, has a right to Union representation at any meeting which s/he

reasonably believes may lead to disciplinary action against the Employee'

ARTICLE 4: PERFORMANCS APPRAISALS

Each Employee will receive regular performance appraisals'

ARTICLE 5: PROBATION

Section 1. Length of Probation

A. Upon appointment as a regular Employee to a job classification covered by this

Agreement, the Employee will serve a six-month probation. An Employee returning to a job

classification in which the Employee has already satisfactorily completed probation will not be

required to serve a new probation unless the Employee has been out of the job classification for three

or more years, or the Employee is retuming to the position due to a disciplinary demotion.

B. An Employee's probation may be extended by the County, with the concurrence of

the Union.

Section 2. Credit for Temporary Acting Time

If an Employee has been working in a job classification on a temporary, acting basis and is

then hired into the same position as a regular Employee, any portion of the time spent in the position

in an acting capacity may, at the discretion of the County, be counted towæds satisffing the

044C01 I s
Page 4
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Employee's required probationary period.

Section 3. Dispute resolution

A. Performance

1) The County may terminate a probationary Employee for unsatisfactory job'

performance.

2) An Employee who is terminated for unsatisfactory job-performance while

on probation may, within 10 days of the notice of termination, request a review of the circumstances

with the Supervisor of Transit Employee Relations/designee, or with the immediate supervisor of the

individual who made the decision to terminate the Employee. Any failure of the County to execute

this review does not constitute a harmful error in the termination nor in any way create a right to

grieve or arbitrate the decision.

B. Discipline

1) An Employee on probation cannot access the grievance and arbitration

provisions of Article 7.

2) An Employee who receives discipline (excluding oral reprimands) up to and

including termination of employment while on probation may, within 10 days of notice of the

discipline, request a review of the circumstances with the Supervisor of Transit Employee

Relations/designee, or with the immediate supervisor of the individual who made the decision to

discipline the Employee. Any failure of the County to execute this review does not constitute a

harmful enor in the discipline nor in any way create a right to grieve or arbitrate the decision.

ARTICLE 6: DISCPLINE

A. An Employee may be disciplined for just cause. Discipline may include, but is not

limited to, verbal or written reprimands, delayed salary step increases (except those delays caused by

performance improvement plans), demotion, suspension without pay and/or discharge of the

Employee.

B. Prior to any disciplinary action being taken, an investigation will be conducted. The

Employee will be advised of the basis for any disciplinary action and given the opportunity to respond

prior to the implementation of the discipline. The type and severity of disciplinary action will be

Professíonal andTechnical Employees, Local l7 - Transit Supervisors
Transportation, Metro Transít Division
March 1,2014 through December 31, 2016
044C01 15
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consistent with the natue and severity of the behavior that led to the disciplinary action. In

determining appropriate disciplinary action, the County will also consider mitigating circumstances,

which may include the Employee's work record. Probationary employees are not subject to the

definitions or processes in this Article.

ARTIÇLE 7:. DISPUTE RESOLUTION PROCEDURES

Section 1. Purpose

The Union and County recognize that prompt and diligent review of Employee disputes and

grievances is vital to the development and continuance of good employee relations and morale' To

accomplish this objective, the Union and County will make every effort to settle disputes and

grievances quickly and at the lowest possible level of supervision.

Section 2. Time limits

Time limits for the dispute resolution processes described below may be extended upon

written agreement between the Union and the County. If the County fails to respond within the

designated time frames, the Union may pursue the dispute to the next step of the resolution process'

If the Union does not pursue the dispute to the next process within the time frames noted, it will be

presumed resolved.

Section 3. Employee Responsibility

This Agreement provides an Employee with two dispute resolution options, described in

Sections 4 and 5 below, so that both contractual and non-contractual issues can be effectively

resolved. prior to deciding which option to follow, the Employee will confer with his/her union

representative to determine the appropriate process for the Employee's specific concem.

section 4. Non-Contractual Dispute Resolution and Mediation

A. The intent of this provision is to provide the Employee with a formal dispute

resolution process for issues for which the grievance and arbitration processes do not apply.

B. An Employee who has a non-contractual dispute is encouraged to exercise his/her

rights to pursue dispute resolution and, if appropriate, mediation to resolve the dispute. To initiate

this process, the Employee will request a dispute resolution meeting with his/her immediate

supervisor. The Employee and his/her supervisor will then meet in an attempt to resolve the dispute.

Professional qndTechnical Employees, Locql 17 'Transit
Transportotion, Metro Trans it Divis ion
March 1,2014 through December 3l,,2016
044C01 I s
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The supervisor, if requested by the Employee, will provide the Employee with a written summary of

the meeting and outcome within 20 days of the meeting.

C. If the dispute remains unresolved, the Union may, within 20 days of the

Employee's receipt of the written summary, request mediation. The request for mediation will be

made, in writing, to Transit Human Resources. Mediation will use a mutually acceptable mediator(s)

and wilt be concluded within 30 days of the request for mediation.

Section 5. Contractual Disputes

A. The parties agree that an Employee may use the following grievance process only

for disputes regarding the interpretation and/or application of the express written terms of this

Agreement.

B. Pre-Grievance Meeting: Before an Employee may file a grievance, the Employee

must, within 20 days of the act or knowledge of the act being grieved, submit to his/trer supervisor a

written request for a pre-grievance meeting outlining the date and specific events of concern. The

Employee and his/her supervisor will meet in an attempt to resolve the issue(s) raised by the

Employee. Representatives from the Union and/or the County may attend this meeting if requested.

'Within 20 days of receipt of the request, the supervisor will provide the Employee with a written

summary of the meeting, including a statement of the outcome'

C. Step One:

L) If the Employee and his/her supervisor are unable to resolve the issue(s) to

the Employee's satisfaction, the Employee may, within 20 days of receipt of the pre-grievance dispute

resolution meeting summary or, if no timely summary was issued, within 20 days from the date the

summary was due, present a written grievance to his/her supervisor. The grievance must include:

(a) Description of the action or alleged action which is being grieved.

(b) A copy of the Pre-grievance dispute resolution summary, if issued.

(c) Identification of the provision of this Agreement, which has been

violated.

(d) The remedy being sought.

2) Upon receipt of a Step One grievance request, a Transit Manager/designee

Professional and Technical Employees, Local 17 - Transít Supervisors
Tr ansp ort ati on, Metr o Tr ans it D iv is ion
March 1, 2014 through December i1, 2016
044C01 I s
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will meet with the Employee in an attempt to resolve the Employeels grievance. The County must

issue a written decision to the Employee and Union within 20 days following receipt of the Step One

grievance request.

D. SteP Two:

1) If the step one decision is not satisfactory to the union or not timely

issued, the Union may, within 20 days of the receipt of the Step One response or, if no timely

response was issued, within 20 days from the date the response was due, submit a written request for

a Step Two hearing of the grievance to Transit Human Resources.

2) Upon receipt of the Step Two grievance request, the Supervisor of Transit

Employee Relations/designee and the Transit General Manager/designee will meet with the Employee

and the Union in an attempt to resolve the Employee's grievance. The County must issue a written

decision to the Employee and the Union within 20 days of receipt of the Step Two request. This

decision will have the concurrence of the Director/designee of the Office of Labor Relations of the

King County Executive Office.

E. Mediation:

1) For disputes regarding the discípline of an Employee other than a

suspension, demotion or discharge, Mediation is the next and final dispute resolution step. All non-

disciplinary disputes and disputes regarding the suspension, demotion or discharge of an Employee

may be taken to Mediation with an additional review available through arbitration, or they may be

taken directly to arbitration.

2) Should the parties agree that the next appropriate step for the grievance is

mediation, the Union may submit a request for mediation to Transit Human Resources. Such request

must be received by Transit Human Resources within 20 days of receipt of the Step Two response or,

if no timely tesponse was issued, within 20 days from the date the response was due. The process

will use a mutually acceptable mediator(s) and will conclude within 30 days of the agreement to

pursue Grievance Mediation.

F. Arbitration:

1) All non-disciplinary disputes and disputes regarding the suspension,

Professional and Technical Employees, Local 17 ' Transit
TransDortation, Metro Transit Divis ion
March 1,2014 through December 31,2016
044C01 15
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demotion or discharge of an Employee may be taken to arbination if the Step Two decision is not

satisfactory or not timely issued, or if the mediator is unsuccessful at resolving the dispute. To

initiate the Arbitration process, the Union must submit a request for arbitration to Transit Human

Resources. The request for arbitration must be received by Transit Human Resources within 20 days

of receipt of the Step Two response or, if no timely response was issued, within 20 days from the date

the response was due, or, if mediation was attempted, 20 days from the date of the mediation. The

County and the Union will select an impartial third party to serve as arbitrator. In the event the

parties are unable to agree upon an arbitrator, then the a¡bitrator will be selected from a list provided

by the Federal Mediation and Conciliation Services (FMCS) through a mutually acceptable process.

2) The power and authority of the arbitrator will be strictly limited to

determining the meaning and interpretation of this Agreement. The arbitrator will not have the

authority to modiff this Agreement, nor to limit or impair any common law right of the County or the

Union. The arbitrator's decision will be in accordance with federal and state laws and will be final

and binding on all parties.

3) The expense of the arbitration will be bome equally by the County and the

Union. The County and the Union will each bear their o\ m expense (including attorney fees) for the

preparation and presentation of the arbitration regardless of the outcome of the case.

Section 6. Unfair Labor Practices

The parties agree that 30 days prior to filing an unfair labor practice (ULP) complaint with the

Public Employment Relations Commission (PERC), the complaining party will notiff the other party,

in writing, meet and make a good faith attempt to resolve the concems unless the deadline for filing

with PERC would otherwise pass or the complaining party is seeking a temporary restraining order as

relief for the alleged ULP.

Professional and Technicql Employees, Local
Tr ans p ort ation, Metr o Tr ans it D iv i s ion
Mqrch 1,2014 through December 3i,,2016
044C0r I 5
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ARTICLE 8: HOLIDAYS

Section 1. Approved HolidaYs

All Employees, except temporary Employees, will be granted the following designated

holidays with pay:

January lstNew Year's Day

Third Monday in JanuarYMartin Luther King, Jr. Day

Third Monday in FebruarYPresident's Day

Last Monday in MaYMemorial Day

July 4thIndependence Day

First Monday in SeptemberLabor Day

November l lthVeteran's Day

Fourth Thursday in NovemberThanksgiving Day

Day after Thanksgiving

December 25thChristmas Day

Two Personal Holidays

Employees will also be granted any day designated by public proclamation of the Governor of

Washington State as a legal holiday. When a designated holiday occurs on a Sunday, the following

Monday will be observed as the holiday. 'When 
a holiday occurs on a Saturday, the preceding Friday

will be observed as the holiday.

Section 2. Personal HolidaYs

Eight hours of holiday time will be credited to each Employee's holiday accrual bank in the

pay-period that includes the first day of October and eight hours of holiday time will be credited to

each Employee,s holiday accrual bank in the pay-period that includes the first day of November of

each year.

Section 3. \üork on a Holiday

An Employee who is required to work on a designated holiday will accrue eight hours of

044C01 I 5
Page I0
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holiday time for such holiday

Section 4. Holiday Accrual Bank

An Employee may accrue up to 40 hours of holiday time, including personal holidays, If an

Employee already has a balance of 40 hours of holiday time, no additional holiday time will accrue.

Section 5. HolidaY Cash-out

No accrued holiday time will be paid in cash except in the event of an Employee's death. In

such cases, all accrued holiday time will be paid to the Employee's estate.

ARTICLE 9: VACATIONS

Section 1. Accrual Rates

Regular, fulI-time and regular, part-time (prorated) Employees will receive vacation accrual as

indicated in the following table:

Approximate
Days Accrued Per

Year (based on
2080 hours)Vacation Accrual RateMonths of Service

t20.0462 X Basis Hours000 thru 060

150.0577 X Basis Hours061 thru 096

t60.0616 X Basis Hours097 tbrù120
200.0770 X Basis HoursI2l thru 192

2t0.0808 X Basis Hours193 thrv204
220.0847 X Basis Hours205 thru216
230.0885 X Basis Hours2ll ttÍu228
240.0924 X Basis Hours229 thrv240
250.0962 X Basis Hours241tÏuu252
260.1001 X Basis Hours253 tbrru264

270.1039 X Basis Hours265 tllru276
280.1078 X Basis Hours277 thpr288
290.1116 X Basis Hours289 thru 300

30301 thru 9999999 0.1154 X Basis Hours

Section 2. Vacation Accrual Date

Each Employee will accrue vacation each biweekly pay period, based on County seniority

Professional and Technical Employees, Local I7 - Transit
Trawportation, Metro Transil Divís ion
March 1,2014 through December 31,2016
044C01 15
Page I I
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County seniority is defined as completed years of service with King County and its predecessor

organizations including Metro, the City of Seattle and Metropolitan Transit.

Section 3. Workwhile on Vacation

No person will be permitted to work for compensation for the County in any capacity during a

time when vacation is being paid.

Section 4. Disposition of Accrual

A. Upon termination, the Employee will be paid for unused vacation, up to a

maximum of 480 hours.

B. In the case of separation by death, payment of unused vacation, up to a maximum

of 480 hours, will be made to the Employee's estate or, in applicable cases, as provided by

R.C.W. 49.48.

Section 5. Maximum Accrual

The maximum vaiation which an Employee may have in his/her vacation balance on the last

day of the payroll year is 480 hours. Employees must use vacation leave in excess of the maximum

accrual amormt on or before the last day of the pay period that includes December 31 of each year.

An Employee's appointing authority may appïove a temporary carryover of excess vacation leave' At

the time of separation, no Employee will be paid for more than 480 hours.

ARTTCLE 19, SrCK LEAVE

Section L. Accrual Rate

A. Each Employee will accrue sick leave at the rate of .04616 hours for each hour on

regular pay status. Employees shall accrue sick leave from their date of hire in a leave eligible

position.

B. There is no limit to the amount of sick leave that an Employee can accrue.

Section 2. Use of Other Accrued Leave

An Employee may choose to use vacation or other accrued leave time as an extension of sick

leave when sick leave has been exhausted.

Section 3. Authorized Uses

Sick leave may be used in accordance with Section t4.4.3 of the King County Personnel

Professional andTechnical Employees, Local 17 - Transit Supervisors
Transportalion, Metro Transit Division
Mqrch l, 2014 through December 31 , 2016
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Guidelines and applicable laws.

Section 4. DisPosition of Accrual

A. Separation from King County employment, except by retirement or death, will

cancel all sick leave currently accrued to the Employee. Should an Employee resign in good

standing, or be laid off, and return to the County within three years, his/her accrued sick leave will be

restored.

B. An Employee who has at least five years of service and retires as a result of length

of service, or who terminates by reason of death, will receive (or the Employee's estate will receive) a

cash payment equal to 35o/oof the Employee's accrued sick leave multiplied by the Employee's salary

rate in effect on the date of separation or termination.

Section 5. VEBA

VEBA benefits will be made available to this bargaining unit to the extent, terms, and

duration that they are offered to this bargaining unit through the Joint Labor Management Insurance

Committee.

ARTICLE 11: OTHER LEAVE BENEFITS

Section 1. Bereavement Leave

If an Employeeos close relative or the close relative of the Employee's spouse/domestic

partner dies, such Employee is entitled to two days off with pay for bereavement leave. An additional

day will be paid when round trip travel of 200 or more miles is required. If an Employee requests

more time, up to an additional three days may be used from the Employee's sick leave balance.

Section 2. Union Leave

If an Employee is elected or appointed to an offtce in a local of the Union which requires part

or all of his/her time, the Employee will be given, with agreement of the Employee's supervisor or

manager, a leave of absence without pay.

Section 3. Executive Leave

A. Employees represented by this Agreement are currently classifïed as FLSA-

exempt. However, the nature of their work sometimes requires them to be on-call for significant

periods of time and to work, on an on-going basis, substantially in excess of the standard work

Professional Locøl 17 - Transit SuPervisors

Transportation,
March I,2014
044C01 I s
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schedule for other County employees. Therefore, each Employee will be granted frve days of

executive leave annually. In addition to these five days of executive leave, an Employee may be

granted up to an additional five days of executive leave, when authorizedinwriting by his/her

immediate supervisor, in recognition of the additional on-call time, excess work and/or performance

expectations required by his/her gpecific position.

B. The yearly executive leave accrual will appear on the Employee's first pay check in

January. Executive leave must be used in the payroll year granted and cannot be carried into the next

payroll year or cashed out. No executive leave will be paid in cash except in the event of an

Employee's death. In such cases, all unused executive leave will be paid to the Employee's estate'

Section 4. Other Leaves

Each Employee is entitled to other leave benefits as provided for in the King County

Personnel Guidelines and applicable laws.

ARTICLE 12: WAGES.

Section 1. \ilage Rates

The wage rates for Employees in the bargaining unit will be as set forth in Addendum A,

attached to this Agreement

Section 2. Wage Progression

A. If a current County Employee is hired into a bargaining unit position, that

Employee will be placed at a step which provides a minimum five percent increase over the

Employee's former salary, not to exceed the established top step. The appointing authority may place

the promoted Employee at a higher step when the department director determines this action is

warranted based on the criteria set forth in the 2005 King County Personnel Guidelines.

B. An Employee will progress through the steps of his/her salary range as follows:

1) An Employee shall receive a step increase six months after the date of

his/her permanent appointment. Each subsequent step increase wiil be effective on January 1 of each

following year.

C. For the duration of this Agreement an Employee who has been at the top step of

his/her salary range for two years or more will be eligible annualty for a merit increase of 2.5o/o ot 5o/o

Professional and Technícal Employees, Locql 1 7' Transit Supervisors
Transportation,
March 1,2014

Metro Transit Division
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in accordance with the King County Merit Pay Plan as revised in2009, above the top step, under the

following conditions:

1) The Employee has received a performance rating of 4.34 or higher on a

scale of 5 for two or more consecutive years, or

the Employee is currently receiving a merit pay step above the top step, and

continues to receive a rating of 4.34 or higher on a scale of 5 on an annual basis.

2) If the Employee's performance rating falls below a4.34 on a scale of 5 for

any year, the annual merit increase will be discontinued until such time as the Employee again attains

a performance rating of at least 4,34 on a scale of 5 for two consecutive years.

3) An Employee's performance rating and a decision to grant a merit increase

for a rating of 4.34 or higher is not subject to the grievance and arbitræion provisions of this

Agreement.

Section 3. Total Compensation Agreement

Upon full ratification of the Memorandum of Agreement titled: Addressing "Total

Compensation" Coalition Bargaining;2015-2016 Budget; And Cost-Of-Living Wage Adjustments

For King County Coalition Of Labor Unions Bargaining Unit Members20l5'2016 ("Agreement") by

King County, the full terms and conditions of the Agreement are agreed to and incorporated into this

Collective Bargaining Agreement, attached hereto as Addendum B.

Section 4. Acting Assignments - Salary Credit

An Employee who is acting in a position and then receives a regular appointment to the same

position will have the acting time credited for purposes of salary step placement and future salary step

increases in the following circumstances: (1) all time in the acting position which is contiguous with

the regular appointment will be credited day-for-day, and (2) any additional time spent in the acting

position that is for a continuous period of th¡ee months or more and is within the l2month period

prior to the regular appointment will also be credited day-for-day.

Section 5. Pay upon Personnel Action. An employee who is promoted, reclassified, or

works outside of classification for more than 2 weeks in an acting capacity in a classification having a

higher maximum salary shall be placed at the nearest step in the new salary range which provides at

Professional and Technical Employees, Local 17 - Transit Supervisors
Transportation, Metro Transit Division
March 1,2014 through December 31,2016
044C01 I 5
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least a 5olo increase above the employeeos previous rate of pay in effect at the time of the personnel

action, Employees working outside of their classification in an acting capacity for 2 weeks or less

shall receiv e a So/oincrease above the employee's previous rate of pay. However, an employee may

not exceed the maximum salary of the higher classification including merit pay.

ARTICLE 13: BENEFITS

Section 1. Insurance Benefits

A. The County and Union currently participate in the Joint Labor Management

Insurance Committee which is comprised of representatives from the County and its labor unions.

The County and Union agree to continue the Joint Labor-Management Insurance Committee.

B. The County presently participates in group medical, dental, vision, life and long-

term disability insurance benefit programs. These programs, and the level of County premium

contributions to these programs, are determined by the Joint Labor Management Insurance

Committee. The County agrees to provide the benefît programs and the level of benefits and

premium contributions as determined by the Joint Labor-Management Insurance Committee.

C. Full benefit coverage, as defined by the Joint Labor Management Insurance

Committee, will be provided to all regular part-time (half-time or more) and regular full-time

Employees.

Section 2. Insurance Benefits for Retirees

Benefit options, as defined by the Joint Labor Management Insurance Committee, will be

available to retirees.

Section 3. Transit Passes

Each cunent and retired Employee will be provided with an annual transit pass at no cost to

the Employee.

Section 4. Accidental Death Benefit - Criminal Assault

The County provides special coverage in the event of a felonious assault. The maximum

benefits payable is $50,000 for death, dismemberment, loss of sight, or pennanent total disability, less

any amount payable under a group life or accidental death and dismemberment policy.

044C01 I5
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ARTICLE 14: WORK ASSIGNMENTS

Section 1. Alternative Work Schedules

A. An Employee may request an altemative work schedule, which may include

flexible work hours, compressed work weeks, telecommuting and/or job share arrangements.

Approval for an altemative work schedule must be received from the Employee's supervisor. The

decision to allow an altemative work schedule is solely within the County's discretion and approval

may be revoked at any time. The Employee may also choose to return to the standard work schedule

at any time.

B. If either the County or the Employee decides to cancel the Employee's alternative

work schedule, written notice must be provided to the other party at least 10 working days prior to the

effective date of the cancellation, except where a written agreement provides other requirements.

Section 2. \ilork Outside of ClassifTcation

A. Temporary Assignments: An Employee may be assigned to a higher level

classification on a temporary basis. However, if the temporary assignment extends beyond 6 months,

the County will review with the Union the reasons why the acting assignment is still required. A

review will occur every six months, for the duration of the temporary assignment, unless specifically

waived by the Union.

B. Wages for Temporary Upgrades: An Employee who is assigned to a temporary

upgrade will be paid in accordance with Article 12, Section 5 of this agreement.

ARTICLE 15: SUBCONTRACTING.

The County agrees not to contract out work typically performed by currently employed

members of the bargaining unit if the contracting of such work eliminates or reduces the normal

workload of the bargaining unit. It in order to secure funding for a specific, time-limited project, the

County is required to contract all or part of the work to be performed due to limitations imposed by

funding agreement, said contracting will not be considered a violation of this article. The County

agrees to provide the Union, upon request, with documentation to support any contracting of work

under the terms of this article.

Page l7
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ARTICLE 16.¡ LAYOFF AND RECALL

Section 1. Layoff Process

A. When a reduction in force is anticipated, the County and Union will meet and

jointly endeavor to find ways to minimize, or eliminate, the actual reduction of positions

B. \Mhen a reduction of positions is required, the County and Union will meet and

jointly endeavor to find ways to minimize, or eliminate, the number of Employees who must be laid

off (for example: reassign Employees to vacant positions, locate temporary placement in other

departments, encourage leaves of absence, allow job-sharing, etc.).

C. When the elimination of a position will result in an Employee being laid oft the

Employee will be selected by inverse seniority within the layoff group, as defîned in sections five and

six of this article.

Section 2. Notice

When the elimination of a position will result in an Employee being laid off, the County will

provide written notice to the Union and the affected Employee at least 90 calendar days prior to the

effective date of the layoff.

Section 3. Recall

A. An Employee who is laid off will have general recall rights to other vacant County

positions, in accordance with the King County Personnel Guidelines, for a period of two years

following the Employee,s layoff. In addition, the Employee will retain specific recall rights to the

position from which s/he was laid off for an additional one year period following the end of the two

year general recall period. During the three year specific recall period, the Employee will retain

specific recall rights to the position from which s/he was laid offregardless of whether the Employee

has accepted a different position within the County.

B. When the County is filling a bargaining unit position and there are laid-off

Employees who have held such positions within the previous five years, the position will be offered

to such Employees. If there is more than one Employee in such situation, the hiring authority will

decide which Employee will be offered the position.

C. When a laid-off Employee applies for, or is referred to, a bargaining unit position

044C01 I5
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and such Employee is unsuccessful in obtaining the position, the Employee will be provided with the

rationale for non-selection, interview and test scores, and any other documentation used to make the

determination.

D. An Employee who is recalled from layoff will have all unpaid sick leave balances

restored.

Section 4. Outplacement Services

The County will contract with qualified firms to provide outplacement services for Employees

who have been notified of their impending layoff. Each affected Employee will be allowed to access

such outplacement services for a period of one year following receipt of their notice of layoft or to a

maximum expenditure of $2,500, whichever comes first.

Section 5. Layoff SenioritY

A. As of November 7,2009,an employee who comes into this bargainingunit will

have his or her seniority date established as the date he/she becomes a member of this bargaining unit.

If two (2) Employees were hired on the same date, the Employee who has been employed by King

County or its predecessor organizations, including Metro, Metropolitan Transit, and Seattle Transit,

for the longest continuous period of time shall have higher seniority.

B. Seniority dates for current employees shall be determined by the parties

periodically and memorialized in a side letter.

C. King County is responsible for providing the Union with accurate, pertinent, and

timely information to assist the Union in identifuing the seniority date. Failure to provide this

information is grieveable. All questions or issues pertaining to a member's seniority will be settled

by the union. The union determined seniority date cannot be grieved.

D. An Employee who has obtained permanent status in any bargaining unit

classification and who accepts a position in King County outside of the bargaining unit shall retain

hislher layoffseniority for one year from the date oftransfer'

044C01 I 5
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Section 6. Layoff Groups

Layoff Groups are defined as follows:

Position Title

Transit Supervisor - Accessible Services

Transit Superintendent - Base Operations

Transit Supervisor - Commute Trip Reduction

Transìt Supervisor - Customer Services

Transit Superintendent - Facilities Maintenance

Transit Superintendent - Fleet Engineering

Transit Superintendent - Operations Training

Transit Superintendent - Power

Transit Supervisor - Rideshare Operations

Transit Superintendent - Operations Control Center

Transit Supervisor - Marketing & Service Information

Transit Superintendent - Planning &' Technical Support

Transit Superintendent - Service Quality

Transit Supervisor - Systems Development & Operations

Transit Superintendent - Vehicle Procurement

Transit Supervisor - Safety

Transit Superintendent - Vehicle Maintenance

Transit Superintendent - Rail Control Center

Transit Superintendent - Rail Operations

Transit Superintendent - Rail Vehicle Maintenance

Transit Superintendent - Rail'Way, Power, & Signal

Transit Supervisor - Market Development

Transit Supervisor - Research & Management

Information

Transit Supervisor - Scheduling

Transit Supervisor - Route Facilities

Transit Supervisor - Service Planning

Transit Supervisor - Long Range Planning &
Performance Management

Profess ional and Technical Employees,
Tr ans p ort alion, Metr a Tr ans it D iv is i on
Msrch 1, 2014 through December 31,2
044C01 15
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ARTICLE 17: TRAINING

Section 1. Training Opportunities

The County recognizes the benefit of training and will provide information and access to

training opportunities for Employees, within budgeted appropriations. The decision to provide

training opportunities will be based upon, but not limited by, the overall objectives of encouraging

and motivating Employees to improve their work performance.

Section 2. Reimbursement for Training Expenses

An Employee enrolled in a degree program that the County determines to be job-related may

be eligible to receive reimbursement from the County for up to 50Yo of this program. An Employee

who takes individual classes or coutses which management determines to be job-related may be

eligible to receive reimbursement from the County for up to 100% of class fees or course fees. The

decision to provide any reimbursement or initial course approval is solely based upon the County's

discretion and is subject to financial constraints.

ARTICLE 18: DRUG FREE WORK PLAC4

The Union agrees to comply with all applicable Federal, State and County regulations,

ordinances and executive orders with regard to the drug free worþlace.

ARTICLE 19: BIGIITS OF MAI-{AGEMENT

Except as limited by the express written terms and conditions of this Agreement or by any

practice mutually established by the County and the Union, the management and direction of the

workforce are vested exclusively in the County. In areas where this Agreement is silent, the

management and direction of Employees will be in accordance with the 2005 King County Personnel

Guidelines and other directives, policies and ordinances, as appropriate.

ARTICL4.2O: LABOR MANAGEMENT RELATIONS COMMITTEE

The Union and County agree to establish a Labor-Management Relations Committee. Such

committee will meet on an ad hoc basis, no more frequently than once per month, for the purpose of

discussing issues or problems which may arise in contract or policy administration. The Union

Business Representative and the County will co-chair the meeting and determine the appropriate

participants, based on the issues to be discussed.

044C0t rs
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ARTICLE 21 : \ryORK ATION

The County and the Union agree that the public interest requires the efficient and

unintenupted performance of all County services. To this end, the Union will not cause or condone

any work stoppage, including any strike, slowdown, or refusal to perform any customarily assigned

duties, or other interference with County functions by Ernployees under this Agreement. If such

interference should occur, however, the Union agrees to take immediate and appropriate steps to end

such interference.

ARTICLE 22! SAVINGS. SUBOIIDINATIqN, WAIVER AND BEOPENER

Section L. Savings and Subordination

Should any part or provision of this Agreement be rendered or declared invalid because of an

existing or subsequently enacted state or federal legislation or by any decree of a court of competent

jurisdiction, the County and Union agree, upon notification of invalidation, to meet and negotiate

those parts or provisions which are affected. The invalidation of any part of this Agreement will not,

however, invalidate the remaining parts or provisions of the Agreement which will remain in full

force and effect.

Section 2. 'Waiver

The parties acknowledge that each has had the unlimited right within the law and the

opportunity to make demands and proposals with respect to any matter deemed a proper subject for

collective bargaining. The results of the exercise of that right and opportunity are set forth in this

Agreement. The County and the Union, for the duration of this Agreement, each agrees to waive the

right to oblige the other party to bargain with respect to any subject or matter not specifically referred

to or covered in this Agreement

Section 3. Reopener on Vacation Cashout

If King County determines that vacation cashout is a benefit that can become available to

represented employees, the parties shall reopen negotiations for the purpose of negotiating a basis and

terms for providing cashout benefit to members of this bargaining unit.

044C01 I 5
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ARTICLE 23: DURATION AND MODIFICATIONS

Section 1. Effective Date

This Agreement shall be effective upon conclusion of the approval process by King County

Council and shall cover the period March 1,2014 through December 31,2016'

Section 2. Modification

For the duration of this Agreement, the County and the Union may, with mutual consent,

negotiate modifications, including additions, deletions and changes, to the terms of this Agreement.

No modification will become effective without a written agreement, signed by both the County and

the Union, that defines the specifics of the modification.

Section 3. Negotiations for Succeeding Agreement

Negotiations for the succeeding Agreemenl may be initiated by either parly providing to the

other written notice of its intention to do so. At the discretion of the Union the parties will conduct

negotiations on a successor agreement concurrently with negotiations on the Transit Chiefs [042]

bargaining unit's successor agreement regardless of the different expiration dates.

APPROVED this rr31¿' day of 2015.

By:

King County Executive

For Professional and Technical
Employees,Local 17:

, PTE, Local 17
J

P r ofes s ional and Techní c ql Employ ees,

Tr ansp or t at i o n, Metr o Tr ans it D iv i s i on
March I,20l4lhrough December 31, 2016
044C0 I I 5
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Union Code: C5cba Code: 044
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Addendum A

Professional and Technical Employees

Local 17

Transit Division - Supervisors and Superintendents

StepsPay
Range

PeopleSoft
Job

Code

Classification TitleJob
Class
Code

72 t-2-3-4-5 *873101 Transit - Base8712000
72 t-2-3-4-5 *- Control CenterTransit87t2010 8731 10
72 t-2-3-4-5 *- Facilities MaintenanceTransit87t2020 873 I 80
72 t-2-3-4-5 *FleetTransit8712030 873 I 90

t-2-3-4-5 *72Transit8712040 873t20

72 1,2-3-4-5 *Transit Superintendent - Planning and

Technical
87t2050 873 130

72+
1t%

t-2-3-4-5 *873140 Transit Superintendent - Power8712060

72 t-2-3-4-5 *8712090 873 1 50 - Vehicle ProcurementTransit
72 1-2-3-4-5 *Transit NS- Rail87t2200 8733 I 0

t-2-3-4-5 *72Transit Superintendent - Rail Vehicle
Maintenance

8712210 873320

t-2-3-4-5 *72+
1t%

Transit Superintendent - Rail Way, Power and87t2220 873330

72 t-2-3-4-5 *873 1 60 Transit S - Service8712070
72 t-2-3-4-5 *873t70 - Vehicle MaintenanceTransit S8712080
72 l-2-3-4-5 *

871 1000 87ts20 - Accessible ServicesTransit S
72 1-2-3-4-5 *

Transit S Reduction- Commute871 1010 871 530
t-2-3-4-5 *72871540 - Customer ServicesTransit871 1020

72 1-2-3-4-5 *871 550 Transit Supervisor - Marketing and Service

Information
871 1030

72 t-2-3-4-5 *
871560 Transit Rideshare871 1040

72 l-2-3-4-5 *
Transit871 10s0 871570

l-2-3-4-5 *
Transit - Service871 1060 871580

75 t-2-3-4-5 *Transit Supervisor -

and
8711070 871 s90

1-2-3-4-5 *75Transit S871 1090 87t720
t-2-3-4-5 *758717t0 Transit ervlsof-871 1080

These Steps equate to Steps 2-4-6-8-10 on the King County FLSA Exempt "Squared"

Schedule

*.

17 - Transit Supervisors and Superintendents - DePartment
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ADDENDUM B

MEMORANDUM OF AGREEMENT
BYAND BETWEEN
KING COT]NTYAND

THE UNDERSIGNED UNIONS

ADDRESSING {OTAL COMPtrNSATION,, COALITION BARGAINING ; 2O15'2016

BûDCEf; At{D CoST-or-LIvING \ilAGE ÄDJUSTMENTS x'oR KING coUNTY
coar,riroN. oF ianon uNroNS BARcATNTNG UNIT MEIvIBERS 201s-2016

Total Compensation- Coalit'ían of Uníons

00 0,U04 1 4 
-Tot 

alConp 
--2 

A 1 5 -2 0 I 6
Page I

fntroduc'tion:

King County and the Coalitio¡ of King County Labol Unions have a longstanding history of.

ñ;kiú.oituboiutiurly to address the many serious challenges faced by Ifing County over the

past two decades.

The partnership between King County and the Coalition of King County Labor,Unio4: l?t
1.".oitud in sevãrd Agree¡nenis ou., tir" yeals intonded to preserve the higlr quality and divrersity

;l;;t;i*; on"i=¿ to"the pubtio, to preservo positions held by the county's high quality

employees, to standardize pay ranges and practices in King County and to leorganize county

frrnctions to bring greatef offieiencies to l<rng County government,

Agreernerts between King County and the Coalition of l(ing County tabor Unions have

ir,rõtu¿eA agreements ailolijng unBaitl fr¡'loughs, agreements suppofiing a Leanprccess and

implementãtion of T.ean ptopãruf*, agreements standardizing certain classification and

ooäpensatiorr ptooesses, ag¡eementu thut *ut 
" 

efiîcient use of county resources by bargaining

*;; tabor iszues in counilwide coalitions, agrcements establishing effective use of Labor

Managernent Comrnjttee, å"nos King County to facilitate fiequent n{ lransnrynt information

¡i*.iträ;"¿ discussion and agreements such ás the zero ('0") cost-ofJiving adjustment (ÇOf-e¡

Agreeäent intended to addr.ess the county's budget orisis at the height of the,great recession.

The parties have also wo¡ked together in Olympia and elsewhere in attempting to secure

additional funding options for Kíng County services, The pafties continue to engage in solution-

based disoussions-aime¿ at addressing funding shortages for various public sorvices.

The partios have an inteirst in continuing their longstanding history of wolkingcollaboratively

to mägt the serious challenges facing KiÀe County and its employees, and lrave bargained in

goãA fuith to address the inìerests ofthe parties as they relate to economic issues. The County

õontinues to face serious fiscal challenges due to a longstanding structural imb¿lance betwsen

non-disor.etionar.y exþenditure growth ilates and revenue growth rates restricted by state law; and

in 2015-2016 expects to elimiiiate hundreds of positions due to the loss of state and federal funds

and to budget çuts to several departments. This .A.greemoni meets the interests of the parties and

advances the goats of the King õounty Strategic Plan by demonstrating "sound finanoial

managemenf' as well as by rõognizing IGng County employeeso the county's "most valued

,=rouir.,,' in working wittr King-Co*niy to meet the challenges that will be presented dudng the

term of this Agreement
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Agreement:

NOW THEREFORE, the undersigned U¡ion and King County agreo as follows.

January 1,2015 Cost-of-Living Adjustment contract rollovers and re-openers

1. Effective January 1,20'!.5,employees covered by this Agreemcnt and employed in

2015 will rceeive aTo/o Cost-of-Living Wage Adjustmen!;

Z, Allother compensation elements ('wages, premiums, incentives, and other monetary

payments; and all foms of leave and benefits") of cunent collective 6¿¡gaining agreements

tC¡Ari are .îolled gvef' and neither inoreased nor decreased through 2016; provided, however,

thut *hrrr the County and a union were already in the process of collective bargaining with

respect to cer.tain elements of "Total Compensation" prior to June 27,z\l4,there may be

inci.eases or clecreases in certain elements of "Total ComBensatíon" in those collective

bargaining agreements. Additionall¡i, the Coalition "Administrative Support" Memoranilum of
ee[eme;t (ãttaehed as Addendum A) is also effec,tive 20t5-2016 and expires January 31,2016;

3, All compensation çlements of CBAs shall be opened on Jantlary 11 2015, ot later, as

requested by the Cãunty, for the purpose of bargainlng in union coalition a 'oTotal

Compensation" agreement that witl Ue effective January t,2017 or later, as agreed to by the

partiås. ',Total Cðmpensation" elements are wages, premiums, incentives, and other monetaly

þayments; and all foins of leave and beneftts. The pa$ies agrce to bargain, to the extent

requiled by law, the effeets of any newly er:eated job classific¿itions and other organizational

chânges. öiscussion during re-opener will include these "Total Compensation" elements as well

as coirnty initiatives that include but are not limited to "Employer of the Futurc" and
.'Standards." It ís noted thatthe Joint Labor Management Insurance Conrmittee (JLMIC)

Agreement covering benefïts (part of "Total Compensation") is already opened in 2016 and

nothing in this Agteement is intended to C-hange the telms of that Agreement.

January l, 2016 Cost-of-Living Adjustment contract rollovers and re-openers

1. Eflec¡ive January l,z}Ll,employees covered by this Agreoment and employed in

20 1 6 will r'eceïve a 2.25o/o Cost-oÊLiving Wage Adjustment;

2. Consistent with#2for 2015 above, all compensation elements of CBA ololled over''

and neither. increased nor decreased ttuough 2016;pr:ovided, however, that where the County and

a unio:r were already in the process of coliective balgaining with respect to certain elements of
,,Total Compensation' priof to June 27,z}!4,there may be increases or decreases in certain

elernents of .,Total Cornpensation" in those colleotive bargaining agreemerrts. Additionally, the

Coalition "Adminish.ative Support" Memorandum of Agreement (attached as Addendum A) is

also effective 2015-2016 and expires January 31,2A76:

3. Re-openers consistent with #3 for 2015 above,

Lump Sum Coalition Participation Premium Payment

On or before Deoerhber 31,2014, a flat lump sum Coalition Participation Premium payment of

$500.00 per employee will be paid to bargaining unit members who ale employed by King

County on ¡une eZ, 2014, and whose bargaining units ratiS this agreement on or before

Total Contpensatíon - Coalition of Unions

000U04 1 4 JotalConrp j 0 I 5-2 0 I 6
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August 15,2AM. This payrnent is in consideration of the agleement by particþating unions to

bargain eeonomic issues with King County as a coalition rather than as individual bargaining

units, resulting in ptócess effrciencies and savings in administt'ative costs fol King County.

Additionally, ihir payrnent is,in consideration f,or tho agreement by participating-unions to open

all compensation ðlements of CBAs on January 1,20t5 ot latet, at the request ofKing County,

for: thepurpose of bargaining a "Total Compensation" agteement in coalition. "Total
Compensationl'elements are defined eallier in this Memorandum of Agreetnent.

Changes to l(ing County Family and lVledical Leave

The parties agree to a change in practice that wilt run King County Family Medical Leave

(IrcËMt) unã fu*ity Medical i"ave Act (FMLA) conclffrently? rathel than eonseoutively. This

àhutrg. is contingent upon the necessaly King County Code changeþolicy being adopted by the

Kilg"ôounty Coirncil ând then irnplemãnted for non-represented King County employees. This

agre-ement does not prohibit the uie of I(CFML intermittent leave affer 12 weeks' The agreed

ulon change will ttoi be implemented for represented employees before July 1, 2015. The

pãttier agree to wor.k together to identify the King County Code language ohanges necessaly to

implement this change. As with all decision making in I(ing County, the Equity and Social

Justice Or:dinance (#16948) will be applied,

It is further agreed that:

1, The COLA increases and lump sum payments outlined in this Agreement establish no

prccedent with lespeet to futule payments to King County employees;

2. The parties acknowledge that all parties have fulfilled their obligations to engage in

colleetive bargaining over the subjects contained inthis Agreement;

3. The partïes acknowledge that this Agreement is subject to approval by tho Kìng

County Councìl and ratification by tho membership of the aforementioned Unions;

4. Any dispute rcgardirrg the interpretation and/or application of this Agteement shall be

handled pur.suant to the terms of the applicable Union's grievance ptocedure, provìded that if
more than one bargaining unit has the same or similal dispute, the grievances shall be

consolidated; and

5, The parties agree that this Memorandum of Agreement is contingent upon ratification

bythe King Cointy Counoil, and shall be effective once fully ratified by lfing County (having

already been ratifi-ed by the undersigned Unions) through Deoember 31,2016.

ForKing County:

n!ú l^/M I ¿J
Patti Cole-Tindall, Ditector
Office of Labor Relations
I(ing County Executive Office

Date

Tolal Compensatíon - CoalÍtiott of Unions

000U0414-TotalConpj1l5-2016 044C0ttS AddendamB 000110414_TotalComp-2015-2016-scsg.pdf
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MEMORANDUM OF' AGREEMENT
BY AND BET\ryEEN
KING COUNTYAND

TIIE UNDARSIGNED UNIONS

ADDRESSING ..TOTAL COMPENSATION'' COALITION BARGAINING ; 2O15"2OT6

BUDGET; AND COST-OF-LIfING \ilAGE ADJUSTMENTS FoR KING C{)UNTY

coALriIoN oF, LAtsoR uNIoNs BARcAININc UNIT MEMBERS 201s-2016

Labor Organization: Professional and Technical Employees' Locnl l7

Ratifïed by the Menbers povered by tho Contracts listed below:

T7:,

Labor Organizationcba
codo

t1050 P|IE" Loca
lilaturalServices,Departments
Environmental&.&,Resoulces PerrrrittingParks,

PTE, Looal 17040

Departments: Public Health, Community & Human

Services
060 PTE, Looal 17

InformationLocal 7048
Office of Emergenoy Management,
Executive Services; Emergency Management

Department of055 PTE, Looal lT '

Department of Transportation, Metro Transit
&. Interest Arbitration -043 ÞiE, Locall7

ofProfessional &.046 ÞÎE, Local 17

Section Managers'-
&Par'lcs, Permitting Revieq&

066 PTE, Local 17

Departments ; Executive Services

(Facilities Management Division), Natural
Resouces &

PTE,I;ooal 1706s

Transit Administmtive SUPPII0¡4

Transit Chiefs - Depaúment of Transportation,

Transit Division
042 PTE, Loeal 17

Transit Supervisors - Department ofTmnsportation,
Metro Transit Dìvrstoll

PTE, LoaallT044

TotalContpewation-CoalitÍon of lJnions ,a , D ,^,v^--^- .n'
000ua414_Tontcunp_5äii-i'0;"6-'-: 044c0IIs-AddendumB-0001t0414-Totatcomp-2015-2016-scsg.pdf
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MEMORANIDUM OF' AGREEMENT

BY AND BET\ryEEN

KING COI]NTY

AND

COALITION OF LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRATIVE SUPPORT CLASSIF'ICATIONS

Subject; . Coalition bnrgaining for employçes in specifÏed administrative support

classillcations

WHEREAS, King County and the undprsigned labor unions representing cefain adminishative

rupport olassifi"uions ('the Coalition') have agleedto bargainwages for thosc.classifioations in
a coalition so that any agreemonts reaoíred would be binding on all parties to the negotiations and

would satisS,all Uargain.ing obligations between the parties with rospeçt to wages for the

duration agreed to by ttre parfies in suçh an agreoment; and

WIIEREAS, King County and the Coalition have reached an agreemtnt gn wlq:s, pursuant to

the terms r"i rortlîhrr"itt, *A therefrjre have fully satisfied their bargaining obligations on the

issue of wages for tho duration of this Ag¡eement;

,Now TIIEREFORE, thepartles have agreed as follows:

1, The terms set forth in this Agreement shall apply to all positions whioh are in the

following classifioations and which are curtently ropresonted by any of the undersigned

bargainingunits:

Físoal Specialist I --4
Adminishative Specialist 1 - 4
Customer Ssrvioe Specìalist I * 4
Technical Information Procossing specialist 1 * 4
Administrahve Offi.ce Assistant

l*1îffiî1*ls;lJlÏSli i 
*ort sup ervi sor

The positions ref-erençed herein shall be refened to 4s "Coalition Administrative Suppot't

posiiions,t aud shall not include positions covered by bargaining units eligible for interest

arbifoation.

Coatltiok
000u0111
Page I

Support Class ìficat íons
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Snohomish County
Pierce County
City of Seattle

ofBellowo
ofTacoma
of Evsrett
ofRedrnond
ofRenton
of Kent

Port of Seattle

2. Beginning on January l,z}l2,regular employees in Coalition Adminisû'ative Support

Positions shail receive a wage itrcrease of L5% above Step 10 upon cgldeting 15 years service

wiih rcing Count!, and a I .d% i .norease (not oumulative with the 1 .5% inorease after 1 5 yaarÐ

abovo Stãp 10 upon."mpleting 20 yoars servioe with l<ing Colnty; provided,_how-ever' that the

employee-is eligible f:ot the above Step 10 prerníum only ifhelshe receives at least a3.25 rating

ott ih.þtio1 y"æ's performânce evaluation. For purposes of this provisio:r, years-of service shall

be basád on iltu employee's Adjusted Sendce Date as that term is defined in the King Comty
personnel Guidelinãs. 

-The 
requirement that the employee eam at least a 3.25 rating on thtl

perfomoance evaluatíon shatl be waivecl for any year in whioh tlre employee did not receivç a

ferfor.manoe evahlation prior,to the start of the calendar year. There shall be no limit or quota on

ùre nUmber of employeei eligible to lecejVe tlris wage premiurn above Step 10.

3, T[is Agreement fully satisfies the parties' bargaining obligation¡ with respect to

waggs for any, anðall Coalitíoti Administ ative Support Positions througþ December 31,20t3,
ffrãparties häve agireed to bargailr a sucoessor r¡gre-ernent on ui'ages in coalition utilizing the

same prncess âs was agreed to in these qegotiations (see Septembet 30, 2008 "Ground Rules for

Iüng ðounty Adminisirative Support Coalition Bargaining? (attac'hed holeto as Exhibit A)) with

the ã¿ditional agreomont that any rnarket surveys oonducted for those negotiatíorts will be based

on the following list ofjurisdiotions:

City
City
City
ciry
City
City

L,

2.
3.
4,
t.
6.
7,
8.
9.

10.

4. It is the parties' intent to not Simultaneously provrde employees with both: a) the

wage prerniums reierenced in Paragrap.h 2 of this Agreement, and b) an above-to¡-step merit

pr..iürtt proglam. Thorefore, employeos in bargaining units whioh have eligibility for above-

iop-step tnuriipuy arç not eligible forpremium under Paragraþh? ofthis Agreement; however;

suoh bargaining ünits may elãct to forgo above-top-step merit for their rnembers who are parl of
this oqalition iñorcler,for those msmbãis to be eligible for the promiqrnunder Paragraph 2 of this

Agreement. This prwision would give cmployees who are ooveted'by these administrative

suppo* coalition iregotiations the option of: a) continuing to receive above-top-step meritpay

thåy hav. acccss to under their respeotivo bargaining unit's exisfing collective bargaining

agräement, or b) reoeivrng tlre wage premium undet Paragraph 2 of this Agreement. Suoh

rirployuur -osi eleot ttreir preferretl option as a group as part of these negotiations, and must

inaicat their selection within 60 daysif execution of this Agreernenf and that seleotion will
rsmain in effeet fot tho duration of this Agreement

Coalitton Bargaining - Adnlnìstatìve Supporl Classífcøtíons

000U0ltI --044C011i 
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. 5. This Agreement applies to positions in the classifïcations reforenced above

(Paragraph 1) cov"ered by thè i'ollowÌng collective batgaining agreemeàts:

cbaContracfU¡ion

1s4Professional &T andeamsters

1t
1s6Division,

Professionat & Technical and

Administr¿tive Sqpport - Department of

of Teâmsters

Looal 117

350K; Depat'hnents: v0

Servioes (Faoilities Managemeût; Reoords,

Eleotions & Licensing Services), Nafural

Resouroes'& Parks,

Jolnt Crafts Çounoil, Consfuotion Crafts

03sof Assessments8L

I
038Departrnênts: Publio (Division of

r\lcohol, Tobaeco arld Other Drugs

Prevention), Community andlluman
S ervices (Montal Health, Chemioal Abuse

and Dooondenov Servioes Division)

Offico & Professional
InternationalUnion, I

046ffiical"Dêpartmentof
Transportation

Ennployees,

LoaaltT
040Departments Deveþmcnt and

Environmental Services, Exeoutive Servloes,

Nahral and

and
Looal l'l

060PublioHealth, andandTechnical
17

191Non"Commissíoned - DeParturent Adult
and Juvenile Detention

Safety Ernployees

193-King sUrrion

428Wastewater Tleatnent Division, Department

Natural Resources and Srâff
leohnical Ërnployees Association

2',13Superior Court - Staff Only)'Washington,State Council of County and
2084-SC

2t4Court - SupérvisotsState of County
[ocal

080Departmont of Adult and Juvenilc DetentionStatp Cou¡cïl of Couiity and
Local2lAD

260-Department of
iqealth

?nd
t6s2

263'WorkSource - DePPrbnent of
and l{urnan Servioe's

State Cpuncil
Cor¡noil

2'15and
'Waste

State of County and
Council 16s2R

Coalttìau Bat:?n¡nlng' Adminístatitte
000ail1I
Pase 3

Supporl Classí.fcatiortr '-ùíf 
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6. This Agleernent shall remain in effect tluougþ Decsrnber 31, 2013,

For tional od of Teanrstsrs tocal l17¡

TraceyA.

For: Office & Professional Ernployoes Iuternational Uniono Local 8;

Arnanda aylorì

aud Technioal [mployecs, Locnl 171

ttlz rl ¡¡

For

Dató

Date

Behnaz

anet Union Representative

Public Safety

M'anagor

Employees Associationi

For Washington State Council of County and City Employees, Council 2:

For Klng Count¡rt

J Lab-orNogotiator III

E'?í1' I\
Date

D

Çoal ìtíon B argainìn g * Admínish'ative

000u01 t t
Page 4
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EXIIIBIT A ':
' :oRo,rND auLES nOn¡<ntc ioul-{ry ,

ÄDMTNISTAÁTIVD'SUPPORTCOALITIONB-ARGAINING:;- i ' l" i'

thirt fhd coalidori
.aIe

iss¡res in the course of'this bsrgain-ing.

inoludjng

StaffAssistant

and any that the parties máY agiee tq
qoursoöf

,t, '.

2, Aqtlrority.of the.,Çou¡rty. The parties alireq that the Courtty,is sppaking with;

óne voicå; and thp parties *" ingagrd:in ¿oalition barga¡in$:.rathei::lhai

çoofdinated'Uargäinine, . The'County's intereËt in coalition U¿i¡edhlfie:$,te.gN 
:

fiom'.i1s, gffor{ 'to 
maintain a consistent compenSqtion: itrucqre 'fot

, , adnriplçtraiive staff acrgss Dgpartments. The County as a.wn*olq ancl eaoh. 
-o,f

, . :its"dqpärturents, will Ue bpund þy any agreement ieabhed infhiqpio-9ès-qr'. i ' 
'

:.
' '', ". "1. 

I

g ' 'i Súahs:of, Cp¡itraðts¡ .:Thg- status of cô¡rtraois wilt ,tto!',.'áffpp.t 4,.unio¡ls
.'r' ,.,' ,i' , ' Þ¿irtieiþâtion in,this.:pföcéss,:not wTll it affeo{tho,OÍbs.l. pfoVisiOns öf-this'

. àgr""i""ttt. Thç þartiþs qre agfgeing to ieppen alt oonU¿rcts foi¡tlie purposo of
, nãgoti'utTog,.çomiieryrtion leiatitte-to tlre:.spSp'iûed" admipisttatrYe ¡upport

olassifidatiolm.

$copb of'Topic. -The scopeof the discUsqio[,i will bo to nefofiate wagq,lates

forihe .clastînoutiont at. issuo. The' parties. may âgree,'1p'adl(lrbss'. additioqal

5.

1

04 4C0 I 1 5 Adden du m B 000 U04 t 4-TotalComp-2| I 5-2Ql^6;çg'pdf . -"'' 
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6.

7,

Scopo of Bargatning Units Inctudeil. The batgainÌ,ng units as deflned i¡1

Addendum A io thÌs agreemerri are íncludcd in tbis coalition batgarning.

Negotlntion Pfocess.

A. Load Nçgotiators. The lead negoti?tor for the county will be the

Manager of L¿ior Rela.tions or suoh other negotiator æ tay !e appgr$ed b¿

the Còïnty, Tlie load negotiator for:the Coalition will be the Generatr Counssl

for Tearnsters Local ltr7:or such other negotiato: as m4y be appointed by the

Coalition. O¡ly thq lead tregotiator will h¿ve the authority tp bind the party

that they reBresent.

B. Table Composition. Each party witl nam6 a fixed set of partioipants in
the negotiatiott Othets may be permitted to participate as subject matter

experts but not as memberg of eaeh,negotiating teatn. f'he unions 
-agr9Ô 

to

nurne no more than two (2) enployee,representativss'per uniOn¡ prÕvided that

Locat t? may appoint four (4) omployee representatives, Tfq County agrqÊs

to provide r"l.aiu tirne fo partioipate in negotiation plovided that suoh release

tims does not itrterfore wiitr the òperations of the County' I¡ such ovent, the

þarti"s will disouss altçrnaùivos to address the issue.

C, Dates. The lead nogotiator for eaoþ PSty shalt'sgt 
1- 

complete qet of
negotiating dates beginning in January, 2009, and conoluding by APdl 15,

2A09,'

I). Location. tsargaining sessions vrill be held at downtown County

facilities,

Ci¡mmunicatlon, The expectation is that the partiCI will bargein at the talolg

¡uih"t th* in the workplaoe, Prior to issuing writtEn communioations with
County employeos or 

-Unïon 
mombors ¡egardini¡ tþe rybstance of these

ngotiätioni ai^tqy intending ûo issue such â communication will þrovide the

otherparly wttiprigr notice offhat communication and will atte.m.pt t9.ft?lY"
any issueÁ regaùiUg the content of the com¡irunioation prio¡ to publication'

The parties rotain the right to corirmuniaate v"ith their oonstituenoïes in non-

witten f,orm. Howeveõ oonsistent with the spirit'of this sdmmitrhent the

parties will respectthe concept of prior notise outlined in this paragraph.

ADDENDUM B
ADDENDUM A

8.

2
000U0111 Exhibtt A
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9. Mediation and Facú Findlng. If the partios fait to reach agleement, the

parties will stmultaneously (1) fsquest the assístance of an impartial t-hird

þarty seleofed b¡r the parties; if the parties oannot reach agreemont, then the

mudiutot will be sêlected tluough the Publio Employment' Relations

Contmission to mediato the negotiations; and (2) appoint a neutral fact-finder
pwsuant to the selection process below. The modiation will bo scheduled

ahead of the fact.finding hearing. The faot-fïnder shall be oharged to make

nonåinding reoornmendatiorrS to the pæties as to the terms of an agreemcfi
ragæding.rvage ratos for the olassifications .at issue, The fact-findel shall

consider thc marlreJ position of the olassificatïons and the economic

oircumstanoes of the employer in making his ot her recommendatlotts, The

fact-findlng will be .conoluded no later than sixty (60) days aftot the

conclusion of mediatiorr with the recommendation to eaoh party. The cost Of

the faot-finder sÌlall be borne equally by the partíes.

a. Selcction, The parties will attempt to mutually agree olr a faot-finder.

Ahsent such agreement, the partios will request a panel from the Public

Brnploynrent Relatíons Conrmission and will seleet a fact f¡rder through

mutual striking,
b. Hearing. The hearing pfocedure shall be dotermined by the fact finder

but shall be conducted faidy and expeditiously.
c. Rocommendation, Prior to issuing a formal recommendation, the fact
' finder will meet i¡formally with tÏe p-4rties tó inform them of his or her

findings. Thereaft,er, the parties will have one wcek to attempt to roach an

agreernent. If the parties are unable to reaoh agreement tfie fact finder

shall issue his or hor decisìon

1 8082
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' ,i :' .''il,

10, Rçturn úo Individrral Bargâi¡iil!, . After , the issuanoo of thq
rceommendtilio,n, the'pafiies lïlâ.y retUrn tp:linedjatton gr otherwiso attenrpt.lb-

resoive ihe agteenient ,tf thb.parties: fail ,fo :ag¡'be after. the fact finding
préedss, the coalition prooe3il trñll be oonoluded arrd.tho parties.çúill rpturn to
'bargi{nine. theír ''indiv-idu4l ooutr,aois....'The partieb,,,iUdèrS1gnö,,1þnt s.uoÏ
baigaïning.vüill begin fieph ¿r¡d thopAsiitonS takerr Ín this coaliticin.bargaini4e
wiil not bo'äppllgaþl¿:fg that;bafgaining.,:' :. i'::...:;:' :,:..'.. :,,:.,,.. I .i

Daúed this 30tr''day of

Èocat tz

N Counsel

TECTTNIIOAI, EMPLO YEFS A$ S OCIATToN
' j : :':

i TEAMSTERS :rOgAL 1ÑION NO, 1 7

'l

,\

IFlrn, loc 
^L'17

LOCAL,s

PUBIIC SAFETY

Co[nail2

Staff

519

4
000U0111 Dxhtbit À

0'lo$Uif ,ljf;nfu nåt981{.961ffi",Ít!îwr,-t!iio?f1,6¿:¡t;Ëïo¡


