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KING COUNTY 1200 King County Courthouse

5 l6 Th ird Avenue

Seattle, WA 98104

King County
Signature Report

May 12,2015

Ordinance 18041

Proposed No.20l5-0176.1 Sponsors McDermott and Phillips

1 AN ORDINANCE approving and adopting the collective

Z bargaining agreement negotiated by and between King

3 County and Amalgamated Transit Union, Local 587

4 (Transit - Departments: Transportation, Executive Services

5 (Finance and Business Operations Division)) representing

6 employees in the departments of transportation and

7 executive services; and establishing the effective date of

8 said agreement.

9 BE IT ORDAINED BY THE COUNCIL OF KING COTINTY:

L0 SECTION 1. The collective bargaining agreement negotiated by and between

u. King County and Amalgamated Transit Union, Local 587 (Transit - Departments:

12 Transportation, Executive Services (Finance and Business Operations Division))

13 representing employees in the departments of transportation and executive services,

t4 which is Attachment A to this ordinance, is hereby approved and adopted by this

15 reference made a part hereof.
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L6

t7

Ordinance 1804'l

$EÇTION 2. Terms and conditions of said agreement shall be effective from

November 1,2013, through and including October 3I,2Q16.

Ordinance 18041 was introduced on 51412015 and passed by the Metropolitan King
County Council on 5/1112015, by the following vote:

Yes: 7 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms, Lambert,
Mr. Dunn, Mr. Dembowski and Mr. Upthegrove
No: 0
Excused: 2 - Ms. Hague ancl Mr. McDermott

I(ING COUNTY ÇOUNCIL
,w

Phillips,
ATTEST:

Anne Noris, Clerk of the Council
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-Ë ¡- rn.ì r-l,.= o'-APPROVED this or (l].1*¿ . 2015

Dow , County Executive

Attachments: A. Agreement between Amalgamated 'l'ransit Union, Local 587 and King Couuty Metro
Transit
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AGREEMENT BETWEEN

AMALGAMATED TRANSTT Ull"ION, LOCAL 587

AND

KING COI]NTY METRO TRANSIT

PARTIES TO TIM AGREEMENT

This AGREEMENT is made and entered into by and betweenKING COUNTY METRO

TRANSIT on behalf of King County, its successors and assigns, hereinafter referred to as "METRO",

andthe AMALGAMATED TRANSIT UNION (ATU), LOCAL 587, representing those Employees

of METRO covered by this AGREEMENT, hereinafter referred to as the "UNION'. When the term

"PARTIES" is used herein, it refers to MEfRO and the UNION. When the term *AGREEMENT" is

used herein, it refers this collective bargaining agreement, not including Exhibit D.

PREAMBLE

The purpose of this AGREEMENT is to provide a working understanding between METRO

and the Employees represented by the LINION. In order to best serve the public interest, the

pARTIES agree to provide effrcient, reliable and convenient service. In the spirit of cooperation, the

pARTIES agree that this can best be accomplished by maintenance of adequate facilities, staffing and

equipment, and by efficient use of a qualified and responsible workforce. Employees axe entitled to

fair wages and working conditions as provided in this AGREEMENT, including all protections

preserved by law. Further, the PARTIES recogni ze that a key element in the provision of fair

working conditions includes a commitment to the concept ofjust cause with respect to employee

discipline. To that end, the PARTIES have set forth in Article 4, Section 3, specific major infractions

which will result in discharge or, under certain circumstances, suspension.

DEFINITIONS

The terms "negotiate", as used in this AGREEMENT, shall mean the duty to meet upon

request and negotiate with an intention of arriving at an agreement. Unless specifically stated, the use

of this term does not require that the issue be submitted to arbitration if no agreement is reached.

The term "extreme emergency'', as used in this AGREEMENT, shall mean a circumstance

Amalgamated Transit Union, Local 587
November I, 201 3 through October 3 I, 201 6
4t0c01l s
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which is beyond the control of METRO, such as an act of nature.

The term "emergency'', as used in this AGREEMENT, shall mean a circumstance which is

beyond the control of METRO at the time action is required and which could not reasonably have

been foreseen on that occasion.

The term "eligible dependent", as used in METRO's medical, dental and vision plans, shall

mean an Employee's spouse/domestic partner and unmarried dependent children of the Employee, the

Employee's spouse or the Employee's domestic partrrer. Such children shall be eligible up to age 26

under conditions specified in federal health care laws. Special provisions extend coverage

indefinitely for children with mental or physical disability.

The term "marital status", as used in this AGREEMENT, shall mean the legal stafus of being

married, single, separated, divorced or widowed as defined in Revised Code of Washington (RCW)

49.60.040.

The term "payroll Y€ff", as used in this AGREEMENT, shall mean the period of time that

starts with the pay period that follows the pay period that includes December 3l and ends with the

pay period that includes December 31.

The term "day", as used in this AGREEMENT, shall mean calendar day, unless otherwise

noted.

The term "legallyprotected class", as used in this AGREEMENT, shall mean a group of
individuals who are protected from discrimination under federal, state or local laws.

The term "domestic parher" shall mean a person living with an Employee if s/he and the

Employee:

1. Share the same regular and permanent residence, and

2. Have a close personal relationship, and

3. Are jointly responsible for basic living expenses, and

4. Are not married to anyone, and

5. Are at least 18 years ofage, and

6. Are not related by blood closer than would bar marriage in the State of Washington,

and

Amalgamated Transit Union, Local SB7
Ngyeryber l, 201 3 through October 3 1, 201 6
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7. Are each other's sole domestic partner and are responsible for each other's

common welfare.

CONVENTIONS

The pARTIES agree that the term "Employee" (upper case E), whenever used, whether

singular or plural, means and applies to those employees of METRO included within the UNION, and

that this AGREEMENT covers only those Employees.

References to an Article shall mean the respective Article of this AGREEMENT, unless

otherwise specified.

References to a Section shall meanthe respective Section of the Article ofthis AGREEMENT

in which the reference is contained, unless otherwise specified.

References to a Paragraph shall mean the respective Paragraph of the Section and Article of

this AGREEMENT in which the reference is contained, unless otherwise specified.

The abbreviation .'RDO'stands for regular day off'

The term ..RA.IT.', shall refer to the Rail Section of METRO as created to operate Light Rail

and Streetcar service.

The abbreviation "FTO" stands for Full-Time Bus Transit Operator.

The abbreviation *PTO" stands for Part-Time Bus Transit Operator.

ARTICLE 1 : TINION/]VIANA.GEMENT RELATIONS

SECTION 1 _ SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

working in the job classifications listed in Articles 15 through 26 andExhibit A. Current or future

Employees assigned to perform work which historically or traditionally has been UNION work at

METR9 or its successors, or which is agreed or legally determined to be UNION work, also shall be

covered by the terms of this AGREEMENT.

B. The pARTIES agree that no Employee shall be discriminated against because of

UNION membership or non-membership.

C. METRO will notifu the UNION of any change in any existing UMON job

description prior to the implementation of the change.

Amalpamated Transit Union, Local 587
Novekber t, 20 t 3 through October 3 1, 201 6
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SECTION 2 _ ITNION MEMBERSHIP

A. Each Employee shall make application to become a member of the tJNIoN within
30 days after hislher date of employment or pay an agency fee, except as otherwise restricted, or
provided for, by law. However, if the Employee qualifies for a bona fide religious objection to union
membership as described in RCW 41.56.L22,the above requirement shall be satisfied by the payment

of an amount equal to initiation fees and regular LIMON dues to a non-religious charitable

organization in accordance with the procedures set forth in the Washington Administrative Code.

B. Failure by any Employeb to satis& the requirements of Paragraph A or to maintain
payment of dues, fees and./or assessments shall constitute cause for dismissal; however, METRO has

no duty to act until the LTNION makes a uniffen request for discharge and verifies that the Employee

received written notification ofthe delinquency, including the amount owing and method of
calculation, and notification that nonpayment within seven days will result in discharge by METRO.

C. Calculation of the 30day period in Paragraph A shall not include periods of
temporary employment of less than 90 continuous days.

D. METRO agrees to deduct the regular initiation fee, regular dues, contributions to

the Committee on Political Education (COPE) and/or other fees uniformly required from the

paycheck of each Employee who voluntarily has authorized such deductions. The amounts deducted

shall be transmitted monthly to the LINION on behalf of the Employees involved. Authorization by

the Employee shall be on a fonn approved by the PARTIES and may be revoked by the Employee

upon request. The performance of this function is recognized as a service to the UNION by METRO.

E. The UMON agrees to indemnifi and save METRO harmless from any and all
liabilities resulting from compliance with paragraphs B and D.

SECTION 3 _ LIST OF NETY OR TERMINATING EMPLOYEES

Biweekly, METRO shall furnish the UMON with a list of new and/or terminating Employees.

SECTION 1 - UNION INSIGNIA

METRO Employees may wear, while on duty, the standard type of union insigniaprescribed

by the ATU International. The wearing of such insignia by a UNION member shall not be cause for
discipline.

Amalgamated Transit Union, Local Stn
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410c0115
Page 4

18041



I
2

3

4

t

6

7

8

9

r0

11

t2

13

t4

15

t6

17

18

t9

20

2l

22

23

24

25

26

27

28

SECTION 5 _I}UNAGEMENT RIGHTS

The management and direction of the workforce, including work assignments, the

determination of duties, the setting of performance standards and the development of work rules to

ensure the quality and efficiency of its operations and safety of Employees and the public, shall be

vested exclusively in METRO, except as limited by the express language of this AGREEMENT and

by any practice mutually established by the PARTIES.

SECTION 6 _ UNION BULLETIN BOARDS

METRO agrees to provide space at work locations, as determined by the PARTIES, for

UNION bulletin boards, which will not exceed 48 inches by 44inches, unless otherwise agreed by the

PARTIES. All materials posted shall be signed by a full-time officer of the UNION or shall be on

UNION letterhead. Copies of any materials posted will be sent to the appropriate manager and to

Transit Human Resources. No material shall be posted on or in METRO property by, or on behalf of,

the UNION or its members, except as provided above. However, during terms of general UNION

election of officers, the PARTIES shall agree upon suitable space and conditions for the posting of

campaign literature. ln addition, METRO will provide adequate space adjacent to each UMON

bulletin board for a clipboard.

SECTION 7 - LABOR-IVIANAGEMENT REI,.ATIONS COMMITTEE

A. The PARTIES agree to maintain a committee to be known as the "Labor-

Management Relations Commiuee (LMRC)". This committee shall be scheduled to meet monthly

for the purpose of discussing, approving, and/or proposing resolutions to:

1. Issues or problems of METRO policy which affect the UNION and which

either party requests be placed on the agenda.

2. Issues or problems of contract administration, other than formal grievances

which are being processed, unless mutually agreed by both PARTIES.

3. Reports from section level labor-management committees.

4. Other matters of mutual concem.

B. Written notes may be taken by committee participants during meetings, but such

notes will not be used by either party in a grievance, arbitration or other controversy between the

Noveinber 1,2013 through October 31,2016
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Page 6

PARTIES.

SECTION 8 _ JOINT SAFETY COMMITTEE

The Joint Safety Committee shall meet once each quarter or when requested by either the

LJNION or METRO. The cornmittee shall consist of three members appointed by METRO and three

members appointed by the LINION. Duties of the committee shall be restricted to discussing safety

goals and making recommendations to help METRO improve safety standards for aII METRO job

classifications.

METRO is committed to providing a safe workplace and wishes increase communication

about safety concems to Employees through their UNION. At the commencement of this

AGREEMENT, METRO and the UMON shall convene a special work group to assess the UMON,s
concerns about METRO's compliance with safety laws and regulations. The special work group shall

consist of trvo members appointed by METRO and two members appointed by the LJNION. The

work group shall: l) review METRO's compliance with safety laws and regulations; 2) make

recommendations, as appropriate, for changing workplace processes and procedures; 3) assess what

training may be required by law; 4) assess whether METRO's staff is conducting sufrrcient

investigations into workplace accidents and assess what training may be required relating to

investigations; and 5) make recommendations about how to enforce safety rules in the workplace.

SECTION 9 _ JOINT SECTLRITY STEERING COMMITTEE

The PARTIES agree to jointly maintain a Labor-Management Security Steering Committee

which shall meet'at least quarterly for the pulpose of maintaining and supporting the work of the Base

security committees and to discuss security goals and potential actions to help METRO improve

security standards for alt METRO job classifications.

SECTION 10 _ JOINT SCHEDULING COMMITTEE

The Joint Scheduling Committee shall meet when requested by either the LINION or METRO.

The committee shall consist ofup to three members appointed by METRO and up to three members

appointed by the UNION. Duties of the committee shall be restictedto discussing scheduling goals

and making recommendations to help METRO improve route scheduling and planning.

Amalgamated Transit lJnion, Local 587
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SECTION 11 - VEHICLE PROCUREMENT COMMITTEE

The pARTIES shall mutually select one Operator and one Mechanic to serve on the Vehicle

Procurement Committee.

SECTION 12 _ OPERATOR UNIFORM COMMITTEE

A Joint Labor-Management Uniform Committee with at least one UNlON-appointed member

shall meet at least semi-annually to discuss the uniform program and select uniform items.

SECTION 13 _ COMMITTEE SELECTIONS

METRO will solicit input from the uNIoN when selecting Employees to serve on standing

committees and boards, or task forces, unless otherwise specified in this AGREEMENT.

SECTION 14 - PRINTING OF THE AGREEMENT

Upon completion of contract negotiations and agreement on and ratification of a new

AGREEMENT, the PARTIES will equally share the costs of printing copies of the new

AGREEMENT. The UMON will anange for the printing and will bilI METRO for half the cost.

ARTICLE 2: EOUAL EMPLOYMENT OPPORTUNITY

SECTION 1_MERIT SYSTEM

The PARTIES are committed to providing equal employment opportunity for all new

applicants for employment, as well as for present Employees. METRO shall recruit, select and

promote employees and/or individuals from the community workforce on the basis of their relative

knowledge, skills and abilities and in accordance with King County's equal employment opportunity

and affgmative acticin policies. Upon request, METRO will inform Employees of the knowledge,

skills and abilities that are the subject of interviews or role-plays for UNION positions.

SECTION 2 _ NONDISCNMINATION

personnel policies conceming hiring and placement, conditions and privileges of employment,

compensation, training, tuition aid, promotions, transfers, discipline, benefits and other related

programs are administered on the basis of merit and without regard to an Employee's race, creed,

color, religion, sex, sexual orientation, national origin, political affiliation, age, marital status,

disability or liability for service inthe Armed Forces of the United States. The PARTIES pledge to

comply with the Civil Rights Act of 1964, xamended, the Equal Employment Opportunity Act of

Novekber t, 2013 through October 31, 2016
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l972,the State Law Against Discrimination, and any similar or related federal and state laws and

regulations which prohibit discrimination based on an Employee's race, creed, color, religion,

national origin, political affrliation, age, sex, sexual orientation, marital stafus or disability, except as

specifically exempted by a bona fide occupational qualification. Any employee of METRO who

obstructs this policy with respect to Equal Employment Opportunity will be subject to disciplinary

action.

SECTION I _ TECHNOLOGICAL CIIANGE

A- If METRO considers atechnological change that has an impact on the wages,

hours or working conditions of any Employee, METRO agrees to notify the UNION at least 60 days

prior to implementation of such technological change and further agrees to negotiate with the UNION

any impact or effect upon any Employee.

B. If a technological change results in the creation of a new job classification which is

appropriately included in the UMON, METRO agrees to negotiate the wages, hours and working

conditions with the UNION.

C. If atechnological change results in the displacement of an Employee, the transfer

and/or retraining of the displaced Employee will be negotiated with the 1INION.

SECTION 2 _ LOST AND FOUND ITEMS

Each lost article found by an Employee shall be tumed in to the base at a secured, locked drop

box provided by METRO or to the Lost and Found Office. No article may be kept by an Employee.

SECTION 3 _ PAYROLL DEDUCTIONS

No payroll deduction shall be made, except those required by law or authorized by the

Employee. An Employee may directly deposit his/her entire paycheck to any financial institution

afflrliated with the Northwest Clearing House Association.

SECTION 4 _ RESTROOMS AND FIRSTAID FACILITIES

A. METRO will arrange for adequate restrooms to be used by Employees on all routes

and shall take all reasonable steps to ensure each reshoom's sanitary condition. Any other restroom

on an Employee's route may be used in an emergency situation. METRO shall ilrange for and

Amalgamated Transit Union, Local 58i
N9ye11ber I, 20 I 3 through October 3 l, 20 I 6
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designate restroom facilities as near as possible to each terminal of each route. METRO will identifr

potential restrooms for new routes and meet with the UNION to review the routes prior to forwarding

them for King County Council approval.

B. METRO will provide adequate sanitary and toilet facilities, a first aid area and

required equipment at all permanent work sites.

SECTION 5 - CONTRIBATIONS AND SOLICITATIONS

A. No Employee shalt be compelled to contribute to any charitable, civic or other

public fund or collection. Such contributions shall be on a voluntary basis.

B. Solicitations for funds or the distribution of commercial materials shall not be

conducted on METRO property without its written consent. Solicitations and distributions pursuant

to RCW 41.56 (the l$/ashingon State Public Employees' Collective Bargaining Act) shall not be

restricted beyond that which is allowed by law.

C. METRO will not solicit complaints or comments from Employees concerning their

wages, hours or material working conditions without the approval of the UNION.

SECTION 6 _ DEFECTIYE EQAIPMENT

A. METRO will pay all fines for speeding and/or defective equipment issued against

an Employee driving a METRO vehicle with defective or missing equipment.

B. If an Employee receives a fine for speeding and/or defective equipment as

described above, METRO shall pay up to $1,000 for the Employee's reasonable attomey fees for

litigating the fine. No Employee is eligible for more than $1,000 of reimbursement during the life of

this AGREEMENT. This shall not apply where an Employee was aware of or should have been

aware of and failed to report the defective equipment and/or missing equipment for which the fine

was issued.

SECTION 7 _ LIE DETECTOR TESTS/SARWILLANCE OF EMPLOYEES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be made by means of recording

equipment and/or telephones without advance consent from the President/Business Representative of

the UMON, unless such surveillance is for the security of the public and/or Employees or for the

Amalgamated Traruit Union, Local 587
Nwember I, 2013 through October 31, 2016
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security of METRO funds in fixed locations other than revenue vehicles. No Employee wi[ be

disciplined for work conduct observed on a security sunreillance system, except for conduct

constituting a major infraction as listed in Article 4, Section 3.

SECTION 8 _SERWCE LETTER

Upon request, an Employee or former Employee will b€ provided a letter showing his/trer

term of service and the position(s) in which s/he was employed.

SECTION g _ METHOD OF NOTIFICATION

When an immediate supervisor wtmts to discuss an existing or potential disciplinary matter

with an Employee, s/he shall noti$r the Employee in writing, of the purpose and time limitation for

having the meeting. METRO will take the Employee's work schedule into account when making the

request. Any Employee required to meet with his/trer immediate supervisor shall be paid for all time

spent with the immediate supervisor.

SECTION 10 - SABCONTRACTING

A. METRO shall not contract out work historically performed by Employees if the

conkacting of such work eliminates orreduces the normal workload of the LINION.

B. I4 in order to secure funding for a specific project, METRO is required to contract

all or part of the work to be performed due to the limitations imposed by the funding agreement, such

contracting shall not be considered a violation of this AGREEMENT.

C. In the case of a circumstance, which is beyond the control of METRO at the time

action is required and which could not reasonably have been foreseen, and for which METRO could

not reasonably be able to provide the necessary tools, personnel or equipment to perform the work in

a timely manner, METRO shall be allowed to enter into temporary sub-contracting arrangements for

such circumstance only. Prior to entering into any such sub-contracting arrangements, METRO will

meet with the UMON to explore all cost effective alternatives which would allow the work to be

performed by current Employees.

D. METRO may subcontact dial-a-ride service to a maximum of 3% of total service

hours.

E. METRO may continue to provide historical and traditional paratransit service,

Transit Union, Local 587
November I, 201 3 through October 3 l, 20 I 6
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formerly known as Special Transportation Services Program, to elderly and/or disabled persons

through contracting with outside providers to meet the requirements of the Americans with Disability

Act of 1990, as amended.

SECTION 11 _ WNDING MACHINE PROCEEDS

A. METRO agrees to lease space for vending machines in Transit facilities to an

organization which will in tum contract with the UNION for payment of the historical and traditional

25Yo of thenet proceeds it receives from these vending machines directly to the LJNION. The

UNION will then forward those monies to the Puget Sound Labor Agency or the Local 587 Retirees

Chapter for social, recreational and charitable purposes

B. METRO will not terminate its contract with MERAA and/or its successors as long

as that organization agrees to provide the aforesaid21% of the net proceeds.

SECTION 12 _ PROBATIONARY PERIOD

Each full+ime Employee, except as modified by Article 26, Section 2, shall have a six-month

probationary period commencing with his/her date of employment and/or date of qualification, where

required.

A. A PTO, an Assigned CIS or an Assigned PSR who completed probation and who

becomes an FTO, a CIS or a PSR, respectively, will not serve a second probationary period.

B. A PTO who has not completed probation and who becomes an FTO will complete

an FTO probation, receiving one day of credit towards hiVher FTO probation for every two days of

PTO service.

C. Upon qualification, each Assigned CIS and Assigned PSR shall have a

probationary period of one calendar year or 1,044 work hours, whichever comes first.

D. Upon qualification, each PTO shall have a probationary period of one calendar

year, except as provided in Article 16, Section 2,PatagraphB.

E. Upon satisfactory completion of this evaluation period, the Employee will enjoy all

rights of regular Employee status.

SECTION 13 _ DETAILS AND TEMPOMRY ASSIGNMENTS

Where a vacancy occurs in any position in the IJNION which is to be filled by detail or

Amalgamated Transit Union, Local 587
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temporary appointnent, Employees of METRO who are capable and desirous of doing the work shall

be given first consideration before any outside help is employed. Such vacancy shall be posted and

filled in accordance with METRO's Merit System per Article 2, Section 1. Among Employees

seeking any such position, seniority shall be considered in filling the position.

The posting obligation shall be triggered when the facts and circumstances indicate that a

vacancy will be filled for 60 days or longer by detail or temporary appointnent. In the interim,

METRO may fill the work consistent with this AGREEMENT, until the Employee is selected from

the posting process.

SECTION 14 _ VACATION' SICK LEAW AND AC TIME DONATION

A. Each calendar year, an Employee may donate up to 50% of his/her available

vacation leave and up to 100% of his/her AC time, in eight-hour increments, to individuals employed

by King County.

B. Each calendar year, an Employee who has more than 100 hours of sick leave may

donate a maximum of 24 hours, in eight-hour increments, to individuals employed by King County.

C. Donated vacation, sick leave and AC time become the property of the recipient.

Donated vacation and sick leave may not be cashed out by the recipient upon retirement. Vacation,

sick leave, and AC time may be donated only to an individual employed by King County who has

exhausted or will have exhausted, within five calendar days following receipt of the donation request

in the Payroll Section, his/her sick leave, vacation leave and AC time.

D. A UNION Employee who donates leave to another UNION Employee does so on

an hour-for-hour basis, meaning that one hour of donated leave becomes one hour of received leave,

regardless of the pay rates of the donor or the recipient.

E. If a UMON Employee donates leave to a King County employee who is not

represented by the UNION, the receipt of the leave will be governed by the rules that normally apply

to the recipient of the leave. If a King County employee who is not represented by the UMON

donates leave to a UNION Employee, then the UNION Employee's receipt of the leave is

administered by the terms of Paragaph D.

Amalgamated Transit Union, Local 587
November l, 201 3 through October 3 l, 201 6
4t0c0t 1s
Page 12

18041



1

2

3

4

5

6

7

8

9

10

l1

t2

13

t4

15

16

t7

18

t9

20

2r

22

23

24

25

26

27

28

SECTION 15 _ NEGOTIATED MEAL AND REST PERIODS

The PARTIES agree to continue the long standing agreement to specifically supersede in total

the State provisions regarding meal and rest periods for Employees. Full Time Operators, Part Time

Operators, and First Line Supervisors do not receive a designated meal period. Additionally,

Employees in these job classifications will be entitled to meal and rest periods only as described in

this AGREEMENT, and not those provided by State law. Meal and rest periods for other Employees

covered by this AGREEMENT have also been negotiated in ways that supersede State provisions in

whole, or in part.

ARTICLE 4: DISCIPLINE

SECTION 1 _ GENERAL

A. METRO shall have exclusive authority to suspend any Employee without pay for a

period not to exceed 30 days for a single offense in accordance with this AGREEMENT; provided,

however, that if such suspension is unjustifiable, the Employee shall be paid for the time lost; and

further provided that, no Employee shall be relieved of duty or suspended for minor infractions of

rules, where no damage or ihjury results, without first conducting an investigation.

B. An Employee called as a witness by METRO, during an investigation or hearing,

shall receive regular compensation as set forth in Article 10, Section 11.

C. The Book,the official handbook for Transit Operators, as ageed by the UNION,

will specifi the rules and regulations, provided such rules and regulations are not in conflict with the

provisions of this AGREEMENT or with applicable laws. If it is necessary to revise ot change The

Book,revisions or changes will be discussed with the UNION before implementation. The Bookwill

be available at all bases.

D. Counseling that is given to Employees will not be considered to be discipline and

cannot be grieved. If an Employee disagrees with the counseling, sftte should provide a written

rebuttal to his/her chief, which wilt be included in the Employee's personnel file. A UNION-

represented Employee will not issue discipline to another UNlON-represented Employee.

SECTION 2 _ TYPES OF DISAPLINE

A. Types of discipline shall include oral reminders, written reminders, disciplinary

Amalgamated Transit Union, Local 587
November I, 201 3 through October 3 1, 2016
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probation, suspension and discharge.

B. Oral or written reminders will be given to the Employee by his/her immediate

supervisor for infractions defined in this Article. For an oral reminder, the immediate supervisor will

file a memo (copy) in the Employee's service record covering the contents and cause for the reminder

within a reasonable time after the infraction. The Employee shall sign the memo to acknowledge

receipt of the oral reminder. For written reminders, an explanation will be given to the Employee in

writing, with a copy filed in the Employee's service record within a reasonable time after the

infraction. The Employee shall sign the written reminder to acknowledge receipt of same.

C. Explanation of the suspension of any Employee by METRO shall be given to the

Employee in writing. The UMON will be notified in writing of the suspension withinareasonable

time after the action has been taken. The Employee shall sign the notice of suspension to

acknowledge receipt of same.

D. Whenever METRO discharges an Employee, explanation of the discharge will be

given to the Employee in writing. The UNION will be notified in writing of the discharge within a

reasonable time after the action has been taken. The Employee shall sign the notice of discharge to

acknowledge receipt of same.

SECTION 3 _ TYPES OF IVTAJORAND SERIOUS INFRACTIONS

A. "Major infractions" include:

' Gross misconduct

o Insubordination

' Gross negligence

' Theft of METRO funds or property or job related theft

' Misappropriation - the personal use of METRO funds or property

o The use of intoxicants or the odor of intoxicants

o The use or odor ofnarcotics or abuse ofcontrolled substances

' Preventable accidents in accordance with the accident point system

' Late reports, absences, and unexcused absences, in accordance with

Section 6

Amalgomoted Trqnsit Union, Local 587
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. Late occurrences and unexcused absences, in accordance with Article 17,

Section 11, and Article 18, Section 14

' Falsification of sick reports

. Falsification of applications or any other offrcial METRO documents

' Willful failure to turn in lost articles

. Willful destruction or damage to METRO property/possessions

. Serious or repeated harassment based on a legally protected class (see

DEFINITIONS)

o Committing a felony while on duty or conviction of a job-related felony

. Serious or repeated discrimination" as prohibited under Article 2.

B. Major in-fractions will result in discharge unless METRO determines that there are

circumstances which cause a suspension to be appropriate.

C. "serious Infractions" - METRO may also determine that an infraction is

misconduct, negligence, or a serious performance problem, which warrants discipline under the just

cause standard. A suspension under this Section may be issued up to, but not to exceed, five days.

D. Infractions, other than those listed above, shall be considered'ominor infractions".

SECTION 4 _ DISCDLINARY ACTIONS FOR MINOR INFRACTIONS

A. The following are examples of specific categories of minor infractions: passenger

relations, off-route operation, off-schedule operation, failure to stop for passengers or failure to

unload passengers, traffic code violations, failure to report any taffio violation conviction other than

parking, out of uniform violations, smoking in a METRO facility or vehicle, willful failure to follow

other procedures or directives, not properly accounting for passenger fares, safety related infractions,

fuel nozzle breakage and willful failure to report defective equipment.

B. Disciplinary actions issued within a twelve-month period within a category of

minor infraction shall be administered in the following manner:

1. First minor infraction- Oral Reminder.

2. Second minor infraction - Written Reminder.

3. Third minor infraction - Appropriate discipline for the severity of the

Amalgamated Transit Union, Local 587
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infraction, which could include a two-day suspension.

4. Fourth minor infraction - Five-day suspension.

5. Fifth minor infraction - Discharge.

SECTION 5 _ REMOWNG INTRACTIONS

A minor infraction which is one year old shall be crossed offthe Employee's record. Future

disciplinary action will be based on the number of infractions that remain. For example, if an

Employee commits aminor infraction on January 3rd of ayear, that infraction shall be crossed offon

January 3rd of the next year. When an Employee takes a leave of absence that is at least 30 calendar

days, the total time on leave will be added to the one-year period that must elapse before a minor

infraction is crossed offthat Employee's record. A permanent record of all minor infractions will be

maintained. A minor infraction shall not be used in any promotional process within the bargaining

unit after it is a year old.

SECTION 6 _MISSES

A. The PARTIES recognize that METRO provides an essential public service and that

Employees have the responsibility and tlre obligation to report for all assignments unless previously

excused.

B. If an Employee is late, the Employee is encouraged to report for possible

assignments if work is available under other conditions, as noted in this AGREEMENT.

C. An Employee requesting work on his/her RDO, who fails to report for work or

who reports for work late, will be subject to the policies defined in this AGREEMENT.

D. Except in Vehicle Maintenanse and Facilities Maintenance, misses include late

reports, unexcused absences and absences. All misses shall be recorded. Unexcused absences

recorded in a four-month period shall be subject to the following controls:

o First - Informational Notice.

' Second - Oral Reminder.

o Third - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include refenal to the Employee Assistance Program. The METRO unit superintendent/chief and the

Amalgamated Transit Union, Local 587
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UNION Offlrcer/designee will meet with the Employee to write the details of the program, which will

be specific to the Employee.

. Fourth - Two-day suspension, unless the Employee has a five-year record of

less than three misses por year, in which case another Written Reminder shalt be issued. Whether

suspended or not, the Employee shall be given a referral to the Employee Assistance Program.

. Fifth - Discharge, unless METRO determines that there are circumstances

which cause a greater suspension to be appropriate such as the first instance

of consecutive days of unverified sick leave.

E. A11 misses in a twelve-month period will be subject to the following:

' First through third - Informational Notice.

o Fourth- Oral Reminder.

. Fifth - Written Reminder and the Employee will be offered a program of

assistance from both PARTIES in developing a plan to improve attendance. This program will

include areferral to the Employee Assistance Program. The METRO unit superintendenUchief and

UNION Offlrcer/designee will meet with the Employee to write the details of the program, which will

be specific to the Employee.

o Sixth - Two-day suspension, unless the Employee has previously been on

attendance probation per Paragraph F, in which case the Employee will again be placed on attendance

probation.

o Seventh - Five-day suspension.

F. Any Employee who has acquired seven misses in a twelve-month period will be

placed on attendance probation.

l. The attendance probation will begin upon the completion of the suspension

imposed as a result of the seven misses.

2. The Employee will be offered a progrurm of assistance from both the

PARTIES in developing a plan to improve attendance. This program will include a referral to the

Employee Assistance program. The METRO Unit superintendent/chief and TJNION Offrcer/designee

will meet with the Employee to write the details of the program, which will be specific to the

Amalsamated Transit Union, Local 587
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Employee.

3. During the attendance probation, the language of Paragraph H will not

apply.

4. For each miss that occurs during the attendance probation, the Employee

will be informed in writing of his/trer status.

5. The Employee will be allowed no more than three misses in each of the two

following twelve-month periods (e.g., an Employee who was infomred on7/l7ll4 that s/he had a

seventh miss, with a five-day suspension on7ll8-22l14, would be onprobation with no more than

three misses allowed 7l23ll4-7122t15 andno more than three misses allowed 7l23ll5-7122t16). An

Employee who successfully completes the two twelve-month periods will no longer be on attendance

probation.

6. An Employee who has a fourth miss during either twelve-month attendance

probation period will be subject to discharge.

7. The affendance probation periods will be extended by any unpaid leave or

industrial injury in excess of ten consecutive days.

G. Four consecutive workdays of absence without leave will be considered a

resignation

H. A continuous record of 60 days without a miss will cancel the first late report or

absence that is less than twelve months old. Thereafter, each continuous 30 days without a miss will

cancel the next late report or absence on the Employee's record, until all are cancelled. Should the

Employee have a miss, another 60-day period must be completed before more cancellations will be

made. For the purpose of administering this Paragraph, any time missed from work due to unpaid

leaves of absence or suspension will not be counted toward a continuous record of 60 and/or 30 days

without a miss.

SECTION 7 _ MISSES - TRANSIT OPERATORS

A. Misses for Transit Operators include:

l. Unexcused Absence - Failure to report within one hour after designated

report time or an FTO's failure to accep late report, or calling in sick less than 30 minutes before an
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Employee is scheduled to report. An unexcused absence will result in loss of assignment and pay for

the day.

2. LateReport - An FTO reporting to work late from one minute up to one

hour after designated report time.

3. Absence - An unexcused absence, which has been changed to an absence,

or a PTO calling the base up to 30 minutes after his/her report time or reporting in person up to one

hour after his/her report time.

B. A miss, which the immediate supervisor determines was an incident of tardiness

beyond the control of the Employee, will be changed to an excused absence and shall not be used for

di sciplinary purposes.

C. The failure to sign in, when unaccompanied by tardiness, shall be treated as a

minor infraction, as defined in Section 4.

D. The procedure for late reports and absences for Transit Operators shall be as

follows:

l. If the assigned Operator signs in within one minute after the report time s/he

will be allowed to work his/her assignment and shall not receive a late report. The clock in the

reporting area will be used to determine time. If there is a dispute as to the accuracy of the clock in

the reporting area, the Communications Coordinator's clock will be determinant.

2. EachFTO on late report will be assigned to the bottom of the report list in

order of arrival. One hour of pay will be guaranteed to FTOs who are assigned to late report. If an

assignment can be made, normal procedures shall prevail.

3. At the end of one hour, an FTO on late report will report to the Base

Dispatcher/planner who will determine whether such FTO will be dismissed or continue onreport. If

such FTO is continued on report, the one hour guaranteed pay will be included in the two and one-

half hour report guarantee.

4. If an FTO on late report fails to report to the Base DispatcherlPlanner after

one hour, and is not notified of such by the Base DispatcherlPlanner when an assignment is given

after the hour, the FTO will be paid from the beginning of the late report up to the beginning of the

Amalsamated Transit Union, Local 587
NoveTnber I, 2013 through October 31, 2016
410C01 I 5
Page 19

18041



I

2

3

4

J

6

7

8

9

10

11

t2

13

t4

15

16

17

18

t9

20

2t

22

23

24

25

26

27

28

assignment. If an FTO on late report fails to report to the Base Dispatcher/Planner after one hour and

is notified of such by the Base DispatcherlPlanner when being given the assignment, the FTO will be

paid for one hour of late report and for the assignment, if it is worked. If an FTO on late report fails

to report to the Base DispatcherlPlanner after one hour and is notified of such by the Base

Dispatcher/Planner and is not used for an assignment, the FTO will receive pay only for one hour of

late report.

5. If, after one hour, no work is available, the FTO will be released, or placed

at the bottom of the report list for work later in the day ata minimum pay of two and one-half hours.

6. A PTo who has an absence will lose his/her assignment and pay for that

day, except thataPTO who has an absence on his/her first piece of work may be assigned to work

his/trer second piece of work.

E. The procedures for changing misses to absences or excused absences for Transit

Operators shall be as follows:

1. An FTo may provide a written request to the immediate supervisor the

same day as his/her unexcused absence. If such request is granted, the FTO either will be placed at

the bottom of the report list for work later in the day atminimum pay of two and one-half hours or

will be released for the day.

2. A request for a miss to be changed to an absence or excused absence must

be presented, in writing, to the immediate supervisor, within five workdays of the occurrence. The

immediate supervisor shall determine whether the miss shall be reduced to an absence or excused

absence.

F. The procedures for Transit Operators going on or coming offthe sick list shall be

as follows:

l. An Employee, who calls in sick less than 30 minutes before his/her report

time, will be put on the sick list and will be given an unexcused absence.

2. AnEmployee, who has called in sick and has been given an unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the

Employee's return to work, to change the unexcused absence to an absence or an excused absence.
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The immediate supervisor shall determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required.

3. An Operator coming offthe sick list must notiff the base by 10:00 a.m. in

order to be scheduled for work the next day. One continuous incident of sick leave will be charged to

an Operator who anticipates retuming to work and comes offthe sick list prior to 10:00 a.m., but

whose licensed practitioner will not release the Operator for duty the following day.

SECTION 8 -MISSES _ EMPLOYEES OTHER THAN TRANSIT OPERATORS,

WHICLE MAINTENANCE AND FACILITIES fuAINTENANCE EMPLOYEES

A. The following are definitions of misses for all Employees, other than Transit

Operators, Vehicle Maintenance and Facilities Maintenance Employees:

l. LateReport - Reporting to work late from one minute up to one hour after

designated report time.

2. Unexcused Absence - Failure to report for work within one hour of

designated report time.

3. Absence - Any unexcused absence that has been changed to an absence by

the immediate supervisor/designee

B. The immediate supervisor can assign an Employee work, paying only for time

worked, in six-minute increments.

C. Requests by an Employee for a miss to be changed to an absence or an excused

absence must be presented, in writing, to the immediate supervisor within five workdays of the

occrurence.

D. The procedures for Employees reporting back to work after time on the sick list

shall be determined by the appropriate work unit.

1. An Employee, who calls in sick less than 30 minutes before his/trer report

time, will be put on the sick list and will be given an unexcused absence.

2. AnEmployee who has called in sick and has been given an unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the
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Employee's return to work, to change the unexcused absence to an absence or an excused absence.

The immediate supervisor shall determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatnent and was unable to report the absence as required.

SECTION 9 _PROBATIONARY EMPLOYEES

The disciptine ofprobationary Employees is the sole responsibility of METRO. Any

Employee who is not satisfactory, in the judgment of METRO, will be discharged. Discharges during

the probationary period are not subject to the grievance and/or arbitration procedures in this

AGREEMENT; however, the Employee will, upon request, have the right to a termination review.

The termination reviewmust be requested within l5 days of the notification of discharge. METRO

will schedule the termination review and respond to the UNION, in writing, within a reasonable time.

SECTION 10 - CL/UMS OF UNJUST SUSPENSI0N oR DISCHARGE

If an Employee claims to have been unjustly suspended or discharged during the terrn of this

AGREEMENT, the Employee will follow the grievance procedures outlined in this AGREEMENT.

SECTION 11 - WRONGFULLY SUSPENDED OR DISCHARGED

A. If, after review of a suspension or discharge, it is mutually agreed that an Employee

who was suspended or discharged was completely blameless of charges regarding the offense, s/he

shall be reinstated to his/trer former position without loss of seniority and will be paid wages lost as

though s/he had not been suspended or discharged. No enty shall be made on the Employee's record

ofsuch suspension or discharge.

B. If, however, after such a review, it is found that the Employee in question was not

completely blameless, then the PARTIES may mutually agree upon a reduction of the penalty and

upon what, if any, portion of the wages s/fre would have eamed should be restored to him/her.

ARTICLE 5: GRIEVAITTCE AND ARBITRATION

SECTION 1 -GRIEVANCE PROCEDURE

A. Employee grievances conceming the interpretation and application of this

AGREEMENT shall be processed in accordance with the grievance procedure in this Article, except

as outlined in Paragraph E. A "grievance", as used in this AGREEMENT, shall mean a claim by an
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Employee that the terms of this AGREEMENT have been violated and/or a dispute exists concerning

the proper application or interpretation of this AGREEMENT.

B. If a time limit, as defined in this Section, falls on a Saturday, Sunday or holiday as

specified in Article 8, Section 4,thetime limit will be extended until 5:00 p.m. on the following

business day. Time limits defined in this Section may be extended by a wrifien agreement between

the PARTIES. However, should either party breach the time limitation, that parly shall forfeit all

rights and claims to the grievance; and the grievance shall be considered resolved in the other party's

favor; it being understood that such forfeiture does not decide the merits or establish a precedent.

This forfeiture provision does not apply to discharge cases. If METRO fails to meet the response

deadline, the UNION has the right to move the grievance to the next step. If the UNION fails to

move the grievance to the next step by the deadline or noti$ METRO of its intent to not pursue the

grievance, METRO will send a written notice requiring the UNION to respond or withdraw within 30

days of the notice.

C. Employees axe encouraged to meet, whenever possible, with their chief or

supervisor/superintendent to discuss their claim that the contract has been violated prior to filing a

formal grievance. If an Employee initiates such a conversation, s/tre must understand that the

timeline for filing a grievance is only extended if it is done by mutual written agreement with a chief

or unit supervisor/superintendent.

D. If a grievance arises, it shall be put in writing, specifring the act or event being

grieved, the date of the occurence, the ptovisions of this AGREEMENT that allegedly have been

violated and t}1e remedy sought. It will be handled in the following manner, except that grievances

pertaining to the discharge of an Employee shall be processed in accordance with Paragraph E.

Grievances filed on behalf of Employees in the Finance and Business Operations Division of the

Department of Executive Services shall be filed with the person noted in [brackets] below.

Step 1: Within 15 days of the act or knowledge of the act being grieved, the

Employee shall present the written grievance to his/her immediate supervisor/designee' Thereafter,

the immediate supervisor/designee shall meet with the Employee and, unless LTNION representation

is waived in writing by the Employee, a Shop Steward/UMON Officer within 15 days after receipt of
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the grievance, to discuss the grievance. The meeting may be held at a later date by mutual agreement

of the PARTIES. METRO shall, within 10 days after the meeting, noti8/ the UMON of its decision

by fax and/or written copy. If the LINION Business Representative/designee determines that the

grievance has merit, it may be referred to Step 2 within 15 days of such notification. Such referral

must be in writing.

Step 2: The grievance shall be presented to the manager/designee. Thereafter,

the manager/designee shall meet with the Employee and the UNION Business

Representative/designee to review and discuss the grievance within 15 days after receipt of the Step 2

referral, unless a later date is mutually agreed by the PARTIES. If a grievance involves discipline, the

person who issued the discipline will not conduct the meeting. METRO shall, within l0 days

following the meeting, notiS the IJNION in writing of its decision. The UNION Business

Representative/designee may, within 15 days from the notification, refer the grievance to Step 3.

Such referral must be in writing.

Step 3: The grievance shall be presented to Transit Human Resources

[Director of King County Labor RelationVdesignee]. Thereafter, the Employee and UNION Business

Representative/designee will meet with a committee consisting of a Transit Human Resources

designee [Director of King County Labor Relations/designee], manager/designee and other

appropriate METRO personnel for the purpose of resolving the grievance. The meeting shall be held

within 15 days after receipt of the Step 3 referral, unless a later date is mutually agreed by the

PARTIES. METRO shall, within 10 days from the meeting, notiff the UNION in writing of its

decision. If no agreement can be reached at Step 3, the UNION Business Representative/designee

may appeal to arbitration by notifying Transit Human Resources [Director of King County Labor

Relations/designee] in writing. Such referral must be sent by registered mail, certified mail or fax,

within 60 days after the UMON receives the Step 3 decision.

E. If a grievance arises that involves an Employee's discharge, it shall be handled in

the following manner:

Step 1: Within 15 days of the act or knowledge of the act being grieved, the

Employee shall present the written grievance to his/trer immediate supervisor/designee. Prior to a
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Step I hearing, the discharged Employee may choose to appeal his/her discharge to the King County

personnel Board. Such appeal will withdraw and void any grievance filed through the UNION

procedure. If the Employee chooses to be represented by the UNION, s/he waives any right to appeal

to the King County personnel Board. The immediate supervisor/designee shall meet with the

Employee and, unless UNION representation is waived in writing by the Employee, the UNION

Business Representative/designee within 15 days after receipt of the grievance to discuss the

grievance. The meeting may be held at a later date by mutual agreem€nt of the PARTIES. METRO

shall, within l0 days after the meeting, notiff the TINION of its decision by fax and/or written copy.

If the UNION Business Representative/designee determines that the grievance has merit, it may be

referred to Step 2 within 15 days of such notification. Such referral must be in writing.

Step 2: The grievance shall be presented to Transit Human Resources

[Director of King County Labor Relations/designee]. Thereafter, the Employee and UNION Business

Representative/designee will meet with a committee consisting of a Transit Human Resources

designee [Director of King County Labor Relations/designee], manager/designee and other

appropriate METRO personnel for the purpose of resolving the grievance. The meeting shall be held

within 30 days after receipt of the Step 2 referral, unless a later date is mutually agreed by the

PARTIES. A written decision shall be sent to the UNION within 10 days after the meeting. [f no

agreement can be reached at Step 2,theUNION Business Representative/designee may appeal to

arbitration by notifring Transit Human Resources [Director of King County Labor

Relations/designeel in writing. Such referral must be sent by registered mail, certified mail or far

within 60 days after the UNION receives the Step 2 decision.

F. Time spent by Employees adjusting grievances and/or pursuing arbitration is not

working time and shall not be compensated. However, if a Step I grievance hearingis held during

the Employee's normal working hours, the Employee will not suffer a loss in compensation. Except

in the Vehicle Maintenance and Facilities Maintenance Sections, gdevances shall be heard during

management's normal working hours unless stipulated otherwise by both parties.

G. In the Facilities and Vehicle Maintenance Sections:

1. A11 first step grievance hearings will be held at the base where the grievant
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is currently assigned, during the grievant's regularly-scheduled work hours or within one-half hour of

the grievant's normal shift start or quit tirne, at the grievant's option.

2. Nlsecond and third step grievance hearings will be held at the LJNION

office, a mutually agreed location or METRO's main administrative office building.

SECTION 2 _ARBITRATION PROCEDURE

A. If any grievance, including discharge, cannot be amicably resolved in accordance

with the provisions of the grievance procedure defined in Section 1, it may be submitted to the

Arbination Board. The Arbitation Board shall consist of one member appointed by the LJNION

Business Representative, one metnber appointed by METRO's Transit Human Resources and an

impartial arbitrator selected using the following procedure:

l. The PARTIES shall mutually agree upon a list of eight impartial arbitrators

as soon as possible after the eiecution of this AGREEMENT.

2. The names on such list of arbitrators shall rotate and the next three

arbitrators starting from the top of the list shall be polled by the UNION to determine their two next

available dates to hear a grievance, unless the PARTIES agree to select another arbitator on the list.

The arbitrator with the earliest dates acceptable to the PARTIES shall be selected for the arbination.

The UNION will contact the arbitator to confirm his/trer availability and will schedule the

arbitration. The selected arbitrator will then be placed at the bottom of the list.

3. The selected impartial arbitrator may hear more than one case, if mutually

agreed by both PARTIES, provided said arbitator hears and decides each case independently before

proceeding to the next case.

4. Ifthe PARTIES determine that an arbitrator is unacceptable and should be

removed from the list, that arbitrator shall issue any outstanding decisions, but shall not be scheduled

for more arbitrations.

5. When the rotating list of arbitrators is reduced below eight names, the

PARTIES must mutually select, within l0 calendar days after receipt of the Federal Mediation and

Conciliation Service's arbitators list, the new arbitrator(s) to bring the total list to eight before

additional arbitrations are scheduled. The names of the newly appointed arbitrator(s) shall be placed
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at the bottom of the list.

B. The submission of a grievance to the Arbitration Board shall be based on the

original written gdevance.

C. No more than one grievance shall be submitted before the same arbiffator at one

hearing, unless agreed in writing by both PARTIES prior to the scheduling of the arbitration.

D. The Arbitration Board shall settle or decide a grievance submitted for arbitration

within 30 days after the date of the submission of post-hearing briefs, or after the date of the

arbitration hearing if no briefs are submitted.

E. The power and authority of the Arbitration Board shall be to hear and decide each

grievance and shall be limited stictly to determining the meaning and interpretation of the terms of

this AGREEMENT.

l. The Arbitration Board shall not have the authority to add to, subtract from,

or modifi this AGREEMENT, nor to limit or impair any common law right of METRO or the

UNION. The Arbitration Board's decision, including upholding, modifring or setting aside any

disciplinary action or the award of lost wages and benefits, shall be in accordance with federal and

state laws, and shall be final and binding on all parties.

2. The decision of the Arbitration Board shall be based solely on the evidence

and arguments presented by the PARTIES in the presence of each other'

F. The pARTIES agree that the power and jurisdiction of any arbitrator who is chosen

shall be limited to deciding whether there has been a violation of a provision of this AGREEMENT'

G. If the arbitator upholds the grievance, METRO shall pay the cost of the arbitrator.

If the grievance is denied, the LINION shall pay the cost of the arbitrator. Each party shall be

responsible for the cost of its own attomey fees. If both PARTIES agree to cancel an arbifiation,

prior to the decision of the arbitrator, the cancellation fee shall be split by both PARTIES.

H. The pARTIES agree to attend a pre-arbihation conference not later than 30 days

after the arbitration is requested. The purpose of such conference shall be to discuss and narow

issues, to explore settlement, and to treat other matters relevant to the arbitration proceeding'

I. The arbitration hearing shall be conducted under the rules and regulations set forth
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by the American Arbitration Association.

SECTION 3 _ EXPEDITED ARBITRATION

A. As an alternative to the arbitration procedure outlined in Section 2,LhePARTIES

may agree to an expedited arbitation procedure. When a grievance is advanced to arbitration, either

party may request an expedited arbitration process. At the time of the request, the party requesting an

expedited arbitration shall outline the process desired. The requested expedited arbitration process

may include, but is not limited to, some or all of the following characteristics as agreed by both

PARTIES:

1. The PARTIES will not be represented at the hearing by attorneys;

2. The hearing will be informal and conducted under the rules and regulations

set forth by the American Arbihation Association;

3. No briefs will be filed;

4. The hearing will be completed in one day with neither side being allowed

more than a half a day for their presentation;

5. The arbitrator will issue a decision within two business days of the hearing

with a written opinion within 30 days;

6. The arbihator shall be mutually selected bythe PARTIES.

B. If the PARTIES agree on an expedited arbitration process:

1. The power and authority of the arbitator shall be to hear and decide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

the AGREEMENT;

2. The arbitrator shall not have the authority to add to, subtract from or modiff

this AGREEMENT, nor to limit or impair any common law right of METRO or the UNION. The

arbihator's decision, including upholding, modiffing or setting aside any disciplinary aclion and/or

the award of lost wages and benefits, shall be in accordance with federal and state laws, and shall be

final and binding on all parties.

3. The decision of the arbitrator shall be based solely on the evidence and

arguments presented by the PARTIES at the hearing.
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4. The expense of the impartial arbitrator shall be bome equally by both

PARTIES.

5. The pARTIES agree that the power and jurisdiction of the arbitator shall be

limited to deciding whether there has been a violation of a provision of this AGREEMENT.

6. Each party shall be responsible for the cost of its own attorney fees.

C. If the PARTIES are unable to agree within 14 calendar days of notification on an

expedited arbitration procedure, the arbitration procedure in Section 2 shall be followed.

ARTICLE 6: SENIORITY

SECTION 1 _ CALCAL{TING SENIORITY

A. Seniority is based on date of hire or qualification in a classification. In the case of

two or more Employees newly hired within the same job classification on the same date, seniority

order will be calculated by order of their respective application dates with METRO during the current

recruitment period, including hours and minutes.

B. If two or more Employees are promoted/transfened at the same time to the same

job classification, the date and time of current, continuous hire or qualification date, if applicable,

with King County Metro or its predecessor organizations will determine seniority. This also applies

to Employees who start work in the new position on different days due to different RDO

combinations.

C. Unless otherwise provided in this AGREEMENT, selection of vacation, RDOs and

assignments will be determined by seniority eamed in a specific job classification.

D. For the purpose of seniority, Supervisors, as listed in Article 22 shallbe considered

one classification.

E. For the purpose of seniority, PTO, FTO, Rail Operator and Streetcar Operator shall

be considered separate classifications.

F. An Employee who retires and then rehires as a PTO will be placed atthe bottom of

the PTO seniority list.

G. An Employee who has promoted or transferred to a different classification, who

returns to a previous classification, shall be reinstated to the position in seniority order that s/he
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previously held, except as provided in Section 2, Paragraph E.

H. Bus Supervisors and Rail Supervisors will have separate classification seniority,

within the respective section @us or Rail). Bus Supervisor seniority will be determined by the most

recent date of hire as a Supervisor-in Training.

I. A former Employee rehired as a PTO, or a current Employee transferring to PTO

who has never been a PTO, u,ill be placed first in seniority within his/trer PTO training class. If two

or more such persons are in the sarte PTO taining class, seniority will be determined by most recent

date and time of application.

J. An Employee who has had a non-disciplinary medical termination and who returns

to his/her same classification within three years from the date of termination shall be reinstated to the

seniority that s/tre previously held. An Employee who has had a non-disciplinary medical termination

and who returns to his/trer same classification beyond three years from the date oftermination will

have his/her seniority in the job classification start on the date of hiVtrer rehire. This provision shall

be effective on the date of execution of this AGREEMENT and shall not be applied retroactively.

K. Temporary Employees shall be governed by the provisions of Article 26.

L. Classification seniority will determine the order of layoffs, except as provided

elsewhere in the AGREEMENT.

SECTION 2 _PROMOTION, TRANSFER, DEMOTION AND LAYOFF

A. Unless otherwise specified in this AGREEMENT, an Employee who is promoted

or transferred to aposition in METRO outside of the LNION shall retain his/her classification

seniority for all puposes for one year from the date of promotion or transfer.

B. A King County employee not represented by the LINION who previously has

attained permanent status in a UNION job classification, and who demotes for any reason other than

layoff, will not be eligible for reinstatement of classification seniority. In no case shall such a

demotion displace any Employee.

C. Any Employee who demotes for any reason other than layoffwill forfeit all rights

to the classification from which s/he was demoted.

D. An Employee who demotes to a previously held classification will be reinstated to
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the position in classification seniority order which s/he had formerly held in the classification to

which s/he has been demoted.

E. An employee who retums to a UMON classification due to layoffafter more than

one year away from the UNION shall only be credited with layoffseniority (i.e., no seniority will be

given for selection of vacations, assignments or RDOs). For the purpose of further layoffs, such

employee will be credited for actual days spent in any classification to which s/he retums. If such

credit would give the employee the same seniority date as other Employees, s/tre shall be placed

below the other Employees in seniority order for that date.

SECTION 3 _ DETAILS, UPGRADES AND SPECIAL PROJECTS

A. The PARTIES recognize the value provided to Employees by having detail and

upgrade opportunities available. The PARTIES also agree that detail and upgrade opportunities

should balance the desire of Employees to prepare for promotional opportunities with the need to

have an Employee accumulate experience in a position in order to be effective in that position.

B. An Employee, who is detailed or upgraded to work on a capital improvement

project, shall retum to his/her regular position on a date mutually agreed by the PARTIES prior to the

start ofthe detail or upgrade.

C. No detail or upgrade to a position outside the UNION, except for a capital

improvement project, including In-Plant Bus lnspector, will exceed one year.

D. Any Employee who is in a detail or upgrade position for at least 90 days shall be

required to spend at least 90 days in his/trer regular position before being detailed or upgraded to

another position.

E. An Employee who exceeds the time limits (mutually agreed date or one year) will

lose his/her classification seniority, except for the pu{pose of layoff.

SECTION 4 _ SENIORITY LISTS

A. Seniority for all Employees shall be recorded on lists certified by the UNION and

on file with METRO. Seniority shall be under the jurisdiction of the UNION. Al1 questions or

grievances pertaining to seniority shall be settled by the tlNION.

B. The UNION agrees to provide METRO with certified seniority lists by job
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classification showing name(s) and seniority for picks, move-ups, promotions and layoffs; provided

that METRO gives the UNION at least 14 calendar days advance notice and provides an up-to-date

list of all new hires, showing their application times and dates and job classifications. METRO will

also provide a list of all terminations, retirements, promotions, demotions and transfers on at least a

monthly basis. The UNION will provide, as a courtesy to METRO, an explanation of any

discrepancies appearing on these lists.

ARTICLE 7: LAYOFF AITTD RECALL

SECTION I - REASON FOR I.AYOFF

METRO will not lay offany Employee except due to reduction in service, lack of work, lack

of funds or improvement in ef,ficiency. METRO will inform the UNION of potential layoffs 45 days

or more in advance in order to allow the PARTIES to investigate whether Employees scheduled for

layoff may continue to be employed by METRO. If a reduction in the work force shoutd prove

unavoidable and provisions cannot be made to retain affected Employees at different job

classifications within METRO, then such Employees will be referred to the King County Career

Support Services. Should the King County Career Support Services cease to exist or to provide the

necessary services, the PARTIES will form a relocation task force to seek alternate gainful

employment for affected Employees.

SECTION 2 _ METHOD OF REDUCTION

A. METRO shall determine the positions to be eliminated. Layoffs shall occur by

inverse classification seniority, excep as otherwise specified in this AGREEMENT.

B. A laid-offemployee who has attained regular status in another job classification

may displace a less senior Employee in such classification, provided that the laid-offemployee has

obtained all necessary certifications to perform the duties of such classification. A position in the

highest-paying classification in which there is a less senior Employee and in which the employee

previously has attained regular status will be offered. No Employee shall be placed into a

classification from which the Employee has demoted or failed to complete the probationary period. A

laid-offEmployee who exercises the right to return to a previous position will be reinstated to the

position in classification seniority order which s/tre had previously held, except as provided in Article
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6, Section 2, P aragraPh E.

SECTION 3 _ RECALLING IAID-OFF EMPLOYEES

A. An Employee shall be eligible for reinstatement fot 24 months following layoff

and shall be recalled to service in the order of his/her classification seniority. To be eligible for

reinstatement, a laid-off Employee must keep METRO informed of his/her current address.

METRO,s obligation to offer reinstatement shall be fulfilled by mailing a notice by registered mail to

the most recent address supplied by the laid-offEmployee. A laid-offEmployee must notiff METRO

within 15 days after such reinstatement offler has been mailed by METRO and report for work at the

time and place stipulated in the notice.

B. fur Employee, who fails to respond to or declines the reinstatement offer or who

fails to report to work when and where notified, shatl be deleted from the recall list. METRO will

send a letter to such Employee notiffing him/trer of the loss of reinstatement rights.

ARTICLE 8: HOLIDAY

SECTION 1_ FT]LL.TIME TRANSIT OPERATORS, REWNAE COORDINATORS AND

SUPERWSORS

Eligible Employees in the classifications of FTO, Revenue Coordinator, and Supervisor shall

be granted the eleven holidays specified in Section 4 as days off with eight hours pay. An Employee

who is on RDO or vacation on the day of observance shall receive eight hours AC time- An

Employee who works on the day of observance, as a part of his/her regular work schedule' will

receive eight hours pay for such day and will receive AC time for all time worked, calculated in the

method provided in this AGREEMENT for work performed on non-holidays'
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SECTION 2_ PART-TIME TRANSIT OPERATORS

Each eligible PTO shall be granted the following holidays offwith pay equal to his/her current

picked assignment:

A PTO who works on a paid holiday shall receive holiday pay and pay for actual hours

worked.

SECTION 3 _ OTHER EMPLOYEES

A. Eligible Employees, except Employees in the classifications of Transit Operator,

Revenue Coordinator, Assigned PSR, Assigned CIS and Supervisor, shall be granted the eleven

holidays specified in Section 4, as days offwith eight hours pay. An Employee, who is on RDO or

vacation on the day of observance, shall receive eight hours AC time. An Employee who works on

the day of observance, as part of hiVtrer regular work schedule, will receive eight hours pay for such

day and will receive AC time at the rate of time and one-half for a]l time worked.

B. The provision of Paragraph A shall not apply to FlSA-exempt Employees.

SECTION 4 _DAYS OF OBSERVANCE

Each listed holiday shall be observed once each calendar year on the date established by state

law or, if there is no such law, on the date established by METRO. When one of the holidays

designated below falls on Sunday, the holiday shall be observed on Monday. When one of the

holidays designated below falls on Saturday, the holiday shall be observed on Friday.

New Year's Day Labor Day

Martin Luther King Junior Day Veterans Day

New Year's Day

Independence Day

Thanksgiving Day

Lincoln's Birthday

Presidents'Day

Memorial Day

Independence Day

Memorial Day

Labor Day

Christmas Day

Thanksgiving Day

Mark Mclaughlin Day @ay
after Thanksgiving)

Christmas Day

Amalgamated Transit Union, Local 587
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SECTION 5 _PERSONAL HOLIDAY

A. Each regular frrll-time and part-time Employee, except FlSA-exempt Employees,

may choose one personal holiday per payroll year. An Assigned CIS or an Assigned PSR, who works

at least 130 hogrs in any three separate months in a calendar year, will be entitled to choose a personal

holiday in the following payroll year.

B. METRO must approve or deny the day selected. The following govern use of the

personal holiday:

1. When an Employee, other than a PTO, has not used his/her personal holiday

during a payroll year, the holiday will be converted to eight hours of vacation or ten hours of vacation

if #lre is working a regularly picked four forty (4140) assignment. When a PTO has not used his/trer

personal holiday during a payroll year, the holiday willbe cashed out.

2. The personal holiday will be paid upon termination or retirement, provided

the Employee has not taken the personal holiday during the payroll year.

3. The personal holiday cannot be taken while an Employee is on leave of

absence without pay or on a day for which the Employee would otherwise receive holiday pay.

4. An Employee who is not entitled to holiday pay on a holiday as listed in

Sections 3 or 4 may take his/her personal holiday on such day.

C. An Employee must complete the initid 90 calendar days of employment before

taking a personal holiday.

D. A part-time Employee will receive pay for his/her most recent regular assignment

when taking or cashing out a personal holiday.

E. An eligible assigned Employee will receive eight hours pay when taking or cashing

out a personal holiday.

SECTION 6 - SHIFT DIFFERENTIAL

An Employee shall be paid on a holiday at the hourly rate paid for the shift s/he is working.

SECTION 7 _ ELIGIBILITY

A. To be eligible for the holiday pay provided for in Sections I and 3, the Employee

must:

Amalgamated Transit Union, Local 587
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Article 16, Section

and

holiday; and

1. be on the payroll the scheduled workdays immediately before and after the

2. not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

B. To be eligible for the holiday pay provided for in Section 2,theEmployee must:

1. be on the payroll, on vacation/annual leave or excused via the procedure of
3, Paragraph B, the scheduled workdays immediately before and after the holiday;

2. not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

ARTICLE 9: VACATION

SECTION 1 _ VACATION ENTITLEMENT

A. Paid vacation accruals shall be granted to eligible Employees based upon straight-

time hours paid. Vacation accrual credit will be given to Employees for unpaid time offgranted by

METRO to conduct official IINION business, except as limited by Article 10, Section 3.

B. Each Employee shall accrue vacation according to the applicable accrual rate, and

be subject to applicable manimum biweekly vacation accruals, per paragraph G.

C. The applicable accrual rate for all Employees, except Transit Operators, will be

based upon years of active service since the Employee's most recent date of employment. The

applicable accrual rate for all FTOs will be based on yezus of active, continuous, full-time service.

Each full-time Employee will receive one day of vacation accrual service credit for each three

calendar days of active, continuous service as an on-call or part-time Employee provided that any

break in service between on-call or part-time and full-time service was less than seven calendar days.

D. Active service shall not include unpaid leaves of absence which exceed 30

consecutive calendar days.

E. Scheduled increases in the accrual rate will begin with the first biweekly pay

period following the completion of the necessary years of active service.
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F. Vacation Accrual Table

1. Completed
Years of

Active Service

2. Vacation
Hours

Accrued Per
Paid

Straight-Time
I{our

3. Maximum
Hours Per
Biweekly

Pay Period
Based on 80

Hours

4. Maximum
Hours

Accrued Per
Year

5. Maximum
Days

Accrued Per
Year

6. Maximum
Hours

Carryover at
End of

Payroll Year

0-4 .0385 3.080 80 10 160

5-9 .0577 4.6t6 t20 l5 240

10-1s .0770 6.r60 160 20 320

t6 .0808 6.480 168 2l 336

t7 .0847 6.776 t76 22 352

18 .0885 7.080 184 23 368

t9 .0924 7.392 192 24 384

20 .0962 7.696 200 25 400

2l .1001 8.000 208 26 416

22 .1039 8.312 216 27 432

23 .1078 8.616 224 28 448

24 .1116 8928 232 29 464

25+ tt54 9.232 240 30 480

G. Each Employee shall be paid for accrued vacation to a maximum of eight hours

per day, except as provided elsewhere inthis AGREEMENT.

H. Until the beginning of the 2016 payroll year, an Employee may take any vacation

eamed in a payroll year, in the next payroll year. At the beginning of the 2016 payroll year,

Employees will accrue vacation each payroll period, and that vacation, along with un-picked vacation,

will be available for use as provided in the AGREEMENT and the practices of the PARTIES.

I. An Employee, who is receiving Workers' Compensation supplemental benefits for

an occupational injury shall not be entitled to receive any vacation pay.

J. A PTO, who becomes an FTO, may retain his/her vacation accrual. An FTO who

becomes a PTO may cash out any accrued hours remaining in his/trer vacation balance.

K. Employees shall not be eligible to take or be paid for vacation leave until they have

successfully completed their first six months of senrice with METRO, and if they leave METRO prior

Amalgamated Transit Union, Local 587
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to successfully completing their first six months of METRO service, shall forfeit and not be paid for

accrued vacation leave.

SECTION 2 _,SCHEDULING VACATIONS

A. METRO will arrange with Employees to take their vacations during the calendar

year at such time as will minimize the necessity of calling substitutes to carry on regular work. When

a holiday, that an Employee, except a PTO, normally would have received, falls within his/her

vacation period, such Employee shall use vacation on the holiday and accrue AC time, as provided in

Article 8, in lieu of holiday pay. METRO shall arrange vacations for Employees on such schedules as

will least interfere with the function of the division; but which accommodate the desires of the

Employees to the greatest degree feasible.

B. A PTO who picks vacation in a week which includes a paid holiday, as specified in

Article 8, Section 2, shall receive holiday pay in lieu of vacation pay for such day.

SECTION 3 _ SELECTION OF VACATIONS

Procedures for use and selection of vacations are specified in individual Employee group

Articles of this AGREEMENT. Unless otherwise provided in individual Employee group Articles,

Employees may only pick vacation hours they have accrued at the time of the vacation pick.

SECTION 1 _ VACATION CARRY OWR

A. A Full Time Operator or Part Time Operator may carry over vacation based on the

following schedule:

Completed
Calendar Years of

Sewice

FTO Days
Allowed To Carry
Over Each Year

PTO Hours
Allowed To Carry
Over Each Year

l-4 2 6

5-9 3 12

l0- 14 4 20

14+ 5 30

In addition to the days listed above, a full-time Employee may carry over any fraction of a

day. An Employee who desires to carry over vacation time must make his/her request at the time

Amalgamated Transil Union, Local 587
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vacations are being scheduled.

B. For all Employees, the number of vacation hours carried over shall not exceed the

manimum carryover hours in Section 1.F Column 6 above. No PTO shall carry over more than the

maximum number of annual hours for which the PTO is currently eligible.

C, Any vacation that is accrued in excess of the allowable carryover amounts in

Article 9, Sections l(G) Column 6 and a@) shatl be considered'luse it or lose if'. This means that

any vacation hours in excess of the allowable carryover, at the end of the payroll year, shall be

forfeited and removed from the Employee's vacation balance, except as provided in Article 16,

Section 7, Paragraph F.

D. Except as otherwise provided in this AGREEMENT, an Employee desiring to use

accumulated vacation which s/tre has not picked may use it in single- or multiple-day increments with

the prior approval of hislher immediate supervisor.

E. An Employee may carry over unused vacation time to the next succeeding year

when METRO verifies that the Employee has been prevented from using said vacation because of

injury, iltness or work schedules.

SECTION 5 _VACATION CASH OUT

With the exception noted below for Customer Communications and Services, a full-time

Employee who has accrued more than 80 hours of vacation in a year may elect to cash out a portion

of his/her vacation, provided s/he picks a minimum of 80 hours of vacation. Once ayear' during the

first vacation pick of the year for an Employee's work unit, an Employee may elect to cash out a

minimum of eight hours up to a maximum of 60 hours of their current vacation balance. Employees

may elect to receive the cash out payment following the first vacation pick of the year and/or

following November l, provided each payment is of at least eight hours.

In Customer Communications and Services, a full-time Employee who has accrued

more than 80 hours of vacation in a year may elect to cash out a portion of his/her vacation,

provided s/he picks a minimum of 80 hours of vacation. Once ayeat, during the November

vacation pick, an Employee may elect to cash out a minimum of eight hours up to a maximum

of 60 hours in a calendar year. Employees may elect to receive the cash out payment

A.malpamated Transit Union, Local 5 87
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following the vacation pick and/or following the first full payroll period in the next year,

provided each payment is of at least eight hours. Employees may only cash out vacation

available for use at the time of the cash out. At the November pick, METRO will notifi each

Employee of hislher vacation balance as of the last payrolt before the pick, and the amount

s4re will have accrued as of the beginning of the payroll year.

SECTION 6 _YACATION PAY UPON EMPLOYEE TERMINATION

Upon an Employee's termination or retirement from METRO, s/lre shall be paid for all

accrued hours remaining in his/her vacation balance.

SECTION 7 _ VACATION AFTER MILITARY LEAW OF ABSENCE

A. An Employee entering active military service will be paid for all accrued vacation.

B. A regular Employee who leaves METRO to enter active military service and who

returns to work with METRO within 90 days after satisfactory completion of military service, shall

begin accruing vacation at the applicabte rate. Time spent on such military leave shall count as active

service in determining the applicable accrual rate.

C. An Employee entering active military service will continue to accrue vacation for

time spent in military service up to a ma<imum of one year. Such accrual will be credited to the

Employee upon return to METRO from military leave.

SECTION 8 _ VACATION _ (INION BUSINESS LEAVE

An Employee elected to full-time UNION office, who takes an extended leave of absence

under the provisions of Article 10, Section 3, shall be paid for whatever vacation sihe has earned by

the effective date of leave before taking such leave. Alternatively, s/he may retain credit for all

accumulated vacation, to be used after the leave of absence, in accordance with the procedures

contained in Article 10, Section 3. However, should such UNION Offrcer not resume his/her

employment with METRO, s/he will be paid at the rate in effect when the leave of absence began.

ARTICLE 10: LEAYES OF ABSENCE

SECTION 1 _ GENERAL

The decision to grant an unpaid leave of absence shall be the decision of METRO, except as

limited by this AGREEMENT. At METRO's option, such unpaid leaves of absence, not to exceed
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one calendar year, may be granted, for reasons other than those described in this Article. A

reasonable amount of compassionate leave will be available to Employees under warranting

circumstances as determined by METRO. Requests must be submitted in writing to an Employee's

immediate supervisor before any leave of absence begins. No unpaid leave of absence will be ganted

to an Employee to accept employment with another employer, except leaves for union business or

leaves for govemment service in the pubtic interest. The decision to grant or deny an unpaid leave of

absence is not subject to the grievance/arbitation procedures in Article 5.

SECTION 2 _ BEREAWMENT LEAVE

A. If an Employee's spouse/domestic partner or a child, parent, brother, sister,

grandparent or grandchild of an Employee or his/trer spouse/domestic parbrer dies, such Employee

may take two days off with pay for bereavement leave per incident and one additional day offwith

pay per incident when total ftavel from the Employee's home to the memorial service and back

exceeds 200 miles. Additionally, an Employee may use vacation, AC time and/or up to three days of

accrued sick leave for bereavement leave purposes per incident, with the approval of the Employee's

immediate supervisor. METRO may, at its discretion, grant bereavement leave for persons other than

those listed above where a close family relationship exists. Use of sick leave for bereavement leave

puiposes shall not count toward probationary points or as an incidence of sick leave in determining

verification requirements as specified in Article 11, Section 1.

B. An Employee on bereavement leave will be paid his/trer regular rate of pay for days

on bereavement leave. Such pay shall be based on the Employee's regular assignment to a ma,rimum

of eight hours per day, except as provided in Article 13.

SECTION 3 _ TINION.BU^SINES,S

A. Pay for time granted to an Employee for a leave of absence to conduct UNION

business shall be deducted from regular pay on an hourly basis. All provisions of this AGREEMENT

relating to benefit costs, accruals and holiday eligibility shall remain in force while an Employee is on

UNION business leave to a maximum of 30 calendar days during each calendar year. For UNION

business leave in excess of the 30 calendar days, no benefits shall accrue (i'e., vacation and sick

leave) and costs of benefit premiums (i.e., medical, dental, optical and disability) shall be the

November 1 , 201 3 through October 31, 2016
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responsibility of the UNION. For purpose of calculating the 30-day limitation, RDOs and holidays

shall be included only if the Employee was on LINION business leave the day preceding and the day

after the RDO/holiday.

B. METRO may authorize compensation for UNION Executive Board Offrcers who

are performing work-related business.

C. The 30-day limitation for determining payment and accrual of benefits shall not

include UNION Executive Board members while attending the regularly scheduled monthly

Executive Board meeting, while attending membership meetings, while working on picks, while

participating on a UMON negotiating committee or while replacing the full+ime UNION Officers

during contract negotiations.

D. All full-time Local587 LiNION Officers, one International UNION Officerand/or

one A.F.L.-C.I.O.-elected Officer shall be granted extended leaves of absence from METRO.

E. If an Employee is granted a leave of absence, slhe will continue to accrue all ffis
of seniority, including vacation accrual credit, during the effective period.

F. The UNION agrees to provide METRO with correct lists of aII UNION Officers,

Stewards, and committee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable following any

UNION election or appointnent.

G. During days of general UNION election, additional members not to exceed 45,

shall be granted leave to act as tellers.

SECTION 1_JARY DUTY

A. Upon receiving notification to report to serve on jury duty, jury panel or jury test,

an Employee shall immediately notiff his/her immediate supervisor. If an Employee is used for jury

duty and submits proof of report for same, s/he shall receive time offwith pay at his/trer regular rate

of pay for his/her regular assignment, not to exceed eight hours per day for each day served.

Compensation received for jury duty must be forwarded to METRO; however, reimbursement for

tavel expenses may be retained by the Employee.

B. Any Employee, except for a PTO, excused from jury duty less than fow hours after
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his/her jury duty reporting time, shall promptly notiff his/her immediate supervisor and may be

required to report back to work. An FTO may be required to report back to work a p.m. tripper. A

Special Classification, Vehicle Maintenance, CIO, PSO or Facilities Employee scheduled to work a

shift ending by 9:00 p.m. shall be required to report to work if there are at least four hours remaining

in the Employee's regularly scheduled workday. An Employee also shall have at least twelve hours

off between the completion of his/her scheduled day's assignment and reporting back to jury duty. If

the Employee must change clothes before reporting to work, the Employee and irnmediate supervisor

shall agree on a reasonable report time.

C. Except as provided above, no FTO shall be required to report back to work. Such

FTO may accept work if work is available.

D. When a PTO is released from jury duty, s/he will notiff his/her immediate

supervisor and may be placed on his/her regular assignment that day or any following day.

SECTION 5 _MILITARY LEAW

A. Any Employee who is called into, or enlists in, the Armed Forces of the United

States or its allies, shall be given an unpaid leave of absence in accordance with applicable laws

afflecting military leave.

B. Any Employee who is a member of an organized reserve unit of the Armed Forces

of the United States shall be granted necessary time offfor military training as follows:

1. An Employee will be granted such paid military training leave per calendar

year as is required by law.

2. The Employee must present his/her orders for active training duty to his/her

immediate supervisor prior to taking such leave.

3. The Employee will be paid for those days s/he normally would be scheduled

to work during such leave up to a maximum of eight hours per day'

4. Employees covered by this Paragraph shall be granted all seniority rights

and accruals for vacation and sick leave benefits as provided in this AGREEMENT.

SECTION 6 _ MATERNITYNATERNITY LEAW

A. Upon request, an Employee shall be granted a maximum of six months unpaid

Noveinber l, 2013 through October 31, 2016
4t0c0t t s
Page 43

18041



I
,

3

4

5

6

7

8

9

10

11

12

13

t4

15

t6

t7

18

19

20

2t

))

23

24

25

26

27

28

leave of absence, after exhausting all AC and vacation, in conjunction with the birttr or legal adoption

of hiVtrer child. A request for such leave shall be filed with the Employee's immediate supervisor at

least 60 days in advance of the anticipated leave commencement. An Employee on Federal Farnily

and Medical LeaveflGng County Family Medical Leave (FMLA/I(CFML) leave will continue to have

medical, dental, and vision benefits premiums paid by METRO. The Employee may elect to self-pay

basic or enhanced Life, Accidental Death and Dismemberment (AD&D) and Long Term Disability

(LTD) insurance coverage during any unpaid leave.

B. A female Employee must report her pregnancy to METRO before the anticipated

commencement of leave, and submit a medical provider's statement indicating the date when the

medical provider expects the Employee will no longer be able to continue the normal duties of her

position. Female Employees may continue normal duties until the date specified by the medical

provider. After that date, the sick leave and disability provisions of this AGREEMENT shall apply

for the period of disability.

SECTION 7 _ FEDERAL FAMILY AND MEDICAL LEAW ENTITLEMENT

As provided for in the Federal Family and Medical Leave Act of 1993, aneligible Employee

may take up to a combined total of twelve weeks of leave for hislher own serious health condition (as

defined by the Family Medical Leave Act of 1993), for the birth or placement by adoption or foster

care of a child, or for the serious health condition of an immediate family member (an Employee,s

child, spouse, or parent), within a twelve-month period. To be eligible for leave under this section, an

Employee must have been employed by King County for twelve months or more and have worked a

minimum of 1,040 hours in the preceding twelve months. However, PTOs and Assigned Employees

shall be eligible for leave under this Section if they have been employed by King County for twelve

months or more and have worked a minimum of 510 hours in the preceding twelve months. The

leave may be continuous or intermittent.

SECTION 8 _ KING COUNTY FAMILY MEDICAL LEAW ENTITLEMENT

A. An Employee may take up to a combined total of 18 weeks of unpaid leave for

his/her own serious health condition (as defined by the King County Personnel Guidelines), or for

family reasons as provided for in Section 9, Paragraph A, within a twelve-month period. To be
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eligible for leave under this Section, an Employee must have been employed by King County for

twelve months or more and have worked a minimum of 1,040 hours in the preceding twelve months.

However, pTos and Assigned Employees shall be eligible for leave under this Section if they have

been employed by King County for twelve months or more and have worked a minimum of 510 hours

in the preceding twelve months. The leave may be continuous (consecutive days or weeks), or

intermittent (taken in whole or partial days as needed).

B. Intermittent leave is subject to the following conditions:

1. When leave is taken after the birth or placement of a child by adoption or

foster care, an Employee may take leave intermittently or on a reduced leave schedule only if

authorized by the Employee's immediate supervisor;

2. AnEmployee may take leave intermittently or on a reduced schedule when

medicalty necessary due to a serious health condition of the Employee or family member of the

Employee. If this leave is foreseeable based on planned medical treatrnent, the immediate supervisor

or his/her designee may require the Employee to transfer temporarily to an available altemate position

for which the Employee is qualified, that has equivalent pay and benefits, and that accommodates

recurring periods of leave.

SECTION 9._ LEAW USAGE

A. Sick leave usage: In addition to those circumstances outlined in Article 11,

Section l, Employees may use sick leave to care for family members provided the following two

conditions are met:

1. The Employee has been employed by King County for twelve months or

more and has worked a minimum of 1,040 hours in the preceding twelve months. However, PTOs

and Assigned Employees shall be eligible to use sick leave under this Section if they have been

employed by King County for twelve months or more and have worked a minimum of 510 hours in

the preceding twelve months.

2. The leave is for one of the following reasons:

a. the family member is the Employee's spouse or domestic partner,

the Employee's parent, a parent of the Employee's spouse or domestic partner; provided that the

Amalsamated Transit Union, Local 587
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family member has a serious health condition as defined by the King County Personnel Guidelines; or

b. the birth of a child and care of the newborn child, or placement of
the child by adoption or foster care; provided the leave is taken within twelve months of the birth,

adoption, or placement

B. Accrued leave usage:

1. When taking leave for his/her own health reasons, an Employee must use all

of his/her accrued sick leave and any donated sick leave before taking any unpaid leave. The

Employee may use accrued vacation or AC time before going on unpaid stafus.

2. when taking a leave for family reasons, the Employee must choose at the

start of the leave whether the particular leave will be paid or unpaid. When an Employee chooses to

take paid leave for family reasons Vhe must use all his/trer sick leave prior to going on unpaid leave

or using vacation or AC time. However, an Employee taking paid leave for family reasons may set

aside a reserye of up to 80 hours of accrued sick leave, which does not have to be used during the

leave for family reasons.

C. An Employee who has exhausted all of his/her sick leave may use accrued vacation

leave and AC time before going on leave of absence without pay, if approved by his/her immediate

supervisor, or as provided by state or federal law.

D. In addition to the leave rights granted by this AGREEMENT, Employees may have

additional leave rights as provided by the Washington Family Care Act (RCW 49.12.270) or as

otherwise provided for by law.

SECTION 10 _ CONCURRENT RITNNING OF LEAVE

Medical leaves as outlined in Sections 6,7 and 8, along with industrial injury leave shall run

concurrently to the extent pennitted by law.

SECTION 11 _ WITNESS LEAW

A. Any Employee called as a witness on behalf of METRO during an investigation or

trial shall receive regular compensation.

B. Any Employee who receives a subpoenato testifu in a METRO-related case or

receives a subpoena for any incident witnessed on duty shall receive regular compensation.
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C. No Employee called as a witness in a METRO-related case by another Employee

trnder investigation for an infraction, during an investigation or trial, shall receive regular

compensation.

ARTICLE 11: SICK LEAVE

SECTION 1 _ PROCEDARES

A. A regular Employee who is off work due to one of the following reasons shall be

eligible for sick leave:

1. The Employee's bona fide illness or non-occupational injury'

2. Supplemental payment for an occupational injury when payments, as

specified in Article 12, Section 9, are exhausted.

3. A part-time Employee's occupational injury for up to three calendar days

immediately following the injury.

4. To care for the Employee's child if the following conditions are met:

a. The child is under the age of 18.

b. The Employee or the Employee',s spouse/domestic partner is the

natural parent, stepparent, adoptive parent, legal guardian, foster parent, or other person standing in

place of the parent to the child.

c. The Employee's child has a health condition requiring the

Employee's personal supervision during the hours of his/trer absence from work.

d. The Employee actually attends to the child's care during the absence

from work.

5. The care of an Employee's adult family member whose health condition

requires the Employee's personal supervision during his/her absence from work.

6. The Employee's personal appointment with a licensed health care provider.

7. Domestic violence leave that satisfies the conditions of RCW 49.76. ArL

Employee who is absent from work as provided by RCW 49.76 may elect to use his or her sick leave

and other paid time off, compensatory time, or unpaid leave time'

B. Absences for sick leave must be reported at least 30 minutes before the Employee
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is scheduled to report. An absence reported less than 30 minutes before an Employee is scheduled to

report will be considered unexcused and will not be changed to an excused absence unless such

Employee can submit verification from a licensed practitioner that s/he or his/trer child received

medical teatrnent and the Employee was unable to report the absence as required. Payment will be

made only when the Employee, child, or qualiffing farnily member is sick.

C. The ability to work regularly is a requirement of continued employment.

D. Each Employee who uses paid sick leave, or who takes other time offfor a reason

permitted by Paragraph A, must sign a sick leave certification form. The form confirms thatthe

Employee's absence is for a reason permitted by Paragraph A, and that the Employee understands use

of sick leave in a manner inconsistent with Paragraph A constitutes a falsification of a sick report,

which is a major ffiaction per Article 4, Section 3. A certification will be turned in within five

calendar days of the day the Employee returns to work. An Employee who refuses to sign orprovide

the certification shall receive an unexcused absence for each day or partial day of absence for which

there is no signed certification.

E. Except as follows, medical verifications will no longer be required for absences,

and will be replaced by the self-certification program described above. METRO may require medical

or, as appropriate, other independent verification whenever:

1. An Employee is absent for more than five consecutive workdays, or

2. An Employee has insufficient accrued sick leave to cover an absence for a

reason permitted by Paragraph A and requests use of AC time, vacation or unpaid leave, or

3. An Employee has previously been placed on notice of suspected sick leave

abuse (which is not grievable), and is thereafter further suspected of sick leave abuse after a

reasonable investigation. The assessment of whether a reasonable suspicion exists will depend on all

of the facts and circumstances known to the Unit Supervisor responsible for making the decision.

Evidence of potential sick leave abuse may include but is not limited to circumstances where an

Employee is absent repeatedly, or has absences that precede or follow RDOs, or that follow some

other pattem. Verification under this Paragraph may be required for a period up to six months.

f'. An Employee who abuses sick leave may be subject to discipline. In addition to
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the discipline, such Employee may be required to provide medical verification of all sick leave use for

a maximum period of one year from the most recent date of disciplinary action. METRO will not

consider approved FMLA/KCFML leaves in assessing discipline

G. METRO may, at its discretion, visit or call an Employee at home to veriff illness.

H. When a medical verification is required, it shall be on a medical report acceptable

to METRO, from a licensed practitioner, stating that the Employee was unable to perform his/her

duties and the date of treatmenuhospitalizationor that the Employee was required to supervise a sick

family member.

L For medical appointments, METRO may request that the licensed practitioner's

office conlirm in writing that the Employee had an appointment. Further medical verification will not

be required for a scheduled medical appointment when the Employee has given at least two days

notice to his/her immediate supervisor.

J. METRO's Disability Services Coordinator/designee from Metro Disability Services

andthe Union President/designee shall immediately review any allegations of arbitrary and/or unfair

treatment that are brought to their attention relating to the administration of Paragraph E. In such

cases, no verifications shall be required until the review is complete. Furthermore, during January

and July (unless otherwise mutually agreed), the PARTIES shatl convene a special Joint Labor-

Management Committee to monitor compliance and evaluate the experience with the new sick leave

language contained herein.

K. Except as provided in Paragraph E.3 and F, a fuIl-time Employee who has at least

500 hotys of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 500-hour threshotd as a result of illness/injury and a part-time Employee who has at least

250 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 250-hour threshold as the result of an illnesyinjury.

SECTION 2 -ACCRAAL OF SICK LEAW

Each Employee, except as specified in this AGREEMENT, shall accrue sick leave at the rate

of 0.046 hours for each hour on regular pay status to a maximum of 40 hours per week. No

Employee shall be entitled to sick leave with pay during the first 30 days of employment, except as
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may be provided by the Washington Family Care Act, RCW 49.12.270. There shall be no limit on

the arnount of sick leave that can be accumulated.

SECTION 3 _ PAYMENT OF SICK LEAVE

A. An Employee shall receive sick leave pay only for hours missed from a regular

assignment, to a maximum of eight hours at his/her regular straight-time rate per day for each

workday absent. A futl-time Employee shall receive eight hours sick leave pay for each full day

missed from work, unless hiVher accrued sick leave balance is less than eight hours. A full-time

Employee working a4/40 schedule will be paid sick leave in accordance with Article 13, Section g.

B. No Employee shall be paid sick leave in excess of his/her accrued sick leave.

C. Upon separation from employment as a result of death or service retirement, as

defined by the Washington State Public Employee's Retirement System or the City of Seattle

Retirement System, an Employee or his/her estate shall be pud35%of accrued sick leave at the rate

of pay in effect at time of separation. An Employee retiring under the City of Seattle Retirement

System will have the option of having the legal equivalent of this 35Yo of accrued sick leave paid

toward medical care premiums.

D. No payment of accrued sick leave will be made to an Employee who leaves

METRO for any other reason.

E. A full-time Employee who is receiving Workers' Compensation supplemental

benefits for an occupational injury shall not be entitled to receive payment for sick leave, except as

provided in Article 12, Section 9. An Employee will continue to accrue sick leave on straight-time

hours missed, up to a ma:rimum of 90 workdays for each industrial injury.

sick leave.

F. A full-time Employee who is sick on a holiday shall receive holiday pay in lieu of

G. A part-time Employee who is sick on a paid holiday as specified in Article 8,

Section 2, shall receive holiday pay in lieu of sick leave.

SECTION 4 _ USE OF AC TIME

After all accrued sick leave has been exhausted, AC time may be used for an illness when a

medical statement, acceptable to METRO, has been submiued veriffing that the Employee was
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unable to perform the duties of his/her position.

SECTION 5 _ RESERW SICK LEAW

FTOs employed as of November 1,1977,were credited with a balance of sick leave known as

reserye sick leave. Such reserve sick leave may be used only for an illness during which the FTO is

hospitalized as an inpatient for at least 24 hours. No sick leave shall be transferred from such reserve

account to the active account. All regular sick leave in the active account must be exhausted before

sick leave in the reserve account may be used. The provisions of Section 3, Paragraph C shall apply

to reserve sick leave.

ARTICLE 12: BEI\IEX'ITS

SECTION 1 _ MEDICAL, DENTAL, WSION, LIFE, AND LONG TERM DISABILITY

BENEFITS

A. King County presently participates in group medical, dental, vision, life, and long-

term disability insurance benefit programs. These programs, and the level of METRO premium

contribution to these programs is determined by the Joint Labor-Management Insurance Committee

(JLMIC). The JLMIC is comprised of representatives from King County and its labor unions. The

Committee's function shall be to review, study and make recommendations relative to existing

medical, dental, vision, life, and long-term disability insurance programs. King County agtees to

continue the JLMC.

B. All full-time Employees, part-time and assigned Employees who are regularly

scheduled to work half time or more, and their dependents will be covered by the medical, dental,

vision, life, and long,term disability plans developed by the JLMIC. METRO agrees to maintain the

level of benefits as provided by these plans and pay premiums as described in these programs through

zlrc. Benefits for2017 will be the same unless modified by the JLMIC, in which case the UNION

may negotiate alternative benefits.

C. The PARTIES agree to incorporate changes to Employee insurance benefits which

King County may implement as a result of the agreement of the JLMIC, but otherwise METRO will

not make unilateral changes to existing benefits.

D. An employee will be eligible for the insurance benefits on the first calendar day of
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the month following his or her hire date or the day after his or her qualification date, whichever is the

later date. However, if the later date is the first calendar day of the month, the Employee will be

eligible for the insurance benefits on that date.

E. METRO will hold an open enrollment at least once during each calendar year.

Employees will b€ allowed to make changes in their benefit selections during that open enrolfunent

period.

F. Forthe purposes of this AGREEMENT, "half-time" shall mean 20 paid hotps per

week. Eligibility requirements forpart-time and on-call Employees will be defined bypolicy

mutually developed and agreed by the PARTIES.

SECTION 2 _ MEDICAL BENEFITS _ PART-TIME AND ASSIGNED EMPLOYEES

(LESS THAN HALF-TIME)

A. The medical, dental and vision insurance benefits developed by the JLMIC will be

available to part-time and assigned Employees, who are regularly scheduled to work less than half-

time. Insurance benefits will be available on the first day of the month following an Employeeos hire

or qualification, whichever comes later. The medical plan includes the pharmacy plan, and neither

can be purchased separately. METRO will contribute an amount equal to 80% of the Group Health

premium for Employee-only coverage; the Employee will pay the remaining portion of the premium

through payroll deduction.

B. Dependent coverage, paid by the Employee, will be available through payroll

deduction, if elected on the eligibility date or during any open enrollment period thereafter.

C. The PARTIES agree to establish a medical program within the Washington State

Basic Health Plan as soon as such is available. METRO will contribute up to the maximum dollar

amount allowed in Paragraph A.

SECTION 3 - MEDICAL BENEFITS _ RETIREES

Within 60 days of service retirement, a retired Employee with five or more years of

consecutive service may continue medical and vision coverage with METRO at the prevailing

METRO group rate until age 65 or until s/he becomes eligible for Medicare. Such Employee waives

all rights to COBRA coverage.
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SECTION 4 _ DENTAL AND WSION INSURANCE _ PART-TIME EMPLOYEES

(LESS ThAN HALF-TIME)

On the first of the month following qualification or hire date, whichever is later, each part-

time Employee, who is regularly scheduled to work less than half time, may elect to take dental

and/or vision coverage only in conjunction with one of the medical coverage options. METRO will

pay 50%of the premium for Employee only coverage; the balance will be paid by payroll deduction.

Dependent coverage, paid by the Employee, shall be available through payroll deduction on the

eligibility date or during any annual open enrollment period thereafter.

SECTION 5 _ SHORT-TERM DISABILITY_ FULL-TIME EMPLOYEES

A short-term disability plan shall be made available to all full-time Ernployees. Enrollment in

the plan is mandatory. Coverage shall begin as set forth in the policy. The Employee shall pay the

monthly premium by payroll deduction. METRO shall administer the policy.

SECTION 6 _ACCIDENTAL DfuITH BENEFIT _ CRIMINAL ASSAULT

METRO provides, for all Employees, special coverage in the event of a felonious assault. The

maximum benefits payable are $50,000 for death, dismemberment, loss of sight, or permanent total

disability, less any amount payable under a group life or accidental death and dismemberment policy.

SECTION 7 _ PERSONAL PROPERTY LOSS BENEFIT

A. Employees shall be reimbursed for loss of certain personal property due to armed

robbery, assault, or theft, excluding mysterious disappearance, under the following conditions:

1. The armed robbery, theft or assault occurs while the Employee is at work;

ond,

2. Theproperty was in the personal possession of the Employee at the time of

the theft or robbery or, in the case of Transit Operators, the properly was on the coach and was not

Ieft unattendedo except when the Operator was required to leave the driver's compartment to attend to

official METRO duties; and,

Department; and,

3. The Employee makes a robbery, theft or assault report to the Police

4. The Employee files a claim with METRO and provides receipted bills to
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substantiate that replacements have been purchased or repairs made.

B. The items covered by this AGREEMENT and the maximum values to be

reimbursed are:

Item Maximum Value
Watch $55.00
Uniform clothing replacement
Wallet $2s.00
Bag $55.00
Purse $35.00
Driver's License replacement
Employee Transit Pass replacement
Prescription Eyeglasses $200.00

SECTIONS-TRANSITPASS

Each current and retired Employee is eligible for an annual transit pass.

SECTION 9 _ WORKERS' COMPENSATION _ IND(TSTRIAL INSARANCE

A. METRO, pursuant to Washington State Industrial Insurance laws (Title 5l RCW),

will maintain workers' compensation procedures and payments consistent with all state laws,

administrative rules, and guidelines, as promulgated by the State Legislature and Department of
Labor and Industries.

B. In addition to benefits accruing to Employees under State Industrial Insuranse

laws, METRO will maintain aprogram of supplemental payments for full-time Employees as

follows:

1. METRO will provide an amount which, when added to the state-prescribed

payment and any alternative work wages, maintains the percentage set forth below of the Employee,s

net pay, based on 80 hours times his/trer hourly rate minus any mandatory deductions per pay period.

The percentage shall be as follows:

a. For the first 60 workdays missed - 100%.

b. For the next 60 workdays missed -90%.

c. For the next 140 workdays missed -80o/o.

2. Such supplemental payment progftrm will continue for a period not to

exceed 260 workdays, or two calendar years from the date of injury, whichever comes first.
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3. To determine net take-home pay, the Payroll Section will calculate the

Employee's hourly wage at the time of injury times 80 hours minus mandatory deductions.

4. A full-time Employee who is otherwise eligible for supplemental payment,

but who is not receiving any actual supplemental payment because the total payments s/he is

receiving from state-prescribed payments and work wages exceeds the limits in Paragraph 1, shall

continue to be benefit eligible.

C. To be eligible for METRO's supplemental payments, the Employee must:

1. Notiff METRO's Workers' Compensation Office if unavailable for more

than}4 hours during aMonday through Friday period.

2. Notiff METRO's'Workers' Compensation OfFrce of other emptoyment or

compensation received while being paid workers' compensation.

3. Be available for medical treatrnent and/or vocational rehabilitation,

consultation, or services.

4. Accept alternative work assignments which are offered by METRO and

which meet medical restrictions identified by the Employee's physician. METRO shall contact the

Employee' s physician if identified restictions require clarification.

5. Maintain eligibility for workers' compensation under state regulations.

6. When notified at least 48 hours in advance, attend all meetings and

independent medical examinations scheduled by METRO conceming the Employee's status or claim,

unless other medical treatment conflicts with the METRO appointnent and the Employee notifies

METRO's Worker's Compensation staffor the Employee's immediate supervisor at least 24 hours

prior to such meeting or examination.

7. If records indicate two o'no shows" for scheduled medical or vocational

services, supplemental payments may be terminated, provided such Employee and the UNION are

notified seven days in advance.

D. i\n Employee who misses work due to an on-the-job injury will continue to accrue

vacation and sick leave on straight-time hours of work missed to a maximum of 90 workdays during

each calendar year. One such 90-day accrual will be allowed for each industrial injury.
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E. If an Employee exhausts supplemental payments, s/he may use sick leave, vacation

leave or AC time in lieu of METRO's supplemental payments, as provided in paragraph B. If such

Employee is working an alternative wgrk assignment, such payments will be at the hourly rate of the

altemative work assignment.

F. Each Employee, who files a claim for workers' compensation, will be provided a

copy of the rules in this Section.

G. If an Employee is required by METRO to be cleared by the Workers,

Compensation Office before returning to work, but s/he is not on pay status or receiving

compensation from any source including short-term or long-term disability, such Employee will
receive one-half hour of straight-time pay. If a ride check also is required, such Employee will be

paid an additional one hour of straight-time pay.

H. METRO is required to recover any ovetpayment. An Employee, who has received

an overpayment, shall repay it in a manner which assures METRO's recovery and does not

unnecessarily burden such Employee.

I. An Employee with an open Worker's Compensation claim who is working an

altemative work assignment or is working in his/trer regular classification at less than full duty must

use accrued leave or take approved leave without pay for medical appointments associated with the

Employee's claim.

SECTION 10 _ LEGAL DEFENSE

Whenever an Employee is named as a defendant in civil action arising out ofthe performance

of the Employee's duties and, such Employee was acting within the scope of employment, METRO

shall, consistent with King County Code (KCC ) 2.2L 050 et seq., at the written request of such

Employee, furnish counsel to represent such Employee to a final detennination of the action, without

cost to such Employee.

SECTION 11_ COMMERCIAL DRIWRS LICENSE

METRO agrees to pay for Commercial Drivers License (CDL) renewals for all Employees

who are required to have a CDL, all Supervisors, and Utility Service Workers per Article 17, Section

2, Paragraph D.
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SECTION 12 _ GENERAL CONDITIONS

A. Benefit premiums paid by an Employee shall be deducted in equal installments

from the first and second paycheck of every month.

B. Upon request, METRO will provide available medical usage data regarding

Employees to the UNION.

C. METRO shall not make its monthly contribution for medical, dental, group life

insurance,long-term disability insurance, or vision care for any Employee who is on leave of absence

or other unpaid status for 30 consecutive days or more, except as provided by applicable family

medical leave laws or Article 10, Section 3, Paragmph B.

SECTION 13 _ACCUMUI.ATED COMPENSATORY TIME

A. ,,Accumulated Compensatory time (AC time)" is defined to mean all time earned

by an Employee, which may be paid by compensatory time offinstead of by cash.

B. Except as provided in Paragraph C, and in Article 18, Section 11, Paragraph G,

each full-time Employee may choose to receive AC time instead of cash for all work performed at the

overtime rate. An Employee will notify METRO of such choice by filing a METRO form on or

before the first day of the pay period affected by the change.

C. AC time in excess of 100 hours shall be paid in cash at the end of each pay period.

D. Except as provided elsewhere in this AGREEMENT, and consistent with daily

staffrng requirements, METRO will determine the number of Employees allowed to have time off.

An Employee may use AC time for a reasonable amount of compassionate leave under warranting

circumstances, as determined by METRO.

E. By written request, an Employee may cash out any portion of hislher AC bank,

provided s/he cashes out at least eight hours. Payment will be made as part of the next possible

payroll following METRO's receipt of the request.

f,'. No shift differential will be allowed on AC time eamed. When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is working.

SECTION 14 _ RETIREMENT ACKNOWLEDGEMENT

Upon retirement, METRO will authorizethe expenditure of up to $50 per Employee for the
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purpose of acknowledging that Employee's service to the citizens of King County. The Employee

shall choose the form of acknowledgement from two options: either a celebration, including

refreshments, at the worksite or a luncheon with the Employee's immediate supervisor. In addition,

each retiring Employee shall receive a METRO bus stop sign with his/trer name imprinted upon it.
ARTICLE 13: 4/40 ASSIGITTMENTS

SECTION I - DEFINITION OF 4/40 EMPLOWES

A' A *4140 Employee" shall mean aregular full-time Employee whose assignment is

guaranteed a minimum of ten hours straight-timq pay per day for four days per week in lieu of eight

hours straight-time pay per day for five days per week.

B. Each 4/40 Employee shall be subject to the provisions of this Article, which shall

supersede any conflicting provisions elsewhere in this AGREEMENT.

SECTION 2 - REGUI.AR DAYS OFF

Each4140 Employee shall have three RDOs per week, including at least two consecutive days.

SECTION 3 _ HOLIDAYS

Each4140 Employee shall be granted the same holidays as other Employees in his/her

classification. An Employee who is on RDo or vacation on the day of observance, will receive eight

hours of AC time at the straight-time rate. An Employee who works on the day of observance, as part

of his/trer regular work schedule, will receive eight hours AC time at the rate specified in Article g

plus pan at the applicable rate, for all time worked. If the day of observance coincides with the

Employee's regular day to worlq but the Employee is not scheduled to work, the Employee will
receive ten hours of holiday pay.

SECTION 4 _ PERS ONAL HOLIDAY

A 4/40 Employee who chooses a personal holiday will receive ten hours of personal holiday
pay.

SECTION 5 - VACATIONAND AC TIME

While using accrued vacation or AC time, a 4140 Employee will be paid a manimum of ten

hours per day for each regular workday.
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SECTION 6 _ BEREAWMENT LEAW

A4l4}Employee on bereavement leave will be paid eight hours bereavement leave plus two

hours sick leave for each workday of METRo-approved bereavement leave. A 4140 Employee who

has no sick leave may substitute AC time or vacation, if available. A4140 Employee who is granted

additional time offin accordance with Article 10, Section 2 will be paid ten hours sick leave, AC time

and/or vacation per workday for up to three additional days.

SECTION 7 - JARY DUTYNIILITARY LEAW

A4l41Employee, who is required to serve on jury duty or military leave, will receive his/trer

regular rate of pay for ten hours for each workday served on jury duty or military leave, respectively.

An Employee may be required to revert to a work schedule of eight hours per day, five days per week

for each pay week in which the leave is taken.

SECTIONS-SICKLEAW

A4140 Employee on sick leave will be paid a maximum of ten hours at staight-time for each

workday absent.

SECTION 9 _ DISABILITY

The weekly disability benefit shall be prorated for a4/40 Employee on a partial week of

disability according to hours normally scheduled to work. For any full weeks of disability, such

Employee shall be considered as if s/he is an eight hour per day, five day per week Employee.

SECTION 10 _ OWRTIME

All hours worked in excess of ten hours in the scheduled workday or work on any of the three

RDOs shall be paid at the overtime rate of one and one-half times the existing straight-time rate of

pay for actual overtime hours worked, except where otherwise specified in this AGREEMENT.

SECTION 11 _ SHIFT CIANGE NOTIFICATION

Employees will be provided with a minimum 3O-days notice prior to the cancellation of a 4140

shift, except in the Operations division, when run cuts make this impossible.

ARTICLE 14: RATES OF PAY

SECTION 1 _ WAGE RATES AND WAGE PROGRESSIONS

A. Effective on the start of the pay period that includes November 1,2013, the top
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hourly wage rate for eachjob classification will be as shown in Exhibit A. These wages shall be

effectiveuntilthepayperiodthatincludesOctober3l,2Ol4. ThewagesinExhibitAreflect a1.67%
increase from the expiration of the prior collective bargaining agreement, which is derived from the

cost of living formula in Section 2 below.

B. Wage progressions are as follows:

1. Except for Revenue Coordinators, Lrads, Trainees, Equipment Dispatchers,

PTOs, Supervisors and Supervisors-in-Training, each job classification will have five step increments

as follows: first step will be 70Yo of thetop rate of the classification; upon completion oftwelve

months, the second step will b 8}%;upon completion of the next twelve months, the third step will
be 90Yo; upon completion of the next six months, the fourth step will be 95Yo;and upon completion

of the next six months, the fifttr step will be 100%. A new hire in the position of Mechanic,

Maintenance Painter, Maintenance Machinist, Metal Constructor, Millwright, Maintenance

Constructor, Sheet Metal Worker, Electronic Technician, Equipment Painter, Carpenter, Vehicle

Upholsterer, Building Operating Engineer, or Transit Radio and Communication Systems Specialist

may start attheg}Yorate if METRO determines that s/he is a fully qualified individual. METRO will
be solely responsible for deterrrining whether a new hire is a fully qualified individual in the

classifications noted above. If METRO so determines, the Employee may be hired at the 90yorate.

2. Supervisors-in-Training will have two step increments as follows: first step

will be 85% of the top pay rate for the Service Supervisor classification. Upon completion of six

months, the second step will &90% of the top pay rate for the Service Supervisor classification.

Supervisors will have five step increments as follows: fust step will be 90%o of thetop rate; upon

completion of six months, the second step will be 92.5Yo; upon completion of the next six months, the

third step will be 95%; upon completion of the next six months, the fourth step will be97.5yo; and

upon completion of the next six months, the fifth step will be l00o/o.

3. Revenue coordinators, Leads, Trainees, and Equipment Dispatchers are

classifications which each have a single wage rate and are not subject to the wage progression.

4. PTos will have five step increments as follows: first step will be 70yo of

Trarcit Union, Local 587
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completion of the next24 months, the third step wilt be 90%o; upon completion of the next twelve

months, the fourth step will be95%; and upon completion of the next twelve months, the fifth step

will be 100%.

5. A PTO who is selected for an FTO position will retain hisftrer part-time

wage step and will be given appropriate wage progression credit for part-time service, provided there

is no more than a two day break in service. Such credit shall be calculated by giving one-half credit

for the period of time worked in that step, rounding upward to the nearest one-half month and

applying that period to the full-time qualification date.

C. An Employee who is promoted or upgraded into a classification with a higher top-

step hourly rate shall be placed at the lowest step in the salary schedule for the new classification

which results in an increase of at least}.So/o. Thereafter, a promoted Employee shall progress to any

subsequent wage steps based on completion of the required service periods. Service in the new

classification on a temporary upgrade status prior to promotion shall not be counted toward

progression on the schedule.

SECTION 2 _ COST OF LIWNG

A. In addition to the wage increase for November 1,2013 set out in Article 14,

Section 1(A), there will be two cost-of-living adjustments payable on the start of the pay period that

includes November l, 20l4,and November 1, 2415.
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B. All cost-of-living adjustments will be based on the annual average growttr rate of
the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price lndex for Urban Wage Earners and

Clerical Workers (CPI-W, July of the previous year to June of the current year). These adjustments

will be based on the following formula:

(Argv-r + Octy-l + Decy_t + Feb, + Apry + Juner) /

(Augv-z + Octy-z+ Decy-2 + Feby-r + Apry-r + Juney_r) -l

Y: Current Year

Y-l: I YearAgo

Y-2= 2 Years Ago

C. For the cost-of-living adjustment on the pay period that includes November 1,

2014 andNovember 1,2015: the top step of each job classification shall be 95%;o of thenumber

determined by the formula in Paragraph B times the base wage for such classification. Such

adjustments shall never result in a wage reduction. The base wage for each classification for the cost

of living adjustments, shall be the top step wage in eflect October l, each year, for that classification.

Other steps in the wage progression for each classification will be recalculated according to Section l,
based on the adjusted top step.

D. Computations of all wage rates will be carried out to the tenth of a cent ($.001).

Amounts less than five-tenths of a cent ($.00S; will be rounded down to the nearest cent ($.01); and

amounts gteater or equal to five-tenths of a cent ($.005) will be rounded up to the nearest cent ($.01).

SECTION 3 _ WORK OUTSIDE OF CLASSIFICATION

A. All assigned work performed in a higher paid classification will be paid a

minimum of two hours at the rate of the higher paid classification. When an Employee is assigned

such work for more than two hours up to and including four hours, s/he will be paid at such rate for
four hours. When an Employee is assigned such work for more than four hours, s/he will be paid at

such rate for eight hours and will be paid at the overtime rate for such classification, if applicable, for

time in excess of eight hours.
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B. If an Employee is assigned work in a lower paid classification, such Employee

shall not suffer any reduction in wages. However, an Employee who accepts atempbrary

appointment to a lower paid position shall receive the wage rate for such lower paid position.

SECTION 4 - FLSA REQUIREMENTS

A. All applicable non-overtime premiums received (e.g., spread pay and student pay)

will be added into an Employee's total compensation for the calculation of the "regular rate of pay".

B. A Rover, extra person, or a Relief Supervisor who has hislher RDOs changed,

resulting in a workweek of over 40 hours, will be paid overtime for all hours in excess of 40.

METRO will attempt, whenever possible, to provide such Employee with two days offduring each

scheduled workweek.

SECTION 5 - DEMOTION

Employees who accept a demotion into a lower paid UNION position because of poor health

or other compelling reasons, as mutually agreed by the PARTIES, will be placed at a wage step

within the new position's wage range which most closely matches the Employee's wage in his or her

former wage range, but does not exceed the rate of pay received by the Employee in his/her former

classification.

ARTICLE 15: F.TJLL.TIME TRANSIT OPERATORS

SECTION I _ DEFINITION OF EMPLOYEES

A. .A "Full-Time Transit Operator (FTO)" shall mean a person employed by METRO

on a continuing basis who receives an eight-hour minimum guarantee of straight-time pay per day,

not to exceed five days per week, or a ten-hour minimum guarantee of straight-time pay per day not to

exceed four days per week, provided slhe has accepted all work assigned as specified in this Article.

For each regularly-scheduled workday or portion thereof on which an FTO does not perform his/trer

assignment, s/tre shall lose his/trer guarantee for that day and s/he shall be paid only for actual time

worked, unless otherwise provided in this AGREEMENT. A "regularly scheduled workday''shall

mean a day on which an Employee is normally required to work.

B. There will be four kinds of FTOs:

1. A "Regular Operator" shall mean an FTO who picks runs as a work
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assignment for his/trer eight or ten-hour guarantee.

2. A "Report operator" shall mean an FTo who picks report assignments for
his/her eight hour guarantee.

3. An "Exfra Board operator" shall mean an FTo who picks the Extra Board

or Report and works all assignments placed on the Exha Board for his/her eight-hour guarantee.

4. A "system Board operator" shall mean an FTo who picks the System

Board and works all assignments placed on the System Board for his/trer eight-hour guarantee.

C. An FTO who desires to work on a less than full-time basis while attending school

or for compassionate reasons may, with METRO's approval, be transferred to ..Group D,, status,

provided s/tre has completed one continuous year of service as an FTO immediately preceding

transfer to this group. Group D operators will be subject to the following:

1. A Group D operator will be paid his/her normal hourly rate. A Group D

Operator may select a position on the Extra Board with restricted availability of days and times.

2. Group D Operators witl be eligible for the benefits and conditions of regular

PTOs.

3. Group D Operators will be paid at the overtime rate for all work in excess

of eight hours in a workday. All time worked in excess of 40 straight-time hours in a workweek shall

be paid at the overtime rate.

4. A Group D operator, who so desires, may be assigned additional work on

his/her offdays after overtime has been assigned to Regular, Report, and Extra-Board operators.

5. Group D operators will pick their vacations rN FTos with the arnount of
vacation taken in accordance with Article 9.

6. A Group D operatorwho selects aposition on the Extra Board:

a. Must declare his/her intention to pick a Group D Extra Board

position 14 days prior to the first day of FTO pick.

b. Must pick either: l) a run combination on Saturday and at least two

peak-time weekday periods as defined by METRO , or 2) at least five peak-time weekday periods as

defined by METRO.
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c. Will have an eight-hour guarantee on Saturday, if picked, and will be

guaranteed the part-time minimum tripper guarantee, as per Article 16, Section 1, for each weekday

peak.time period picked.

d. Must meet Extra Board Operator qualification requirements.

e. Shall be assigned from surplus work by Group D seniority before

any Additional Tripper List ('ATL") or overtime assignments are made.

7. Group D will be administered according to guidelines mutually developed

and agreed by the PARTIES.

8. A Group D Operator retuming to assignment as an FTO shall be assigned a

position on the Day Board at the base currently picked, which is mutually agreeable to the PARTIES,

until the next shake-up.

I). "Loader" shall refer to an FTO who picks, or is assigned on the Extra Board, the

task of collecting/checking fares; but who does not drive the conveyance for which the fares are used.

SECTION 2 _ FULL.TIME GAAMNTEES

A. FTOs will not be required to accept PTO status

B. METRO will not reduce the number ofFTOs below 1,223. In the event of a layofl

all PTOs shall be laid offprior to the layoffof any FTO, provided that for every two PTOs laid off

due to a substantial reduction of funds or ridership, METRO may, at its discretion, reduce the daily

guarantee of one FTO position to five hours. Any PTO who has prior status as an FTO and who is

laid off will go to the layofflist, not to an FTO position. FTOs wilt pick reduced-guarantee work by

seniority in the normal FTO pick process. FTOs selecting reduced-guarantee work will have two

consecutive RDOs and will pick an assignment with a guaranteed paid time of five hours for each of

their regular work days. FTOs selecting a reduced-guarantee position will be paid at the overtime rate

for all time worked in excess of eight hours in a day and for all time worked in excess of 40 straight-

time hours in a workweek. Nothing herein shall be construed as giving METRO the authority to

reduce any other right or benefit of aJfected FTOs. Reinstatement of the eight-hour daily guarantee

shall be in seniority order on the same one-for-two basis as the reduction, when the PTO positions

vacated by the layoffare filled.
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C. Assignment of specials and extras will be made to FTOs only, except as otherwise

provided in this AGREEMENT.

D. The number of PTOs, with each DTA Operator counted as two pTOs, shall not

exceed 45Yo of the total number of Transit Operators.

E. All runs and reports will be worked byFTOs.

F. All full-time vacation reliefs will be worked by FTOs.

G. Work left vacant because of the absence of an FTO will be worked by an FTO,

unless otherwise specified in this AGREEMENT.

H. For 500 day base units, the minimum number of full-time runs shall be g43. For

every day base unit above or below 500, the minimum number of full-time runs will increase or

decrease by one respectively. "Day base units" shall mean the number of coaches operating regularly-

scheduled service at noon each weekday or Saturday.

I. The Exta Board will be worked only by FTOs.

SECTION 3 _ GENERC4L CONDITIONS

A. Each Operator will sign in for hiVtrer work. When an Operator does not sign in on
time, the Supervisor on duty will noti$ the appropriate Report Operator to take the assignment.

B. The Base Dispatcher/Plannermay use hiVtrerjudgment as to which Operator to use

in an emergency.

C. Any Operator not being relieved when arriving at the reliefpoint will call the

Coordinator and inform him/her that no relief Operator is present. If the Operator does not wish to

continue working, Vtre shall follow the procedures set forth herein. If the coach is inbound the

Operator will operate to Pine Street going nor.thbound, to Main Street going southbound, or to Third

Avenue going westbound or eastbound, then return to the base. If the coach is outbound with
passengers, the Operator will continue to the terminal if the round trip back to the reliefpoint is less

than one and one-half hours. Ifthe round trip back to the relief point is more than one and one-half

hours, METRO must dispatch a car with a relief Operator and must return the relieved Operator to the

base. Coaches which do not operate through the Seattle cental business district will be governed by

the one and one-half hour rule.
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D. An "assignment" shall mean any work or duties that the Employee is required to

perform.

E. During a shakeup, the start or quit time of an FTO's assignment may be altered by

up to 30 minutes. An assigrunent may be altered by more than 30 minutes if all Operators regularly

assigned to that route/run agree to the alteration. Pay time will be adjusted based on the alteration.

F. If an FTO loses an RDO because of a change in schedule, s/tre will be given time

offto compensate for such day. No FTO may have more RDOs in any pay period than slhe would

have received had no change ofschedule been made.

G. The cutofftime for calling to be removed from the sick list, and for signing the day

off book for time off, is 10:00 a.m. Should an Operator report sick after l0:00 a.m., s/he may retain

his/her following day's frrll assignment by calling offthe sick list at least one hour prior to the start of

the next day's full assignment, or prior to 10:00 a.m., whichever comes first.

H. At each pick, an Operator may indicate his/trer preference regarding training

assignments. METRO will affemptto accommodate an Operator's preference when assigning

students; however, any Operator may be given a training assignment if necessary. Trainees shall

drive during all training assignments unless METRO or the inshucting Operator determines that

safety would be jeopardized.

I. METRO shall provide a minimum scheduled break of five-minutes or 100/o of the

scheduled trip time, whichever is greater, after each revenue trip, except when:

1. The revenue trip is less than 15 minutes long, or

2. The revenue trip is the last revenue trip before the coach returns to the base,

or

3. The revenue trip is live-looped or through-routed, in which case the

scheduled break shall not be less than 10% of the previous two trips, or

4. The layover has been reduced by rautual agreement of the PARTIES.

METRO shall include and separate the amount of time provided for deadheading and layover

between each trip (unless deadheading or layover is not required) on Operator run cards.

J. When circumstances beyond the Operator's control result in less than five minutes
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layover in the previous two hours, the Operator shall be entitled to a ten-minute break at the next

outer temtinal, except on his/her last trip, provided the Operator attempts to notifi the Coordinator.

METRO agrees to review routes or assignments identified by the UNION as having a pattern of
insufficient break time.

K. In order to provide reasonable breaks, METRO shall schedule at least one 15-

minute layover in assignments over five hours in length, METRO shall schedule either an additional

15-minute layover or one 30-minute layover in weekday assignments over eight hours in length.

L. When an Operator working an assignment finds it does not provide the guaranteed

break time, the operator should notiff METRO of such by filing a service report.

M. "Length" equals report, travel and platform time, but does not include bonus time.

N. An Operator may voluntarily install/remove chains if needed.

O. When a Sunday schedule is operated on a holiday, an FTO who has picked a

Sunday run and whose regular workday falls on the holiday will work his/trer Sunday run. A Rlguhr

Operator on a regular workday without a Sunday run shall have the day offat holiday pay.

P. Each day at each base, METRO guarantees that for every 45 FTOs normally

scheduled to work on that day atthat base, rounded to the nearest 45, one FTO from the day offbook

shall be excused from his/her assignment. However, the guarantee shall be a minimum of one each

day for any base with FTOs and for the System Board. These guarantees shall not apply in the case of
an exteme emergency.

Q. Separate day offbooks for FTOs and PTOs will be maintained at each base. There

will be a separate day offbook for System Board Operators.

1. once the minimum guarantees are met, the number of additional pros

excused on a particular day shall not be greater than the number of additional FTOs excused on that

same day.

2. However, if excusing additional a-m. or p.m. pros or FTos wanting a

portion of the day offwould balance the open work, METRO may excuse such Operators.

3. After all FTOs who have so requested are excused, there shall be no limit to

the number of PTOs excused.
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R. Candidates for Bus Supervisor-in-Training positions shall be selected from

METRO FTOs, Rail operators, streetcar operators and Rail Supervisors, who were not previously

Bus Supervisors. operator candidates must have at least two and one-half years of full-time bus

driving service in the five years preceding the closing date for applications'

s. A11 assignments shall be completed within a maximum l6-hour spread' such

spread will begin with the start time of the first assignment following at least eight continuous hours

off.

T. When an Operator presents a valid medical restriction which prevents operation of

the equipment or in the facility of his/trer assignment, METRO will work with the LINION to find a

mutually agreeable alternate assignment for the remainder of the shake-up' If METRO wishes to

change the coach q/pe on a picked assignment to atype that a Regular operator of that assignment is

restricted from operating, METRo must find an arternate assignment that is agreeable to both the

Operator and the I-INION. ln cases where no agreement can be reached, METRO will not change the

coach type.

SECTION 4 - RUNS

A. There shall be two types of FTO runs'

1. A *straight run" shall mean straight-*rough work which is at least seven

hours and eleven minutes including platiorm, report and travel time'

2. A run combination or ..combo" will consist of two or three pieces of work

which are at least seven hours and eleven minutes in total work time, including platform, report and

travel time, and which are within a spread time of lz-llzhours. Combos with more than one split

will be paid straight-through for the lesser split. Any combo with a split of 29 minutes or less will be

paid straight-througlr and classified as a straight run. combos which quit after 8:00 p'm' shall be paid

straight-through.

B. A ,.day run" shall mean any run which is completed by 8:00 p'm'

c. A..night run" shall mean any run that is completed after 8:00 p'm'

D. At the discretion of METRO, "frags", meaning assignments less than seven hours

and eleven minutes, including platform, report and travel time, may be posted and selected at the
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pick. Frags will be guaranteed eight hours pay. All other contract provisions relating to runs shall

apply to frags.

E. The total nurnber of straight day runs for the system on weekdays or Saturdays

shall be equivalent to at least 70Yo of the day base units on weekdays or Saturdays, respectively.

F. Straight day runs shall comprise at least 58% of all straight runs.

G. At leastT0o/o of all Saturday runs shall be straight runs. There shall be no combos

on Sunday.

H. Runs and trippers on a route may be assigned to more than one base.

I. Runs shall be deterrrined by METRO in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a "tipper".

J. Any Extra Board Operator working a regularly scheduled run shall be paid the

regularly scheduled run pay.

K. Open runs and combos may be broken into tippers on the same day in order to

allow METRO to fill all work.

SECTION 5 _ OPERATOR PICKS

A. At pick, seniority for all FTOs shall prevail in the selection of runs, reports and/or

board positions, vacations, overtime trippers, bases, and RDOs.

B. FTOs will have two system-wide picks, at least 22 weeks apart. An additional

system-wide pick will occur at a time to take effect during June. METRO will use a ma:<imum of

two First Line Supervisors for each of the Full-Time and Part-Time picks; the reminder of the staffing

will be with Operators and Operations administrative staff. All established practices and procedures

for the Operator picks shall be observed through this AGREEMENT. Work assignments will be

selected at the pick for the following shake-up period.

C. METRO will determine the work, possible RDO combinations and the base from

which work will originate.

D. The UNION will supply METRO with a signed, certified Operator seniority list

three weeks prior to the first day of the pick. Copies of the pick schedule will be posted in each base
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and in the UNION office at least two weeks prior to the first day of the pick'

E. An FTO who wishes to select an assignment must select an assignment according

to the seniority list certified for the pick, unless the PARTIES mutually agree otherwise'

F. An FTO who has been unable to work for 30 days or more must be medically

released for flrll duty effective the first day of the shakeup to be on the pick schedule. Such operator

will not be allowed to pick an assignment except by mutual agreement between the PARTIES'

G. An FTO who returns to duty without a picked assignment will be placed on an

assignment mutually agreeable to the PARTIES'

H. The UMON shall be supplied a copy ofthe final work assignments to be used for

the pick at least two weeks prior to the first day of the pick'

I. Copies of all assignment sheets showing the runs, reports, Extra Board positions,

System Board positions and available RDO combinations will be posted in the pick room six days

prior to the start of assignment selection. The UNION agrees to staffthe pick room on weekend days'

J. Each Operator shall have two consecutive RDOs, or in case of a 4/40 Operator

tlree consecutive RDOs, in every seven-day period, except when Operator shake-ups or move-ups

make this impossible.

K. An FTO who selects Regular or Report Operator status shall select five

consecutive workday assignments. Each FTo's selections must be all runs or all reports and must be

exclusively day assignments or exclusively night assignments. If an FTO selects runs, there must be

at least eight hours offbetween assignments on consecutive days. If an FTo selects reports, there

must be at least eight hours off between assignments on consecutive workdays in addition to the

spread time. No FTo will be forced to pick an assignment of runs or reports which would result in

less than l}t-ll2hours offbetween consecutive workday assignments, or less than 56 hours offon

his/her two consecutive RDOs.

L. An FTO picking the System Board will select a position on the Day Board at each

of the operating bases, except that the FTO may select one suburban area (North, East/Bellevue, or

South) for which the FTO does not have to select a board position; the number of exemptions for

each region will be limited to no more than one-half of the total number of System Board Operators'
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System Board Operators will select an RDO combination which will be the same for every base at

which they work. System Board Operators will indicate their assignment priority for each base. The

marimum number of System Board positions posted will be 35. In no case will METRO assign more

than l8 System Board Operators to any operating base per pay period, with one exception, that being

Atlantic Base during the first three pay periods of each payroll year. In order to be eligible to pick the

System Board, an Operator must have worked at least 85%o of his/trer scheduled assignments during

the 16-week period ending three weeks prior to the pick. For purposes of this calculation, vacation

and AC time taken will be considered as time worked.

M. An Operator shall report to the pick room at least 20 minutes before his/trer pick

time, receive instructions and use this time to examine available work assignments. No Operator

shall be compensated for time spent in the selection process, unless it is during his/her regular work

hours.

N. UNION representatives shall be present during picks.

O. An Operator, who fails to appear at his/her scheduled pick time and who does not

notiff the UNION of his/her choices via an absentee pick fonn, shall have an assignment selected for

him/trer by the UNION representative. The UNION representative shall make an effort to select an

assignment comparable to the assignment last selected at a pick. Selections made by the UNION will

not be subject to the grievance/arbitration procedure.

P. When a new operating base opens or an existing operating base closes and that

base has/trad Operator assignments, a system-wide pick will occur.

Q. Group D Operator vacations will be selected at the FTO pick.

R. Each FTO must pick a Regular, Report, Extra Board or System Board assignment

which is compatible with any existing medical restrictions s/he has on file with METRO. Failure to

do so will result in forfeiture of the FTO's daily or assignment guarantee for each day on which the

FTO has picked an incompatible assignment, unless no work is available within the FTO's restriction.

S. A Regular Operator who has Sunday offmay pick a vacant Sunday assignment, by

seniority, for work on any Sunday-schedule holiday. This selection will take place at the base after

the FTO pick and after Report and vacation relief Operators have made their selections. If vacant
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Sunday assignments are still available, they may be offered for pick by seniority to all FTOs at the

base whose RDO falls on the holiday.

SECAON 6 - MOW-UPS

A. If regular or report assignments become vacant, less senior FTOs at the base may

request a move-uP.

1. An FTO who moves up must pick the entire assignment of the FTO who

vacated the run or report. If a Regular Operator moves up to a report assignment, such Operator will

be placed on the board position of the FTO who vacated the report assignment'

2. AnExha Board Operator who moves up to a report assignment will remain

on his/her picked board Position.

B. If new Day Board RDO combinations or board positions become available, Day

Board operators at the base who could not have picked these RDo combinations or board positions

may request a move-up; such move-up will be limited to the Extra Board Operators'

C. Assignments of FTOs who have transferred to RAIL for training as Streetcar or

Rail Operators will not be considered vacant until the FTO has been certified as a Streetcar or Rail

Operator.

D. FTO move-ups will be conducted only when they can be implemented at least 28

days prior to the end of the current shake-up.

.E.SystemBoardoperatorsshallnotparticipateinmove.ups.

F. Move-ups will be conducted by shop stewards at the affected base at the direction

of the I-INION. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure.

SECTION 7 - SELECTING VACATIONS

A. FTOs who choose, or are forced by METRO, to pick vacation in the final weeks of

the Fall shake-up, will pick such vacation at the Fall pick. FTos who choose to pick vacation during

the other weeks of the year will pick such vacation at the January pick'

B. Vacations may be split into periods of one or more fullweeks. If an Employee's

vacation is not evenly divisible into full weeks, the odd number of days must be taken as a block in
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one period.

C. FTOs may pick only one prime time vacation per year. METRO shall determine

the number of vacations offered in each period. Each year, METRO shall furnish the LJNION with a

list of vacation periods.

D. The LJNION shall determine the prime periods for the following year and inform

METRO of their determination in writing in advance of the frst day of the fall pick ofthe current

year.

E. Future pick and shake-up dates occurring during the vacation periods that

Operators can select at the current pick shall be posted in the pick room by METRO.

F. After a vacation relief has been assigned to an Extra Board Operator, there shall be

no changes in vacation unless the Operator who is assigned the vacation relief agrees.

G. An Operator may, with METRO approval, change his/her vacation at the base to a

period which s/tre did not have the seniority to pick provided the available period(s) are posted at

least one week in advance.

H. With METRO approval, an Operator may use his/her accumulated carry-over

vacation, which s/he has not picked, in single-day increments.

SECTION 8 _EXTRA BOARD

A. Each base shall have a Day Extra Board (Day Board) to fill open assignments, any

special work, and overtime assignments according to the overtime assignment process. Bases having

night work shall also have a Night Extra Board (Night Board) for the same purposes. Day and Night

Boards shall be open for selection at pick by all FTOs by seniority. FTOs may select any available

position on either Extra Board.

B. During a shake-up, any newly hired FTOs shall be placed four positions up from

the bottom of the Day Board. Selection of position shall be by seniority

C. For System Board assignments, METRO will determine the number of positions at

each base during each biweekly pay period. Each Operator shall list bases in order of preference.

METRO will assign Operators to bases for each biweekly pay period, honoring preferences according

to seniority. During the biweekly pay period the System Board Operator will nll the position on the
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board that s/he serected at pick and will be assigned work according to the assignment provisions of

this Section.

D. All work assigned to an Extra or System Board Operator as part of his/her regular

workday assignment will be within a spread of l3 hours unless voluntarily waived by the operator or

in the case of an extreme emergency.

E. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Exha Boards are not posted by 4:00 p'm', each Extra or System Board

operator assigned to that base who is available the following day will receive one hour of straight-

time pay, except in case of extreme emergency'

F. The Extra Boards shall be assigned according to the following rules:

1. All available work willbe sorted into two categories as follows:

. Category A shall include:

1)StraightdayrunswhichquitatS:00p.m.orearlier.

2) Dayreports which have a quit time of l0:00 p.m. or earlier

as determined bY a 13-hour sPread.

3) Combos which quit at 8:00 p'm' or earlier'

4)Trippercombinationswhichquitat8:00p.m.orearlier.

5) Tripper and report combinations which have a latest quit

time of 8:00 p.m. or earlier as determined by a l3-hour spread.

6) Special work which has an estimated quit time of 8:00 p.m.

or earlier.

b. Category B shall include:

1) Runs which quit later than 8:00 p'm'

2) Reports which have a quit time later than 10:00 P'ffi'' &s

determined bY a t3-hour sPread'

3) Combos or other combinations of work which quit later than

8:00 p.m.

4) Special work which has an estimated quit time of later than
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8:00 p.m.

2, Category B assignments shall be assigned first, beginning with the Night

Board, from the bottom of the board, according to quit time, Iatest quit time assigned first.

a. If there are more available Operators on the Night Board than

assignments in Category B, then the remaining Night Board Operators shall be assigned Category A

work with the latest start time assigned first.

b. If there are fewer available Operators on the Night Board than

available assignments in Category B, then remaining Category B assignments shall be assigned to the

Day Board, latest quit first, from the bottom up.

3. Category A work shall be assigned next to the Day Board, from the top of

the board down, according to quit time, with the earliest quit assigned first.

4. Quit time of special work shall be estimated by METRO for the purpose of

establishing assignment sequence. There is no guarantee that special work will quit at the estimated

time.

5. If two or more Operator assignments within the same category quit atthe

same time, they shall be assigned as follows:

a. A run will be assigned before a report.

b. An assignment with more pay will be assigned before an assignment

with less pay.

c. If two assignments pay the same, the assignment with the lesser

amount of work including report time and havel time will be assigned first.

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of METRO.

6. If the number of Extra and System Board Operators available for work on a

regular workday is greater than the number of available runs, reports and special work which flrts the

definition of a run, then tripper combinations may be inserted in the assignment sequence according

to their quit times. Tripper combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at METRO's discretion. Tripper combinations with more than
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one split will be paid straight-through for the lesser split. Any tipper combination split of 29 minutes

or less will be paid straight-through. To be paid, an operator must submit complete and accurate

reports.

7. If the number of Extra and System Board Operators available for work on a

regular workday is less than the number of available runs, reports and special work which fits the

definition of a run, runs may be taken out of the assignment sequence' The runs to be removed from

the assignment sequence will be combos, late day runs with a quit time from 6:01 p'm' to 8:00 p'm''

and early quit relief runs with a quit time of 8:01 p.m. to 9:59 p.m., in that order'

8. All weekday pieces of work open before the Extra Board's 10:00 a'm'

cutoff will be assigned to Full-Time Extra and System Board Operators, who are qualified and

availabre, as a regurar assignment. Any remaining work, except part-time trippers, will be assigned

first according to the overtime assignment sequence, then to PTOs on the Additional Tripper List'

except as prohibited in this AGREEMENT. part-time trippers witl be assigned first to the Additional

Tripper List, then to FTOs according to the overtime assignment sequence in Section 10, Paragraph

D.

9. On holidays, an Operator left without an assignment shall receive the day

off at holid ay pay . All operators in a base who request the holiday off via the day off book will be

excubed before any Operator in the same base is forced to take the day off'

10. An Operator who is qualified in accordance with Section 12, but who is

not qualified on the specific assignment s/he would normally receive, shall be passed over until the

first assignment for which s/he is qualifred becomes available. If work is not available to match an

Operator's qualifications, the Operator shatl be placed on report and may be sent out to qualify' The

eight-hour guarantee shall apply for that day. If the last operator available does not qualiff for the

last assignment available in the assignment sequence, then the next latest quit assignment for which

that Operator qualifies shall become his/her assignment for the day and the remaining Operators shall

be assigned in the normal sequence. This process may be repeated until the last available operator is

qualified on the last available assignment.

11. Any Extra or system Board operator who receives an assignment out of
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sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hour of straight-

time pay, except in case of exheme emergency. Any FTO who receives an overtime assignment out

of sequence, except as provided for elsewhere in this AGREEMENT, shall receive pay to equal the

assignment Vhe should have had or the assignment s/he received, whichever is greater.

12. The following provisions shall apply to Extra Board Operators who choose

vacation reliefs:

a. Extra Board Operators, except Report Operators and System Board

Operators, may request to work the runs or reports of FTOs who are on vacation, sick leave, industrial

injury, disability leave, or unpaid leave of absence of one week or more. Vacant runs or reports may

be picked as vacation reliefs until they are filled by a move-up. An Operator will be allowed to pick

vacation reliefs only on assignments that have the same RDOs as the Operator. Operators will pick

this work by seniority.

b. An Extra Board Operator shall be qualified priorto the effective

starting date of the vacation relief.

c. For a Sunday-schedule holiday, all Extra Board Operators who

regularly work that day, and who are working vacation reliefs which have no Sunday assignment,

shall pick from all vacant Sunday assignments available after Report Operators have picked.

d. When a vacation relief assignment ends, the Extra Board Operator

shall revert to his/her regular picked position on the Exta Board without any penalty to METRO.

This Operator then becomes eligible for the next available vacation relief, or remainder of an

unpicked vacation relief, according to seniority.

e. Exha Board overtime policies remainunchanged.

f. An Extra Board Operator picking a vacation assignment must work

the entire vacation assignment, not including any picked RDO overtime, except as provided in

Subparagraph d.

13. If an Extra or System Board Operator's normal sequence assignment

conflicts with his/her partial absence or non-driving assignment, then such Operator will be given an

assignment which is not a straight run and which has a quit time within one hour of his/her normal
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sequence assignment. METRO will attempt to maximize straight-time paid work hours for such

Operator.

G. No Operator,s RDO shall be cancelled or changed without the consent of the

Operator, except in exteme emergency. Each Extra and System Board Operator shall have a

minimum of 56 hours off for hisiher two consecutive RDOs.

H. Any Exfia or system Board operator may request to add or remove a guarantee of

ro-rt2hours offbetween consecutive days' assignments, provided this is requested in writing at the

pick, or prior to 10:00 a.m. on Thursday, to be effective Saturday' Any Extra or System Board

operator requesting the l0-l/2 hours off between consecutive days' assignments and who would not

receive ro_u2hours offin the normal assignment sequence will fail out of the normal assignment

sequence, and will receive the first available assignment after hisftre r l}-ll}hours off'

I. An Extra or System Board operator who, for any reason, does not receive his/trer

requested lo-llzhours off, may elect to 'opass up" by submitting a written statement at the completion

of the day's assignment. An Operator electing to pass up will report to the base after his/her l0-ll2

hours off, unless notified to report later'

J. An Extra Board operator may be assigned work at other bases, when necessary to

balance available work, subject to the following:

1. At each pick, a volunteer list of Extra Board operators willing to accept

interbase transfers will be established'

2. Work assigned to volunteer trnter-base Transfer operators will be in the

following sequence: combos; then early quit relief runs with a quit time from 8:01 p'm' to 9:59 p'm';

and then late day runs with quit time from 6:01 p'm' to 8:00 p'm'

3. An inter-base transfer assignment will not adversely affect the quit time

seguence of the Extra Board for the following day'

4. An Inter-base Transfer Operator may qualiff on any major route at the

base(s) s/he has volunteered for and will be paid at the applicable rate'

5. Each lnter-base Transfer operator will be assigned overtime according to

his/her pick option, at his/her home base'
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K. Except as provided in Paragraph J, no Extra Board Operator will be required to

quafiry on routes not regularly assigned to his/her operating base.

SECTION 9 _ REPORT OPERATORS

A. Report times will be posted and selected at the FTO pick.

B. FTOs shall pick reports according to the open pick system.

C. An FTO picking reports must be qualified on7SYo of all routes from his/her picked

base by the first day ofthe shake-up. S/tre must be qualified on all routes and foreign routes from that

base, except for Center Park, 30 days after the effective date of the shake-up. No Report Operator

will be required to qualify on routes not regularly assigned to his/trer picked operating base.

D. Report Operators will be available for a spread of 13 hours and must accept all

work according to Report Operator work rules set forth in this AGREEMENT.

E. For a Sunday-schedule holiday, a Report Operator having a Sunday report and who

regularly works on that day will work his/her Sunday report. A Report Operator on his/trer regular

workday without a Sunday report may choose to pick, by seniority, from all vacant Sunday

assignments or to revert to his/her position on the Exta Board for assignment.

F. METRO may adjust picked report times by a maximum of 30 minutes when a

change is needed. METRO shall give five days notice to an Operator whose report will be affected.

When changes adversely affect an Operator's personal life or impose serious hardship in reporting to

work, the Operator may request that the base supervisor and the UNION review the matter.

G. An Operator may voluntarily waive his/her l3-hour spread. An Operator may not

waive the eight continuous hours off. The ma<imum spread will be 16 hours. A Report Operator

who waives his/her 13-hour spread must still be available for his/her regular shift the next day.

H. Except as otherwise provided in this AGREEMENT, all time served on report

shall be paid. Any Operator required to report shall receive a minimum of two and one-half hours

pay. However, an Operator serving on report shall be considered on report, regardless of assignment,

until released. Two and one-half hours shall be paid when released from report and assigned work

starting more than two and one-half hours after reporting. At the completion of an assignment, an

Operator may be released or assigned to further duties. If report time and tipper time are
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consecutive, report time will be used to make up the tripper guarantee' Report time will stop at the

beginning of PaY time.

LAtthebeginningofeachshake.up,METROshalldefinethenumberofreport

positions and the report time of each position. Additional report assignments may be added at the

discretion of METRO, provided that any assigned or picked report shall not share the same report

time. If METRO determines that it is necessary to continue these additional report times for the

remainder of the shake-up, they will be subject to a move-up'

J. The operator with the earliest first report time gets the first piece of work that is or

becomes available within his/her l3-hour spread, except in cases of emergency' If the assignment is

ress than eight hours work time, the operator may be assigned additional work within the terms of

this AGREEMENT. When assignments have the same quit time, the rules of section 8' Paragraph

F.5 also appty to operators on report. FTOs on late report follow the last Report operator and the

last operator on pass-up. when necessary for a Report operator to be assigned work at another base,

s/he shal be paid straight through until the start of the assignment and shalr be paid actua] travel time

back to the original base.

K. At the discretion of the Base Dispatcher/Planner, assignrnents that become

available for Report Operators may be broken up, if necessary, to keep service in operation'

L. Work available at the time a Report operator is released from an a'm' assignment

may be assigned at that time for the remainder of the day atthe discretion of the Base

Dispatcher/Planner.

M. An Operator on paid report, who is not qualified but who has met the qualification

requirements contained inParagraph c, will be passed over and, if no further work opens for which

s/he is qualified, will not lose his/her eight-hour guarantee for that day'

N. An Operator required to serve on report on a Sunday or Sunday-schedule holiday'

shall serve continuous report until given work or released for the day' An Operator who has picked a

Saturday report shall serve continuous report until given work or released for the day'

o. Should an Operator who has picked a regular report, and another Operator who has

a non-regular report share the same initial report time, the operator who must be offearliest will be
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first up. If both Operators must be offat the same time, the Operator withthe regularreport will have

first right of refusal for the assignment. Should two or more Extra Board Operators have the same

initial report time, the most senior Operator will have first right of refusal on an available assignment.

P. No Report Operator will be required to work prior to report time.

Q. A Report Operator with a partial absence or non-driving work assignment that is

within his/trer 13-hour spread will be removed from his/her report and given an assignment that starts

no earlier than the start time of hisiher report assignment and has a scheduled quit time within his/her

normal spread or within 13 hours of his/her non-driving work assignment, whichever is earlier.

METRO will attempt to maximize staight-time paid work hours for such Operator.

R. METRO shall determine which report positions at the applicable base shall be

required to qualifr on Center Park and will post this information in the pick room. An Operator who

picks such a position and fails to qualiff on this service will remain on hislher picked report for the

shake-up, but will be required to qualifr on such service before again picking such a report. If an

Operator fails to qualiry on this service, s/he will be given an additional opportunity to qualifi prior

to the next FTO pick.

SECTION 10 _ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. Any FTO working a regular run on his/her RDO shall be paid for eight hours at the

overtime rate or for actual overtime hours worked, whichever is greater. an ffO who works two

separate and complete nms on the same day will be paid such guarantee for each run. An FTO

assigned overtime on hiVtrer RDO, per Paragraph D.2 and D.4, shall be guaranteed a minimum for

the day of trvo hours and forty minutes pay at the overtime rate.

C. All runs shall be assigned and every available Operator shall have work before any

overtime assignment is made.

D. If overtime is available it shall be assigned by seniority with the greatest pay time
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first, according to the following sequence. For the purpose of this Paragraph' a System Board

operator will be considered an Extra Board operator at the base s/he is currently assigned:

l. Extra Board Operators on regular workday, within spread'

2. ExtaBoard Operators and Report Operators on an RDO'

3. Regular Operators on regular workday'

4. Regular Operators on an RDO.

5. Extra Board operators on regular workday voluntarily exceeding their

spread time, except as provided in Section 3, Paragraph S'

6. Extra Board operators on regular workday and Report operators who have

reverted to their positions on the Extra Board, forced in inverse order of seniority'

E. No FTO shall be required to work on his/her RDO. No Regular Operator shall be

assigned overtime work unless s/he volunteers for such work.

X'. Any FTO volunteering for overtime shall be required to work the overtime

assigned.

G. An Extra or system Board operator may request to add or remove overtime

availabitity for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective Saturday'

operators who remove overtime availability may be assigned overtime only in accordance with

Paragraph D.6.

H. A Regular Operator may request to be added to or removed from the overtime list

by submitting a request in writing at the pick or prior to 10:00 a'm' on Friday, to be efflective

Saturday.

I. Any FTO, having completed a scheduled run of less than eight hours, who is used

for any purpose whatsoever, not in connection with his/her completed run, shall be paid his/her eight

hours and shall be paid at the overtime rate for all additional time worked. This shall apply also to

time worked due to failure of a road relief or to additional work assigned by a Supervisor' Such time

will not reduce the spread pay of the run.

J. METRO shall post 275 weekday and Saturday overtime trippers each week, for

selection at pick according to the following:
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1. A Regular Operator may select one overtime tripper per day, including

his/her RDO. An Extra Board Operator may select one overtime tripper for each RDO. System

Board Operators may not pick overtime trippers.

2. METRO shall determine the location of the trippers and the numbers

allocated to each base for the pick after consultation with the UNION Part-Time Pick Coordinator.

3. If all posted tippers are not picked, the balance shall be offered for pick at

the base to all FTOs, including Group D Operators and excluding System Board Operators, by FTO

seniority. An FTO may pick a second tripper per day at this time. An Extra Board Operator may not

pick a tripper on hisftrer regular day to work. Any remaining trippers shall be assigned according to

the work rules.

4. An FTO who has picked an overtime tripper will be assigned that tripper on

the day(s) picked unless excused.

5. An FTO may pick overtime trippers only at the base s/he picked.

K. METRO will maintain a minimum percentage of FTO overtime of at least l1.5o ,

as measured on an annual basis. The annual percentage will be calculated by dividing total regular

overtime hours worked by total regular hours worked and reported to the UNION at the end of each

payroll year. Should METRO fail to maintain the specified percentage, the PARTIES will meet to

discuss an immediate remedy. Should the PARTIES fail to agree on a remedy, METRO will,

beginning with the Summer shake-up, reinstate the language in Articles 16.4.F.3 and 15.8.F.8 of the

labor agreement which expired on October 31,2010.

SECTION 1 1 _ SPECIAL ALLOWANCES

A. Ten minutes report time shall be paid at the applicable rate.

B. Thirty minutes straight-time pay shall be paid for the first report of each accident.

If an Operator is required to fill out a separate report by the State of Washington or a local police

department, an additional 30 minutes shaight-time pay shall be paid. If the Safety Officer approves

the first accident report and the Operator is ealled in to fill out an additional report other than those

for the State of Washington or local police departments, an additional 30 minutes staight-time pay

shall be paid for filling out each additional report. Forty-five minutes straight-time pay shall be paid
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for the first report of each accident involving a collision with another vehicle in which both vehicles

are moving or in any collision with a pedestrian'

C. The following straight-time premiums shall be paid only when these reports cannot

be completed during platform hours. To be paid, an operator must submit complete and accurate

reports:

1. Incident reports, except those involving Operator assaults - 10 minutes'

.2. Incident reports involving Operator assaults - 20 minutes'

3. Bus Vandalism reports - 5 minutes'

4. Found tags - 5 minutes.

5. Operator Request slips - 5 minutes'

6. Safety reports, when requested by a supervisor- 5 minutes'

7. Service reports, when requested by a supervisor - 5 minutes'

D. An FTO who is not on report shall be paid a minimum of one hour staight-time

pay for a coach change, ifdispatched from an operations base'

E. One hour straight-time pay shall be paid to an FTO for each day spent instructing a

student' 
F. If an FTo is working a tripper, extra or report, and the overtime rate applies, s/tte

wilt be paid at the overtime rate or receive the minimum tripper time, whichever is greater'

G. The minimum time paid, including report and travel time, for regularly scheduled

trippers, extras and specials assigned to FTOs shall be the equivalent of two and one-half hours

straight-time pay (one hour forty minutes overtime pay)'

H. An Extra or System Board Operator, who works past atwelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate'

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each FTO, who works a combo or frag having a spread longer than 10-1/2 hours'

and who would not be paid at the overtime rate under the provisions of this AGREEMENT, shall be

paid spread pay to increase the rate of pay to time and one-half for time in excsss of l0'll2 hours'
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J. Road relief travel time shall be paid at the applicable rate based upon the ma:rimum

time required for travel from the base to a relief point during the applicable period of the day as

determined by a mutually agreed method.

trL Tripper storage travel time shall be paid at the applicable rate for the time

established for travel between the storage base and the home base and for waiting to either board a

shuttle or start u trip, whichever is applicable.

L. An Operator who is relieved on the road and is directed by METRO to return to the

base to submit an accident or incident report or a found item will be paid travel time at the applicable

rate.

M. System Board Operators will receive 7%oper hourpremium pay for all hours

worked.

sEcTroN 12 - QUALTFTCATION

A. The Training Section will determine the standards and procedures required for

qualification on routes. The Training Section will determine the amount of time paid to quali$ on

routes. A list will be posted at each base in the Operators' reporting area showing the amount of time

that will be paid for qualifuing. When an Operator is assigned to qualify in a car or bus, Vhe will

receive pay for actual time spent qualiffing. The Training Section will determine what constitutes a

major route change that would necessitate requalification. The Training Section will keep a

permanent record of all route changes and whether such changes were minor or major. The most

recent major change and the three most recent minor changes on each route will be identified by date

inThe Book. Pay for qualiffing will be at the applicable rate. If the UNION disagrees with the

amount of qualification time, the PARTIES shall meet to resolve the issue.

B. An Exta Board Operator must be qualified on six major routes by the effective

date of shake-up and on all major routes at his/her picked base within 30 days after the ef[ective date

of the shake-up. A System Board Operator must be qualified on three major routes, determined by

METRO, at each picked base by the eflective date of shake-up and on all other major routes, within

60 days after the effective date of the shake-up. A 'omajor route" shall mean a route or route group

which has at least 40 hours per weekday of scheduled platform time at a specific base. After being
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given seven-days' notice, an Operator not qualified on routes, as required in this AGREEMENT' may

lose hislher daily guarantee and may not be permitted to work until s/he complies with the

qualification requirements specified in this AGREEMENT. If a base does not have six major routes,

then any Extra Board Operator at that base must qualiff on at least six routes, including all major

routes by the effective date of the shake-up. If the base does not have six routes s/he must qualiff on

all routes at the base.

C. An Extra or System Board Operator also may qualify on and will be paid for any

minor routes scheduled out of his/her picked base(s). In additioru METRO may assign operators to

qualiff on minor routes. A "minor route" shall mean a route or route group which has fewer than 40

hours per weekday of scheduled platform time at a specific base-

D. An Operator who has not operated a trolley, dual mode, articulated, or motor

coach, or in the tunnel for one year or longer, may request a refresher course' Having provided two

days, notice, such Operator will not be required to drive in such facility/equipment until s/he has

completed the refresher course. At each operator pick, an operator seeking coach qualification other

than Center park may sign a list indicating his/her desire to qualiff on equipment operating from

his/her picked base. METRo will schedule training for such operators within a reasonable length of

time. METRO also will provide training within a reasonable length of time on new equipment

introduced to a base for those Operators desiring such training.

E. The date an Operator qualifies on a route shall be recorded and shall be updated for

any shake-up in which that operator has driven that route. An Operator may request disqualification'

with a two-day notice, on any route s/he has not driven in the previous five years or on any route

which has undergone three minor changes since s/he last drove it. Arl operators will be disqualified

when a route undergoes a major change'

[,. At the discretion of the Base Dispatcher/Planner, an Extra Board or System Board

operator may be assigned to qualiff in addition to a straight run.

G. An Extra or System Board Operator who would receive a combo or tripper

assignment in his/her normal sequence may be taken out of sequence and given an assignment which

allows time for qualiffing on routes. Such Operator will not be assigned a straight run when taken
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out of sequence to qualiff.

H. An Extra Board Operator who is qualified on the least number of routes in a base

may be pulled out of assignment sequence and assigned to qualiff.

I. A System Board Operator may be assigned to quali$ as part of his/her daily

guarantee.

J. Minor changes affecting routes in a base shall be posted in an appropriate

accessible location in the Operator reporting area. All Operators shall be responsible for being

familiar with those changes affecting routes on which they have qualified.

Ii A Regular Operator desiring to qualiff on routes in order to be eligible for

overtime on those routes may qualifu at the applicable rate of pay on any major or minor routes at

his/her picked base. An Operator will be paid for quali&ing on a route only if s/tre is qualiflred on the

equipment/facility necessary to operate that route.

L. Any Operator picking a run/base which requires coach/tururel qualification must

have successfully completed the appropriate training before the effective date of shake-up, unless

METRO is unable to provide training. The appropriate haining will be scheduled by METRO to

meet the requirement. Operators will be responsible for requesting this training.

M. Trainees on Center Park will be selected by the base supervisoridesignee from

Extra Board Operators on a volunteer basis.

N. An FTO who fails to quatry on his/trer picked assignment or equipment will be

placed on an assignment or Exha Board position mutually agreed by the PARTIES, to be consistent

with his/her seniority, until the next shakeup.

O. System Board Operators will be required to qualifr on the tunnel and all

equipment designated by METRO.

SECTION 13 _ UNIFORMS

A. Upon completion of training and after qualification, a newly hired Operator shall

be issued four shirts, three pairs ofpants/shorts, one sweater, and one parka. Thereafter, the uniform

allowance shall be available annually on the Operator's anniversary date.

B. A uniform allowance of twelve times the top step Transit Operator wage rate on
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January 1 of each year shall be available annually on each operator's qualification date' The uniform

allowance may be used only to purchase authorized uniform items. An Operator who does not pick

an assignment and who is not required to be in uniform for the entire shake-up will have his/her

uniform allowance for the following year reduced by one-third of the annual allowance for each

shake-up on such status.

C. An Operator who moves from part-time to fuIl-time status, or vice versa, will

continue to receive his/her uniform allowance on his/her original qualification date'

D. Uniform allowance balances maybe canied over if unused. An Operator's accrued

allowance may not exceed 25 times the top step Transit Operator wage rate that will be in efflect on

January lst immediately followingthe effective date of this AGREEMENT'

E. Operators are required to be in uniform while on duty. When uniform garments are

not available, an out of uniform slip will be given to the operator by the supervisor before the

operator goes on duty. uniform items with insignia shall be worn only to and from work and while

on duty. uNIoN garments and other items with ATU insignia approved by METRO shall be

considered acceptable uniform attire.

F. Footwear designated by METRO may be purchased with the uniform allowance'

Footwear must meet the current standards of uniform footwear for Transit Operators'

G. All uniform items will be union made, unless mutually agreed between the

PARTIES.

SECTION 1 _ DEFINITION OF EMPLOYEES

A "Part-Time Transit Operator (PTO)" shall mean a person employed by METRO on a

continuing basis, whose regularly scheduled assignment is a tripper, which is guaranteed a minimum

of two hours and thirlry minutes straight-tim epay,or a DTA, which is guaranteed a minimum of four

hours and forty minutes straight-time pay.

SECTION 2 _ SPECUL CONDITIONS

A. METRO shall ofTer all new FTO positions to qualified PTOs, provided there are

sufficient qualified applicants. Seniority shall determine the order of selection, provided the PTO's

Amalsamated Transit Union, Local 587

Noveinber t, 2013 through October 3l' 2016
410c01 I 5
Page 89

18041



I
2

3

4

f,

6

7

8

9

10

11

t2

13

t4

15

t6

17

18

t9

20

2t

22

23

24

25

26

27

28

most recent twelve-month work record does not exceed METRO's probationary standards for PTOs,

with the exception that a minor infraction that does not result in discipline as defined in this

AGREEMENT will not be used in determining the PTO's qualification. PTOs with less than one

year of service will be evaluated on a pro-rated probationary standard. A major infraction within the

24 months preceding the offer may result in disqualification.

B. METRO reseryes the right to rehire former METRO FTOs to vacant FTO positions

independent of the formal FTO recruitnent process.

C. Should the guarantee described in Paragraph A result in failure to meet METRO's

Affirmative Action objectives, the UNION agrces to meet and negotiate appropriate adjustnents to

the guarantee.

D. METRO will determine the standards to be met by FTO hainees. An Operator

who fails to meet such standards will be returned to the PTO position.

E. An Operator who retires and is rehired as a PTO within one year of his/trer

retirement will not be required to serve a probationary period. However, any retired Operator not

meeting rehire standards may, at METRO's discretion, be rehired and required to serve a probationary

period.

SECTION 3 _ GENERAL CONDITIONS

A. The provisions of Article 15, Section 3, Paragraphs A, B, C, D, G, H, I, J, K, L, M,

N, Q, S and T shall also apply to PTOs.

B. Each day ateach base, METRO guarantees that for every 55 PTOs normally

scheduled to work, rounded to the nearest 55, one PTO shall be excused from his/trer assignment.

However, the guarantee shall be at least two each day for any base with PTOs. These guarantees shall

not apply in cases of extreme emergency. A PTO granled time off via the day offbook may request

payment from his/trer available vacation balance. 
.

' SECTION 1 _ WORK ASSIGNMENTS

A. A new PTO will be given a specific assignment by METRO until the next shake-

B. No PTO will be allowed to work on Saturday or Sunday. A PTO will work on a

up.
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holiday only when hisftrer picked tripper is scheduled to be in service. on Sunday-schedule holidays,

a PTO wilt be limited to working his/trer picked tripper only. Each PTO must be scheduled offwork

by 8:30 p.m. and will not be allowed to work an assignment that starts prior to 3:45 a'm' PTOs may

work outside the hours and days specified in this Paragraph only for non-driving work assignments

such as assigned training and route qualification or as provided in Paragraph c'3 or c'4'

C. pTOs shall not work runs, portions of runs, reports, specials, standbys, or exfas

except as otherwise provided in this section.

1. To avoid a cancellation of service, a PTO',s assignment may be, with the

pTO,s consent, traded with an assignment on the dispatching call record which has been left vacant

by a pTO, provided the sign-in time of such assignment is within 60 minutes of the sign-in time of

the pro,s scheduled assignment for that day. Such operator will be paid for time worked or his/trer

scheduled assignment, whichever is greater'

2. on the day of service, with METRo's approval, two PTos may trade

assignments. Such PTOs will be paid for actual time worked, or minimum assignment guarantee'

Each such PTO will be limited to one trade per pay period'

3. Weekday trippers, specials, standbys or extras on the dispatching call record

remaining open within 90 minutes of the sign-in time of the assignment may be offered to qualified

PTO,s, if there are no qualified FTO's available to work the assignment' METRO will maintain a

list, at each base, of FTOs available to work open assignments on the dispatching call record'

METRO will make reasonable efforts to exhaust the list before assigning available work to PTOs'

4. If surplus weekend specials and/or extras remain after all FTo regular and

overtime sequences identified in Article 15.8 and 15.10.D have been completed, they may be offered

to qualified PTO's.

D. METRO may combine a.m. and p.m. trippers to make one "dual tripper assignment

(DTA),,. These assignments may be made available at each pick to PTOs for selection by seniority,

subject to the following conditions:

1. DTAs must:

a. Not exceed six hours and forty minutes in total pay time including
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report and havel time.

b. Contain no more than one split.

c. Be within a spread time of 13 hours.

2. A PTO who picks a DTA will be guaranteed a minimum of four hours and

forty minutes straight-time pay for each set of a"m. and p.m. trippers worked.

3. If either an a.m. or p.m. portion of a DTA is not scheduled to operate, the

single tripper guarantee of two hours and thirty minutes shall apply to the remaining assignment.

4. No layoffs or reductions in hours will occur as a result of this Paragraph.

The conditions of this Paragraph will not be construed as full utilization of PTOs.

E. METRO will create no fewer than22}PTO assignments which pay at least four

hours.

f'. A PTO may request to be added to, or removed from, the Additional Tripper List

(ATL) at each pick or prior to 10:00 a.m. on Friday to be effective on Monday. Once on the ATL, the

PTO shall be available to work during the times s/tre has listed and on any routes on which s/tre is

qualified at the time of the assignment subject to the following conditions:

1. Assignment of work to the ATL will be in accordance with the provisions

ofArticle 15, Section 8, Paragraph F.8.

2. EachPTO's assignment shall be within a l3-hour spread, unless s/he

requests a shorter or longer spread. No PTO's assigrrment shall exceed a l6-hour spread.

3. PTOs shall be assigned additional tippers by seniority. A PTO may work

additional trippers only at the base Vtre picks and shall receive no more than one ATL assignment per

day.

4. A PTO may be assigned to work halves of combos, specials and shake-up

reliefs after the work has been assigned to available FTOs in accordance with Article 15, Section 8,

Paragraph F.8. Such work will be assigned first to Full-Time Extra Board Operators, then via the

FTO overtime assignment sequence. Any remaining unassigned work may be assigned to the ATL.

5. If work is assigned out of normal rotation, the PTO who should have

received the assignment will receive pay equal to the difference in the amormt of pay s/he would have
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received had s/he worked the appropriate tripper, or pay for the assignment actually worked'

whichever is greater.

G. When a pTO,s assignment has been modified temporarily due to a custom bus or

school change such that the custom bus or school trip(s) is no longer contiguous with the rest of the

assignment, such PTO will have the option of working the modified assignment or working his/her

reduced re gular assignment.

II. If the start time and/or quit time of any assignment picked by a PTO is changed for

the remainder of the shake-up or the assignment is cancelled for the remainder of the shake-up, the

pay of the picked assignment will be guaranteed for the remainder of the shake-up' This guarantee

shall be cancelled if the pTO refuseS an alternate assignment offered by METRO. tf, due to a verified

personal hours restriction, a PTO cannot accept an alternate assignment offered by METRO the

guarantee shall remain intact.

SECTION 5 - OPERATOR PICKS

A. In conjunction with the FTO picks, PTOs will have two system-wide picks, at least

22weeksapart. An additional system-wide pick will occur at this time to take effect during June'

METRO shall administer the Part-Time pick. METRO will use a maximum of two First Line

Supervisors for each of the Full-Time and Palt-Time picks; the reminder of the staffing will be with

Operators and Operations administrative staff'

B. Before the last assignment which fits a PTO's am/pm restriction is picked, the PTO

will be placed on that assignment, regardless of seniority. The uMoN shall determine the validity of

restriction requests.

C. A pTO who wishes to select a work assignment may reportto the pick 20 minutes

before his/her pick time, receive instructions, and use this time to examine available work

assignments. A pro shall not be compensated for time spent in the selection process, unless it is

during his/her regular work hours

D.AUNloNrepresentativeshallbepresentduringpicks.

E. A pTO, who is unable to attend the pick, may leave an absentee pick form with the

uNIoN indicating his/her work preferences. Failure to do so will result in the UNIoN representative

A*olsamated Transit tlnion, Local 587

Novelmber l, 2013 through October 31, 2016
410C0115
Page 9j

18041



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

t5

t6

17

18

19

20

21

22

23

24

25

26

27

28

selecting an assignment comparable, in start time, quit time, and base, to the assignment last selected

at a pick. Selections made by the UNION will not be subject to.the grievance/arbitration procedure.

F. Each PTO must pick an assignment which is compatible with any existing medical

restrictions s/he has on file with METRO.

SECTION 6 _ MOW-UPS

A. Once per shake-up, the UMON will organize and conduct a PTO move-up at each

base. Additional move-ups may be conducted by mutual agreement.

B. All PTOs at the base will be eligible to participate in the move-up. Selection of

vacant work will be by seniority. The TINION will schedule the pick times.

C. A PTO may not select work out of another base, except as mutually agreed by the

PARTIES.

D. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbitration procedure.

E. Available work, as determined by METRO, will be posted at least five days prior

to the move-up. No changes to the work will be made within the five days prior to the move-up date,

unless mutually agreed by the PARTIES.

SECTION 7 _ SELECTING VACATION AND ANNUAL LEAW

A. PTOs shall be subject to the vacation rights and responsibilities outlined in Article

9. Each PTO who has completed twelve months of service shall be guaranteed an annual leave of

absence of up to five days. Any PTO who has previously retired from METRO will be eligible to

pick an annual leave ofabsence ofup to ten days.

B. A PTO who accrued vacation hours in the prior payroll year may select five-day

(Monday - Friday) blocks of vacation at pick. Vacation selections shall be for only one shake-up at a

time. A request for a five-day block of vacation/leave submitted between picks must be submitted at

least 14 days prior to the starting date.

C. A PTO granted time offvia the day offbook or approved single-day compassionate

leave may request payment from hislher available vacation balance.
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Minimum Number of

Days
Years of METRO ser:vice

D. The minimum number of vacation days that a PTO may take wilt depend on the

Employee's total years of METRO service, as follows:

1. For each day of vacation taken, the amount of vacation time paid will equal

the length of the PTO's regular assignment for that day, provided there are sufficient hours in the

PTO's vacation balance to cover the vacation'

2. lf aPTO's vacation accrual is not sufficientto coverthe minimum number

of days, the PTO may elect to take fewer vacation weeks, or take the minimum days of vacation'

being paid the firll amount of his/her available vacation balance and taking the remaining time as

approved unPaid leave.

E. Vacation will be paid at the PTO's current rute atthe time vacation is taken' It is

the PTO's responsibility to bring discrepancies in accruals to the attention of a base chief'

F. If apTO has unused vacation at the end of the payroll year, the.PTO may elect to

cash out pafi or all of the unused hours. If the PTO elects to cash out less than the fullnumber of

unused hours, the number of hours cashed out must be in one-hour increments'

G. Separate blocks of a.m. and p.m. vacation periods will be available for pick at each

base. The ntrmber of periods available will be no less than 10% of the number of opposite (a'm' or

p.m.) single tripper assignments at that base available at the part-time pick' A minimum of two a'm'

and two p.m. vacation blocks shall be made available at each base. when a PTO whose assignment is

a DTA picks vacation, s/he uses both an a.m. and a p.m. guaranteed period.

H. Vacation/leave trippers will be posted for pick twelve days prior to the start date'
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PTOs will be assigned to vacatior:/leave work by a rotating seniority bid system. Bids for

vacatioMeave work must be submitted at least seven days prior to the vacation/leave start date. The

most senior PTO applying for the vacation relief, who has driven the least number of vacation reliefs

for the crrrent shake-up, will be assigned. It is the responsibility of the picking PTO to be qualified

on any tripper assigned. Once a relief PTO is assigned, a vacation/leave may not be changed or

cancelled. In instances where two or more periods of vacation/leave are taken consecutively, each

week will be assigned separately.

I. When no PTO is available and assigned to guaranteed vacation work at least five

days prior to the first day of the vacation, the work will be assigned according to the normal

assignment sequence as specified in Article 15, Section 8, Paragraph F.8. When no PTO is available

and assigned to non-guaranteed vacation or annual leave work at least five days prior to the first day

of the leave, the vacationfleave may be postponed by METRO until such time as a PTO is available.

J. When a PTO's picked tripper does not operate for a week, s/he may pick one

vacation relief tripper as part of the normal rotating seniority bid system. When one or both picked

trippers of a PTO's DTA does not operate for a week, s/tre may pick one vacation relief tripper as part

of the normal rotating seniority bid system.

SECTION 8 _ OWRTIME

A. Any daily assignment in excess of eight hours, not including qualifring time or

holiday pay, shall be paid at the overtime rate of one and one-half times the existing straight-time rate

ofpay.

B. All time worked in excess of 40 staight-time hours in a workweek shall be paid at

the overtime rate.

SECTION 9 - SPECAL ALLOWANCES

A. The provisions of Article 15, Section I l, Paragraphs A, B, C, J, K, and L shall also

apply to PTOs.

B. Thirly minutes staight-time pay shall be paid to PTOs for each day spent

instructing a student.
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9ECTION 10 - QUALIFTCATION

A. The provisions of Article 15, Section 12, Paragraphs A, D, E, J and L, shall also

apply to PTOs.

B. PTOs who require route, equipment, coach, and/or tunnel qualification or other

training as a result of a PTO pick or move-up must arrange to qualiff before the eftective date of the

assignment and will be paid at the applicable rate of pay' For a move-up' METRO will determine the

number of equipment/facility qualification slots available. when all slots are filled' a PTO not

qualifred on such equipment/facility may not move to an assignment that requires such qualification'

C.APTorequiredbyMETRotochangetripperswillbepaidtoqua[ryatthe

applicable rate. A PTO qualiffing on hislher picked work on an assigned vacation/annual leave relief

assignment will be paid at the applicable rate. METRO will determine the qualification requirements'

D. pTos will be paid at the applicable rate to qualiff in order to work the ATL subject

to the following:

1. A PTO will be paid to qualify only on routes that can be assigned within

his/trer ATL availabilitY.

2. A PTO must be available for such routes on the ATL three or more days per

week in order to receive qualification pay'

3. A PTO will be paid only for qualiffing on a rotte if s/he is qualified on the

equipment/facility necessary to operate that route'

E. A PTO who fails to qualiff on his/her picked assignment or equipment will be

placed on an assignment mutually agreed by the PARTIES, to be consistent with his/her seniority'

until the next shake-uP.

SECTION 11_ UMFORMS

PTOs shatl receive the same uniform allowance and be subject to the same conditions as

FTOs as described in Article 15, Section 13'

SECTION 12 _ YASHON ISL/IND SERWCE

A. *Vashon Operators,, consist of the PTO who was hired to operate Vashon Island

service prior to January l, 1990, and those PTOs who pick Vashon Island assignments'
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1. The PTO hired prior to January 1, 1990, to operate Vashon assignments is

grandfathered onto Vashon assignments and will not be bumped from Vashon assignments due to his

seniority. If such Operator voluntarily chooses work other than Vashon assignments, he will forfeit

all rights to grandfathered status.

2. EachVashon Operator must maintain a residence on Vashon Island. Failure

to do so will result in removal from a Vashon assignment. A Vashon Operator shall inform METRO

as soon as s/tte knows Vhe will be moving offVashon Island.

3. A Vashon Operator must be available and qualified to work any Vashon

assignment ,nless s/he is on an authorized absence from work.

4. A Vashon Operator must install or remove chains as necessary.

5. Restrictions in this AGREEMENT on spread, start and quit times, vacation

relief and ATL limits do not apply to Vashon work assignments.

6. A Vashon Operator who fails to meet the terms and conditions of this

Section may be removed from Vashon service.

7. Vashon Operators and their vacation requests will not count as part of the

Section T,Puagraph G, base vacation minimum guarantee.

8. Vashon Operators will be allowed to call by phone to have their name

placed in the day offbook and/or personal holiday book.

B. To be eligible to pick a Vashon assignment, a PTO must not have had more than

one unexcused absence or two misses of any kind (including unexcused absences) during the previous

twelve months. METRO will inform the PTO and the UNION if a cunent Vashon Operator becomes

ineligible.

C. If a temporaxy vacancy occurs, it will be assigned via the Vashon ATL per

Paragraph E. If a permanent vacancy occurs it wilt be filled by a system-wide move-up. Until the

system-wide move-up is concluded, the vacancy shall be filled as a temporary vacancy.

D. Operators who live on Vashon Island may sign up for the Vashon ATL. All ATL

assignments will be offered first to Vashon Operators, by rotation, and then to PTOs on the Vashon

ATL, by rotation.
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E. AII vacatior/annual leave reliefs will be offered first to Vashon Operators' Work

which cannot be filled by vashon operators may be picked by PTos on the vashon ATL' Vashon

operators may share vacatior/annual leave relief work as mutually agreed among vashon operators'

An Operator who is assigned vashon work in an emergency may, at his/her request, be removed from

his/her regular assignment while working a Vashon assignment

F,. Any Section or provision of this Article which is not in conflict with the provisions

of this Section, shall also apply to Vashon Operators'

ARTICLE 17! VEHICLE MAINTENAI{CE EMPLOYEES

SECTION 1 - DEFINITION OF EMPLOYEES

"Vehicle Maintenance Employees" shall mean all Employees in the following job

classifications:

o Assistant Utility Service Worker

' Electronic.Technician

' Equipment DisPatcher

' Equipment Painter

' Equipment Service Worker - Stores Driver

' Equipment Service Worker

' Lead Electronic Technician

' Lead Equipment Painter

' Lead Equipment Service Worker

' Lead Maintenance Machinist

' Lead Mechanic

' Lead Sheet Metal Worker

o Lead Transit Parts Specialist

' Lead Purchasing Specialist

' Lead Vehicle Upholsterer

' Maintenance Machinist

' Mechanic

-Am 
a I s a m a t e d Tr ans it U n i o n, L o c a I 5 8 7

Novelmber 1,2013 throughOctober iI' 2016
410c01 I 5
Page 99

18041



I

2

3

4

5

6

7

8

9

10

11

t2

13

l4

l5

t6

17

18

t9

20

2l

22

23

24

25

26

27

28

' Mechanic Apprentice

' Metal Constructor

. Millwright

' Paint Preparation Technician

' Purchasing Specialist

' Purchasing Specialist-NRV

. Senior Stores Clerk

' Sheet Metal Worker

' Transit Parts Specialist

. Utility Service Worker

. Vehicle Damage Estimator

. VM Technical Information Process Specialist III

' VM Technical lnformation Process Specialist III - Stores

' Vehicle Upholsterer

SECTION 2 _ GENERAL CONDITIONS

A. METRO shall not adopt time estimates contained in flat-rate mechanics books for

scheduling or evaluation purposes. METRO work standards are exempted from this provision.

B. Prior to installing electronic time clocks in the Vehicle Maintenance workplace,

METRO will notiff the UMON and discharge any bargaining obligation that is mandated by law.

C. METRO wreckers and shop trucks shall carry an additional Mechanic when

necessary for trouble calls. For safety pufposes, an Employee cannot be required to go out in a

wrecker unassisted.

D. A Utility Service Worker (USW) who agrees to drive avehicle in the performance

of his/trer fundamental duties, who acquires a Washington state Class B CDL, and who successfully

completes METRO's driver training, will have an additional $1.00 per hour added to his/her base

USW wage rate for all hours worked. Such Employee also will be subject to METRO's Accident

Point System and federally mandated random drug/alcohol tests. A USW who is earning a $.70

premium as ofNovember 1,2004,and who fails to get a CDL will continue to be paid the $.70
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premium as long as s/he continues in that classification. A usw who fails to maintain his/her cDL

shall lose his/her Premium PaY.

E. METRO will endeavor to schedule changes to chief and Lead work assignments to

coincide with the pick posting. If there is chief or Lead personnel movement that does not coincide

with the pick posting, the PARTIES will meet to discuss the need for a shake-up or move-up'

F. In addition to the conditions listed in Article 6, Section 3, METRO shall post all

opportunities for Vehicle Maintenance detaiVspecial projects, ln-Plant Bus Inspectors and any long-

term upgrade opportunities for a minimum of ten days and provide the UNIoN with copies of all

postings. If more than one person is needed for the special assignment, those wishing to apply who

meet all qualifications of METRO will be placed in a pool, in seniority order, and be rotated through

the position. The posting obligation shall be triggered when the facts and circumstances indicate that

a vacancy will be filled for 60 days or longer by detail or temporary appointment' In the interim'

METRO may fillthe work consistent with this AGREEMENT, until the Employee is selected from

the posting Process.

SECTION 3 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guaranteed eight hours pay for each

regular workday. Each shift will be completed within a continuous eight and one-half hour period'

and wilt include an unpaid one-half hour lunch break and traro paid l5-minute rest breaks' Employees

who pick a regular schedule consisting of four ten-hour shifts will be govemed by the provisions in

Article 13.

B. A new Employee shall be assigned by METRO until the next pick or move-up'

C. Assignment of specific duties on any shift shall be at the discretion of METRO'

D. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the frst shift of the workday; the day shift shall be considered the second; and the

swing shift shall be considered the third.

E. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship or
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request for accommodation, which requires an alteration in the start or quit times of a shift, such

Employee may request that METRO consider their request. METRO will then contact the UNION to

reyiew the matter. Alterations to Employees' start or quit times shall be made by mutual consent of

the PARTIES.

F. For holiday work assignments, METRO will determine the staffing needs for each

shift. When METRO has detennined which classifications will be required to work, Employees in

those classifications will be offered the holiday assignment in seniority order, first to Employees that

are scheduled to work that day as part of their regular work assignment. If after offering the holiday

assignment, by seniority, to Employees who are regularly scheduled to work that day and there are

more assignments available, it will then be offered to Employees on their RDO until assignments are

frlled. Should no Employee accept the holiday assignment it may be assigned by inverse seniority to

Employees that are scheduled to work that day as part of their regular work assignment.

SECTION 4 _ ROVER AND VOLUNTEER ASSIGNMENTS

A. The assignment of volunteers is governed by the following rules:

1. If a vacancy/assignment occurs, METRO may fill the vacancy/assignment

by offering the assignment in seniority order to a volunteer at the base from a different shift, then to a

volunteer from another base. METRO will post a volunteer sign-up list at the beginning of each

shake-up to be used for the assignment of volunteers.

2. If no volunteer is available, METRO will assign the work to a rover in

accordance with the language in this Section.

3. All language in this Section which applies to rovers, also will apply to

volunteers.

B. METRO will identiff rover positions by classification. The maximum number of

rover positions for any classification is one rover position for each base. When not filling a rover

assignment, the RDOs for all rover pick positions will be Saturday and Sunday, as identified on the

pick sheets. METRO is limited to one rover in the classifications of 35 Employees or less.

C. These rovers will be used by the immediate supervisor to the best advantage of

METRO. METRO retains the right to change the assignment of any rover to any combination of
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base, shift, or RDO.

D. Rover assignments will be aminimum of five days. If arover is still filling a

vacancy/assignment after three weeks, such rover shall have the option to return to hisftrer regular

shift and may not be reassigned to the same vacancy/assignment until another rover has been used to

fi ll the vacancY/assi gnment.

E. The work schedule for rovers will be arranged to provide five consecutive

workdays and two consecutive RDOs whenever possible'

F. METRO will provide a minimum of 48 hours advance notice prior to any change in

assignment for any rover, except for rovers in the Stores section.

G. For the purpose of RDO overtime only, a rover shall be considered assigned to the

base and shift at which s/he worked the day preceding his/her RDOs'

H. A rover assigned to a different work shift will receive the shift differential, if any,

associated with his/trer picked shift or the shift differential associated with the shift to which the rover

is assigned, whichever is greater.

SECTION 5 _ LEAD EMPLOYEES

A. When a permanent vacancy occurs within a Lead classification, the position shall

be filled by a recruitment. Applicants shall be current Employees in the classification being led and

must have, as of the last day applications are accepted, a minimum of two years experience in that

classification at METRO.

B. Lead Employees shall be selected on the basis of ability, training, education,

experience, and job performance as determined by appropriate testing procedures and/or evaluations

which will be developed with input from the Leads and the UNION. Among Employees determined

to be equally qualified by METRO, seniority shall be the deciding factor'

C. Each Lead Employee in the Vehicle Maintenance Division shall receive a10Yo

premium above the top step of the existing wage rate and any shift differentiat of the classification for

which s/he serves as a Lead. Lead pay shall be calculated as follows: regular hourly rate, plus shift

differential, Plus 1 0olo.

D. Lead Employees have the responsibility of coordinating the work of the Employees
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to whom they are assigned to provide lead direction. Lead Employees assign job tasks and direct

Employees' efforts to ensure that work gets done effectively while teating all Employees with

respect and in a fair and consistent maruler. A Vehicle Maintenance Lead shall be considered a

working Lead. In addition to hiVher Lead duties, aLead shall continue to perform the regular work

of the classification s/he is leading.

E. No Lead Employee will discipline (as defined in Article 4, Section 2, Paragraph A)

other Employees or perform formal Employee evaluations. No Employee acting as or upgraded to

chief shall issue discipline to other Employees or perform formal evaluations.

F. For overtime and holiday work assignments: When performing the regular work of

the classification that s/he is leading, the Lead of that specific classification will be offered the

assignment only after all the other Employees in that classification (by base, by shift, by seniority)

have been asked first.

G. A Lead Employee may resign his/her Lead position at any time. The Employee

will remain in the position until METRO is able to replace him/her, generally with a regular

appointment.

SECTION 6 - PICKS AND MOW-UPS

A. Three times each year except at NRV, when a facility opens or closes, or when

METRO schedules a system-wide pick, the number of Employees required on each shift at each base

shall be posted. Two picks will coincide with Operators' Spring and Fall picks and the third pick will

be in June. NRV positions forMechanic, Lead Mechanic, and Transit Parts Specialist will be picked

once each year at the first pick ofeach year.

B. At the pick, each Employee listed in Section 1, except as noted in this Section, will

be permitted to select, by classification seniority, his/her base and shift (when applicable), and his/her

two consecutive RDOs. Specific duties within a classification also may be picked to the extent

specified by METRO on the pick sheets. Prior to each pick, the Manager of Vehicle

Maintenance/designee will meet with the UNION Executive Board Offrcers for Vehicle Maintenance

and the President/Business Representative/designee to discuss and identiff any ongoing or planned

special projects which may be appropriate for posting on the pick sheets.
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1. A11 Lead Employees in section 1 shall pick once annually prior to the first

pick of the year for other Vehicle Maintenance Employees'

2. Employees inthe classifications of Mainterumce Machinist, Lead

Maintenance Machinist, Mechanic Apprentice, Senior Stores Clerk, VM TIPS [I - Stores' and

Assistant utility service worker will be considered stationary classifications and will not participate

in the pick unless METRo establishes multiple shifts or work sites for these classifications'

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by METRO at all vehicle Maintenance work locations. Should any modifications to the pick

schedules and shifts occur after the posting, METRO will notifi the UNION before the modification

is posted. No changes will be rirade less than five days prior to the pick'

D. METRO will make arrangements for each Employee to be available to reportto an

appropriate pick location at least ten minutes ahead of his/her pick time to examine available work

assignments. An Employee shall be compensated for the time spent in the selection process when it

is during hislher work hours.

E. UNION representatives for Vehicle Maintenance will be present and facilitate the

pick.

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the METRO designee, as identified on the pick schedules, indicating his/her work preferences'

This form must be received by the METRO designee no less rhan24 hours before the pick' Failure to

dosowillresultintheLrNlONrepresentativepickinganassignmentfortheEmpl'oyee'Thel'JMON

representative shall make an effort to select an assignment comparable to the last picked position

(base, shift, and RDO), not to include any move-ups. Selections made by the UNION will not be

subj ect to the grievance/arbitration procedure'

G. When METRO determines that an Employee will be unavailable for work for an

entire shake-up, that Emproyee shau not pick a shift. A uNIoN Executive Board officer for vehicle

Maintenance will be notified prior to the pick process. If such Employee returns to work during a

shake-up, s/he may return to hisflrer previous picked position, if such still exists, or to a position as

close as possible to the assignment sftte was working previously. METRO and the Employee may
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mutually agree to a different assignment, and the UNION will be notified.

H. Any Employee covered by this Article, who picks a position in which s/tre does not

properly perform may be placed on any available shift at any base until the next shake-up by hiVtrer

unit supervisor.

I. If a vacant position is to be filled, Employees in that classification, at that base, may

have a move-up. The LJNION will be notified and effect the move-up. When such vacancy is a Lead

position or in a job classification with 35 or fewer Employees, such move-up will be system-wide.

J. Stores Drivers hired before November 1,2OO7,are grandfathered into Stores Driver

assignments and will not be bumped during any subsequent pick. If a Stores Driver voluntarily

chooses work other than a Stores Driver assignment, s/he will forfeit all rights to grandfathered Stores

Driver status. Stores Drivers will pick Stores Driver assignments and vacation by Stores Driver

seniority, independent of Equipment Service Workers, and have first right of refusal for all Stores

Driver CSC assignments of three weeks or less before the assignment is of,fered to an Equipment

Service Worker.

SECTION 7 - VACATION SELECTION

A. Vacations will be picked by classification, system wide once each year no later

than March 15th.

B. The number of Employees on vacation at any one time shall be regulated by

METRO, except that the number of Mechanic vacation positions allowed will be 10% of the

classification per each vacation period. This number will be determined at the time of the annual

vacation pick.

C. Vacations may be selected in blocks (dehned as 5 consecutive workdays for 8-hour

shifts and 4 consecutive workdays for l0-hour shifts), as described more fully below.

D. If at the time of vacation pick an Employee's vacation leave accrual is not evenly

divisible into full week 40-how blocks, an Employee may elect to pick a full week 40-hour block or

an additional such block when the remainder of the Employee's accrued leave, including vacation and

Personal Holiday rollover, is equal to or greater than 24 hours at the time of the pick. This provision

also applies to newly hired or rehired Employees if they have not yet accumulated 40 hours of

Amalgamated Transit Union, Local 587
Nwember l, 20 I 3 through October 3 l, 201 6
41 0C01 I s
Page 106

18041



I
2

3

4

3

6

7

8

9

10

11

12

13

14

15

t6

17

18

19

20

2l

22

23

24

25

26

27

28

vacation leave.

E.Inordertousetheblocks,anEmployeemusthavethetimeavailableatthetime

the vacation is to be used. That time can be in the form of vacation leave, AC time, or Personal

Holiday. An Employee who has otherwise used his/her leave time prior to the dates picked for

vacation shalr not be permitted to use any time chosen for which s/rre does not have available leave'

An Employee will not be allowed leave without pay (LWOP) to cover for days s/he selected but for

which srhe does not have the accruars available on the day requested, except with the express written

consent of METRO in accordance with Article 10, Section 1 0f this AGREEMENT' If such written

consent is not granted, the Employee will be expected to be at work on his/trer normal shift'

F. The selection of vacations by Vehicle Maintenance Employees shall be extended

over the entire calendar year. An Employee who takes his/her vacation in two or more blocks shall

serect the second block of his/trer vacation after arl Emproyees in his/her classification have made

their fust selection; his/her third serection after ail Employees in his/her classification have made their

second selection; etc., until all blocks of the vacation have been selected' Picked vacation blocks will

begin or end with the Employees' regular day off(RDO)'

G. A vehicle Maintenance Employee may otherwise use vacation in increments of

one or rnore hours, provided he/she has vacation available and subject to advance approval by his/her

supervisor.

SECTION 8 _ OVERTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee,s RDo shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for the classification for actual overtime hours worked'

B. An overtime assignment of four hours or less shall be offlered within a base, shift

and job classification, by seniority to qualifi.ed Employees who are working the shift preceding or

succeeding the shift where the work is to be performed'

C. An overtime assignment of more than four hours shall be offered within a base,

shift and job classification, by seniority, to qualified Employees (including Lead and Apprentice

Employees in accordance with Section 5, Paragraph F and Section 8, Paragraph M), including

A^rt*natATransit Union, Local 587
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Employees on an RDO before it is split into smaller pieces.

D. With at least two-hour notice to an Employee, METRO may cancel an overtime

assignment in its entirety.

E. In all classifications, should no Employee accept the overtime assignmen! it may

be assigned by inverse seniority. If the least senior Employee is not qualified or reasonably available,

the overtime may be assigned to the next least senior Employee.

F. Overtime in the classification of Transit Parts Specialist (TPS) shall be offered by

seniority within the base. Unplanned overtime in blocks up to four hours shall be offered to the

senior TPS on the preceding or succeeding shift. All overtime assignments of four hours or more or

those that are preplanned, shall be offered by seniority within a base to qualified TPSs. Should no

TPS at the base accept the overtime assignment, it shall be offered by seniority system wide to an

available TPS.

G. An Employee who does not want to be offered overtime opportunities on his/her

RDOs preceding or succeeding any paid time offor holidays must provide written notice to his/her

immediate supervisor. This provision does not apply to forced overtime. An Employee shall not be

eligible to work overtime on RDOs between his/her consecutive vacation blocks.

H. Mechanics who have picked CSC workgroups as identified on the pick, will be

offered overtime by shift, by seniority, within the following two workgroups:

Rebuild - Mechanical

Mechanics at CSC who are qualified and available for overtime from another CSC workgroup

will be offered overtime by base, by shift, by seniority only after all other qualified Mechanics in the

CSC workgroup where the overtime is offered.

I. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. Overtime on swing shift extending to grave shift shall be paid at the swing

shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

shift overtime rate of pay.
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J. In the case of an extreme emergency, METRO can assign overtime work to any

qualified Employee. An Employee who works overtime during an extleme emergency shall be

limited to a maximum of twelve hours of work during the first day and ten hours of work in any 24'

hour period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

seven-day period. An Employee may voluntarily waive the time off required in this Paragraph'

I(AVehicleMaintenanceEmployee,whohasgonehomeafterhis/lrerregularshift

and who is called back to work and reports for work, will be guaranteed at least four hours pay at the

overtime rate.

L. A Vehicle Maintenance Employee called in before his/her regularly scheduled

report time and in conjunction with his/her regular shift will be paid for actual hours worked'

M. An Apprentice will be offered an overtime or holiday work assignment (by base,

by shift, by seniority) only after Employees and Leads in that classification have been asked first'

Apprentices will not be subject to inverse seniority to fill work assignments for overtime or on

holidays.

SECTION g _ SHIFT DIFFERENTAL

Shift differential will be $.75 per hour for swing shift and $1.00 per hour for graveyard shift'

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift' Any shift

with a quitting time from 2:01 a.m. to 10:00 a'm. will be considered a graveyard shift'

SECTION 10 _ SPECAL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks, not

later than March of each year, to Employees permanently assigned as of January lst the sarne year to

the classifications of Electronic Technician, Maintenance Machinist' Mechanic' Mechanic

Apprentice, Metal constructor, Millwright, Sheet Metal worker, vehicle Upholsterer, and to Leads

in those classifications. The amounts shall be as follows:

Year Allowance

20t4 s826

2015 $826

20r6 $826
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METRO agrees to provide those tools necessary to perform all mechanical work assigned to

Vehicle Maintenance Employees who are not provided the annual tool allowance. Employees who

receive a tool allowance will be allowed to purchase tools at the discounted rate METRO receives

under its tool contracts, in accordance with procedures established by METRO. Tools purchased

under METRO's tool contracts are for an Employee's use during regular work hours and are not to be

purchased for an Employee's personal use. Tools purchased or replaced using the tool

allowance/discount shall be the personal property of the Employee.

B. METRO shall provide tool insurance to those Employees who receive an annual

tool allowance. Coverage will be for actual replacement cost of the inventory on file. Except at the

discretion of METRO, no claim shall be honored without evidence of forcible entry, unless apolice

report has been filed. METRO shall be liable for any tool boxes damaged or stolen from METRO

property. Each Employee shall have on file with his/trer immediate supervisor an up-to-date

inventory of tools designating the type, size and manufacturer. Photographs will be accepted.

METRO shall have the right to inspect the inventory of tools. However, an Employee shall be

allowed three days after the inspection to locate any tools which s/tre claims are missing.

C. Each Vehicle Maintenance Employee shall receive his/her choice of coveralls or a

clean uniform (pants and shirt) daily.

D. Any Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to, a rainset hat, and boots. Each Employee is required to wear footgear approved by METRO. Each

Employee shall be entitled to a METRO voucher to be applied toward purchases of footgear (one pair

of boots and cushioned inserts identified on the METRO voucher at time of purchase). The

maximum METRO contribution paid by such voucher shall be $200 per Employee as provided in

Paragraph E.

E. METRO shall provide and maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or worn out.

F. When an Employee is informed during hisftrer regular shift that overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at
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home to perform work commencing in excess of two hours before his/her shift, METRo will provide

a 30-minute unpaid meal period or a 15-minute paid break, upon request, at the Employees'

preference.

G. Except where modifred by historical practice, duties traditionally performed by the

Employees in the job classifications listed in Section 1, will be performed only by Employees

working in those classifications.

H. Vehicle Maintenance Employees may use the ten minutes prior to the end of their

workday for Personal clean-uP.

I. When upgraded to a higher paid classification, an Employee shall be paid at the

wage step which provides at least a l}Yo increase above his/trer current rate of pay' However' no

upgraded Employee shall be paid more than the top step of the classification to which sftre has been

upgraded.

J. METRO will provide a secure areaateach work location for UNION-related

materials accessible to all LINION representatives at that location'

SECTION 11 _ ATTENDANCE MANAGEMENT

A. The PARTIES recognize that Vehicle Maintenance duties and functions are time

critical and that Employees have the responsibilrty and obligation to be at work on time each day'

Vehicle Maintenance Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT'

B. Vehicle Maintenance will monitor and record attendance using the terms of late

occurrence and unexcused absence. No late occulTence or unexcused absence will be issued to an

Employee who calls one-half hour before his/trer shift to request unscheduled leave and then is

requested to come to work, provided s/he reports to work in a reasonable time' An Employee can use

AC time ot vacationtime to make up lost time'

C. A late occurrence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on hislher shift'

2. An Employee may work a full eight hours, or ten hours for 4140 Employees,
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even though this work would continue into the next shift.

3. An Employee may not use AC time or vacation to make up lost time.

4. An Employee will be paid for actual hours worked at his/her scheduled rate

ofpay.

5. A late occurrence shall not create an overtime opportunity for the late

Employee. No grievances will be filed by other Employees ctairoing overtime infringements should

an Employee elect to work his/trer full shift and the time worked extends into another shift.

6. Late occurrences will be recorded in a 180-day rolling time frame as

follows:

lst through 5th occurrence - Employee and immediate supervisor

initial the attendance card.

6th occurrence - One-day suspension without pay.

7th occurrence - Discharge, teated as a major infraction as defined in

Article 4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/her shift only.

2. AnEmployee may not use AC time or vacation to supplement his/her

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

lst and 2nd occurrence - Employee and immediate supervisor initial

the attendance card.

3rd occurrence - One-day suspension without pay.

4th occurrence - Discharge, treated as a major infraction as defined in

Article 4.

E. An occurrence which results in a second one-day suspension within 180 days ofthe
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occtrrence that resulted in the first suspension shall result in discharge'

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five working days of the occurrence' An

Employee who had a late occurrence oI unexcused absence removed from the attendance

management record has the option to use vacation leave, AC time, or sick leave as appropriate to

make up the lost time.

G.ThePARTIESagreetoreviewthisSectiononanannualbasis.

SECTION 12 * APPRENTICESHIP PROGRAM

The purpose of this pro$am is to establish an on-the-job apprenticeship training progftm

leading to the status ofjourney level in the classification to which sihe is apprenticed' The

classification of apprentice shall be covered under all the terms and conditions of this AGREEMENT'

unless otherwise specified under the specific Apprenticeship Standards for such classification'

A. All Employees are eligible to apply for and participate in the Apprenticeship

Program.

B. eualified Employees in Vehicle Maintenance shall be selected before other

qualified EmPloYees.

c. Should no Employee be qualified, METRO may hire through an open and

competitive recruiting Process.

SECTION IJ _ TRAINING

A. Whenpossible, training willbe scheduled to minimally impact swing and

graveyard Employees. Efforts will be made to conduct training on all shifts' If training is offthe

Employee's normally picked shift, flexible schedules will be allowed by mutual agreement of the

Employee and hisiher immediate supervisor'

B. If the training session is cancelled, the Employee will be required to return to

his/her base to complete his/her shift or request paid time off for the remainder of the day'

c. If a training that is not during the Employee's normally picked shift is cancelled'

the Employee shall not suffer loss of pay'

Amalsamated Transit Llnion, Local 587
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S ECTI ON 1 4 _ WHICLE MAINTENANCE I.AB OR-MANAGEMENT REIATIONS

The PARTIES agree to maintain a committee to be known as the Vehicle Maintenance Labor

Management Relations Committee (VMLMRC), with the express intent of promoting and

encouraging a collaborative, on-going labor-management relationship that strengthens mufual respect,

trust, understanding and effective communication. This committee shall meet for the purpose of

discussing, approving and/or proposing resolutions to:

A. Issues or problems of METRO policies which affect the Employees and which

either party requests be placed on the agenda.

B. Issues or problems of contuact administration, other than formal grievances which

are being processed, unless mutually agreed by both PARTIES.

C. Other matters of mutual concem.

ARTICLE 18: F.ACILITIES MAINTENAITTCE EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOYEES

"Facilities Maintenance Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:

' Building Operating Engineer

' Carpenter

' Equipment Operator

' Facilities Maintenance Trainee

. Facilities Maintenance Worker

' Grounds Specialist

' Lead Building Operating Engineer

o Lead Carpenter

' Lead Grounds Specialist

' Lead Maintenance Constructor

' Lead Maintenance Painter

' Lead Maintenance Signage Specialist

. Lead Transit Custodian

Amalgamated Transit Union, Local 587
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. Lead Transit Radio and communication systems Specialist

' Lead Utility Laborer

' Maintenance Constructor

' Maintenance Painter

' Maintenance Signage SPecialist

o Purchasing SPecialist

' Transit Custodian I

o Transit Custodian II

' Transit Electonic Communications Technician

. Transit Radio and communication Systems Specialist

' Utilrty Laborer

SECTION 2 _ GENERAL CONDITIONS

If the UNION wishes to discuss concerns about the movement of a chief that does not

coincide with the pick posting, the pARTIES will discuss whether there is a need for a shake-up or

move-up.

SECTION 3 _ SUBCONTRACTING

A. METRO shall not subcontract work historically performed by members of the

UNION, except that METRO may contract the maintenance of up to ten park-and-ride lots during the

term of this AGREEMENT. Duties will include pulling weeds, clearing brush, picking up trash and

other work that does not require power tools except weed eaters.

B. prior to each shakeup, PARTIES representatives will establish, by mutual

agreement, which park-and-ride lots will be subcontracted during the upcoming shakeup'

C. METRO may make assignments with unpaid volunteers or unpaid community

groups to clean or otherwise maintain METRO shelters and park-and-ride lots.

SECTION 4 _ CAREER PATHS _ PERMANENT APPOINTMENTS

A. Vacancies in the Transit Custodian I classification will be filled by Maintenance

Worker applicants by senioritY.

B. Vacancies in the Transit Custodian II classification wilt be filled by Transit
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Custodian I applicants by seniority. If no Transit Custodian I accepts the position, METRO will offer

the position to Maintenance Workers by qualifications.

C. Vacancies in the Utility Laborer classification will be filled from all lower

Facilities classifi cations by qualifications.

D. Vacancies in the Signage Specialist classification will first be filled by Utility

Laborer applicants by seniority.

E. Vacancies in the lrad Transit Custodian classification will be filled by Transit

Custodian II applicants by qualifications. If no Transit Custodian II accepts the position, such

position will be oflered to all other Facilities Employees by qualifications.

X'. Vacancies in the Equipment Operator classification will be filled by qualifications,

including driving and CDL requirements, from all lower Facilities classifications.

SECTION 5 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. An Employee will be guaranteed eight hours pay for each regular

workday. Each shift will be completed within a continuous eight and one-half hour period and will

include an unpaid one-half hour lunch break and two paid l5-minute rest breaks. Employees who

pick a regular weekly schedule consisting of four ten-hour shifu will be govemed by the provisions in

Article 13.

B. If it becomes necessary to alter a shift, and such alteration imposes a serious

hardship on the Employee, such Employee may request that the PARTIES review the matter.

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday, the day shift the second, and the swing shift the

third.

D. The term'tomplex", as used in this Article, shall mean a group of specific 
\

worksites within a defined geographical ruea, as described in Exhibit C, except as modified by the

Facilities Labor-Management Relations Committee.

E. For holiday work assignments, METRO will determine the staffing needs for each

shift. After METRO determines how many Employees in each classification shall be required to
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work, holiday assignments shall be offered consistent with the overtime language in Section 10'

X,. Assignment of specific duties on any shift shall be at the sole discretion of

METRO.

G. 4g-hours written notice or other officiat notification shall be given to any

Employee regarding any shift changes made due to backfilling or vacancies'

H. A new Employee shall be assigned by METRO until the next pick or move-up'

SECTION 6 - UPGRADES

A. The provisions of Article 14, Section 3, Paragraph A, shall not apply to Facilities

Maintenance Employees. Instead, all assigned work in a higher paid classification will be paid at the

higher rate of pay for actual time worked up to four hours. Assigned work in a higher paid

classification in excess of four hours will be paid at the higher rate of pay for the entire shift'

Overtime will be paid at the overtime rate for the higher paid classification'

B. Upgades to classifications above Signa€e specialist will be based on

qualifications, as determined by METRO.

C. For classifications of Signage Specialist and below, upgrades shall be of[ered to

the immediate lower classification by seniority as follows:

I'.Forpositionslastinglessthan30days,upgradesshallbeofferedby

worksite, complex and system-wide'

2. For positions lasting 30 days or more, upgrades will be offered system-

wide.

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it, regardless of seniority'

E. Upgrade work will be assigned to qualified Employees, by seniority, within a

worksite. Training opportunities for upgrade qualification will be offered by seniority on the training

sign-up sheets.

[,. An Employee upgraded to a regular Lead position shall receive 10% above the top

step of the wage rate of the classification for which sftte serves as a Lead'

1. If METRO determines that aLeadposition will be needed for a project or
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crew which has three or more Employees and/or will last for more than 90 days, and/or when justified

by the additional responsibilities and coordination, METRO will assign a regular journey-level Lead

instead of a designated Lead.

2. Employees upgraded to a regular Lead position will be selected from

Employees on the project or crew who have completed probation.

3. When more than three Employees in the same Transit Custodian

classification work together as a crew, a regular Lead will be assigned to the shift at such worksite or

complex.

4. Each regular Lead will be considered a working Lead. In addition to his/her

Lrad duties, a regular Lead shall continue to perform his/her assigned duties.

. 5. No regular Lead will discipline other Employees.

SECTION 7 _ DESIGNATED LEADS

A. Each designated Lead in the Facilities Maintenance units shall receive al}Yo

differential above his/her existing wage rate for his/trer classification.

B. A designated Lead will be assigned by the immediate supervisor when tlree or

more Employees are assigned to work together as a team without supervision for more than two

hours. The senior Employee in the highest paid job classification on the work team shall be assigned

the designated Lead responsibility.

C. Any Employee who trains a newly hired Employee will receive designated Lead

pay.

D. No Transit Custodian tr will be eligible for a designated Lead assignment.

E. Once assigned as a designated Lead person, the Employee shall be paid at the

designated Lead rate of pay for the entire shift. Any time worked as a designated Lead in excess of

eight hours, or ten hours for a 4140 Employee, will be paid at one and one-half times the designated

Lead rate of pay.

F. A designated Lead will be considered a working tfad. In addition to hisftrer

designated Lead duties, a designated Lead shall continue to perform hiVher assigned duties.

G. No designated Lead will discipline, as defined in Article 4, Section 2,Parugraph A,

Amalgamated Transit Union, Local 587
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other Employees or perform Employee evaluations

H. Designated Lead Employees have the responsibility of coordinating the work of

the Employees to whom they are assigned to provide lead direction. Designated Lead Employees

assignjob tasks and direct Employees' efforts to ensure that work gets done effectively'

SECTION 8 _ REGULAR LEADS

A. When a permanent vacancy occurs within a Regular Lead classification, the

position will be filled by a recruitment from Employees in the classification being led having a

minimum of two years experience in that classification at METRO or Employees with at least two

years of similar experience within King County'

B. Regular Lead Employees shall be selected on the basis of ability, training,

education, experience, seniority, and job performance with UNION input, through appropriate testing

procedures and/or evaluations-

C. Each Regular Lead Employee in the Facilities Maintenance Section shall receive a

ten percent differential above the top step of the highest wage rate of classification(s) for which s/he

serves as a Regular Lead.

D. Regular Lead workers have the responsibility of coordinating the work of the

Employees to whom they are assigned to provide lead direction. Regular Lead workers assign job

tasks and direct Employees' efforts to ensure that work gets done effectively. A Regular Lead will be

considered a working Lead. In addition to his/her Regular Lead duties, a Regular Lead shall continue

to perform the regular work of the classification from which s/he was originally recruited'

E. No Regular Lead Employee will discipline, as defined in Article 4, Section 2,

Paragraph A, other Employees or perform formal Employee evaluations'

F. For Overtime and Holiday work assignments: When performing the regular work

of the crassification that s/he is leading, the Regular Lead of that specific classification will be offered

the assignment only after Employees in that classification have been asked in each step of the

overtime process.

G. The Shelter Refurb Crew wilt be assigned a Regular Lead and the Regular Lead

will be recruited from the joumey-level trades (cunently Carpenter and Maintenance Consfuctor) of
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this work group. S/he will act as Lead only for employees assigned to the Shelter Refurb Crew.

Should the Shelter Refurb Program terminate, the Regular Lead will revert back to hisfter original

classifi cation and seniority.

SECTION 9 - PICKS AND MOW-APS

A. Two picks shall be held annually, to be effective on the start of the closest pay

period to March 15 and September 15. When a facility opens or closes, a system-wide pick will

occur for thosejob classifications affected.

B. If a permanent or long-term vacant position is to be filled, a system-wide move-up

in that classification will be pennitted. Move-ups will be conducted only when they can be

completed 28 days prior to a shake-up.

C. All Facilities picks will show the usual openings in each classification for each

complex, worksite and shift. When a need arises for frlling temporary vacancies due to absences or

for adjusting workloads, METRO will solicit volunteers from the classification needed within the

complex. If no Employee volunteers, the least senior Employee available in the classification, within

the worksite, will be assigned. METRO retains the right to move the least senior Employee to

another worksite, shift or RDO combination. METRO will provide a minimum of 24-hours advance

notice prior to any change in assignment.

D. All Employees listed in Section I may select by classification seniority, complex,

worksite, shift (when applicable) and two consecutive RDOs. Specific duties within a classification

may also be picked to the extent specified by METRO on the pick sheets

E. Copies of the proposed pick schedule and shifts will be posted for review no later

than 14 calendar days prior to the start of the pick. Changes in the posting may not be made less than

seven days prior to the pick. The effective date of the shake-up will be approximately two weeks

after the pick.

F. METRO will make'arrangements for each Employee who is working on a shift to

be available to pick his/her assignment a minimum of ten minutes prior to his/trer designated pick

time.

G. An Employee who wishes to select an assignment will report to an appropriate
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pick location at least ten minutes ahead of his/her pick time to examine available work assignments'

No Employee shall be compensated for time spent in the selection process, unless it is during his/her

regular work hours.

H. A LJNION representative for Facilities Maintenance Employees shall be present

during each pick, including vacation picks'

I. An Employee who is unable to attend the pick may leave an absentee pick fomr

with the uNIoN indicating his/her work preferences. Failure to do so will result in the UNIoN

representative picking an assignment for the Employee. The tiNION representative shall make an

effort to select an assignment comparable to the assignment most recently worked' Selections made

by the UNION will not be subject to the grievance/arbitration procedure'

J. When METRO determines that an Employee will be unavailable for work for arr

entire shake-up, that Employee shall not pick a shift. The UNION Executive Board Officer from

Facilities Maintenance will be notified prior to the start of the pick process'

SECTION 1 II- VACATION SELECTION

A. METRO will determine the number of Employees who may be onvacation at any

one time in each job classification, at each worksite, and shatl indicate same on a list at each worksite'

B. At the first pick of the calendar year, each Facilities Maintenance Employee, after

having first selected a worksite and complex, may select a maximum of five separate blocks of

vacation. Each block shall consist of five consecutive workdays. No more than five vacation blocks

may be used in any calendar year. Vacation selections shall be made by seniority within a job

classification. An Employee who takes his/her vacation in two or more blocks shall select the second

block of hisftrer vacation after all Employees in his/her classification have made their first selection;

his/trer third selection after all Employees in his/her classification have made their second' etc'

METRS shall post a calendar at each worksite with all approved vacation selections indicated'

Vacation changes shall not be allowed except in emergencies, as determined by METRO' Picked

vacation blocks shall begin and end with the Employee',s RDO',s.

C. Two separate vacation calendars for September 15 through the start of the

following March shake-up will be created at the vacation pick. One calendar will contain system-
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wide guaranteed vacations. The other will contain complex vacation requests. An Employee who

has picked a period on the system-wide calendar will be guaranteed his/trer vacation regardless of

which worksite s/he picks in the fall. Administrative area vacation requests, made at the pick, will be

gtanted, by seniority, as long as no Employee in the same classification who has a system-wide

guarantee moves into said administrative area at the fall pick. After the vacation pick, vacation

requests will be honored on a first come, first served basis.

D. An Employee who does not select vacation at the first pick of the year must request

vacation at least 30 days prior to the first effective day of requested leave, unless otherwise approved

by METRO.

E. An Employee who has not filed a vacation request according to the above

Paragraphs must do so by October 1 or may be subject to losing his/her vacation time.

F. On September 15 of each year, METRO will notifr each Employee who has a

vacation balance which exceeds the allowable carry-over per Article 9, Section 4. Such Employee

must use the amount of vacation which exceeds the allowable carry-over before the end of the payroll

year.

G. An Employee who desires to use rurpicked vacation may use single-day increments

with the prior approval of his/her immediate supervisor.

H. An Employee may use vacation leave in one-hour increments with the approval of

hisftrer immediate supervisor.

I. METRO will respond to a written request for any vacation or leave within seven

days ofreceipt.

SECTION 11 _ OVERTIME

A. All hours worked in excess of eight, or ten hours for a4140 Employee, in the

scheduled workday and on an Employee's RDO shall be paid at the overtime rate of one and one-half

times the existing straight-time rate of pay for the classification for actual overtime hours worked.

B. When unscheduled overtime is requested to complete a special task, the overtime

will first be offered to the Employee within the classification responsible for the work. A "special

task" shall mean:
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l. non-ordinary circumstances in which the work cannot wait to be completed; or

2. thework is unreasonable to have anyone but the existing Employee performing

the work be the one to complete the special task'

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

request to be put on, an overtime list posted at his/her complex on a weekly basis' Each overtime list

will be posted on Monday and pulled at noon on Thursday for the following Saturday through Friday

overtime period. If Thursday is a Holiday, the list shall be pulled at 4:00 p'm' on Wednesday' An

Employee who is not on the overtime list will not be eligible for the planned and scheduled overtime'

except in the case of an emergency or if overtime must be assigned in inverse order of seniority'

METRO will not call an Employee who is on an authorized leave for overtime' unless it is an extreme

emergency.

l.overtimeshallbeassignedtoEmployeesonthelistbyseniorityinthe

classification (see Exhibit C).

a. custodians-First to the same shift in the worksite, second to other

shifts in the worksite, third to all shifts in the complex, fourth to all shifts system wide'

b. utility Laborers-First to the same shift at the worksite in the same

work program, second to other shifts at the worksite in the same work program' third to the whole

work program.

c. All other classifications-Within the classification, first to the same

shift in the same work program, second to other shifts at the worksite in the same work program, third

to all shifts in the same work program'

Employees must be qualified and reasonabty available, which includes the Employee having

ten hours off between shifts.

2. If the overtime assignment is not filled from the classification' it may be

offered, by seniority, to Employees on the list in the next lower job classification(s) before it is

offered to Employees on the list in a higher classification at the worksite where the overtime is

required, provided the Employee is qualified for the upgrade and reasonably available to do the work'

including having ten hours offbetween shifts'
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3. tf the overtime has not been filled after all of the procedures outlined above

have been followed, then it will be assigned in inverse order of seniority in the affected job

classification, at the worksite where the overtime is required. If the least senior Employee is not

qualified or reasonably a.vailable, the overtime will be assigned to the Employee next lowest in

seniority. ln the event of an emergency, METRO may assign overtime to any qualified Employee.

D. A Facilities Maintenance Employee, who has gone home after his/her regular shifl

and who is called back to work and reports for work, will be guaranteed four hours of pay at the

overtime rate. An Employee who works overtime before his/her regularly scheduled report time and

in conjunction with his/her regular shift will be paid for actual hours worked. If a Facilities

Maintenance Employee can correct the situation without having to report to the worksite, they will be

guaranteed two hours of pay at the overtime rate. A Facilities Maintenance Employee who is

required to be on standby on his/her RDO, including holidays, will receive four hours of standby pay

at his/her overtime rate for each set of RDOs, including holidays, or on a holiday not connected to

his/her RDOs, that s/tre is on standby. "Standby'' shall mean the time from the quit time of the

Employee's shift to the start time of the Employee's next scheduled shift, during which the Employee

is required to be available for work

E. A Facilities Maintenance Employee called in before his/trer scheduled report time

and in conjunction with his/her regular shift will not be sent home early to avoid overtime payment

and will not be required to work beyond a spread of twelve hours. An Employee desiring to go home

early may request permission from his/her immediate supervisor.

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly scheduled shift. Overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. Overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. Overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential.

G. "Reimbursable overtime" shall be identified by METRO at the time of offering,

and shall mean labor costs being recovered by Facilities from funding sources other than Facilities'

annual budget, and wiil be paid as overtime rather than as AC time.
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SECTION 12 _ SHIFT DIFFERENTAL

Shiftdifferentialshallbe$.T5perhourforswingshiftand$l.00perhotuforgraveyardshift.

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift' Any shift

with a quitting time from 2:01 a.m.to 10:00 a.m. will be considered a graveyard shift'

SECTION 13 - SPECIAL BENEFITS

A.AtoolallowanceshallbeprovidedannuallyonEmployees'regularpaychecksnot

later than March of each year to Employees permanently assigned as of January lst to the

classifications of Building operating Engineer, carpenter, Maintenance constructor' Transit Radio

and communication systems specialist, Transit Electronic communications Technicians, Leads and

to authorized Trainees in these classifications. Employees who are upgraded into positions that are

eligible for a tool allowance shall not receive a tool allowance, unless their base classification is

eligible for a tool allowance. The amounts shall be as follows:

Year Allowance

2014 $40s

2015 $40s

2016 $40s

METRO will provide those tools necessary to perform all assigned mechanical work to

Facilities Maintenance Employees who are not provided the annual tool allowance'

B. MBTRO shall provide tool insurance to those Employees who receive an annual

tool allowance. coverage will be in the amount of $6,000' Except at the discretion of METRO' no

claim shall be honored without evidence of forcible entry unless a police report has been filed'

payment is contingent uponthe Emproyee having on file with his/her immediate supervisor an up-to-

date inventory of tools designating the type, size and manufacturer' METRO shall have the right to

inspect the inventory of tools; however, an Employee shall be allowed tfuee days after the inspection

to locate any tools which are missing'

c. Each Facilities Maintenance Employee shall receive eight uniforms'

D. Each Employee who is required to work in inclement weather or hazardous areas
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will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), a rainset, hat and boots.

E. METRO shall provide and maintain necessary safety clothing, uniforms and

equipment. Each Employee who is required by METRO to wear a particular type of footgear shall be

entitled to a METRO voucher to be applied toward purchases of such footgear. The maximum

METRO contribution paid by such voucher shall be $200 per Employee. A replacement item will be

issued when the item is lost, stolen, damaged or worn out.

F. When an Employee works two or more hours of overtime in conjunction with

his/her regular shift, METRO will provide, upon request, an unpaid 3O-minute meal period.

G. METRO shall reimburse each Employee for the cost of any license(s) required in

relation to his/her job classification or job duties, excluding the cost of the state-issued drivers

license.

SECTION 1 4 _ ATTEAIDANCE MANAGEMENT

A. The PARTIES recognize that Facilities Maintenance duties and functions are

critical and that Employees have the responsibility and obligation to be at work on time each day.

Facilities Maintenance Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT.

B. Facilities Maintenance will monitor and record attendance using the terms of late

occumence and unexcused absence.

C. A late occurrence:

1. of up to one hour shall be managed and recorded as follows:

a. An Employee may complete any time left on his/trer shift.

b. An Employee may work a full eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost time.

d. An Employee will be paid for actual hours worked at his/her

scheduled rate ofpay.

e. A late occurence shall not create an overtime opportunity for the
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D.

lateEmployee.NogrievanceswillbefiledbyotherEmployees

claiming overtime infringements should an Employee elect to work

his/trer full shift and the time worked extends into another shift'

2. of between one and two hours shall be managed and recorded as follows:

a.AnEmployeemaycompleteanytimeleftonhis/hershiftonly.

b.AnEmployeemaynotuseACtimeorvacationtomakeuplost

time.

c. An Employee will be paid for hours worked at his/her scheduled rate

ofPaY.

3. Late occurences will be recorded in a 180-day, rolling time frame as

follows:

a. lst through 5th occurrence - Employee and chief initial the time

sheet/late rePort card.

b. 6th occurrence - one day suspension without pay'

c. 7th occrrlrence - discharge, treated as a major infraction as defrned

in Article 4.

unexcused absences (over two hours) shall be managed and recorded as follows:

1. AnEmployee may complete his/her shift only'

2. An Employee may not use AC time or vacation to supplement their regUlar

shift paY.

3. Such Employee is not eligibte for overtime that day'

4. Unexcused absences will be recolded in a twelve-month, rolling time frame

as follows:

a. lst occrurence - Employee will receive oral Reminder; chief will

initial the time sheeVlate report card'

b , 2ndocclrrrence - Employee will receive wriuen Reminder; chief

will initial the time sheeUlate report card'

c. 3rd occurence - One day suspension without pay'
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d. 4th occurrence - Discharge, treated as a major infraction as defined

in Article 4.

E. An occurrence which results in a second one day suspension within 180 days of the

occurrence that resulted in the first suspension may result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the chief in writing, within five working days of the occurrence. An Employee that

has a late occunence or unexcused absence that has been removed from the attendance management

record has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost

time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 15 _ FACILITIES TRAINING COMMITTEE

A. The pu{poses of the Facilities Training Program are to maintain an on-the-job

training program for Transit Employees leading to journey level status or promotional opportunities

in selected classifications within Facilities Maintenance Sections and to offer these Employees an

opportunity to advance into skilled positions at a high level of proficiency.

B. The start date of an Employee's Facilities Training Program will be his/her

classification seniority date.

C. The details of the Facilities Training Program will be developed by the Facilities

Training Committee comprised of an equal number of representatives from the PARTIES. If the

committee foresees a vacancy in a journey level classification, it may establish a trainee position in

such classification.

D. A trainee who is successful in the program will be retained in his/her original

classification until an opening occurs in the journey level classification for which s/tre trained. Such

Employee will be used to back fill in the joumey level classification by classification seniority.

E. A tainee who is not successful in the progrcm will be retained on the payroll and

retumed to his/her former job classification with no loss of seniority, rights or benefits.
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SECTI2Nt6_I.4IBhR-MANAGEMENTRELATI0NSC0MMITTEE

A. METRO Facilities Maintenance and the LINION agree that a joint Facilities Labor-

Management Relations committee (FLMRC) is established and authorized, consistent with

applicable laws and the terms of this AGREEMENT. The committee witl be composed of the

Facilities Maintenance Manager, the uNIoN President/designee, the Facilities Maintenance

Executive Board officer, and t*o LINION appointed members with an equal number appointed by

Facilities Management, including a supervisor/chief of Radio Maintenance' This committee shall

3s may be scheduled' The purposes of
meet at least quarterly. As the need axises, additional meetinl

this committee shall be implementation, discussion and resolution of working conditions, updates to

the notebook entitled Policies, Procedures, and Guidelines, issues/problems of METRO

policy/procedures which affect Facilities Maintenance, contract clarification issues' issues or

problems of contract administration other than formal grievances which are being processed' and

other matters of mutual concern.

B. METRO shall inform the UNION of changes in the Power and Facilities notebook

entitled policies, procedures, and Guidelines after review and acceptance by the FLMRC and prior to

the implementation of said changes'

SECTION 1 - DEFINITION OF EMPLOYEES

A. ..Revenue Coordinators" shall include all Employees in the classification of

Revenue Coordinator.

B. Work historically or traditionally performed by Revenue coordinators will be

performed by Employees assigned to that classification'

SECTION 2 _ WORK ASSIGNMENTS

A. All shifts in the classification of Revenue Coordinator shall be completed within a

continuous eight and one-half hour period. Each Revenue coordinator shift will include a one-half

hour lunch break.

B. The workweek shall consist of five consecutive days with each workday

guaranteed at eight hours. There shall be two consecutive RDOs.

G o I s a rao I s a m at e d T r an s it lJ n i o n, L o c al 5 8 7
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C. Employees who pick a regular weekly schedule consisting of four l0-hour shifts

will be governed by the provisions in Article 13.

D. All shifu in the Revenue Coordinator classification, once picked, will not be

altered or changed during a shake-up without approval of the affected Employee and the UNION.

E. A Revenue Coordinator who is called back to work after his/her regular shift will

be guaranteed at least three hours pay atthe overtime rate.

SECTION 3 - PICKS

A. Three times each year, at the request of the UNION, METRO shall post all shifu

reqtrired for the classification of Revenue Coordinator. Each Employee shall be permitted to select

his/trer shifts and RDOs in accordance with individual classification seniority.

B. A UNION representative for Revenue Coordinators shall be present during pick.

C. A Revenue Coordinator, who is unable to attend pick, must leave his/trer shift

preference with the UNION or a shift will be picked for him/her by the LINION. An Employee shall

not be compensated for time spent in the pick unless it is during his/her regular work hours. An

assignment selected via absentee pick shall not be subject to the grievance/arbihation procedure.

SECTION 4 _ VACATION SELECTION

A Revenue Coordinator taking hislher vacation in t'wo or more blocks may select the second

block of hisftrer vacation after all Employees in his/trer classification have made their first selection;

his/her third selection after all Employees in his/her classification have made their second selection,

etc., until all blocks of vacation have been selected.

SECTION 5 _ SPECIAL BENEFITS

Each Revenue Coordinator will be provided clean coveralls daily.

SECTION 6 _APPOINTMENTS AND TRAINING

A. When METRO requires additional Revenue Coordinators, candidates for these

promotional opportunities shall be selected from Employees on the basis of ability, training,

education, experience and job performance, as determined by appropriate testing procedures. Such

vacancies shall be posted on METRO bulletin boards for at least two calendar weeks. Once selected,

the candidates shall be placed on the Intermittent Revenue Coordinator (IRC) List in seniority order
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as determined bY the UNION.

B. METRO, with input from the Revenue Coordinators, will establish and publish

standards for qualification. METRO will determine in each case whether an Intermittent has

successfully qualified. Failure to qualiff as an IRC will result in removal from the IRC List and

retum to the Employee's previous job classification with no loss in seniority'

C. When a permanent vacancy occurs within the Revenue Coordinator classif:ication,

the position will be frlled by qualified IRCs from the IRC List, by seniority' IRCs who receive

regular appointments as Revenue Coordinators shall be subject to a one-year probationary period'

D. When a vacancy occurs in the Revenue Coordinator classification between picks,

Employees working in that classification will be allowed a move-up by seniority' The remaining

vacancy will then be filled from the IRC List, by seniority, with first right of refusal'

E. Revenue Coordinators shall receive a straight-time premiurn for assignments

instructing another Employee as follows:

1. One hour of pay at the Rewenue Coordinator Employee's current rate for

four hours or less of instruction in one day-

2. Two hours of pay at the Revenue Coordinator Employee's current rate for

more than four hours of instruction in one day'

SECTION 1 - DEFINITION OF EMPLOYEES

..Special classification Employees" shall mean all Employees in the following classifications:

' Accounting Technician I

o Accounting Technician II

' Information Distributor

' OPerations SecuritY Liaison

' Transfer Room/Warehouse Worker

SECTION 2 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. Each Employee shall be guaranteed eight hours pay for each regular

6otra otei f*ntit tlnion, Local 587
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workday. Each shift, except where modified by historical practice, will be completed within a

continuous eight and one-half hour period and will include an unpaid one-half hour lunch break and

two paid 1S-minute rest breaks.

B. The graveyard shift shall be considered the frst shift of the day; the day shift shall

be considered the second; and the swing shift shall be considered the third. Any shift with a quitting

time from 8:01 p.m. to 2:00 a.m. will be considered swing shift. Any shift with a quitting time from

2:01 a.m. to 10:00 a.m. will be considered graveyard shift.

C. Shifts and RDOs shall be arranged so that each Employee shall have at least eight

hours offbetween shifts and at least 60 hours offfor RDOs.

SECTION 3 _ PICKS

Employees within a classification which has any combination of day, swing and/or graveyard

shifts shall be entitled to select their worksite and shift by seniority in conjunction with Transit

Operator picks.

SECTION 4 _ VACANON SELECTION

A. Vacations may be split into periods of one or more full weeks when this can be

aranged at no additional cost to METRO. An Employee may take his/her vacation in one day or one-

hour increments. Requests for use of such vacation must be approved, in advance, by his/her

immediate supervisor.

B. Vacations will be picked by seniority.

C. An Employee, who takes his/her vacation in two or more periods shall select the

second period of his/trer vacation after all Employees in his/trer classification have made their first

selection; his/trer third selection after all Employees in his/her classification have made their second

selection; etc., until all periods of vacation have been selected.

D. The vacation pick shall be completed by November l5th each year. The vacation

calendar shall remain posted and shall be kept current.

E. Any picked vacation period not used will be offered to other Employees by

seniority in the same classification if METRO determines business reasons permit.
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SECTION 5 _ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on an

Employee,s RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay of the classification for actual overtime hours worked.

B. Overtime on day shift extending into swing shift shall be paid with no hourly shift

differential. overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential. over-time on gxaveyard shift extending into the day shift shall be paid with graveyard

shift differential.

SECTION 6 _ SPECUL ALLOWANCES

A. Shift differentials shall be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B. An Employee who has gone home after his/her regular shift, and who is called

back to work and reports for work, will be guaranteed at least three hours of pay at the overtime rate'

An Employee called in before his/her scheduled report time and in conjunction with his/her regular

shift will be paid for actual hours worked-

. Special Classifications Employees shall receive a straight-time premium for

instructing individuals as follows:

1. One hour of pay at the Employee'S current rate for four hours or less of

instruction in one daY.

2. Two hours of pay at the Employee's current rate for more than four hours of

instruction in one daY.

SECTION 7 - SPECIAL BENEFITS

A. Each Employee who is required to work in inclement weather will be provided the

necessary foul weather geal which includes, but is not limited to, a rainset, hat and boots'

B. When an Employee is informed during his/trer regular shift that overtime in excess

of two hours beyond the end of his/trer regular shift will be required, METRO will provide a 30

minute unpaid meal period or a 15-minute paid break, upon request.

C. When an Employee is called in for emergency work two or more hours prior to the

-Am 
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start of his/her regular shift, METRO will provide a 30-minute unpaid meal period or a 15 minute

paid break, upon request.

SECTION 8 - INFORT,ATION DISTRIBUTORS, TRANSFER ROOM/WAREHOUSE

WORKER AIYD SUPPLY DISTRIBUTORS

A. Two smocks or two coveralls will be made available to Information Distributors,

Transfer Room/Warehouse Workers and Supply Distributors.

B. METRO shall provide each Information Distibutor, Transfer Room/Warehouse

Worker and Supply Distributor with the necessary safety equipment, including but not limited to, an

abdominal belt, gloves and/or dust masks.

C. (Inforrration Disfributors" shall mean all Special Classifications Employees in the

classification of Information Distributor, whose historical and traditional work is the receipt,

warehousing, record keeping and distribution throughout the METRO service area of tansit-related

items, principally informational orpromotional materials and timetables. However, from time to time

individuals other than lnformation Distributors may need to pick up or drop off informational or

promotional materials and time-tables in small quantities.

D. lnformation Disfributors' overtime shall be offered by seniority, on a rotating

basis, for extra work not assigned to an Employee.

E. METRO will reimburse each lnformation Distributor for telephone expenses

incuned as part of hisftrer duties.

SECTION 9. OPERATIONS SECURITY LUISON

A. Employees in this job classification will work 40 hours per week on a flexible

work schedule approved by their immediate supervisor.

B. Overtime at the rate of time and one-half will be paid for all hours worked in

excess of 40 hours in a payroll week. A payroll week starts Saturday at 12:01a.m. and ends Friday at

midnight.

C. Future positions and vacancies in the Operations Security Liaison classification

wilt be offered to qualified Employees represented by the UNION who have been an FTO for a

minimum of three years.
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D. If work is performed on a holiday, the Employee will not receive additional pay for

such work beyond the Employee's regular weekly salary'

E. Sections 2 through 8 do not apply to the classification of Operations Security

SECTION 1 _ DEFINITION OF EMPLOWES

,oCustomer lnformation office Employees (CIo Employees)" shall mean all Employees inthe

following classifications :

' Assigned Customer Information Specialist (Assigned CIS)

' Customer Information Specialist (CIS)

. Senior Customer Information Specialist (including a.m. Senior, Weekend Senior

and P.m. Senior) (Senior CIS)

SECTION 2 _ GENERAL CONDITIONS

A. All routine update work dealing with information provided exclusively for, or

historically in, the CIO shall be performed by CIO Employees as long as the information continues to

be provided in the same manner.

B. Senior CIS, CIS and Assigned CIS shall be considered as one classification for the

purposes oflaYoff.

C. The PARTIES agree to establish a joint Working Conditions Commiuee

comprised of equal number of METRO-appointed and UNlON-appointed Customer Communications

and Services Oftrce representatives. The purpose of this committee will be to improve working

conditions and work processes in customer communications and services' The committee will meet

regularly and during the planning phase of any project that will impact working conditions' The

UNlON-appointed representatives on the committee shall be paid by METRO at the appropriate rate'

SECTION 3 _ WORX ASSIGNMENTS

A. The day shift shall be considered the first shift of the day; the swing shift will be

considered the second; and the graveyard shift will be considered the third. Any shift wiltr a quitting

time from g:01 p.m. to 2:00 a.m. will be considered swing shift. Any shift with a quiuing time from
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2;01a;m. to 10:00 a.m. will be considered graveyard shift.

B. The workweek shall consist of five consecutive days, except when a CIO

Employee's pick makes this impossible. Each CIO Employee will be guaranteed eight hours pay for

each regular workday. Each shift will be completed within either a continuous nine-hou period that

will include an unpaid hour lunch and two paid fifteen minute breaks, a continuous eight and one-half

hour period that will include an unpaid one-half hour lunch and two paid 15-minute breaks.

Exceptions to this rule are:

' Graveyard shift, which shall be completed within a continuous eight-horn

period, so long as it is staffed by only one CIO Employee.

' Assigned weekend shifu on Saturday or Sunday shall be completed within

either a continuous eleven-hour period that will include an unpaid hour lunch and two paid fifteen

minute breaks, or a continuous 10-l/2 hour period that will include an unpaid one half-hour lunch

break and two paid 1S-minute rest breaks.

' A CIO Employee who picks a regular weekly schedule consisting of fogr

ten-hour shifts will be govemed by the provisions in Article 13.

C. Shifts and RDOs shall be arranged so that each CIO Employee shall have at least

eight hours off between shifts and at least 60 hours offfor RDOs; except that CISs, who select extra

positions, and Assigned CISs shall have at least 54 hours off for RDOs.

D. No more than 20% of all full-time CIS assignments shall be exta positions. A CIS

who selects an extra position shall be guaranteed eight hours pay each day.

E. Work schedules for extra person and Assigned CIS positions shall be posted on

Tuesday of the week prior to the effective date of the assignment.

F. No regular, full-time continuous shift in the CIO shall be split during the life of this

AGREEMENT. No full-time CIS will be required to accep assigned status. No Assigned CIS will

be required to accept a split shift without mutual agreement between the PARTIES.

METRO may create telecommuting shifts, which will be assigned and administered according to the

guidelines below, which have been mutually agreed by the PARTIES:

o Telecommuting shall be olfered by mutual agreement between METRO and an Employee.

Amalgamated Transit Union, Local 587
November l, 2013 through October 3l,, 2016
4r0cu t5
Page lj6

18041



1

2

3

4

I

6

7

8

9

10

11

12

13

t4

15

t6

17

18

19

20

21

22

23

24

25

26

27

28

So long as there is mutual agreement between METRO and the Employee to telecommute'

there shall be no limit onthe number of telecommuting shifts that may be offered.

Employees who select telecommuting shifts will be subject to current King County's

Telecommuting Policy, # PER l8-4 (AEP) - Effective October 15,2001, unless specifically

modified by this agreement.

Employees picking telecommuting shifts will be entitled to a minimum of one-hour of call

back pay.

In the event an Employee is denied or removed from telecommuting, the UNION will be

notified and informed of the reason(s).

SECTION 4 _PICKS

A. Each CIS and Assigned CIS shall select, by seniority, a shift, assigned position or

an extra position at each pick. Each CIS and Assigned CIS, who selects a shift, also will be entitled

to select, by seniority, his/her two consecutive RDOs, breaks and lunch hours by seniority at the pick'

Each CIS and Assigned CIS, who picks an extra position, will be assigned his/her two consecutive

RDOs, breaks, and lunchhour.

B. Senior CISs in positions that have been designated by METRO as permanent

assignments, shall not be subject to the pick.

C. Selection of shift and vacation for CISs and Senior CISs will be determined by

seniority eamed within the specific classification.

D. CIS picks will be scheduled in conjunction with Transit Operator picks. Copies of

the pick schedule, the shifts, and extra positions available for selection shall be prepared, posted and

sent to the UNION at least two weeks prior to the date of the pick.

E.Al.INloNrepresentativeshallbepresentduringpick.

F. No change or alteration to any shift which was picked shall be made during a

shake-up without consent from the af[ected clo Employee and the IINION'

G. Vacancies in the position of Senior CIS will be filled by a CIO Employee with at

least two years of experience as a CIO Employee. When qualifications and experience are equal'

current continuous service as a CIS will be the determining factor'
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H. All available acting weekend Senior CIS positions will be posted atthe pick. Two

years experience as a CIO Employee is preferred. The acting weekend Senior CISs will be selected

by seniority on a rotating basis. Such acting assignments will last one shake-up.

I. A CIO Employee who is unable to attend the pick may leave, with the UMON, an

absentee pick form indicating hiVtrer work preferences. Failure to do so will result in the LTNION

representative picking an assignment for the CIO Employee. The UNION representative shall make

an effort to select an assignment comparable to the assignment last selected at a pick. Selections

made by the UNION will not be subject to the grievance/arbitration procedure.

J. No CIO Employee shall be compensated for time spent in the pick unless it is

during his/trer regular work hours

K. When a permanent vacancy occrus, CIO Employees working in such classification

may have a move-up, by seniority, provided such move-up is completed 28 days prior to the next

shake-up.

L. When METRO determines that a CIO Employee will be unavailable for work for

an entire shake-up, for any reason, such CIO Employee shall not pick a shift. This provision shall

include any CIO Employee who is detailed or upgraded into job classifications other than his/her

own.

M. Once per year, there will be a move option, in seniority order, to vacant work

stations.

SECTION 5 -YACATION SELECTION

A. Vacations will be picked by seniority as outlined in this Section. Senior CISs will

pick from a separate vacation list.

B. The vacation pick shall be completed by November l5th each year. The vacation

calendar shall remain posted and shall be kept current. Employees may pick the amount of vacation

they are projected to have in their accrual bank at the beginning of the payroll year.

C. Vacations may be split into periods of one or more full weeks when this can be

arranged at no additional cost to METRO. A CIO Employee may elect to take 50% of hiVher

vacation in one-day or one-hour increments. Requests for use of such vacation must be approved in
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advance by the immediate supervisor'

D. A CIO Employee wh takes his/trer vacation in two or more periods shall select the

second period of hisiher vacation after all clo Employees in his/her classification have made their

first selection; his/her third selection after all clo Employees in his/her classification have made their

second selection; etc., until all periods ofvacation have been selected'

E. At the vacation pick, a CIO Employee may select vacation combined with AC in

consecutive blocks. A CIO Employee may not pick Ac unless it is accrued at the time of the

vacation pick.

F. Any picked vacation periods not used will be offered to other CIO Employees by

seniority in the same classification if METRO determines business reasons permit'

SECTION 6 _ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or on a CIO

Employee,s RDo shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for actual overtime hours worked'

B. Overtime on day shift extending into swing shift shall be paid with no hourly shift

Overtime on swing shift extending into graveyard shift shatl be paid with swing shift

overtime on graveyard shift extending into day shift shall be paid with graveyard shift

C. overtime will be offered on a rotating basis from a CIO Employee overtime list' If

the list is exhausted or if no clo Employee on the list is reasonably available, overtime will be

offered to eligible pass Sales office (,pso") Employees by seniority on a rotating basis. If no PSO

Employee is reasonably available, METRO may assign overtime to CIO Employees by inverse

seniority.

SECTION 7 - SPECIAL ALLOWANCES

A. Shift differentials shall be $.75 per hour for swing shift and $1.00 per hour for

graveyard shift.

B. A CIO Employee, who has gone home after his/her regular shift, and who is called

back to work and reports for work, will be guaranteed at least three hours of pay at the overtime rate'

differential.

differential.

differential.
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A CIO Employee called in before his/her scheduled report time and in conjunction with his/trer

regular shift will be paid for actual hours worked. An exception shall be telecommuters, who will be

guaranteed one hour of pay at the overtime rate.

C. CISs and Assigned CISs shall receive a straight-time premium for assignments

instructing another Employee as follows:

l. One hour of pay at the CIO Employee's current rate for four hours or less of

instruction in one day.

2. Two hours ofpay at the clo Employee's current rate for more than four

hours of instruction in one day.

D. CIS and Assigned CIS shall receive a premium of $.75 per hour for straight time

out of classification work in the PSO.

E. CIS tainees will receive at least 50% of the current top step hourly wage for CISs

for actual hours worked until successfully completing training.

SECTION 8 _ SPECAL BENEFITS

A. When a CIO Employee is informed during his/her regular shifts that overtime in

excess of two hours beyond the end of his/her regular shift will be required, METRO will provide a

3O-minute unpaid meal period or a lS-minute paid break, upon request.

B. When a CIO Employee is called in for emergency work two or more hours prior to

the start of his/trer regular shift, METRO will provide a 3O-minute unpaid meal period or a lS-minute

paid break, upon request.

SECTION 9 _ASSIGNED AND SENIOR CUSTOMER INFONMETION SPECALISTS

A. Each Assigned CIS shalt receive his/her work assignments from METRO and may

work less than an eight hour day and/or 40-hour workweek.

B. If the PARTIES agree to split shifts, up to one-third of Assigned CIS shifts may be

split, with a ma:<imum spread of l2-ll2 hours. The Assigned CIS will be paid at a rate equivalent to

time and one-half for spread time in excess of l0-ll2 hours.

C. An Assigned CIS who is on active pay status at least 80 hours in one calendar

month also is eligible for holiday pay as provided in Article 8, for any of the listed holidays which are
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observed in the succeeding month. In addition, an Assigned CIS may be eligible for a personal

holiday, as provided in Article 8, section 5. An Assigned cIS who works less than 80 hours in one

calendar month will not be eligible for holiday pay in the succeeding month' However' such

Employee, who works on the day of observance of any of the holidays listed in Article 8' section 4'

will be paid at the overtime rate.

D.AnAssignedClswillaccruesickleaveuponqualification.

E. Not more than 40Yo of allclS positions shall be Assigned cISs'

F. METRO shall offer all new orvacant fuIl-time cIS positions to qualified Assigned

cISs. If no qualified Assigned cIS is available, METRO then shall offer the new or vacant cls

positions to qualifred PSO Employees. Likewise, METRO shall offer all new or vacant Assigned CIS

positions to qualified PSO Employees. If there are no qualified PSO applicants' METRO may

conduct an open and competitive recruitment to fill the vacancy' Seniority shall determine the order

of selection after qualifications have been determined through appropriate criteria and testing

methods as determined by METRO. METRO shall determine qualification criteria'

G. A Senior cIS shall notifu cISs of infractions but will not issue discipline or

perform formal performance evaluations of Employees'

H. Senior cISs may monitor cISs on an ongoing/rotating basis' An observation

report will be placed in the CIO Employee's file only upon request of the Employee'

I. vacancies in Senior CIS positions will be filled from qualified CIS applicants'

ARTICLE 22: SUPERVISORS

SECTION 1 _ DEFINITION OF EMPLOYEES

A. A.,First-Line Supervisor (Supervisor)" shall mean a person employed by METRO

on a regular full-time continuing basis in any one of the following classifications:

' Base Dispatcher/Planner

' Communications Coordinator

' Schedule Maker

' Service Supervisor

o Transit Instructor
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B. A "Supervisor-in-Training (SIT)" shall mean an Employee who is taining to

become a Supervisor.

SECTION 2 _ MUTUAL RESPONSIBILITIES

The management and direction of the work force, which includes, but is not limited to,

assigning work, clari$ing all job specifications with regard to duties and setting performance

standards with input from Supervisors, is vested exclusively in METRO, limited only by the stated

conditions in this Article. No changes in existing rights or related conditions shall be made without

first negotiating with the UNION.

SECTION 3 _ SUPERWSOR-IN.TRAINING

A. Supervisor-in-Training vacancies shall be posted on METRO bulletin boards for at

least two calendar weeks. Candidates for these positions shall be selected from METRO FTOs, Rail

Operators, Streetcar Operators and Rail Supervisors, who were not previously Bus Supervisors.

Operator candidates must have at least two and one-half years of fuIl-time bus driving service in the

five years preceding the closing date for applications. Interested Employees must formally apply

through METRO's Transit Human Resources Office within the specific time frame listed. Selection

of SIT candidates shall be the sole responsibility of METRO. Candidates shall be selected in

accordance with METRO's Merit System on the basis of ability, training, education, experience and

job performance, as detennined by appropriate testing procedures and evaluations, which have been,

and will continue to be, developed with input from the Supervisors. Whenever possible, a

Supervisor, selected by METRO after consultation with the LINION, will be included in the SIT

candidate selection process.

B. Successful candidates will be placed on a list by seniority. The SIT candidate list

will remain in effect until exhausted. Candidates must meet eligibility criteria used for the

recruitment process at the time of appointment or they will be removed from the list. Once removed

from the list, an Operator must wait until the next recruitrnent and reapply.

C. SITs will be placed in that classification for twelve months. During the twelve-

month period, each SIT will be required to qualiff in the Base Dispatcher/Planner and Service

Supervisor classifications. Failure to qualifr will result in termination zN an SIT. Upon completion
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of training in each area, the SIT will receive a performance evaluation' Upon qualification in all

required areas, the SIT will receive a formal review with METRO' An SIT who is terminated or

withdraws from any of the required classifications during training will be returned to FTO with no

loss of senioritY.

D. METRO wilt establish and publish standards for qualification and, with input from

the instructing Supervisors, will determine in each case whether the SIT has successfully qualified in

each required classifi cation.

E. SIT candidates may be trained before an appointment is available. If suchtraining

exceeds 30 continuous calendar days, all time spent in training will count toward satis$ing the SIT

probation requirement and will be credited day for day for putposes of leave accruals, salary step

placement and future tl*y step increases'

F.AnSlTshallnotformallytrainanotherSlTatanytime.

' G. Upon appointment, an sIT shall be subject to a twelve-month probationary period'

H. An SIT, upon hire date, will receive a voucher for four pairs of uniform pants, six

uniform shirts or blouses, one sweater vest or insulated vest, one all-season parka or jacket and one

authorized hat. Upon promotion to Supervisor, the Employee will receive the Supervisor uniform

allowance according to the provision in section 10, Paragraph B.

I. An SIT may be assigned to work Service Supervisor or Base DispatcherlPlanner

shifts under direct supervision of a Supervisor. Upon successful completion of training in either

classification, the SIT may independently work shifts in that classification'

J. Upon qualification in either Service Supervisor or Base Dispatcherl?lanner

classification, the SIT may be placed at the bottom of the relief list in that classification for the

remainder of the time s/fre is assigned to that classification. Upon qualification in both

classifications, an SIT will be assigned work in either classification, at METRO's discretion' When

assigned to a relief list, the SIT's assignments will be governed by the provisions of Section 6'

Paragraphs E, F and G.

K. Upon qualification in both classifications, and by mutual agreement between the

PARTIES, an SIT may be eligible to fill a vacant Supervisor position by seniority'
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L. At METRO's discretion, an SIT who has successfully qualified in the Service

Quality and Base Dispatcher/Planner classifications may volunteer to qualifi in the Transit Instructor

or Communication Coordinator classification.

M. Upon qualification in a classification, an SIT will be eligible to bid on overtime in

that classification. Overtime will be assigned according to the overtime guidelines for Supervisors.

N. Requests for vacation or other paid time offwill be granted, as staffing levels

permit and at METRO's discretion, in a manner that does not interfere with the SIT's training

schedule. An SIT will not be granted vacation time in any period that was filled at pick in the

classification in which the SIT is being trained at the time of vacation.

O. The following provisions ofthis Article shall also apply to SITs: Section 6,

Paragraphs J and o; Section T,Parugraphs A and B; and Section 8, Paragraphs A, B and c.

SECTION 4 _ PICKS

A. In the spring and fall of each year, when a facility opens or closes, or when

mutually agreed by the PARTIES, all shifu or positions required in the job classifications of

Communications Coordinator, Base DispatcherlPlanner, Service Supervisor, Schedule Maker (when a

Senior Schedule Planner is not assigned per Anicle 23, Section 2,Paragraph C), and Transit

Instructor, will be posted for a general pick. The two general picks will be held unless a special pick

has occurred or is scheduled to occur within 45 days of the general pick. Copies of schedules and

assignments to be picked will be posted at all work sites 14 days prior to the pick. METRO also will

issue each Supervisor, and the UNION, a copy of this information. After the posting, there will be a

review period in which changes may be made by METRO. No changes will be made five days prior

to the pick date unless mutually agreed by the PARTIES. Implementation of the spring pick will

occur between April 1 and April 15 and implementation of the fall pick will occur between October I

and October 15.

B. Shifts will be classified as regular and relief. Supervisors will be permiued to

select shifts, RDOs, and vacations in accordance with individual seniority. All shifu will be available

for pick according to pick guidelines. Pick guidelines will be reviewed in advance by the PARTIES.

C. Supervisors who have not worked in a classification for twelve months may
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request, or may be assigned, a refresher period. Once qualified in a classification, a Supervisor will

be considered permanently qualified unless mutually agreed by the PARTIES'

D. A Supervisor may report to the pick room no earlier than 20 minutes prior to

his/her pick time to examine available work assignments.

E. A Supervisor who does not attend the pick must leave, with the UMON' at least

four choices of assignments in order of preference. Failure to do so will result in the UNION

representative making every effort to serect an assignment comparable to the.assignment last selected

at a pick. Selections made by the UNION wi[ not be subject to the grievance/arbitration procedure'

An Employee shall not be compensated for time spent in the pick unless it is during his/her regular

working hours.

f,,. LTNION representation for the Supervisors shall be present during the pick'

G. A1 Supervisors' shifts, excluding relief shifts, once picked, will not have hours,

significant duties, RDOs, or job classification changed during a shake-up without approval of the

affected Supervisor(s) and the UNION'

H. At each pick, supervisors may volunteer in writing to work overtime'

I. There will be no restriction, except as provided elsewhere in this Article, on the

number of Supervisors picking in or out of a particular classification except that the number of

nonqualified Supervisors, or Supervisors who have not worked within a classification for ten years,

picking into the Transit Instructor, or Communications Coordinator classifications will be limited to

two in each classification. However, the unit supervisor may exceed this number at his/her discretion'

For picks due to the opening or closing of a facility, or changes in facility hours, nonqualified

Supervisors will not be allowed to pick into the Trarisit Instructor, Schedule Maker or

Communications Coordinator classifications without prior approval of the unit supervisor'

J. If a sufficient number of qualified Supervisors do not voluntarily pick into a

particular classification, supervisors who are currently qualified in that classification will be required,

in inverse order of seniority, to pick shifts in that classification. when a Supervisor is forced into a

classification because of the language in this Paragraph, there will be a re-pick for all Supervisors

with less seniority than the supervisor who is being forced.
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K. If a nonqualified Supervisor picks the Schedule Maker, Transit Instructor or

Communications Coordinator classification and fails to qualiS, his/trer vacant shift will be filled by

the next most senior Supervisor who desires it, who will be inserted into the section in seniority

order. There will be a repick of assignments within the section, starting with the inserted Supervisor.

The Supervisor who fails to qualifi will fill the resulting vacancy if s/he is qualified to do so. If not,

this process will be repeated until there is a vacancy in a classification in which s/he is qualified. S/he

may repick the classification in which s/tre failed to qualifu after a period of two years or with the

approval ofthe unit supervisor.

. L. To be considered qualified as a Communications Coordinator, a Supervisor must

successfully complete a qualification process consisting of a training period and two weeks of

independent performance of the duties of the position. METRO will determine qualification based on

job performance. Supervisors who fail to quatry in this classification will not participate in the

qualification process for a period of trvo years without permission of the unit supervisor.

M. In order for a Supervisor to pick the Service Quality or Training Sections or to be

on an overtime list in either classification, the Supervisor must have a valid CDL with required

endorsement, medical certification or waiver of certification at the time of the pick. Licenses,

waivers and endorsements will be checked at the pick.

N. A Supervisor picking the Transit Instuctor classification will pick his/trer work

location by seniority.

O. All block assignments shall have ten hours offbetween consecutive day's

assignments except that in one instance per week per blocked assignment, there may be a minimum

of eight hours off. Each Supervisor who chooses a block assignment shall choose no more than three

separate assignments to place in the blocks. Blocks must be picked in a way that does not jeopardize

time offor RDO guarantees found elsewhere in this AGREEMENT. Each Supervisor picking block

assignments shall select one set of the same posted assignment for two consecutive days, a different

set of the same posted assignment for another two consecutive days, and a third posted assignment for

a single day. Supervisors' selection of blocks may require inclusion of a one-day floating assignment.

Should either party be adversely affected by this Paragraph, the PARTIES agree to meet and negotiate
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necessary changes.

p. pick will be governed by the provisions of this Section and by guidelines mutually

developed and agreed by the PARTIES'

SECTION 5 _MOW-APS

A. When ayacarrcyoccurs during a shake-up in any supervisor classification and

METRO elects to fill the vacant shift, a system:wide seniorrty move-up will be held by the UNION as

soon as possible. Remaining vacant assignments may be offered in seniority order to SITs who are

qualified in all required classifications. If there is a remaining vacancy in the communications

Coordinator or Transit Instructor classification not filled by a move-up, METRO may fillthe vacancy

with the lowest seniority Supervisor who is qualified in the classification and who is not already

assigned to the communications coordinator or Transit Instructor classification. once a supervisor

is forced into the classification because of the language of this Paragraph, shifts will be picked by

seniority starting with the forced Supervisor'

B. Move-ups may not be requested during the last eight weeks of the current shake-

C. A Supervisor qualiffing in the Communications Coordinator or Transit Instructor

classification may participate in move-ups; but s/tre will not move into the new assignment until slhe

has completed or been released from the training requirement.

SECTION 6 _ WORK ASSIGNMENTS

A. All job classifications except for Transit lnstructor, SIT and Schedule Maker shall

have regular shifts and relief shifts. All shifts will be available for pick according to the pick

guidelines.

B. All assignments in the classification of Schedule Maker and Transit Instructor shall

be completed within a continuous eight hour period, unless the assignment is designated for an

unpaid 3O-minute lunch break.

C. All Base Dispatcher/Planner shifts shall be straight through, unless mutually

agreed by the PARTIES. Communications coordinator assignments shall have no more than one

split shift, except that up to three split shifts may be added to coordinate Rapid Ride service' Service
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Supervisor assignments shall be guaranteed 80% straight-through on weekdays and 100% straight-

through on nights (any shift completed after 8:00 P.M.), weekends and holidays when Sunday

schedules are operating. Relief Supervisors in the Service Quality Section shall be guaranteed 70%

straight-through shifts on weekdays, unless waived by the Relief Supervisor, and 100% straight-

through on nights, weekends and holidays when Sunday schedules are operating. Temporary split

extra assignments may be assigned to the relief list, however, a Relief Supervisor cannot be required

to work a split extra assignment for more than two consecutive weeks.

D. Regular shifts shall consist of five consecutive days of work within a specific

classification in a workweek, with each workday guaranteed eight hours. Regular shift RDOs shall be

two consecutive days. 4/40 shifts shall consist of four consecutive days of work within a specific

classification, with each workday guaranteed ten hours. All regular shifts in the classifications of

Service Supervisor, Base Dispatcher/?lanner and Communications Coordinator will be assigned in

their entirety unless otherwise approved by the unit supervisor. When a shift is cancelled, the unit

supervisor will notiff the UMON.

E. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-hour

guarantee each workday. RDOs for Relief Supervisors shall be posted by the last day of each pay

period for the following pay period. There will be two consecutive RDOs for each 40-hour week,

except for Relief Supervisors with Friday and Saturday RDO combinations switching to another RDO

combination or vice versa. RDOs will not be changed or cancelled without the consent of the

affected Supervisor, except in an emergency. The RDOs for Relief Supervisors may change each pay

period as a result of the availability of assignments.

F. Prior to the end of each pay period, each Relief Supervisor will pick his/her

assignment for the next pay period from the known available assignments and available RDOs, by

seniority. Assignments with four or five days of the same shift number available in one pay week

(Saturday through Friday) must be picked in their entirety with their RDOs. Each pay week will be

picked separately. Assignments selected the first we6k will not affect selections in the second week,

except where minimum time offbetween shifu and/or 54 hours offfor RDOs would be

compromised. Block assignments may be broken up with shifts selected individually by the Relief
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Supervisor,

G. If there are not enough work assignments for all Relief Supervisors to choose

from, extra assignments may be created. METRO may change a Relief Supervisoros extra assignment

by up to eight hours, provided the change is made at least twelve hours before the start time of the

Supervisor's extra assignment, except as provided in Paragraph J' In an emergency' or with the

Relief Supervisor's consent, a Relief Supervisor's extra assignment may be changed by more than

four hours and with less than twelve hours notice. Relief Supervisors who have picked exta

assignments must check in between twelve and eight hours prior to the scheduled start of the exta

assignment to find out if there is a change.

II. METRO may post assignments that may be open for more thantwo weeks for

selection by Relief supervisors within the work unit. vacant assignments may be posted until frlled

by a move-up.

I. Scheduled Transit lnstructor work will be selected by seniority by qualified Transit

Instructors at the worksite. Selected assignments will be worked in their entirety unless a requested

change is approved by the unit supervisor. METRO may modiff a Transit Instructor's work

assignments to meet taining needs. To balance workload, METRO may require one or more Transit

Instructors from one worksite to work at a different worksite. Such assignments will be made to

qualified Transit Instructors in inverse seniority, unless a more senior, qualified Transit lnstructor

volunteers for the assignment.

J. All Supervisors shall have at least 54 hours scheduled offfor their two consecutive

RDOs.

K. METRO will determine the number of relief shifts in each classification, but the

number of relief shifts in each Supervisor classification will not exceed one-third of the total of all

shifts in that classification; however, not less than three at METRO's option'

L. METRO agrees to assign all special assignments, tasks and projects by giving

equal consideration to the Supervisor's education, ability and experience as it applies to each

assignment. Special assignments, tasks and projects will be posted for regular Supervisors to apply;

and selection shall be based on the above criteria if the special assignment, task or project is to exist
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for 30 days or more. If the special assignment, task or project is in excess of 90 days, the special

assignment, task or project will be rotated among those Supervisors who applied and who meet the

above criteri4 provided the rotation does not result in project delay. METRO also recognizes the

need for ongoing optional training progftrms which will allow Supervisors to become better qualified

for their present work assignments or for advancement.

M. Any work that has been historically or traditionally performed by Supervisors will

not be performed by any other individual.

N. On aholiday when METRO operates a Sunday schedule, Base Operations Utility

and PlannerAJtility shifts will be, at METRO's sole discretion, either cancelled or operated as

scheduled. The decision to cancel a shift or operate that shift as scheduled will be specific to each

shift and each holiday. If a Utility or Planner/Utility shift is cancelled, the regularly scheduled

Supervisor for that shift will be offwith holiday pay. If a Utility or PlannerAJtility shift is not

cancelled, the regularly scheduled Supervisor for that shift will have the option ofworking the shift or

taking the day offwith holiday pay. If the regularly scheduled Supervisor chooses not to work that

shift, the shift will be filled by the normal Relief Supervisor assignment process, then through the

overtime assigrunent processes.

O. When a shift remains unfrlled within one hour of the start time of the shift and

METRO determines that the shift cannot be cancelled, a Supervisor working a different shift with

hours overlapping the vacant shift rnay be required to frll any portion of the designated shift. The

hours worked by the Supervisor cannot be changed more than 30 minutes except by mutual

agreement. When determining which Supervisor will fill the shift, METRO will consider seniority,

Supervisor qualification, business requirements and the Supervisor's desire to change work

assignments.

P. METRO may require up to four Supervisors to train in each of the Communication

Coordinator and Transit lnstructor classifications during each shake-up. Volunteers, in seniority

order, will be selected for the training. If there are not enough volunteers to fill designated training

requirements, Supervisors may be required to tain. If a Supervisor is required to train as a

Communications Coordinator, s/he will be selected in inverse seniority order from Supervisors who

Amalgamated Transit Union, Local 5 87
November 1, 2013 through October 3i,, 2016
4t0c0t ts
Page 150

18041



I
2

3

4

t

6

7

8

9

10

11

t2

13

t4

15

16

t7

18

19

20

21

22

23

24

25

26

27

28

have three or more years of seniority and who have not had a previous opportunity to train as a

communications coordinator. If a supervisor is required to train as a Transit Instructor, s/he will be

selected in inverse seniority order from Supervisors who have not had a previous opportunity to train

as a Transit lnstructor. A Supervisor who fails to qualify wilt return to his/her picked assignment'

For the purpose of this Paragraph, years of seniority will be calculated from the date of appointment

as an SIT and adjusted day-for-day for any time spent in excess of 90 consecuti'ie calendar days on

either military leave (unless required otherwise by law) and/or in a layoffstatus. If a Supervisor has

volunteered to train and successfully qualifies as a Communications coordinator, either through the

pick process or in response to an offer to train, the Supervisor can be forced to remain in the Control

Center per the provisions in Article 22.4.J and22.5.Afor up to one year only'

SECTION 7 _ SPECIAL ALLOWANCES

A. Spread time pay, at one-half pay, will be awarded aftet lO'll2hours within one

workday, providing that premium time is not already being paid, in which case spread time will be

reduced by the exact amount of premium time. Twelve hours will be the limit for any spread

assignment.

B. Any Supervisor working in the Communications Coordinator classification will

receive a 5% differential added to his/her wage rate for all time worked in that classification. Any

Supervisor working a window shift as a Base Dispatcher/Planner will reeeive a 5% differential added

to his/her wage rate for all time worked in that capacity'

C. A Supervisor shall receive two hours straight-time pay for each shift during which

s/he instructs a new or nonqualified Supervisor or a Supervisor who requires a refresher or retraining

for which METR9 requires a written evaluation. This pay will be contingent on the completion of an

evaluation of the trainee's performance.

SECTION 8 _ OWRTIME

A. All hours worked in excess of eight hours on a regular workday shall be paid at the

overtime rate of one and one-half times the existing staight-time rate of pay for actual hours worked'

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

pay of four hours. No Supervisor will be required to work on his/her RDO except in an extreme
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emergency.

C. All overtime will be assigned accordingto guidelines mutually developed and

agreed by the PARTIES.

D. Posted special event assignments will be available for pick by those Supervisors

selecting either the Service Supervisor or Communications Coordinator classifications. These

assignments will be known as future overtime and will be credited to the Supervisor in advance and

combined with hours actually worked.

SECTION g _ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article 9 with the following exceptions:

A. At the spring pick, Supervisors will select vacations in increments of no less than

five days, in order of Supervisor seniority in each classification. After all first choices are filled by

seniority, second, third, fourth and fifth choices will be selected in that order by,seniority within each

classification. Appropriately accrued vacation will be used in the selection of these periods.

Supervisors shall use the same vacation Period Table as Transit operators.

B. At the fall pick, if a Supervisor picks into a classification, listed in Section l, other

than the one for which s/he has selected his/trer fall vacation, and his/her fall vacation period is full in

the newly picked classification, Vhe may not bump a person with lower seniority who has already

selected that period in that classification. Such Supervisor will select another vacation period from

the remaining periods in the new classification. Appropriately accrued vacation will be used in the

selection periods.

C. The number of Supervisors within a classification allowed on vacation during the

same period shall be at least l4%o of thenumber of Supervisors in that classification, including SITs

projected to be in the classification on June 30. However, during FTO pick, the minimum number of

Base Dispatcher/Planners allowed on vacation shall be reduced by two except during the August FTO

pick when it will be reduced by one. Qualified Relief Supervisors and/or one-third of all Transit

Instructors may be required to work in other classifications to fill vacation reliefs, by inverse

seniority.
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D. A Supervisor may use his/her current vacation accrual in single-day increments

with the approval of his/trer immediate supervisor'

SECTION 10 _ SPECAL BENEFITS

A. Upon the approval of the unit supervisor, at least one Supervisor per day in each

classification shall be allowed to use a personal holiday'

B. Annually, on the fourth Monday in January, a uniform allowance payable by

voucher of tvyelve times the top step of the Service Supervisor wage rate on January I of each year

shall be available for each Supervisor. The maximum uniform allowance balance which may be

carried over into the next year is twenty times the top step of the service Supervisor wage rate in

effect on January 1. The uniform voucher may be used only to purchase authorized uniform items'

When a Supervisor needs to replace his/trer all-weather parka or jacket due to normal wear and tear,

METRO will issue a voucher for its replacement. In addition to the above allowances, a Supervisor

may be reimbursed once each calendar year for one pair of personal work shoes costing up to an

amount of six times the top step of the Base Dispatcher/Planner wage. To receive reimbursement the

shoes must meet the current standards of uniform footwear for Supervisors.

1. A Supervisors' Uniform Committee shall be appointed to maintain or

modiff all Supervisors' clothing and appearance standards'

2. A11 necessary safety and foul weather gear will be provided by METRO'

SECTION 11 _ GENERAL

A. All Supewisors working in the classifications of Transit lnstructor'

Communications Coordinator, Service Supervisor and SIT will receive hands-on orientation on all

coach or coach-related equipment within 90 days of its use in service. Those Supervisors who are

directly involved in the operation/service of the special equipment will receive orientation or training

on such equipment.

B. It is METRO,s responsibility that all Supervisors will be trained and certification

kept current in first aid, Automated Emergency Defibrillator (AED) and cardiopulmonary

resuscitation by an accredited instructor. Training will be paid at the applicable rate of pay'

C. The PARTIES will establish a Supervisors Labor-ManagementRelations
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Committee for the purpose of exploring and responding to issues of mutual concem to METRO and

the Supervisors.

D. METRO and the Supervisors will develop a complete written description of the

duties and responsibilities of each shift, to be made available at each pick.

E. For all classifications as set forth in Section 1: METRO will determine the number

of Supervisors allowed to have time offthrough day offbook procedures and will accommodate

Supervisor requests consistent with daily staffing requirements. Day offbook procedures will be

consistent in all classifications. Requests for AC days may not be entered into the day offbook more

than one calendar month in advance of the day(s) offdesired.

ARTICLE 23: SCHEDULE SECTION AIrID OSS COORDINATgRS

SECTION 1 _ DEFINITION OF EMPLOYEES

. Operations Support System (OSS) Coordinator

' Scheduling Technical Information Processing Specialist III
. Senior Schedule Planner

r Transit Information Planner

SECTION 2 _ GENERAL CONDITIONS

A. Senior Schedule Planners, Transit Information Planners and OSS Coordinators are

presently classified as salaried Employees and as such may work flexible schedules. The decision of

whether to classiff Employees as FlSA-exempt is solely within the discretion of King County.

Should King County change the salaried status of Employees under this Article, it shall negotiate the

effects of this change with the LJNION. An Employee may work an alternative work schedule, which

may include but is not limited to: 4140, flexible work hours, compressed workweek, telecommuting

and/or job share arrangements upon approval of his/her unit supervisor. FlSA-exempt Employees

may be granted up to a manimum of ten days executive leave annually, to be administered according

to King County policy.

B. When there is a regular vacancy in the Senior Schedule Planner classification, it

will be offered to all other Senior Schedule Planners. The unit supervisor will decide who fills the

vacancy based on seniority, work knowledge and work performance. The remaining vacant
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assignment will be subject to recruitrnent and will be frlled by a Bers Supervisor, Rail Supervisor or

O&M Supervisor who has previous Bus Supervisor seniority or an OSS Coordinator, based on merit'

If no Bus Supervisor, Rail Supervisor, or o&M Supervisor who has previous Bus supervisor

Seniority or OSS Coordinator applies during a recruitment to fill a regular vacancy, METRO may

then recruit for and select from other qualified Employees'

C. At every regular Supervisor pick, one Senior Schedule Planner position will be

used for training. METRO will solicit letters of interest from Bus Supervisors, Rail supervisors and

an O&M Supervisor who has previous Bus Supervisor senioriU and OSS Coordinators to temporarily

fill this Senior Schedule planner position. The Senior Schedule Planner position is intended to

provide Supervisors or oSS Coordinators withtraining opportunities in the Schedule Unit. If there

are multiple candidates for this training position, METRO will make a selection using a merit-based

selection process. If there are no applicants for this training position, the position will be filled as a

Schedule Maker position and posted no later than six days prior to Supervisor pick, in accordance

with Supervisor pick guidelines. In order to provide for an orderly transition, there will be a brief

period of overlap between the Supervisor completing his/her training period and the next Supervisor

selected to begin hisftrer training, in order for the new trainee to become qualified.

D. When there is a regular vacancy in the OSS Coordinator classification it will be

filled by a Bus Supervisor, Rail Supervisor or an O&M Supervisor with previous Bus Supervisor

experience or a Senior Schedule planner. METRO will use a merit-based selection process to

determine the most qualified individual to fill the vacancy. If no Supervisor or Senior Schedule

Planner applies during a recruitment to fill a regular vacancy, METRO may then recruit and select

from qualified Employees.

E. When an OSS Coordinator is required to work on a holiday, s/tre will have another

day offwith pay on a day mutually agreed by the Employee and his/her unit supervisor'

F. Employees listed in Section 1 will receive a second personal holiday to be used in

the payrotl year in lieu of the holiday for Lincoln's Birthday specified in Article 8, Section 4. The use

of the personal holiday will be governed by Article 8, Section 7, Paragraph A'

Amalsamated Transit Union, Local 587

Novelmber t, 201 3 through October 3 l, 20 I 6
410c01 I5
Page i/55

18041



1

,

3

4

I

6

7

8

9

10

11

t2

13

t4

15

16

t7

l8

19

20

2t

22

23

24

25

26

27

28

When the WFSC resumes service, Employees who work on the WFSC will become part of
METRO's Rail Section. In anticipation of this change, the PARTIES agree that Article 24 of the

collective bargaining agreement that was in effect between November l, 2004, and Octobe r 3l , 2007 ,

is hereby removed from this AGREEMENT. It is understood that deleted text of former Arttcle24

will serve as a starting point for negotiations for a future article for Conductors in Exhibit D. Unless

mutually agreed otherwise, negotiations to establish the contents of an article for Conductors will

begin at least six months prior to METRO reinstituting service on the WFSC.

ARTICLE 25:, PASS SALES OITICE EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOWES

"Pass Sales Office @SO) Employees" shall mean all Employees in the following

classifications:

o Assigned Pass Sales Representative (Assigned pSR)

o Pass Sales Representative (PSR)

o Senior Accounting Representative

SECTION 2 _ GENERAL CONDITIONS

A. An operations manual for each area of PSO will speciff applicable policies and

procedures. Such policies and procedures shall not conflict with the provisions of this

AGREEMENT. Revisions will be discussed with the UNION before implementation. A complete,

updated manual will be available to all PSO Employees

B. The PARTIES agree to establish a Joint Working Conditions Committee

comprised of equal numbers of METRO management and UNlON-appointed Customer

Communications and Services representatives. The purpose ofthis committee will be to improve

working conditions and work processes in Customer Communications and Services. The committee

will meet regularly and during the planning phase of any project that will impact working conditions.

The tlNlON-appointed representatives on the committee shall be paid by METRO at the appropriate

rate.
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SECTION 3 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. Each Employee shall be guaranteed eight hours pay for each regular

workday. Each shift, except urhere modified by historical.practice, will be completed within either a

continuous nine hogr period with an unpaid one-hour lunch period and will include two paid fifteen

minute breaks, or a continuous eight and one-half hour period and will include an unpaid one-half

hour lunch and two paid l5-minute breaks.

B. The graveyard shift shall be considered the first shift of the day; the day shift shall

be considered the second; and the swing shift shall be considered the third. Any shift with a quitting

time from g:01 p.m. to 2:00 a.m. will be considered swing shift. Any shift with a quitting time from

2:01 a.m.to 10:00 a.m. will be considered graveyard shift'

C. Shifts and RDOs shall be a:ranged so that each Employee shall have at least eight

hours off between shifts and at least 60 hours off for RDOs'

SECTION 4 _ PICKS

A. Each pSR will select his/her position at a time scheduled in conjunction with

Transit Operator picks. Positions at the Sales Counter, Metro Customer Stop and 624-PASS will be

available for pick. At pick a volunteer list for qualified PSRs will be posted for backfill purposes for

short term vacancies.

B. During his/her probationary period, each PSR will receive training in each of the

following areas: Sales Counter or Metro Customer Stop and 624-PASS. A PSR will not participate

in the pick until his/her training period is completed and s/he is qualified in all work areas. A PSR

trainee who completes his/her training and is qualified in all work areas will pick a vacant position by

seniority for the remainder of the current shake-up.

C. Copies of the proposed pick schedules and shifts will be posted for review 21

calendar days prior to the start of the pick. changes in the posting may not be made less than five

days prior to the pick.

D. A UNION representative shall be present during the pick'

E. A pSR who is unable to attend the pick may leave an absentee pick form indicating
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his/her work preferences with the UNION. Failure to do so will result in the UNION representative

picking an assignment for the Employee. The UNION representative will make an effort to select an

assignment comparable to the assignment last selected at pick. Selections made by the UNION will

not be subject to the grievance/arbitration procedure. Employees shall not be compensated for time

spent in the selection process, trnless it is during their regular work hours.

tr'. When METRO determines that a PSO Employee will be unavailable for work for

an entire shake-up, for any reason, that PSO Employee shall not pick a shift. This provision shall

include PSO Employees who are detailed or upgraded into job classifications other than their own.

SECTION 5 _ FILLING YACANCIES

A. A "short tenn vacancy" shall mean a vacancy lasting for five or fewer working

days. A "temporary vacancy" shall mean a vacancy lasting for more than five working days. A

"permanent vacancy'' shall mean a vacancy for which there is a hiring process.

B. At pick, PSRs qualified in all PSO work areas will have the opportunity to be on a

volunteer list for backfill of short term vacancies. If there are no volunteers available, such work will

be assigned by inverse seniority on a rotating basis. A record of the rotating inverse seniority list

shall be posted and kept updated.

C. If a temporary vacancy is to be filled, it shall be filled by detail assignment. pSO

Employees who are qualified and willing to do the work shall be given first consideration. Seniority,

workload and staffrng needs shall be the determining factors in frlting the position. If no pSO

Employee volunteers are available, the position will first be assigned to PSO Employees by inverse

seniority on a rotating basis, then to qualified volunteers from the CIO. If no qualified Employees are

reasonably available, outside help will be used. The UNION will be advised when outside help is

called.

D. METRO shall offer all new or vacant full-time PSR positions to qualified

Assigned PSRs. If no qualified Assigned PSR is available, METRO then shall offer the new or

vacant PSR positions to qualified CIO Employees. Likewise, METRO shall offer all new or vacant

Assigned PSR positions to qualified CIO Employees. Seniority shall determine the order of selection

after qualifications have been determined through appropriate criteria and testing methods as defined
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by METRO. METRO shall determine qualification criteria. If there are no qualified CIO applicants,

METRO may conduct an open and competitive recruitment to filIthe vacancy'

E. When a permanent vacancy occurs, PSO Employees working in such classification

may have a move-up, by seniority, provided such move-up is completed 28 days prior to the next

shake-up.

SECTION 6 _ OWRTIME

A. Overtime will be offered by seniority on a rotating basis from a PSO Employee

overtime list. Ifthe list is exhausted or if no PSo Employee on the list is reasonably available,

overtime will be offered to eligible CIo Employees by seniority on a rotating basis. If no CIO

Employee is reasonably available, METRO may assign overtime to PSO Employees by inverse

seniority.

B. All hours worked in excess of eight hours in the scheduled workday or work on a

pSO Employee's RDO shall be paid at the overtime rate of one and one-half times the existing

straight-time rate of pay of the classification for actual overtime hours worked'

C. Overtime on day shift extending into swing shift shall be paid with no hourly shift

differential. Overtime on swing shift extending into graveyard shift shall be paid with swing shift

differential. overtime on graveyard shift extending into day shift shall be paid with graveyard shift

differential

SECTION 7 _ SPECUL ALLOWANCES

A. Shift differentials shall be $.75 per hour for swiirg shift and $1.00 per hour for

graveyard shift.

B. A pSO Employee who has gone home after his/her regular shift, and who is called

back to work and reports for work, will be guaranteed at least three hours of pay at the overtime rate'

A pSO Employee called in before his/trer scheduled report time and in conjunction with his/her

regular shift will be paid for actual hours worked.

C. pSRs and Assigned PSRs shall receive a straight-time premium for instructing

individuals as follows:

1. One hour of pay at the PSO Employee's current rate for four hours or less of
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instruction in one day.

2. Two hours of pay at the PSo Employee's current rate for more than four

hours of instruction in one day.

D. PSRs and Assigned PSRs shall receive a straight-time premium of $.75 per hour

for out of classification work in the CIO.

SECTION 8 _ SPECIAL BENEFITS

A. When a PSO Employee is informed during his/trer regular shift that overtime in

excess of two hours beyond the end of his/her regular shift will be required, METRO will provide a

30-minute unpaid meal period or a 1S-minute paid break, upon request.

B. When a PSO Employee is called in for emergency work two or more hours prior to

the start of his/her regular shift, METRO will provide a 30-minute unpaid meal period or a 15-minute

paid break, upon request.

C. Each PSO Employee required to work in a transit center or at a satellite customer

stop will be provided with a telephone.

D. METRO shall maintain a silent alarm system at all METRo-operated PSO

counters.

SECTION 9 _ VACATION SELECTION

A. Vacations will be picked by seniority as outlined in this Section. Senior

Accounting Representatives will pick from a separate vacation list.

B. The vacation pick shall be completed by November l5th each year. The vacation

calendar shall remain posted and shall be kept current. Employees may pick the amount of vacation

they are projected to have in their accrual bank at the beginning of the payroll year.

C. Vacations may be split into periods of one or more full weeks when this can be

aranged at no additional cost to METRO. A PSO Employee may elect to take 50% of his/her

vacation in one-day or one-hour increments. Requests for use of such vacation must be approved in

advance by the immediate supervisor.

D. A PSO Employee who takes his/trer vacation in two or more periods shall select

the second period of his/trer vacation after all PSO Employees in his/her classification have made
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their first selection; his/trer third selection after atl PSo Employees in his/trer classification have

made their second selection; etc., until atl periods of vacation have been selected'

E. At the vacation pick, a PSO Employee may select vacation combined with AC in

consecutive blocks. A PSO Employee may not pick AC unless it is accrued at the time of the

vacation pick.

F. Any picked vacation periods not used witt be offered to other PSO Employees by

seniority in the same classification if METRO determines business reasons permit.

SECTION 10 _ASSIGNED PASS SALES AND SENIOR ACCOI]NTING

REPRESENTATIWS

A. Each Assigned pSR shall receive his/her work assignments from METRO and may

work less than an eight-hour day and/or 40'hour workweek'

B. No regglar, firll-time, continuous shift in the PSO shall be split during the life of

this AGREEMENT. No pSR will be required to accept assigned status. No Assigned PSR will be

required to accept a split shift without mutual agreement betweenthe PARTIES'

C. An Assigned pSR, who is on active pay status at least 80 hours in one calendar

month, also is eligible for holiday pay as provided in Article 8, for any of the listed holidays which

are observed in the succeeding month. In addition, an Assigned PSR may be eligible for a personal

holiday, as provided in Article 8, Section 5. An Assigned PSR who works less than 80 hours in one

month will not be eligible for holiday pay in the succeeding month. However, such Assigned PSR

who works on the day of observance of any of the holidays listed in Article 8, Section 4 will be paid

at the overtime rate.

D. An Assigned PsR will accrue sick leave upon qualification.

E. Not more than 25% of allPSO positions shall be Assigned PSRs.

F. If the pARTIES agree to split shifts, up to one-third of Assigned PSR shifts may be

split, with a maximum spread of l2-ll2hours. The Assigned PSR shall be paid at atate equivalent to

time and one-half for spread time in excess of l0'll2 hours'

G' Senior Accounting Representatives shall notit/ PSRs and Assigned PSRs of

infractions but will not issue discipline or perform formal performance evaluations of PSO
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Employees.

H. Vacancies in the position of Senior Accounting Representative will be filled by a

PSO Employee with at least two years of experience as a PSR. When qualifications and experience

are equal, continuous service as a PSR will be the determining factor.

ARTICITE 26: TEMPORARY EMPLOYEES

SECTION 1 - DEFINITION

A. "Temporary Employee" shall mean aperson who is employed for aperiod oftime

not to exceed 1040 hours in a rolling twelve-month period. However, Temporary Employees may be

used for a maximum period of 2080 hours in arolling twelve-month period if mutually agreed by the

PARTIES.

B. "Project Temporary Employee" shall mean a person who is employed for a period

of time expected to exceed 1,040 hours in a rolling twelve month period but not to exceed the

duration of the project, the duration of a backfill for another Employee, or two yeaxs, whichever

comes first.

C. Employees covered by this Article:

1. will not be used to fill regular, career service positions until after the

process provided in Article 3, Section 13 has been completed.

2. Do not become Career Service Employees and must be immediately

separated if their employment exceeds the limits established above; otherwise, a contract violation

has occurred.

3. shall be considered probationary Employees for the duration of their

employment, whose instances of discharge will be covered by Article 4.9.

4. Are not subject to the layoff and recall provisions of the AGREEMENT.

5. Will be assigned to work locations, shifts, and regular days off by METRO.

6. will either be provided with those tools necessary to perform their jobs, or

will receive one-third of the applicable tool allowance in effect at the time for the classification.

D. Positions filled by Employees covered by this Article will not be part of the regular

pick process for regular Employees.
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E. METRO and the UNION will periodically meet to discuss the use of Employees

under this Article and whether the work should properly be performed by other Employees.

Additionally, METRo will notifu the IJNIoN and offer to meet to discuss any project which would

employ a substantial number of Employees under this article.

SECTION 2 _ SELECTION AS A PERMANENT EMPLOYEE

A. A Temporary Employee or Project Temporary Employee who is selected by

METRO for a permanent position in the same classification shall serve a six-month probationary

period; however, if the Employee has 90 or more days of continuous temporary employment in the

classification at the time of selection, the probationary period shall be reduced to three months and

s/he will receive a seniority date, vacation service credits and wage progression which reflects his/trer

continuous service.

B. A Temporary Employee or Project Temporary Employee who is separated from

METRO and rehired as a pennanent Employee within 30 days will not receive seniority or vacation

service credits. However, such Employee rehired within ayear will receive wage progression credit

for time served as a Temporary Employee or Project Temporary Employee.

SECTION 3 _WAGES AND BENEFITS FOR TEMPOMRY EMPLOYEES

A. A Temporary Employee shall be paid for actual hours worked at the current rate in

effect for his/her classification and length of service. Such Employee is eligible for overtime pay

after working more than eight hours in one day,40 straight-time hours in one workweek, or for hours

worked on holidays.

B. A Temporary Employee who has less than 60 days of service is not eligible for any

Employee benefits.

C. A Temporary Employee who is employed for 60 days or longer continuous service

and who works fuIl-time shall be eligible, beginning the fust of the month following the 60-day

aruriversary, for sick leave, holidays, vacation and medical, dental and optical benefits.

D. A Temporary Employee whose employment is extended beyond 1,040 hours in a

rolling twelve-month period shall receive retroactive benefits to the date of hire (based on established

start dates ofbenefits)
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SECTION 4 .IT/AGES AND BENEFITS FOR PROJECT TEMPORARY EMPLOYEES

A. Project Temporary Employees will have seniority only within a group of Project

Temporary Employees in the same classification for picking vacation, overtime opportunities, and for

forced overtime.

B. A Project Temporary Employee may serve as a lead for other Temporary

Employees or Project Temporary Employees. Selection for such lead positions shall be based on

merit.

C. When METRO needs to separate one or more Project Temporary Employees, it

will do so in inverse seniority order, unless METRO identifies an operational reason to change that

order. METRO will provide the plan for the order of separation to the UNION prior to providing

formal notice to the Employees.

D. A Project Temporary Employee is eligible for benefits from the date of hire (based

on established start dates).

ARTICLE 27: MODIFICATION PROVISION AIT{D SAYINGS CLAUSE

SECTION 1 _ MODIFICATION PROWSION

. No modification, alteration, or revision to this AGREEMENT shall be asserted, implemented,

or considered a binding modification to this AGREEMENT unless first reduced to writing, identified

as such, and signed by the Director of the King County Office of Labor Relations/designee and the

UNION President/Business Representative/designee.

SECTION 2 _ SAWNGS CLAASE

Should any provision of this AGREEMENT be rendered or declared invalid because of any

existing or subsequent legislation or by any court decision, the remaining provisions of this

AGREEMENT shall continue in full force and effect. Both PARTIES agree to immediately attempt

to renegotiate such invalidated provisions to comply with the law.
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This AGREEMENT shall become effective November l,2ol3,and shall remain in firll force

andeffectuntilOctober3l,2016. NotlaterthanAugustl,2}l6,eitherpartywishingtomodifrthe

terms of this AGREEMENT shatl notiff the other party in writing setting forlh their proposal for

modification.

APPROVED this zq].4! day of ,2015.

i-

d' q*'*ffi
King County Executive

AMALGAMATED TRANSIT TJNION
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EXHIBIT A _ JOB CLASSIFICATIONS AI\D TOP HOURLY WAGE RATES

TITLE

Operators

Transit Operator

Full-Time Transit Operator Trainee (50% of Top Step Transit
Operator)

Vehicle Maintenance

Assistant Utility Service Worker (80% of USW)

Electronic Technician

Equipment Dispatcher

Equipment Painter

Equipment Service Worker - Stores Driver

Equipment Service Worker

*Lead Electronic Technician

*kad Equipment Painter

*Lead Equipment Service Worker

*Lead Maintenance Machinist

*Lead Mechanic

*Lead Purchasing Specialist

*Lead Sheet Metal Worker

*Lead Transit Parts Specialist

*Lead Vehicle Upholsterer

Maintenance Machinist

Mechanic

Mechanic Apprentice (5 step wage progression)

Metal Constructor

Millwright

Paint Preparation Technician (85% of Equipment Painter)

Purchasing Specialist

Purchasing Specialist-NRV

Senior Stores Clerk

Sheet Metal Worker

$30.71

$15.36

$18.42

$35.1s

$30.38

$3s.1s

$28.53

$28.s3

$38.67

$38.67

$31.38

$38.67

$38.67

$33.69

s38.67

$32.64

$38.67

$35.1s

$3s.15

$35.1s

$35.1s

$3s.ls

$29.88

$30.63

$30.63

$28.1s

$3s.1s
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TITLE

Transit Parts SPecialist

Utility Service Worker

Utility Service Worker @river - $0.70 above USW)

Utility Service Worker (Driver CDL- $1.00 above USW)

vehicle Damage Estimator (10% above Sheet Metal worker)

VM Technical Information Process Specialist III

VM Technical lnformation Process Specialist III Stores

Vehicle Upholsterer

* 10% above non-lead positions

Facilities Maintenance

Building Operating Engineer

Carpenter

Equipment OPerator

Facilities Maintenance Worker

Grounds Specialist

*Lead Building Operating Engineer

tlead Carpenter

*Lead Grounds SPecialist

*Lead Maintenance Constructor

*Lead Maintenance Painter

*Lead Maintenance Signage Specialist

tlead Transit Radio And Communication Systems Specialist

*Lead Transit Custodian

*Lead Utility Laborer

Maintenance Constructor

Maintenance Painter

Maintenance Si gnage SPecialist

Purchasing Specialist

Transit Custodian I

Transit Custodian II

Transit Electronics Communication Technician

Transit Radio And Communication Systems Specialist

$29.67

$23.02

$23.72

$24.02

$38.67

$28.1s

$28.1s

$3s.15

$3s.15

$3s.15

$30.83

922.34

$2e.70

$38.67

$38.67

s32.67

$38.67

$3S.67

$31.87

$42.00

$27.60

$30.s3

$35. I s

$3s.1s

$28.97

$30.63

$22.75

$2s.09

$27.46

$38.18
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Utility Laborer

*10% above non-lead position

Revenue Coordinators

Revenue Coordinator

Special Classilications

Accounting Technician I

Accounting Technician II

Information Distributor

Operations S ecurity Liaison

Transfer Room/Warehouse Worker

Customer Communications and Seruices

Assigned Customer Information Specialist

Assigned Pass Sales Representative

Customer Information Specialist

Pass Sales Representative

Senior Accounting Representative @ost-Reorganization)

Senior Customer lnformation Specialist

Supervisors
*Base Dispatcher/Planner (when working the window)

Base Dispatcher/Planner (when working as utility or planner)

* Communications Coordinator

Schedule Maker

Service Supervisor

Supervisor-in-Training (90% of Supervisor)

Transit Instructor

* 596 above Service Supemisor

Schedule Section and OSS Coordinators

OSS Coordinator

Scheduling Technical Information Processing Specialist III

Senior Schedule Planner

Transit Information Planner

$31.5s

$24.14

$27.41

$2s.43

937.76

$29.67

$26.s0

$26.s0

$26.s0

$26.s0

$29.19

$29.01

$40.62

$38.6e

$40.62

$38.69

$38.69

$34.82

$38.69

$27.7s

$49.49

$28.1 s

s49.49

$3e.79
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EXHIBIT B - STATE AND CITY RETIREMENT PLANS

euestions regarding state or city retirement should be directed to King County's Benefits

ofiice Q06-654-1556) or to the state or city retirement office. The addresses and telephone numbers

are as follows:

Departnent of Retirement SYstems

Public Employees Retirement System

P.O. Box 48380

Olympiq WA 98504-8380

(360) 664-7000

(800) s47-66s7

www.drs.wa.gov

City Retirement Office

720 Third Avenue, Suite 900

Seattle, WA 98104-1829

QAq386-t2e3

www. seattle. gov/retirement

Amalpamated Transil Ilnion, Local 587
Novelmber t,2013 throughOctober 3l' 2016
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EXHIBIT C - FACILITIES WORKSIIE

Classification(s) Complexes/Work program Worksite

Equipment
Operators

o North
o South

Custodial r Central o Central &Atlantic
Base/Revenue Processing/
Power Distribution

. RyersonlBase
Marketing/Transit Contol
CenterAlRV

o East o East Base
. Bellevue Base Van Center

o North a North Base

North Facilitiesa

. South O South Base/Safety/Training
South Facilities/Component
Supolv CtrlConstruction Trailer

a

e TunneVSLUS o Tunnel/SLUS

Tunnel Trades &
Labor Support

. Tunnel

Maintenance
Constructor

Carpenters
BOE

Bases & Field

Special Proiects
Shelter Refurb o North

o South

Shelter Appearance o North
o South

Signage o North
o South

Environmental . South

Landscape/Grounds Maintenance o North
o South

Amalgamated Transit Union, Local 587
November I, 201 3 through October 3 l, 20 I 6
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EXHIBIT D

TERMS AND CONDITIONS OF EMPLOYMENT FOR RAIL EMPLOYEES

A

SECTTON 3 LIST OF NEW OR TERMINATING EMPLOYEES"""""""""""""""""""""' 5

sECTIoN 4 LINIoN INSIGNIA """""""""""" 5

SECTION 5 MANAGEMENT RIGHTS .'.........5

SECTION 7 LABOR-MANAGEMENT RELATIONS COMMITTEE """""":""' q

sECTIoN 8 JoINT sAFETY coMMITTEE...."""" """"'6
SECTIoNgJOINTSECURITYSTEERINGCOMMITTEE.................'..............6
SECTION 10 COMMITTEE SELECTIONS """"""""""""7
iiEii6io i i iioiiiiiobt,o "o*r*"*r-,=- 

" "" "" "" " " " " " " """ " " " " "" "" """ "" "''
ARTICLE RiZ: pQUAL rug,ovutffiy """"""""""""""""""""""''"""" 2

4\lrvlg ^u. ---_- -- - 7

SECTION 1 MERIT SYSTEM 1
SECTION 2 NONDISCRIM

SECTION 3 PAYROLL DEDUCTIONS ..........8

SECTION4RESTROoMSANDFIRSTAIDFACILITIES...............8
SECTIoN5CONTRIBUTIoNSexoSoLICITATIONS..................8
sECTIoN 6 DEFECTIVE EQUIPMENT....'.....""' """"""9
SECTION 7 LIEDETECTON TBSTiISURVEILLANCE OF EMPLOYEES """"""""""""9
sECTIoN 8 sERVICE LETTER """""""""""'9
sECTIoN g METHoD oF NoTIFIcATIoN. """"""""""9
sECTIoN 10 sIBCoNTRAcTING """"""""' 10

SECTION 1I VENDING MACHINE PROCEEDS................ """"""" 10

sECTIoN 12 PRoBATIoNARY PERIoD ......'."' """"""""" """"""' 10

SECTION 13 DETAILS AND TEMPORARY ASSIGNMENTS """" 1I

SECTIoN |4 VACATIoN, SICK LEAVE AND ACCUMULATED CoMPENSAToRY (AC)

SECTION 15 RESPECT FOR CRAFT LINE BOUNDARIES IN STREETCAR """""""""'12

1?
SECTION 1 GENERAL 1?
SECTION 2 TYPES OF DISCIPLINE 1A

AmalgamatedTrunsit Union, Locul 587 - Rail

November t, 2013 through Odober 3l' 2016
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SECTION 4

SECTION 5

SECTION 6

SECTION 7

SECTION 8

SECTION 9

SECTION IO

DISCIPLINARY ACTIONS FOR MINOR INFRACTIONS...... ..... 16

TRAINING ................17

REMOVING INFRACTIONS ......................17

MISSES - RAIL OPERATORS, STREETCAR OPERATORS, RAIL
SUPERVISORSANDO&MSLJPERVISORS.......... ......................17

PROBATIONARY EMPLOYEES ............ .....................22

CLAIMS OF I.JNJUST SUSPENSION OR DISCHARGE .....,... .....23

WRONGFULLY SUSPENDED OR DISCHARGED.......... ............23

ARTICLE R5: GRIEVANCE AND ARBITRATION 23

SECTION
SECTION
SECTION

ARTICLE R6: SENIORITY

1 GRIEVANCE PROCEDURE .....23

2 ARBITRATION PROCEDURE ...................26

3 EXPEDITED ARBITRATION .....................28

SECTION
SECTION
SECTION
SECTION
SECTION

1

2
J

4
5

CALCULATING SENIORITY........ .............29
pRoMoTION, TRANSFE& DEMOTION, AND LAYOFF ..........31

DETAILS, UPGRADES AND SPECIAL PROJECTS ....................3I

SENToRITY LISTS ....................32

ARTICLE R7: LAYOFFAI\DRECALL.................
SECTION
SECTION
SECTION

I
2

3 RECALLING LAID.OFF EMPLOYEES........ ...............34

ARTICLE R8: HOLID4YS...............
SECTION
SECTION
SECTION
SECTION
SECTION
SECTTON

1

2
3

4
5

6

ARTICLE R9: VACATION.............. 37

SECTION
SECTION
SECTION
SECTION
SECTTON
SECTION
SECTION
SECTION

I
2

3

4
5

6

7

8

VACATION ENTITLEMENT............... .......37

SCHEDULING VACATIONS...... ................39

SELECTION OF VACATIONS ...................39

VACATTON CARRY OVER....... .................39

VACATTON CASH OUT......... ....................40

VACATION PAY UPON EMPLOYEE TERMINATION................................40
VACATION AFTER MILITARY LEAVE OF ABSENCE...........,...................40

VACATION - UNION BUSINESS LEAVE ..................4I

ARTICLE RlO: LEAVES OF ABSENCE.......... ..............41

SECTION I
SECTION 2

SECTION 3

SECTION 4

SECTION 5

Amalgamated Transit Union, Local 587 - Rail
November 1, 2013 through October 31, 2016
410C011s_F^xhibit D
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SECTION 6 MATERNITY/PATERNITY LEAVE """""""' """"""'44

sECrroN 7 FEDERAL FAMILY ar'rp ruffipICAL LEAVE ENTIl!ry:Y """""""""'44

sECTroN 8 KrNG couNTy Eartniv MEDICAL LEAVE ENrITLEMENT...""""""""4s

sECTIoN 9 LEAvE usAGE..'. """""""""""4s
SECTION 10 CONCURRENT RLTNNING OF LEAVE """""""""""46

46

27

28

ffiREs..........
SECTION 2 ACCRUAL OF SICK LEAVE..... " "' ' ' 49

50SEU IIUN z A\-t.r\ulruJ \-/r' erv* Dut L ' 50

SECTION 3 PAYMENT OF SICK LEAVE.....

SECTION 4 USE OF AC TIME """"""""""" 50
5l

'"""" "'-' "1'l*i;^ i i 
-;;*; 

n; ; toNc TERM DISABILITY
SECTION r rragprcar, oexreu vIsIoN' LIFE AND

BENEFITS ""::-,:::;"""""""" " 
.......::.::::::;l

SECTION 2 MEDICAL BENEFITS - RETIREES """""""' \)
SECTION 3 SHORT.TERM DISABILITY.........""'

sECTroN 4 ACcIDENTAL DEATH BgNprtr - CRIMINAL ASSAULT""""""' """"""'52

SECTION5PERSoNALPRoPERTYLoSSBENEFIT..............,....52
SECTION 6 TRANSIT PASS........ '-'-""""' """""""""53

SECTION 7 WORKERS' COMPPNSE.UON'INDUSTRIAL INSURANCE""""""""""'53

SECTION 8 LEGAL DEFENSE """:"""""' "'',"""""""""55

SECTION g COMMERCIAL DRIVERS LICENSE""""""' """"""" 56
\(t

SECTION 10 GENERAL CONDITIONS "......."....

SECTIoNllACCUMULATEDCOMPENSAToRYTIME..............56s1

SECTION 2 REGULAR DAYS OFF ..........

SECTION 3 HOLIDAYS.......... ""'57

SECTION 4 PERSONAL HOLIDAY """""...58

SECTION 5 VACATION AND AC TIME ""'58

SECTION 6 BEREAVEMENT LEAVE """"' 58

SECTION 7 JURY DUTY/MILITARY LEAVE """"""""" """""""58

SECTION I sIcK LEAVE.-.. """""""':" 
..::::::::.:::::::::::::

SECTION 9 DISABILITY............""""""";"""
SECTION 10 oVERTIME """""""'59

..-...........59

SECTION 2 COST OF LIVING

SECTION 3 WORK OUTSTDE Or ciessrFrcATION ..""""""""'61

SECTION 4 FLSA REQUIREMENTS""""""' """"""""'61

SECTION 5 DEMOTION'.......... """"""""""'61

AmalganatedTransit Union, Local 587 - Rail
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ARTICLE Rl5: STREETCAR OPERATORS....................................................................,....,...62

SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION

I
2

3

4
5

6

7

8

9
l0
ll
t2
t3 RESERVE STAFF FOR STREETCAR OPERATORS ............ .......76

,A.RTICLE R16: STREETCAR MAINTENANCE EMPLOYEES 77

SECTION
SECTION
SECTION
SECTION
SECTTON
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION

I
2
3

4
5

6

7

8

9

10

l1 MAINTENANCE LABOR-MANAGEMENT .RELATIONS ....................... ..... 8 5

ARTICLE R17: STREETCAR OPERATIONS & MAINTENAIYCE SUPERVISORS .......... 85

SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTION
SECTTON

1

2

3

4
5

6

7

8

9

l0
1l

ARTICLE RI8: RAIL OPERATORS.... ..91

SECTION I
SECTION 2

SECTION 3

SECTION 4
SECTION 5

SECTION 6

DEFINITION OF EMPLOYEES ..................91
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SECTION 7 MOVE-UPS.......... ""'97

SECTION 8 SELECTING VACATIONS """'98

SECTION g RAIL EXTRA BOARD.... """"".98

SECTION IO REPORT RAIL OPERATORS.........." """' 103

sEcrroN 11 0VERTIME................ """""""'105

SECTION 12 SPECIAL ALLOWANCES .......... '" """"" 106
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SECTION 3 WORK ASSIGNMENTS

SECTION 4 VOLIJNTEER ASSIGNMENTS """""""" I 18

sECTIoN 5 LEAD EMPLoYEEs.......""" "' 118

SECTION 6 UPGRADE LEADS """"""""" 119
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EXI{IBIT D

AGREEMENT BETWEEN

AMALGAMATED TRAI\SrT IINION', LOCAL s87

AND

KING COUNTY METRO TRANSIT

TERMSA}IDCoNDITIoNsoFEMPLOYMENTF0RRAILEMPLOY'EES

PARTIES TO THE AGREEMENT

This AGREEMENT is made and entered into by and between KING COUNTY METRO

TRANSIT on behalf of King county, its successors and assigns, hereinafter referred to as "METRQ"'

andthe AMALGAMATED TRANSIT UNION (ATU), LOCAL 587' representing those Employees

of METRO covered by this AGREEMENT, hereinafter referred to as the .'LINION'. when the term

*'ARTIES" is used herein, it refers to METRO, usually as represented by the RAIL Section' and the

LTNION. when the term..this AGREEMENT- is used herein, it refers to Exhibit D' the Terms and

Conditions of Employment for Rail Employees'

PREAMBLE

The purpose of this AGREEMENT is to provide a working understanding between METRO

and the Employees who work in the RAIL Section' The PARTIES agree that the collective

bargaining agreement, of which this AGREEMENT is Exhibit D, does not apply to Employees in the

RAIL Section except to the extent that provisions of that agreement, in whole or in part' have been

expressly adopted herein. In order to best serve the public interest, the PARTIES agree to provide

efficient, reriable, and convenient service. In the spirit of cooperation, the pARTIES agree that this

can best be accomplished by maintenance of adequate facilities, staffing and equipment' and by

efficient use of a qualified and responsible workforce' Employees are entitled to fair wages and

working conditions as provided in this AGREEMENT, including ail protections preserved by law'

Further, the PARTIES recogni zelhata key element in the provision of fair working conditions

incrudes a commitment to the concept ofjust cause with respect to employee discipline' To that end'

the PARTIES have set forth in Article R4, Section 3, specific major infractions which will result in

Zr"rl**rtrd Trqnsit Union, Local 587 ' Rail'iiii"kut 
I, 201i through october i1' 2016
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discharge or, under certain circumstances, suspension.

DEFINITIONS

The terms "negotiate", as used in this AGREEMENT, shall mean the duty to meet upon

request and negotiate with an intention of arriving at an agreement. Unless specifically stated, the

use of this term does not require that the issue be submitted to arbitration if no agrcement is reached.

The term "exheme emergency", as used in this AGREEMENT, shall mean a circumstance

which is beyond the control of METRO, such as an act of nature.

The term "emergency", ffi used in this AGREEMENT, shall mean a circumstance which is

beyond the control of METRO at the time action is required and which could not reasonably have

been foreseen on that occasion.

The term "eligible dependent", as used in METRO's medical, dental and vision plans, shall

meill an Employee's spouse/domestic partner and unmarried dependent children of the Employee,

the Employee's spouse or the Employee's domestic parfrer. Such children shall be eligible up to age

26 under conditions specified in federal health care laws. Special provisions extend coverage

indefinitely for children with mental or physical disability.

The term *marital status", as used in this AGREEMENT, shall mean the legal status of being

married, single, separated, divorced, or widowed as defined in Revised Code of Washington (RCW)

49.60.040.

The tenn "payroll year", as used in this AGREEMENT, shall mean the period of time that

starts with the pay period that follows the pay period that includes December 3l and ends with the

pay period that includes December 31.

The term "day",as used in this AGREEMENT, shall mean calendar day, unless otherwise

noted.

The term "legally protected class", as used in this AGREEMENT, shall mean a group of

individuals who are protected from discrimination under federal, state, or local laws.

The term "domestic partner" shall mean a person living with an Employee if s/he and the

Employee:

l. Share the same regular and permanent residence, and

Amalgamated Transit Union, Local 587 - Roil
November 1, 2013 through October 31,2016
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2. Havea close personal relationship' and

3. Are jointly responsible for basic living expenses' and

4. Are not married to anYone' and

5. Are at least 18 Years of age' and

6.ArenotrelatedbybloodcloserthanwouldbarmarriageintheStateof

Washington, and

7. Are each other,s sole domestic partner and are responsible for each other?s

common welfme'

CONVENTIONS

The pARTIES agree that the term .,Employee" (upper case E), whenever used' whether

singular or plural, means and applies to those employees of METRO included within the UNION'

and that this AGREEMENT covers only those Employees'

References to an Article shall mean the respective Article of this AGREEMENT' unless

otherwise sPecified.

References to a section shall mean the respective Section of the Article of this AGREEMENT

in which the reference is contained' unless otherwise specified'

ReferencestoaParagraphshallmeantherespectiveParagraphoftheSectionandArticleof

this AGREEMENT in which the reference is contained' unless otherwise specifred'

The abbreviation "RDO" stands for regular day off'

The term ooBus", as used in "Bus position", "Bus Employee"' etc'' shall refer to positions'

Employees, etc., involved in the provision of bus transit services' and excluding RAIL positions'

RAIL employees, etc., involved in the provision of RAIL services'

Theterm..RAIL,,shallrefertotheRailSectionofMETRoascreatedtooperatethelightrail

and streetcar service.

The abbreviation..FTo,, stands for Full-Time Bus Transit operator.

Theabbreviation.oPTo.stairdsforPart.TimeBusTransitoperator.

The abbreviation "LCC" stands for Link Control Center'

The term..streetcar,, sharr refer to the South Lake union Streetcar ("slus") and the First Hill

@ nAA (Jnion, Locat sez ]9!t'iiiii*ir, 
1, 2013 through october 31' 2016
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Streetcar.

The term o'Link Light Rail" shall refer to Sound Transit Link Light Rail.

DOCUMENTS:

a. The "COLLECTIVE BARGAINING AGREEMENT" shall mean the

AGREEMENT BETWEEN AMALGAMATED TRANSIT LINION LOCAL 587 And KING

COUNTY METRO TRANSIT, November 1,2013 through October 31,2016 of which this

AGREEMENT is Exhibit D.

b. This document shall be referred to as the TERMS AND CONDITIONS OF

EMPLOYMENT FOR RAIL EMPLOYEES.

ARTICLE Rl: T]NION/}IANAGEMENT RELATIONS

SECTION 1 _ SOLE BARGAINING AGENT

A. METRO recognizes the UNION as the sole bargaining agent for those Employees

working in the Rail Section of the King County Deparfinent of Transportation, Division of Transit,

(henceforth referred to as RAIL) which are listed in Exhibit RA (to Exhibit D). Cunent or future

Employees assigned to perform work which historically or traditionally has been UNION work at

RAIL or its successors, or which is agreed or legally determined to be UNION work, also shall be

covered by the terms of this AGREEMENT.

B. The PARTIES agree that no Employee shall be discriminated against because of

I-INION membership or non-membership.

C. METRO will notifr the UNION of any change in any existing UNION job

description prior to the implementation of the change.

SECTION 2 _ ANION MEMBERSHIP

A. Each Employee shall make application to become a member of the UNION within

30 days after hiVtrer date of employment or pay an agency fee, except as otherwise restricted, or

provided for, by law. However, if the Employee qualifies for a bona fide religious objection to union

membership as described in RCW 41.56.122,the above requirement shall be satisfied by the payment

of an amount equal to initiation fees and regular UNION dues to a non-religious charitable

organization in accordance with the procedures set forth in the Washington Administrative Code.

Amalgamated Trarcit Union, Local 587 - Rail
November I, 201 3 through October 31, 2016
410C0l IS_bchibit D
Page 4

18041



1

2

3

4

5

6

7

8

9

10

11

t2

13

t4

15

16

l7

18

19

20

2t

22

23

24

25

26

27

28

B. Failure by any Employee to satisfy the requirements of Paragraph A or to maintain

payment of dues, fees, and/or assessments shall oonstitute cause for dismissal; however, METR' has

no duty to act until the LTNION makes a written request for discharge and verifies that'the Employee

received written notification of the delinquency, including the amount owing and method of

calculation, and notification that nonpayment within seven days will result in discharge by METRO'

c. calculation of the 30-day period in Paragraph A shall not include periods of

temporary employment of less than 90 continuous days'

D.METROagleestodeducttheregularinitiationfee',regulardues'contributionsto

the committee on poritical Education (copE), and/or other fees uniformly required from the

paycheck of each Employee who voluntarily has authorized such deductions. The amounts deducted

shan be transmitted monthly to the I-INION on behalf of the Employees involved. Authorization by

the Employee shall be on a form approved by the PARTIES and may be revoked by the Employee

uponrequest.Theperformanceofthisfunctionisrecognizedasaservicetothel.]NIoNbyMETRo.

E.TheUNloNagleestoindemniffandsaveMETR0harmlessfromanyandall

liabilities resulting from compliance with Paragraphs B and D'

SECTInN3_LISToFNEWoRTERII,IINATINGEIIIPL0YEES

Biweekly,METRoshallfurnishtheUNloNwithalistofnewand/orterminatingEmployees.

SECTION 4 _UNION INSIGNIA

METROEmployeesmaywear,whileonduty,thestandardtypeofunioninsigniaprescribed

by the ATU International. The wearing of such insignia by a UNION member shall not be cause for

discipline.

SECTION 5 _ MANAGEMENT RIGHTS

The management and direction of the workforce, including work assignments' the

determination of duties, the setting of performance standards, and the deveropment of work rules to

ensure the quality and efficiency of its operations and safety of Employees and the public' shall be

vested exclusively in METR6, except as limited by the express language of this AGREEMENT and

by ary practice mutually established by the PARTIES'

@nion,Local587:!l!l'iir,"kt", l, 2013 through october jl' 2016
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SECTION 6 - UNION BULLETIN BOARDS

METRO agrees to provide space at work locations, as determined by the PARTIES, for

1NION bultetin boards, which will not exceed 48 inches by 44 inches, unless otherwise agreed by

the PARTIES. All materials posted shall be signed by a full-time Officer of the IJNION or shall be

on UNION letterhead. Copies of any materials posted will be sent to the appropriate manager and to

Transit Human Resources. No material shall be posted on or in METRO property by, or on behalf of

the UNION or its members, except as provided above. However, during terms of general UNION

election of officers, the PARTIES shall agree upon suitable space and conditions for the posting of

campaign literature. In addition, METRO will provide adequate space adjacent to each UNION

bulletin board for a clipboard.

SECTION 7 _ LABOR-MANAGEMENT RELATIONS COMMITTEE

A. The PARTIES agree to maintain a committee to be known as the "Labor-

Management Relations Committee". This committee shall be scheduled to meet monthly for the

purpose of discussing, approving, and/or proposing resolutions to:

1. Issues or problems of RAIL policy which affect the UMON and which

either party requests be placed on the agenda.

2. Issues or problems of contract administration, other than formal grievances

which are being processed, unless mutually agreed by the PARTIES.

3. Reports from division level labor-management committees.

4. Other matters of mutual concern.

B. Wrigen notes may be taken by committee participants during meetings, but such

notes will not be used by either party in a grievance, arbitration or other controversy between the

PARTIES.

SECTION 8 _ JOINT SAFETY COMMITTEE

RAIL will participate in the METRO Joint Safety Committee.

SECTION 9 _ TOINT SECURITY STEERING COMMITTEE

RAIL will participate in the METRO Joint Security Steering Committee.

Amalgamated Transit Union, Local 587 - Rail
November 1, 2013 through October i1, 2016
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SECTION IO _ COMMITTEE SELECTIONS

METRO will solicit input from the uNION when selecting Employees to serve on standing

committees and boards, or task forces, unless otherwise specified in this AGREEMENT'

SECTION 11 _ PRINTING OF THE AGREEMENT

Upon completion of contract negotiations and agreement on and ratification of a new

AGREEMENT, the PARTIES will equally share the costs of printing copies of the new

AGREEMENT.TheUNI0NwillarrangefortheprintingandwillbillMETROforhalfthecost.

SECTIONl_MERITSYSTEM

The PARTIES are committed to providing equal employment opporfimity for all new

applicants for employment, as well as for present Employees' METRO shall recruit' select' and

Promoteemployeesand/orindividualsfromthecommunityworkforceonthebasisoftheirrelative

knowledge, skills and abilities, and in accordance with King county's equal employment opporhmity

and affrrmative action policies. Upon request, METRO will inform Employees of the knowledge'

skills and abilities that are the subject of interviews or role-plays for UNION positions'

SECTION 2 _ NONDISCRIMINATION

Personnel policieS concerning hiring and placement, conditions and privileges of

employment, compensation, training, fuition aid, promotions' transfers' discipline' benefits' and other

related pfograms are administered on the basis of merit and without regard to an Employee's race'

creed, color, religion, sex, sexual orientation, national origin' political affiliation' age' marital Status'

disability, or liability for service in the Armed Forces of the United States. The pARTIES pledge to

comply with the civil fughts Act of 1964, as amended, the Equal Employment opportunity Act of

lgT2,theState Law Against Discrimination, and any similal or related federal and state laws and

regulations which prohibit discrimination based on an Employee's race' creed' color' religion'

national origin, political affrliation, age, sex, sexual orientation' marital status' or disability' except as

specifically exemptedby abona fide occupational qualification' Any employee of METRO who

obstructs this policy with respect to Equal Employment opportunity will be subjectto disciplinary

action.

@rrr*t (Jnion, Local saz -!1!l-iiirTiUn 
t, 2013 through october 3:,, 2016

UAC01ls-F,:ehibit D
Page 7

18041



I
2

3

4

5

6

7

8

9

l0

l1

t2

13

t4

15

t6

17

l8

19

20

2l

22

23

24

25

26

27

28

ARTICLE R3: GENERAL CONDITIONS

SECTION 1 _ TECHNOLOGICAL CHANGE

A. If RAIL considers a technological change that has an impact on the wages, hours

or working conditions of any Employee, METRO agrees to notiff the UNION at least 60 days prior

to implementation of such technological change and further agrees to negotiate with the UNION any

impact or effect upon any Employee.

B. If a technological change results in the creation of a new job classification which is

appropriately included in the UNION, METRO agrees to negotiate the wages, hours and working

conditions with the UNION.

C. If a technological change results in the displacement of an Employee, the transfer

and/or retraining of the displaced Employee will be negotiated with the UNION.

SECTION 2 - LOST AND FOAND ITEMS

Each lost article found by an Employee shall be fumed in to the base at a secured, locked drop

box provided by METRO or to the Lost and Found Office. No article may be kept by an Employee.

SECTION 3 _ PAYROLL DEDUCTIONS

No payroll deduction shall be made, except those required by law or authorized by the

Employee. An Employee may directly deposit his/her entire paycheck to any financial institution

affiliated with the Northwest Clearing House Association.

SECTION 4 - RESTROOMS AND FIRST AID FACILITIES

A. RAIL will arrange for adequate restrooms to be used by Employees on all Link

Light Rail and shall take all reasonable steps to ensure each restroom's sanitary condition. RAIL

shall anange for and designate restroom facilities as near as possible to each LINK terminal, and at

least one terminal of the Streetcar line.

B. RAIL will provide sanitary and adequate toilet facilities, and a first aid area and

required equipment at all permanent work sites.

SECTION 5 _ CONTRIBUTIONS AND SOLICITATIONS

A. No Employee shall be compelled to contribute to any charitable, civic or other

public fund or collection. Such contributions shall be on a voluntary basis.

Amalgamated Transit Union, Local 587 - Rail
Nwember I, 2013 through October 31, 2016
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B.Solicitationsforfundsorthedistributionofcommercialmaterialsshallnotbe

conducted on RAIL property without its written consent. Solicitations and disfiibutions pursuant to

RCW 41.56(the washington state pubtic Employees', collective Bargaining AcQ shall not be

restricted beyond that which is allowed by law'

C. RAIL will not solicit complaints or comments from Employees concerning their

wages, hours or material working conditions without the approval of the UNION'

SECTION 6 _ DEFECTIW EQUIPMENT

METRO will pay all fines for speeding and/or defective equipment issued against an

EmployeedrivingaRAILvehiclewithdefectiveormissingequipment.

If an Employee receives a fine for speeding and/or defective equipment as described above'

METRO shall pay up to $1,000 for the Employee's reasonable attorney fees for litigating the fine'

No Employee is eligible for more than $1,000 of reimbursement during the life of this

AGREEMENT. This shall not apply where an Employee was aware of or shouldhave been aware of

and.failed to report the defective equipment and/or missing equipment for whichthe fine was issued'

SECTInNT-LIEDETECThRTESTS/SaRWILI-ANCEoFEMPLOYEES

No Employee shall be required to take a lie detector test or be subject to unlawful

surveillance. Random or indiscriminate surveillance will not be made by means of recording

equipment and/or telephones without advance consent from the president/Business Representative of

the I-INION, unless such surveillance is for the security of the pubtic and/or Employees or for the

security of METRO funds in fixed locations other than revenue vehicles. No Employee will be

disciplined for work conduct observed on a secutity surveillance system' except for conduct

constituting a major infraction as listed in Article R4' Section 3'

SECTION 8 _ SERWCE LETTER

Upon request , an Employee or former Employee will be provided a letter showing his/her

term of service and the position(s) in which s/he was employed'

SECTION g _ METHOD OF NOTIFICATION

when an immediate supervisor wants to discuss an existing or potential disciplinary matter

with an Employee, s/he shall notiff the Employee in writing, of the purpose and time limitation for

A*rtCr*rkd fransit (Jnion, Local 587 - Rail

Novimber t. 2013 tlrough October 31, 2016
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having the meeting. RAIL will take the Employee's work schedule into account when making the

request. Any Employee required to meet with his/her immediate supervisor shall be paid for all time

spent with the immediate supervisor.

SECTION 10 _ SABCONTMCTING

A. RAIL's choice to use METRO employees to perform RAIL work does not

constrain RAIL from selecting outside contractors in other instances.

B. Nothing in the AGREEMENT affects the rights and remedies that are available to

the UNION under the Sound Transit 13(C) Agreement. The provisions of the Sound Transit 13(C)

Agreement are not enforceable under the terms of the grievance and arbitration provisions of this

AGREEMENT.

SECTION 11_ WNDING MACHINE PROCEEDS

A. To the extent permitted by Sound Transit, METRO agrees to lease space for

vending machines in RAIL facilities to an organizationwhich will in tum contract with the IJNION

for payment of the historical and naditio nat25%of the net proceeds it receives from these vending

machines directly to the UNION. The UNION will then forward those monies to the Puget Sound

Labor Agency or the Local 587 Retirees Chapter for social, recreational and charitable purposes.

B. METRO will not terminate its contract with the vending organization and/or its

successors as long as that organization agrees to provide the aforesaid25% of the net proceeds.

SECTION 12 _ PROBATIONARY PERIOD

Each RAIL Employee shall have a probationary period commencing with his/her date of

employment or, if the position requires formal certification, the date of certification. Upon

satisfactory completion of probation, the Employee will enjoy all rights of regular Employee status.

Any Employee who came frcim a Bus position to RAIL and who fails probption for any reason, other

than committing a major infraction, will be retumed to his/trer Bus position.

A. Rail Supervisors, who came from a Bus Supervisor position, and all other

Employees not listed in Paragraph B or C, shall have a six-month probationary period.

B. The following classifications shall have a 120-day probationary period: Rail

Operator, Streetcar Operator, Streetcar O&M Supervisor, Electromechanic and Steetcar Maintainer.

Amalgamated Transit (Jnion, Locql 587 - Rail
November l, 2013 through October 31,2016
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c. Rail Supervisors who did not come from Bus supervisor positions shall have a

twelve-month probationary period'

SECTION 13 - DETAILS AND TEMPORARY ASSIGNMENTS

where a vacancy occurs in any position in the UNION which is to be filled by detail or

temporary appointmen! Employees of RAIL who are capable and desirous of doing the work shall be

given first consideration before any outside help is employed' Such vacancy shall be posted and

filled in accordance wilh METRO's Merit system per Article 2, Section l' Among Employees

seeking any such position, seniority shall be considered in filling the position'

Thepostingobligationshallbetriggeredwhenthefactsandcircumstancesindicatethata

vacancy will be filled for 60 days or longer by detail or temporary appointment' In the interim'

METR. may filr the work consistent with this AGREEMENT, until the Emproyee is selected from

the posting Process.

SECTION 14 _ VACATION,SICKLEAWANDACCUMT]I-ATEDCOMPENSATORY

(AC) DONATION

A.Eachcalendaryear,anEmployeemaydonateupto50%ofhis/heravailable

vacation reave and up to 100% of his/trer AC time, in eight-hour increments, to individuals employed

by King CountY.

B. Each calendar year, an Employee who has more than 100 hours of sick leave may

donate a maximum of 24 hours, in eight-hour increments, to individuals employed by King county'

C.Donatedvacation,sickleaveandACtimebecomethepropertyoftherecipient.

Donated vacation and sick leave may not be cashed out by the recipient upon retirement' vacation'

sick leave, and AC time may be donated only to an individual employed by King County who has

exhausted or will have exhausted, within five calendar days foll0wing receipt of the donation request

in the payrotl Section, his/her sick leave, vacation leave and Ac time'

D.AUNloNEmployeewhodonatesleavetoanotherUNloNEmployeedoessoon

an hour-for-hour basis, meaning that one hour of donated leave becomes one hour of received leave'

regardless of the pay rates of the donor or the recipient'

E. If a uNIoN Employee donates leave to a King County employee who is not

i*affi"a fr*tit Union, Locql 587 - Rail'iii"7iu 
I,20I3 throughOctober 3I' 2016
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represented by the LINION, the receipt of the leave will be governed by the rules that normally apply

to the recipient of the leave. If a King County employee who is not represented by the UNION

donates leave to a UNION Employee, then the UNION Employee's receipt of the leave is

administered by the terms of this Section.

SECTION 15 - RESPECT FOR CRAFT LINE BOUNDARIES IN STREETCAR

A. The PARTIES agree that because of the small size of the Streetcar operation, there

shall be variations from the usual, customary and historic work jurisdiction rules and practices that

have been established in the Bus agreement. RAIL shall generally respect the classification

boundaries that are established in the classification specifications for Streetcar jobs; however it is

agreed that the incidental assignment of cross-classification work is allowed. No Employee shall be

expected to perform work for which s/tre has not been adequately trained or which is unsafe.

B. If the UNION believes that cross-classification work has exceeded an incidental

amount, the PARTIES shall convene special Labor-Management discussion to attempt to address the

UNION's concerns over stalfing levels and work assignments. Following growth of the Streetcar

operation, this discussion may include negotiations to erect work jurisdiction rules that reflect the

larger, more established workforce.

C. The PARTIES shall convene a Streetcar Joint Labor Management Committee on

an as-needed basis by mutual agreement.

SECTION 16 _ NEGOTATED MEAL AND REST PERIODS

The PARTIES agree to continue the long standing agreement to specifically supersede in total

the State provisions regarding meal and rest periods for Employees. Rail Operators, Rail

Supervisors, Streetcar Operators and Streetcar Supervisors do not receive a designated meal period.

Additionally, Employees in these job classifications will be entitled to meal and rest periods only as

described in this AGREEMENT, and not those provided by state law. Meal and rest periods for other

Employees covered by this AGREEMENT have also been negotiated in ways that supersede State

provisions in whole, or in part.

Amalgamated Transit (Jnion, Local 587 - Rail
November l, 2013 through October 31,2016
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ARTICLE R4: DISCPLINE

SECTION 1 _ GENERAL

A. METRO shall have exclusive authority to suspend any Employee without pay for a

period not to exceed 30 days for a single offense in accordance with this AGREEMENT; provided,

however, that if such suspension is unjustifiable, the Employee shall be paid for the time lost; and

further provided that, no Employee shall be relieved of duty or suspended for minor infractions of

rules, where no damage or injury results, without fust conducting an investigation.

B. An Employee called as a witress by METRO, during an investigation or hearing,

shall receive regular compensation as set forth in Article Rl0, Section 11.

C. The RAIL Manager is responsible for identifying the procedures governing RAIL

Operations. These processes will be defined in the issuance, contol and modification of Directives,

Rules, Standard Operating Procedures (SOPs), Notices, Long-Term Special Instructions and Train

Orders.

D. The Rulebooh the official handbook of the Rail section will speciff the rules,

provided such rules are not in conflict with provisions of this AGREEMENT or with applicable laws.

If it is necessary to revise or change The Rulebook,the revisions or changes will be discussed with

the UNION before implementation. The Rulebookwill be available at Rail bases.

E. Counseling that is given to Employees will not be considered to be discipline and

cannot be grieved. If an Employee disagrees with the counseling, slhe should provide a written

rebuttal to his/trer chief, which will be included in the Employee's personnel file. A UNION-

represented Employee will not issue discipline to another UNlON-represented Employee.

SECTION 2 _ TYPES OF DISCDLINE

A. Types of discipline shall include oral reminders, written reminders, disciplinary

probation, suspension, and discharge.

B. Oral or written reminders will be given to the Employee by hislher immediate

supervisor for infractions defined in this Article. For an oral reminder, the immediate supervisor will

file a memo (copy) in the Employee's service record covering the contents and cause for the reminder

within a reasonable time after the infraction. The Employee shall sign the memo to acknowledge

Amalgamated Transit Union, Local 587 - Rail
November l, 2013 through October 3i,, 20ld
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receipt of the orar reminder. For written reminders, an explanation wilr be given to the Employee in

witing, with a copy filed in the Employee',s service record within a reasonable time after the

infraction. The Emproyee shalr sign the written reminder to acknowredge receipt of same'

C. Explanation of the suspension of any Employee by METRO shall be given to the

Emproyee in writing. The UNI.N will be notified in writing of the suspension within a reasonable

time after the action has been taken. The Employee shall sign the notice of suspension to

acknowledge receiPt of same'

D. Whenever METR' discharges an Employee, explanation of the discharge wiltbe

given to the Employee in writing. The uNION will be notified in writing of the discharge within a

^^ ^$ Iio^lrqr<re to

:;;,;;after the action has been taken. The Emprovee shall sign the notice of discharge to

acknowledge receiPl of same'

SECTIuN3_TYPESoFMAJyRANDSENuUSINFRACTI0NS

A' Major infractions include:

' Gross misconduct

' lnsubordination

o Gross negligence

. Theft of RAIL funds or property or job related theft

' Misappropriation - the personal use of RAIL funds or property

' The use of intoxicants or the odor of intoxicants

' The use or odor ofnarcotics or abuse ofcontrolled substances

' Severe preventable accidents in accordance with the RAIL accident
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evaluation Point sYstem

.Latereports,absences,andunexcusedabsences,inaccordancewithSection6

o Falsifrcation of sick rePorts

' Falsification of applications or any other official documents

. Willful failure to turn in lost articles

. Willful destruction or damage to RAIL property/possessions

.Seriousorrepeatedharassmentbasedonalegallyprotectedclass(see

ffical5E.7-Rtil
ii'r#tri:r, i,-ziii tr"o'gn october 3t' 2ot6
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DEFTNTTTONS)

' committing a felony while on duty or conviction of ajob-related felony

' Serious or repeated discrimination, as prohibited under Article R2

' Use of a personal electronic communication device (e.g. cell phone or

computer) while operating a train

' Disabling or bypassing a safety device without authorization or necessity

B. Major infractions will result in diseharge unless METRO determines that there are

circumstances which cause a suspension to be appropriate. In the case of Employees who come from

Bus positions, a severe preventable accident will result in discharge unless METRO determines that

removal from RAIL and retum to Bus is appropriate.

C. Serious Infractions - RAIL may also determine that an infraction is misconduct,

negligence, or a serious performance problem, which warrants discipline under the just cause

standard. A suspension under this section may be issued up to, but not to exceed, five days.

1. The following will be considered examples of serious infractions -
negligence and will result in a one-day suspension, except as noted, for the first violation. Additional

violation(s) in a one-year period will result in further discipline up to and including termination from

RAIL with retum to the Employee's Bus position or terrnination from METRO based on the just

cause standard.

a. Signal violation*

b. Switch violation*

* Signal and switch violations related to the same move may be considered a single infraction.

c. Opening the door on the wrong side of the vehicle

d. Opening the door away from a platform without authorization

e. Reverse running a train on the mainline without LCC authorization

f. Violation of the conditions of a work zone, walking inspection, slow

zone, or simple approval

g. Train wayside error resulting in a conflicting move

h. Backing atrain on the mainline without LCC authorization and a

Amalgomated Transit Union, Local 587 - Rail
November l, 2013 through October i|, 2016
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i. Violation of a Train Order or Special Instruction'

j. Violations of any operating rule which requires notification to and

permission from LCC prior to proceeding

lc Minor Preventable Accident

l. Major Preventable Accident (three to five days)

m. Operating in excess of the posted speed'

n. Failure to check under and around an LRV prior to movement

2.FailureofanEmployeetorecertifyhis/herRailCardwillresultin

termination from RAIL and retum to his/her previous Bus position with no rnore than five weekdays

ofbeingoffworkwithoutpay.UnlessmutuallyagreedbythePARTIES,aformerFTowillbe

retumedathis/herlastbaseonanassignmentmutuallyagreedbythePARTIES. -:ll L^ -a+rrffipd frligIuIIIg(l aL urJ rrvr rB

3.ARAILEmployeedischargedforaseriousinfractionwillbereturnedto

his/her former Bus crassification on an assignment muhra,y agreed by the PARTIES' All RAIL

infractions shall remain on such Employee's permanent METRO record'

D.Infractions,otherthanthoselistedabove,shallbeconsideredminorinfractions.

SECTIIN4_DISCIPLINARYACTI2NSFoRMINDRINFRACTI0NS

A.Thefollowingareexamplesofspecificcategoriesofminorinfractions:

Headliglrt/train light vioration, passenger relations, failure to stop for passengers' failure to unload

passengers, failure to report a traffrc violation, out of uniform vioration, smoking in a RAIL facility

or vehicle.

B.Disciplinaryactionsissuedwithinatwelve-monthperiodwithinacategoryof

minor infraction shall be administered in the following manner:
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1. First minor infraction - Oral Reminder'

2. Second minor infraction - Written Reminder'

3. Third minor infraction - Appropriate disciptine for the severity of the

infraction, which could include anvo-day suspension'

4. Fourth minor infraction - Five-day suspenslon'

ffirss;1lyjr
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5. Fifth minor infraction - Discharge.

SECTION 5 _TRAINING

Training may be required where it is deemed by management to be beneficial. An order to

participate in training is not punitive.

SECTION 6 _ REMOWNG INFRACTIONS

A minor infraction which is one year old shall be crossed offthe Employee's record. Future

disciplinary action will be based on the number of infractions that remain. For example, if an

Employee commits a minor infraction on January 3rd of a year, that infraction shall be crossed off on

January 3rd of the next year. When an Employee takes a leave of absence that is at least 30 calendar

days, the total time on leave will be added to the one year period that must elapse before a minor

infraction is crossed off that Employee's record. A permanent record of all minor infractions will be

maintained' A minor infraction shall not be used in any promotional process within the bargaining

unit after it is a year old.

SECTION 7 - MISSES-RAIL OPERATORS, STREETCAR OPERATORS, RAIL

SAPERWSORS AND O&M SUPERWSORS

A. The PARTIES recognize that RAIL provides an essential public service and that

Employees have the responsibility and the obligation to report for all assignments unless previously

excused.

B. If an Employee is late, the Employee is encouraged to report for possible

assignments if work is available under other conditions, as noted in this AGREEMENT.

C- An Employee requesting work on his/her RDO, who fails to report for work or

who reports for work late, will be subject to the policies defined in this AGREEMENT.

D. For Rail Operators and Rail Supervisors, misses include late reports, unexcused

absences and absences. All misses shall be recorded. Unexcused absences recorded in a four-month

period shall be subject to the following controls:

' First - Informational Notice.

' Second - Oral Reminder.

' Third - written Reminder and the Employee will be offered a program of

Amalgamated Transit (Jnion, Local 587 - Rail
November l, 201 3 through October j I , 20 t 6
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10

, ll *r,u*"e from both pARTIES in devel0ping a plan to improve attendance' This program will

; ll;:',il:;.o the Emproyee Assistance program. rhe MErRo unit superintendenvchief,::;
2 ll inclucle rerelTal ru tr.ts D.LLYLVT 

, write the details of the program, which will

, ll^ro* officer/designee will meet with the Emplovee to

i ll- 
specific to the *".'r*., 

- Two-day suspension, unress the Emproyee has a five-year record of

: ll -" than three misses per year, in which case another written Reminder shall be issued' whether

:^+^n^6Dr ofttYl

lF;";";;;':rH:I:::ffi :,:"ffi :"::#:J,.",il:::ff;T"'
8 ll ^ '::, - 

- n to be appropriate such as the fust instance

^ ll which cause a greater suspensio
9

t2

of consecutive days of unverified sick leave'

; ll E. Alr misses in a twelve-month period will be subject to the following:

. First through third - tnformational Notice'

. Fourth- Oral Reminder'
13 ll
l: ll . Fifth - Written Reminder and the Emplovee will be offered a program of

: ll *r,r,ance from both pARTIES in developing a pran to improve attendance. This program will

,,-o*i nrpnrl ent/chie:

: llllH;,,i"], to the Employee Assistance program. rhe MErRo unit superintendenuchierand

r,| 

ll#.;r;designee will meet with the Employee to write the details of the prosram' which will

rt llue sPecifrc to the EmPloYee'

:: ll* 
rPvv'rv !- * 

. Sixth - Two-day suspension, unless the Employee has previously been on

19 lt

l]o ll "_.ru*"e 
probation per paragraph F, in which case the Emproyee w,r again be placed on attendance

21 llProbation'
. Seventh - Five-daY suspenslon'

; ll F. Any Employee who has acquired seven misses in a rwelve-month period will be

Za llplaced on attendance probation' 
rL^ ^^a"^: 

llr'*-- 
-- 

1. The attendance probation w,r begin upon the compretion of the suspensron

25

zo ll i.pored as a result of the seven misses'

^- ll z. The Employee will be offered a program of assistance from the PARTIES

27 ll

;[',developingap1antoimproveattendance.Thisprogramwi11include.'"ry

ffiat58.7-Rail
ii'"ii*i:ri'i,-zois tt"ougt' oaober 31' 20t6
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Assistance Program. The METRO Unit superintendent/chief and UNION Officer/designee will meet

with the Employee to write the details of the program, which will be specific to the Employee.

3. During the attendance probation, the language of Paragraph H will not

apply.

4. For each miss that occurs during the attendance probation, the Employee

will be informed in writing of his/her status.

5. The Employee will be allowed no more than three misses in each of the two

following twelve-monthperiods (e.g., an Employee who was informed onTllTll4that s/he had a

seventh miss, with a five-day suspension on7/18-22114, would be on probation with no more than

three misses allowed 7l23ll4-7122115 andno more than three misses allowed 7l23ll5-7122116). An

Employee who successfully completes the two twelve-month periods will no longer be on affendance

probation.

6. An Employee who has a fourth miss during either twelve-month attendance

probation period will be subject to discharge.

7. Theattendance probation periods will be extended by any unpaid leave or

industrial i"ju.V in excess often consecutive days.

G. Four consecutive workdays of absence without leave will be considered a

resignation.

H. A continuous record of 60 days without a miss will cancel the first late report or

absence that is less than twelve months old. Thereafter, each continuous 30 days without a miss will

cancel the next late report or absence on the Employee's record, until all are cancelled. Should the

Employee have a miss, another 60-day'period must be completed before more cancellations will be

made. For the purpose of administering this Paragraph, any time missed from work due to unpaid

leaves of absence or suspension will not be counted toward a continuous record of 60 and/or 30 days

without a miss.

I. Misses for Rail Operators, Streetcar Operators, O&M Supervisors and Rail

Supervisors include:

1. Unexcused Absence - Failure to report within one hour after designated

Amalgamated Transit Union, Local 587 - Rail
November I, 2013 through October 31, 2016
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1

2

3

4

5

6

7

8

report time or an operator,s failure to accept late report, or calling in sick less than 30 minutes before

an Employee is scheduled to report. An unexcused absence will result in loss of assignment and pay

for the daY.

2.LateReport-Reportingtoworklatefromoneminuteuptoonehourafter

designated rePort time'

3.Absence_Anunexcusedabsencewhichhasbeenchangedtoanabsence.

J.Amiss,whichtheimmediatesupervisordetermineswasanincidentoftardiness

beyond the control of the Emproyee, will be changed to an excused absence and sha, not be used for

disciplinarY Purposes'

K.Thefailuretosignin,whenunaccompaniedbytardiness,shallbetreatedasa

minor infraction, as defined in Section 4'

L.TheprocedureforlatereportsandabsencesforRailandStreetcaroperatorsshall

verballynotiffthenextReportoperatortobeavailabletosigninforwork.

3.Eachoperatoronlatereportwillbeassignedtothebottomofthereportlist

in order of arrival. one hour of pay will be guaranteed to operators who are assigned to late report'

If an assignment can be made' normal procedures shall prevail

4. At the end of one hour, an operator on late report will report to the

9

10

11

t2

13

l4

15

t6

L7

18

19

20

2l

22

23

24

25

26

21

28

Dispatcher/planner who will determine whether such operator w*l be dismissed or continue on

report. If such operator is continued on report, the one hour guaranteed pay will be included in the

two and one-half hour report guarantee'

5.IfanoperatoronlatereportfailstoreporttotheDispatcher/Plannerafter

one hour, and is not notified of such by the Dispatcher/Planner when an assignment is given after the

ffitocal587-Rail
fr*"I*i:", i,-roltinno"gn october it' 2016
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hour, the Operator will be paid from the beginning of the late report up to the beginning of the

assignment. If an operator on late report fails to report to the Dispatcher/planner after one hour and

is notified of such by the Dispatcher/Planner when being given the assignment, the Operator will be

paid for one hour of late report and for the assignment, if it is worked. If an operator on late report

fails to report to the DispatcherlPlanner after one hour and is notified of such by the

Dispatcher/Planner and is not used for an assignment, the operator will receive pay only for one hour

of late report.

6. If after one hour, no work is availabre, the operator will be released, or
placed at the bottom of the report list for work later in the day ata minimum pay of two and one-half
hours.

M' The procedures for changing misses to absences or excused absences shall be as

follows:

1. A Rail or Streetcar Operator may provide a written request to the immediate

supervisor the same day as his/her unexcused absence. If such request is granted, the Rail or
Streetcar Operator either will be placed at the bottom of the report list for work later in the day at

minimum pay of two and one-harfhours or will be told to retum home.

2. For a Rail operator, Streetcar operator, o&M supervisor or Rail
Supervisor, a request for a miss to be changed to an absence or excused absence must be presented, in
writing, to the immediate supervisor, within five workdays of the occrurence. The immediate

supervisor shall determine whether the miss shall be reduced to an absence or excused absence

N' The procedures for Rail Operators, Streetcar Operators, O&M Supervisors or Rail
supervisors going on or coming off the sick list shall be as follows:

l. An Employee, who calls his/her immediate supervisor and requests to be

put on the sick list less than 30 minutes before hislher report time, will be put on the sick list and will
be given an unexcused absence.

2, AtEmployee, who has called in sick and has been given an unexcused

absence, may make a written request to his/her immediate supervisor, within five workdays of the

Employee's refum to work, to change the unexcused absence to an absence or an excused absence.

Amalgamated Transit [Jnion, Local SAZ - n"it
November l, 2013 through Oaober 3l1, 2016
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The immediate supervisor sha, determine whether the circumstances warrant a change from an

unexcused absence. However, the unexcused absence will be excused in all cases where the

Employee received medical treatment and was unable to report the absence as required'

-+ -^+iftr fhe (bmptoye' ret/srvws *:--::^" 
^- Q+raat loff the sick list must notiff the oMF

3. A Rail or Streetcar Operator commg

by 10:00 a.m. in order to be scheduled for work the next day' one continuous incident of sick leave

w,r be charged to an operator who anticipates ret,rning to work and comes off the sick list prior to

10:00 a.m., but whose licensed practitioner will not release the operator for duty the following day'

o.TheimmediatesupervisorcanassignaRailSupervisorwork,payingonlyfor

actual time worked'

SECTION S _ PROBATIONARY EMPLOYEES

A.ExceptasmodifiedelsewhereinthisAGREEMENT,thedisciplineof

probationary Employees is the sole responsibility of RAIL'

B. Except as notedbelow for former Bus Employees, probationary Employees who

arenotsatisfactory,inthejudgmentofRAlL,willbedischargedfromMETRo.

C.ARAILEmployeewhohascomefromBusandwhoisnotsatisfactory,inthe

judgrnent of RAIL or quits RAIL during probation' shall be retumed to his/her former Bus position'

-^-L /a ^f the Rut

ffi":;;;" ;;a to their rast picked base per Article 15, Section 5' Paragraph G of the Bus

.^1.,lorrc Atrv RAI

;ffJ;;ayee w,r not be offwork without pav for more than five weekdavs' Anv RAIL

- -1 ^--1.' +^ q P AIf .

ffi;. ;; ; on his/her METRO record. This parasaph does not applv to a RAIL

Employee who is discharged for committing amajor infraction'

D.ARAILoperatorwhocomesfromBusandisrequiredtohaveaRailCard,and

who fa,s to recertify hisiher Rail card will be removed from RAIL and returned to Bus' unless

r -:^l^ 1( (,

15

15

l7

18

19

20

2l

22

23

24

25

26

27

28

ffi;;;;;; pARrrEs, operators witt be retumed to their last base per Article 15' Section

r -^-, fn* -^ra than

;;;; ";;" 
Bus agreement. The Employee w,l not be offwork without pav for more than

five weekdaYs.

E. Discharges and removals during the probationary period are not subject to the

grievance and/or arbitration procedures in this AGREEMENT; however' the Employee will' upon

-^,,ooror{ .#thin

ffi, ffi;; r" a termination review. The termination review must be requested within 15

ffiql58.i-Rait
trii"7,ii:"i'i'"zolt th"ugn odober 3t' 20t6
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days of the notification of discharge. RAIL will schedule the termination review and respond to the

UNION, in writing, within areasonable time.

SECTION 9 _ CI,AIMS OF UNJUST SUSPENSION OR DISCHARGE

If an Employee claims to have been unjustly suspended or discharged during the term of this

AGREEMENT, the Employee will follow the grievance procedures outlined in this AGREEMENT.

SECTION 10 _ WRONGFULLY SUSPENDED OR DISCIARGED

A. If after review of a suspension or discharge, it is mutually agreed that an

Employee who was suspended or discharged was completely blameless of charges regarding the

offense, s/he shall be reinstated to hisftrer former position without loss of seniority and will be paid

wages lost as though s/he had not been suspended or discharged. No entry shall be made on the

Employee's record of such suspension or discharge.

B. If, however, after such a review, it is found that the Employee in question was not

completely blameless, then the PARTIES may mutually agree upon a reduction of the penalty and

upon what, if any, portion of the wages slhe would have earned should be restored to him/trer.

ARTICLE R5: GRIEVAITICE AND ARBITRATION

SECTION 1 _ GRIEVANCE PROCEDURE

A. Employee grievances conceming the interpretation and application of this

AGREEMENT shall be processed in accordance with the grievance procedure in this Article, except

as outlined in Paragraph D. A "grievance", as used in this AGREEMENT, shall mean a claim by an

Employee that the terms of this AGREEMENT have been violated and/or a dispute exists conceming

the proper application or interpretation of this AGREEMENT.

B. If a time limit, as defined in this Section, falls on a Saturday, Sunday or holiday as

specified in Article R8, Section 4, the time limit will be extended until 5:00 p.m. on the following

business day. Time limits defined in this Section may be extended by a written agreement between

the PARTIES. However, should either party breach the time limitation, that party shall forfeit all

rights and claims to the grievance; and the grievance shall be considered resolved in the other party's

favor; it being understood that such forfeiture does not decide the merits or establish a precedent.

This forfeiture provision does not apply to discharge cases. If RAIL fails to meet the response

Amalgamated Transit Union, Local 587 - Rail
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, llu*orae, the uNIoN has the rightto move the grievance to the next step' If the UNI.N fails to

; ll;;;;:;;;;"" to the next step by the deadrine or notiff RArL orits intent to not pursue the

..r, r-^--, ..,i+Lin

, lffi;, *" w,r send a written notice requiring the UNI,N to respond or withdraw within 30

: ll*" 
of the ""t;; 

Emproyees are encourased to meet, whenever possible, with their chief or

r --: ^-. +^ 4i

ll\;x;.:H:T:H[:::jxr]::;:;;ff r':::::::"jffi fi ::
; ll,ffiH;;;;- a grievance is only extended if it is done bv mutual written agreement with a chief

q ll ot unit supervisor/superintendent'

; ll- 
u,rf Duvvr " 

D. If a grievance arises, it shalt be put in wriring, specifying -::T:::":,"*:

:; ll *,*.d, the date of the occurrence, the provisions of this AcREEMENT that allegedlv have been

;; llffi,;; remedy sought. rt will be handled in the following manner, except that grievances

.,r n^-^-^*l. T'l

; ll_-,*;; discharge of an Emplovee shalr be processed in accordance with Paragraph D'

i; ll*'-'ru'' 
'Lv 

u' 
step 1: within 15 days of the act or knowredge of the 

:: 
*t: rr::::::

; llr*rroyee shall present the written grievance to his/her immediate supervisor/designee' Thereafter'

,. llil'#;supervisor/designee sha* meet with the Emplovee and' unless 

T::"':'"::::::1 ,

; l||] #;;;:; ;;;r" ;royee, a Shop steward/rrNloN orncer within 15 davs after receipt or

; ll;;;"; discuss the grievance. rhe meeting mav be held at a later 
":_T::t:::T::"":

,; llffi;;r. MErRo shau, within l0 davs after the meeting' notifv the UNIoN of its decision

; ll;;;;";;."" copy. rf the riNroN Business Representative/designee 
i::::r:::T:::,,

; ll ;;; merit, it may be referred to step 2 within r 5 davs of such notification' Such referral

;: ll-"" 
be in writing' 

step 2: The grievance sha[ be presented to the manager/designee' Thereafter'

;; llrr" manager/designee shall meet with the Emplovee and the r-INION Business

;, llffiffi/designee to review and discuss the grievance within 15 davs rT:::::rl::::::"

;a ll ffi,]i., a later date is mutually agreed bv the PARTIEs' If a grievance involves discipline'

;; ll;;;:;;; issued the discipline will not conduct the meeting. MErRo sharl, within l0 davs

rrmt fl..^i-oac

;; ll;;;;; meeting, notifi the UNroN in writing of its decist"". * T*
@tocalsS-7-^Rail';;;;;;i;", 1, 2013 throughoctober 31' 2016

410CUts-Exhibit D
Page 24

18041



1

2

3

4

5

6

7

8

9

10

11

t2

t3

t4

15

t6

t7

18

t9

20

21.

22

23

24

25

26

27

28

Representative/designee may, within l5 days from the notification, refer the grievance to Step 3.

Such referral must be in writing.

Step 3: The grievance shall be presented to Transit Human Resources.

Thereafter, the Employee and UNION Business Representative/designee will meet with a commiffee

consisting of a Transit Human Resources designee, manager/designee and other appropriate METRO

personnel for the purpose of resolving the grievance. The meeting shall be held within 15 days after

receipt of the Step 3 referral, unless a later date is mutually agreed by the PARTIES. METRO shall,

within 10 days from the meeting, noti$ the UNION in writing of its decision. If no agreement can be

reached at Step 3, the UNION Business Representative/designee may appeal to arbitration by

notifying Transit Hqman Resources in writing. Such referral must be sent by registered mail,

certified mail or fax, within 60 days after the LJNION receives the Step 3 decision.

E. If a grievance arises that involves an Employee's discharge, it shall be handled in

the following manner:

Step l: Within 15 days of the act or knowledge of the act being grieved, the

Employee shall present the written grievance to hislher immediate supervisor/designee. Prior to a

Step I hearing, the discharged Employee may choose to appeal his/her discharge to the King County

Personnel Board. Such appeal will withdraw and void any grievance filed through the UNION

procedure. If the Emptoyee chooses to be represented by the UNION, slhe #aives any right to appeal

to the King County Personnel Board. The immediate supervisor/designee shall meet with the

Employee and, unless LINION representation is waived in writing by the Employee, the UNION

Business Representative/designee within 15 days after receipt of the grievance to discuss the

grievance. The meeting may be held atalater date by mutual agreement of the PARTIES. METRO

shall, within 10 days after the meeting, notify the UNION of its decision by fax and/or written copy.

If the UNION Business Representative/designee determines that the grievance has merit, it may be

referred to Step 2 within 15 days of such notification. Such referral must be in writing.

Step 2: The grievance shall be presented to Transit Human Resources.

Thereafter, the Employee and LINION Business Representative/designee will meet with a committee

consisting of a Transit Human Resources designee, manager/designee and other appropriate METRO

Amolgamated Transit Union, Local 587 - Rail
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personner for the purpose of resolving the grievance. The meeting sha, be held within 30 days after

receipt of the step 2 referral, unress a later date is mutually agreed by the *ARTIES' A written

decision sharl be sent to the uNIoN within r0 days after the meeting. If no agreement can be

reached at step 2,ther.rNION Business Representative/designee may appeal to arbitration by

notiffing Transit Human Resources in writing' Such referral must be sent by registered mail'

certified mail or fa:r within 60 days after the tINION receives the Step 2 decision'

F.TimespentbyEmployeesadjustinggrievancesand/orpursuingarbitrationisnot

working time and shall not be compensated. However, if a step I grievance hearing is herd during

*" ,-rt*e,s normal working hours, the Employee will not suffer a loss in compensation'

Grievances shall be heard during management,s normal working hours unless stipulated otherwise by

both PARTIES.

SECTION 2 . ARBITMTION PROCEDURE

A.Ifanygrievance,includingdischarge,cannotbeamicablyresolvedinaccordance

with the provisions of the grievance procedure defined in Section l' it may be submitted to the

Arbitration Board. The Arbitration Board sha, consist of one member appointed by the UNI.N

Business Representative, one member appointed by METRO',s Transit HUman Resources' and an

impartial arbitrator selected using the following procedure

l.ThePARTIESshallmutuallyagreeuponalistofeightimpartialarbitrators

as soon as possible after the execution of this AGREEMENT' This list shall be the same as the list

19

20

2l

22

23

24

25

referred in Article 5, Section 2,puagraph A.1 of the Bus agreement'

2.Thenarnesonsuchlistofarbitratorsshallrotateandthenextthree

arbitrators starting from the top of the list shall be polled by the uNIoN to determine their next two

availabre dates to hear a grievance, unless the pARTIES agree to serect another arbitrator on the list'

The arbitrator with the earliest dates acceptable to the pARTIES shall be selected for the arbitration'

The UNI.N w,r contact the arbitrator to confirm his/her availab,ity and will schedule the

arbitation.Theselectedarbitratorwillthenbeplacedatthebottomofthelist.

3.Theselectedimpartiatarbitratormayhearmorethanonecase'ifmutually

agreed by the ,ARTIES, provided said arbitrator hears and decides each case independently before

@^,Locat587-Rail'iirif,iO", t, 2013 through october 3I' 2016
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proceeding to the next case.

4. If the PARTIES determine that an arbitrator is unacceptable and should be

removed from the list, that arbitrator shall issue any outstanding decisions, but shall not be scheduled

for more arbitrations.

5. When the rotating list of arbitrators is reduced below eight narnes, the

PARTIES must mutually select, within l0 calendar days after receipt of the Federal Mediation and

Conciliation Service's arbitrators list, the new arbitrator(s) to bring the total list to eight before

additional arbitrations are scheduled. The names of the newly appointed arbitrator(s) shall be placed

at the bottom of the list.

B. The submission of a grievance to the Arbitration Board shall be based on the

original written grievance.

C. No more than one grievance shall be submitted before the same arbitrator at one

hearing, unless agreed in writing by both PARTIES prior to the scheduling of the arbitration.

D. The Arbitration Board shall settle or decide a gnevance submitted for arbitration

within 30 days after the date of the submission of post-hearing briefs, or after the date of the

arbitration hearing if no briefs are submitted.

E. The power and authority of the Arbitration Board shall be to hear and decide each

grievance and shall be limited strictly to determining the meaning and interpretation of the terms of

this AGREEMENT.

1. The Arbitration Board shall not have the authority to add to, subtract from,

or modifu this AGREEMENT, nor to limit or impair any common law right of METRO or the

UNION. The Arbitration Board's decision, including upholding, modifying or setting aside any

disciplinary action or the award of lost wages and benefits, shall be in accordance with federal and

state laws, and shall be final and binding on all parties.

2. The decision of the Arbitration Board shall be based solely on the evidence

and arguments presented by the PARTIES in the presence of each other.

F. The PARTIES agree that the power and jurisdiction of any arbitrator who is chosen

shall be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

Amalgamated Transit Union, Local 587 - Rail
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G. If the arbitrator upholds the grievance, METRo shall pay the cost of the arbitrator.

If the grievance is denied, the uNIoN sha, pay the cost of the arbitrator' Each party shall be

responsibre for the cost of its own attorney fees. If both ,ARTIE' agee to cancel an arbitation'

prior to the decision of the arbitrator, the cance,ation fee sha, be split by both PARTIES'

H.ThePARTIESagreetoattendapre.arbifiationconferencenotlaterthan30days

after the arbitration is requested. The purpose of such conference shall be to discuss and narrow

issues, to explore settlement, and to treat other matters relevant to the arbitration proceeding'

I.Thearbitrationhearingshallbeconductedundertherulesandregulationssetforlh

by the American Arbitation Association'

SECTION 3 - EXPEDITED ARBITRATION

A.AsanaltemativetothearbitrationprocedureoutlinedinSectionZ,lhePARTlES

may agree to an expedited arbitration procedure' When a grievance is advanced to arbitration' either

partymayrequestanexpeditedarbitrationProcess.Atthetimeoftherequest,thepartyrequestingan

expedited arbitration sha, outline the process desired. The requested expedited arbitration process

may include, but is not limited to, some or all of the following characteristics as agreed by both

PARTIES:

ThePARTIEswillnotberepresentedatthehearingbyattorneys;

Thehearingwillbeinformalandconductedundertherulesandregulations

l0

11

t2

l3

l4

15

t6

17 1.

2.18

19

20

2l

22

23

24

25

set forth by the American Arbitration Association;

3. No briefs will be frled;

4.Thehearingwillbecompletedinonedaywithneithersidebeingallowed

more than a half a day for their presentation;

5. The arbitrator will issue a decision within two business days of the hearing

with a written opinion within 30 days;

6. The arbitator shall be mutually selected by the PARTIES'

-ocat587-Raii

AmalgamatedTransit Ur'iirrilio", l, 20t j through October i I ' 2016
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the AGREEMENT;

2. The arbitrator shall not have the authority to add to, subtract from, or

modiff this AGREEMENT, nor to limit or impair any common law right of METRO or the UNION.

The arbitrator's decision, including upholding, modiffing, or setting aside any disciplinary action

and/or the award of lost wages and benefits, shall be in accordance with federal and state laws, and

shall be final and binding on all parties.

3. The decision of the arbitrator shall be based solely on the evidence and

arguments presented by the PARTIES at the hearing.

'ARTIES. 

4. The expense of the impartial arbitrator shall be borne equally by both

5. The PARTIES agree that the power and jurisdiction of the arbitrator shall

be limited to deciding whether there has been a violation of a provision of this AGREEMENT.

6. Each party shall be responsible for the cost of its own attorney fees.

C. If the PARTIES are unable to agree within 14 calendar days of notification on an

expedited arbitration procedure, the arbitration procedure in Section 2 shall be followed.

ARTICLE R6: SEIII-IORITY

SECTION 1 _ CALCULATING SENIORITY

A. In the case of two or more Employees newly hired within the same job

classification on the same date, seniority order will be calculated by the order of their respective

application dates with RAIL during the current recruitment period, including hours and minutes.

B. If two or more Employees are promoted/transferred at the same time to the same

job classification, the date and time of curent, continuous hire or qualification date, if applicable,

with King County Metro or its predecessor organizations will determine seniority. This also applies

to Employees who start work in the new position on different days due to different RDO

combinations.

C. Unless otherwise provided in this AGREEMENT, selection of vacation, RDOs,

and assignments will be determined by seniority earned in a specific job classification.

D. For the purpose of seniority, PTO, FTO, Rail Operator and Streetcar Operator shall

Amalgamated Trqnsit Union, Local 587 - Rail
Nwember l, 2013 through October 31, 2016
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be considered separate classifications. A11 certified Ra, operators will have seniority based on their

respective FTO seniority until october 3r,20r2. A11 certified Streetcar operators will have seniority

based on their respective FTo seniority until July 31,2012. Thereafter, there shall be separate

classification seniority for both streetcar and Rail operators established as follows:

l.StreetcarOperatorswillhaveclassificationseniorityseparatefromother

operators based on FTo seniority. Anyone hired into the position of Streetcar operator after July 31'

z{l2,shall have streetcar operator seniority based on date of hire as a streetcar operator'

2. Rail operators will have classification seniority separate from other

operators based on FTo seniority. Anyone hired into the position of Rail operator after october 3l'

zo|2,shallhaveRailoperatorsenioritybasedondateofhireasaRailoperator.

E.BusSupervisorsandRailsupervisorswillhaveseparateclassificationseniority,

within the respective section @us or Rail). Ra, Supervisor seniority will be determined by the date

of original hire as a Rail Supervisor or Rail Supervisor-in-Training

F. streetcar o&M Supervisors will have seniority separate from other Supervisors'

The first four o&M supervisors have seniority based on their original date of hire into METRo'

subsequent hires will have seniority based on date of hire into this classification'

G.SeniorityinallotherRailclassificationsshallbeestablishedbydateofhireintot7

18

19

20

2l

22

23

24

that Rail classification, with ties broken per Paragraphs A and B'

H.AnEmployeewhohaspromotedortransferredtoadifferentclassification,who

returns to a previous crassification, sha, be reinstated to the position in seniority order that s/he

previously held, except as provided in Section 2' Paragraph E'

I.AnEmployeewhohashadanon.disciplinarymedicalterminationandwhoreturns

to his/her same crassification within three years from the date of termination shall be reinstated to the

senioritythats/hepreviouslyheld.AnEmployeewhohashadanon.disciplinarymedical

termination and who returns to his/her same classification beyond three years from the date of

termination w,r have hisrher seniority in the job crassification start on the date of his/trer rehire' This

provision shalt be effective on the date of execution of this AGREEMENT and shall not be applied

retroactivelY.

@rcor587-Rail'ii"t"1*Or, 
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J. Temporary Employees will be governed by the provisions of Article R23.

9ECTION 2 - PROMOTION, TRANSFER, DEMOTION, AND r,AyOFF

A. Unless otherwise specified in this AGREEMENT, an Employee who is promoted

or transferred to a position in King County outside of the UNION shall retain his/her classification

seniority for all purposes for one year from the date of promotion or transfer.

B. Any King County employee not represented by the UNION who previously has

attained permanent status in a UNION job classification, and who demotes, for any reason other than

layoff, back to such classification after one year will not be eligible for reinstatement of classification

seniority. In no case shall such a demotion displace any Employee.

C. Any Employee who demotes for any reason other than layoff, will forfeit all rights

to the classification from which s/he was demoted.

D. An Employee who demotes to a previously held classification will be reinstated to

the position in classification seniority order which s/tre had formerly held in the classification to

which slhe has been demoted.

E. An employee who returns to a UNION classification due to layoffafter more than

one year away from the UNION shall only be credited with layoff seniority (i.e., no seniority will be

given for selection of vacations, assignments or RDOs). For the purpose of further layoffs, such

employee will be credited for actual days spent in any classification to which s/tre returns. If such

credit would give the employee the same seniority date as other Employees, s/he shall be placed

below the other Employees in seniority order for that date.

SECTION 3 _ DETAILS, IIPGRADES AND SPECIAL PROJECTS

A. The PARTIES recognize the value provided to Employees by having detail and

upgrade opportunities available. The PARTIES also agree that detail and upgrade opporturiities

should balance the desire of Employees to prepare for promotional opportunities with the need to

have an Employee accumulate experience in a position in order to be effective in that position.

B. An Employee, who is detailed or upgraded to work on a capital improvement

project, shall return to his/her regular position on a date mutually agreed by the PARTIES prior to the

start of the detail or upgrade. No detail or upgrade to a position outside the UNION, except for a

Amalgamated Transit Union, Local 587 - Rail
November l, 2013 through October 31, 2016
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capital improvement project will exceed one year'

c. Any Employee who is in a detail or upgrade position for at least 90 days shall be

r -^. (\n ,r^.,- i- hicfl rcfore being detailed or upgraded to
required to spend at least 90 days in his/her regular position t

another Position-

D.AnEmployeewhoexceedsthetimelimits(mutuallyagreeddateoroneyear)will

losehis/herclassificationseniority,exceptforthePurposeoflayoff.

SECTION 4 - SENIORITY LISTS

A.SeniorityforallEmployeesshallberecordedonlistscertifiedbytheUNloNand

on fire with METRO. seniority shall be under the jurisdiction of the UNION. Anquestions or

grievancespertainingtoseniorityshallbesettledbythelJNloN.

B.TheUNloNagreestoprovideMETROwithcertifiedsenioritylistsbyjob

classification showing name(s) and seniority for picks' move-ups' promotions' and layoffs; provided

that METRO gives the UNION at least 14 calendar days advance notice and provides an up-to-date

list of all new hires, showing their application times and dates, and job classifications. METRo will

also provide a list of all terminations, retirements, promotions' demotions and transfers on at least a

monthly basis. The uNION will provide' as a courtesy to METRO' an explanation of any

discrepancies appearing on these lists'

SECTION 5 -COIIIMITIT'IENT TO RAIL

A. per the rules below, Rail or streetcar Employees may return to Bus classifications'

Rightofretumwillbebyclassificationseniority.ReturningEmployeeswillbeintegratedintothe

next Bus pick for their classification'

1. Annua1ly, on a date established by METRO' Rail Operators or Streetcar

operators may declare that they wish to return to FTO positions' No more than 10% of the

EmployeesintheRailoperatorclassificationorStreetcaroperatorclassification,respectively,will

be alrowed to return to FTO positions at that time. Additional Emproyees may be anowed to return to

FTO positions at METRO's sole discretion'

2. FTOs who have satisfactorily completed Rail or Streetcar training andhave

reft Rail or streetcar in good standing may fill up to 2,o/oof the Rail operator or streetcar operator

@rion,Locats!-7 !!jt'iiifiiiir,20I j throughoctober jt' 20t6
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positions, respectively. Returning Rail or Streetcar Operators will be required to successfully

complete recertification. FTOs may not otherwise exercise their seniority to bump Rail or Streetcar

Operators from their positions.

3. Annually, on a date established by METRO, Rail supervisors may

annonnce their intentions to retum to Bus Supervisor positions. No more than2O% of Rail

Supervisors may return to Bus Supervisor classifications at that time. This option is available only to

those Rail Supervisors who were previously Bus Supervisors.

4. Bus Supervisors who have previgusly qualified as Rail Supervisors and left

in good standing may fill tp ta 2[Yoof the Rail Supervisor positions. Returning Rail Supervisors will

be required to successfirlly complete recertification. Bus Supervisors may not otherwise exercise

their seniority to bump Rail Supervisors from their positions.

5. Electromechanics can return to their former classification at any time by

mutual agreement between the PARTIES.

6. Following Rail training and probation, Facilities Employees who have

moved to Way, Power and Signals positions may request to retum to their Bus classification. Such

Employees will be returned if Rail is willing to release the Employee and Bus is willing to accept the

Employee.

7. Arurually, on a date established by METRO, Streetcar O&M Supervisors or

Streetcar Maintainers may declare that they wish to return to Bus positions. Each year, the number of

Streetcar O&M Supervisors or Streetcar Maintainers who shall be allowed to retum to Bus positions

shall be timited to l}%oof the Employees in the O&M Supervisor or Streetcar Maintainer

classifications, respectively with a minimum of one Employee for each classification. Additional

Employees may be allowed to return to Bus at METRO's sole discretion.

8. Any Employee who fails Streetcar training or Streetcar probation, or returns

to Bus in any manner other than through the annual system, shall not be permitted to return to

Streetcar for two years, except at METRO's discretion

B. Any Employee who fails Rail or Streetcar training, probation or recertification, for

any reason other than a major infraction, will be returned to his/her previous Bus classification.

Amalgamated Transit Union, Local 587 - Rail
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SECTION 1 _ REASON FOR LAYOFF

METROwillnotlayoffanyEmployeeexceptduetoreductioninservice'lackofworhlack

of funds, or improvement in efficiency. METR. w*r inform the LTNI.N of potential layoffs 45 days

or more in advance in order to a,ow the pARTIES to investigate whether Emproyees scheduled for

layoff may continue to be employed by METRO' If a reduction in the work force should prove

unavoidable and provisions cannot be made to retain affected Employees at different job

classifications within METRO, then such Employees will be referred to the King county career

Support Services Section. Should the King County Career Support Services Section cease to exist or

to provide the necessary services, the pARTIES wil form a relocation task force to seek alternate

gainful employment for affected Employees'

SECTION 2 . METHOD OF REDUCTION

A. METR9 shall determine the positions to be eliminated. Layoffs shall occur by

inverse classification seniority, except as otherwise specified in this AGREEMENT'

B.Alaid-offEmployeewhohasattainedregularstatusinanotherjobclassification

may displace a less senior Employee in such classification, provided that the laid.offEmployee has

obtained a, necessary certifications to perform the duties of such classification. No Employee shall

be placed into a classification from which the Employee has demoted or failed to complete the

probationary period. A laid-offEmproyee who exercises the right to return to a previous position will

be reinstated to the position in crassification seniority order which s/he had previously held, except as

provided in Article R6, Section 2, Paragraph E'

SECTTON 3 _ RECALLING I,,AID'OFF EMPLOYEES

A. AnEmployee shall be eligible for reinstatement for 24 months following layoff

and shall be recarled to service in the order of his/her classification seniority. To be eligible for

reinstatement, a laid'offEmployee must keep METRO infonned of his/lrer current address'

METRO's obligation to offer reinstatement shall be fulfilted by mailing a notice by registered mail to

the most recent address supplied by the laid-offEmployee' A laid-offEmployee must notifr

METRowithinl5daysaftersuchreinstatementofflerhasbeenmailedbyMETRoandreportfor
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work at the time and place stipulated in the notice.

B. An Employee, who fails to respond to the reinstatement offer or who fails to report

to work when and where notified, shall be deleted from the recall list. METRO will send a letter to

such Employee notiffing him/her of the loss of reinstatement rights.

ARTICLE R8: IIOLIDAYS

SECTION I _ RAIL OPERATORS, STREETCAR OPERATORS AND RAIL

SAPERWSORS

Eligible Employees in the classifications of Rail Operator, Streetcar Operator and Rait

Supervisor shall be granted the eleven holidays specified in Section 3 as days off with eight hours

pay. An Employee who is on RDO or vacation on the day of observance shall receive eight hours

AC time. An Employee who works on the day of observance, as a part of his/her regular work

schedule, will receive eight hours pay for such day and wilt receive AC time for all time worked,

calculated in the method provided in this AGREEMENT for work performed on non-holidays.

SECTION 2 - OTHER EMPLOYEES

A. Eligible Employees, except Employees in the classifications of Rail Operator,

Streetcar Operator and Rail Supervisor, shall be granted the eleven holidays specified in Section 3, as

days offwith eight hours pay. An Employee, who is on RDO or vacation on the day of observance,

shall receive eight hours AC time. An Employee who works on the day of observance, as part of

his/her regular work schedule, will receive eight hours pay for such day and will receive AC time at

the rate of time and one-half for all time worked.

B. The provision of Paragraph A shall not apply to FlSA-exempt Employees.

Amalgamated Trqnsil Union, Local 587 - Rail
Nwember l, 2013 through Oaober 31, 2016
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SECTION J _ DAYS OF OBSERVANCE

Eachlistedholidayshallbeobservedonceeachcalendaryearonthedateestablishedbystate

law or, if there is no such law, on the date established by METRO' When one of the holidays

designated below falls on Sunday, the holiday shall be observed on Monday' When one of the

holidays designated below falls on saturday, the holiday shall be observed on Friday'

SECTION 4 _ PERSONAL HOLIDAY

A.EachEmployee,exceptFlSA-exemptEmployees,maychooseonepersonal

holiday per PaYroll Year'

B. RAIL must approve or deny the day selected' The following govern use of the

personal holidaY:

l.WhenanEmployeehasnotusedhislherpersonalholidayduringapayroll

year, the holiday will be converted to eight hours of vacation or ten hours of vacation if s/he is

working a regularly picked four forty (4t40)assignment'

2. T\epersonal holiday will be paid upon termination or retiremen! provided

the Employee has not taken the personal holiday during the payroll year.

3.ThepersonalholidaycannotbetakenwhileanEmployeeisonleaveof

absence without pay or on a day for which the Employee would otherwise receive holiday pay'

C.AnEmployeemustcompletetheinitialg0calendaldaysofemploymentbefore

taking a personal holiday, except former Bus Employees'

SECTION 5. SHIFT DIFFETNNTIAL

An Employee shall be paid on a holiday at the hourly rate paid for the shift s/he is working'

New Year's

Martin Luther King Junior

Lincoln's Birthda
Mark MclaugNin DaY (DaY after

Presidents'DaY

@n,Local587-Rail'iiiir'ii:i, t, 201i through october 3t' 2016
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must:

holiday; and;

SECTION 6 _ ELIGIBILITY

A. To be eligible for the holiday pay provided for in Sections I and2,the Employee

l. Be on the payroll the scheduled workdays immediately before and after the

2. Not have received an unexcused absence on a scheduled workday

immediately before or after the holiday.

ARTICLE R9: VACATION

SECTION 1 _ VACATION ENTITLEMENT

A. Paid vacation accruals shall be granted to eligible Employees based upon straight-

time hours paid. Vacation accrual credit will be given to Employees for unpaid time off granted by

METRO to conduct official UNION business, except as limited by Article Rl0, Section 3.

B. Each Employee shall accrue vacation according to the applicable accrual rate, and

be subject to applicable maximum biweekly vacation accruals, per Paragraph F'

C. The applicable accrual rate for all RAIL Employees will be based upon years of

active service since the Employee's most recent date of employment with METRO. A RAIL

Employee who comes from a Full-Time Bus position will retain his/her vacation accrual date. PTO

vacation accrual credit will be canied over from METRO in the manner historically counted by

METRO.

D. Active service shall not include unpaid leaves of absence which exceed 30

consecutive calendar days.

E. 
,scheduled 

increases in the accrual rate will begin with the first biweekly pay

period following the completion of the necessary yeals of active service.

Amalgamated Transit Union, Local 587 - Rail
November I, 2013 through October 31, 2016
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F. Vacation Accrual Table

4. Maximum
IIours

Accrued Per
Year

5. Maximum
Days

Accrued Per
Year

6. Maximum
IIouts

Carryover at
End of

Payroll Year

1. Completed
Years of

Active Service

2. Vacation
Ilours Accrued

Per Paid
Straight-Time

Hour

3. Maximum
Hours Per
BiweeklY

Pay Period
Based on 80

IIours

3.080 80 10 160
0-4 .0385

r20 15 240
5-9 .0s77 4.616

160 20 320
10-15 .0770 6.r60

168 2l 336
t6 0808 6.480

22 352
6.776 t76t7 .0847

23 368
18 .0885 7.080 184

192 24 384
19 .0924 7.392

7.696 200 25 400
20 .0962

26 416
21 .1001 8.000 208

8.312 216 27 432
22 .1039

224 28 448
23 r078 8.616

464
8.928 232 29

24 1116
480

25+ .1154 9.232 240 30

G. Each Employee shall be paid for accrued vacation to a maximum of eight hours

per day, except as provided elsewhere inthis AGREEMENT'

H. Until the beginning of the 2016 payroll year, an Employee may take any vacation

earned in a payroll year, in the next payroll year. At the beginning of the 2016 payroll year'

Employees will accrue vacation each payroll period, and that vacation' along with un-picked

vacation, will be available for use as provided in the AGREEMENT and the practices of the

PARTIES.

I.AnEmployee,whoisreceivingWorkers,Compensationsupplementalbenefitsfor

an occupational injury shall not be entitled to receive any vacation pay'

K.Employeesshallnotbeetigibletotakeorbepaidforvacationleaveuntilthey

havesuccessfullycompletedtheirfirstsixmonthsofservicewithMETRO'andiftheyleave

METR' prior to successfurly completing their first six months of METR, servica, shall forfeit and

@,Local587--Rail';i;;;;ii;, 
I, 2013 through oaober 31' 20t6
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not be paid for accrued vacation leave.

SECTION 2 _ SCHEDULING VACATIONS

A. RAIL will anange with Employees to take their vacations during the calendar year

at such time as will minimize the necessity of calling substitutes to carry on regular work. When a

holiday that an Employee normally would have received falls within his/trer vacation period, such

Employee shall use vacation on the holiday and accrue AC time, as provided in Article R8, in lieu of

holiday pay. RAIL shall arrange vacations for Employees on such schedules as will least interfere

with the function of RAIL; but which accommodate the desires of the Employees to the greatest

degree feasible.

SECTION 3 _ SELECNON OF VACATIONS

Selection of vacation shall be by RAIL seniority within the work group the Employee is

working. Employees may only pick vacation hours they have accrued at the time of the vacation

pick.

SECTION 4 - VACATION CARRY OWR

A. A Rail Operator may carry over vacation based on the following schedule:

Completed
Calendar Years of

Service

Days Allowed To
Carry Over Each

Year

t-4 2

5-9 J

10- t4 4

14+ 5

In addition to the days listed above, an Employee may carry over any fraction of a day. An

Employee who desires to carry over vacation time must make his/her request at the time vacations are

being scheduled.

B. For all Employees, the number of vacation hours carried over shall not exceed the

maximum carryover hours in Section l.F Column 6 above.

C. Any vacation that is accrued in excess of the allowable carryover amounts in

Article R9, Sections l(G) Column 6 and 4(B) shall be considered "use it or lose it". This means that

Amalgamated Transit Union, Local 587 - Rail
November 1, 2013 through Oaober 31, 2016
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any vacation hours in excess of the allowable carryover' at the end of the payroll year' shall be

forfeited and removed from the Employee's vacation balance'

D. Except as otherwise provided in this AGREEMENT' an Employee desiring to use

accumulated vacation which s/tre has not picked may use it in single- or multiple-day increments with

the prior approval of his/her immediate supervisor'

E. An Employee may carry over unused vacation time to the next succeeding year

when METRO verifies that the Employee has been prevented from using said vacation because of

injury, illness or work schedules'

SECTION 5 _VACATION CASH OUT

ARAILEmployeewhohasaccruedmorethanS0hoursofvacationinayearmayelectto

cash out a portion of his/her vacatiorg provided s/he picks a minimum of g0 hours of vacation. once

a year, during the first vacation pick of the year for an Employee's work unit' an Employee may elect

to cash out a minimum of eight hours up to a manimum of 60 hours of their current vacation balance'

Employees may elect to receive the cash out payment following the first vacation pick of the year

and/or following November l, provided each payment is at least eight hours'

SECTInN6.VACATIDNPAYUPDNEMPLOYEETERMINATI0N

upon an Employee's termination or retirement from METRO' s/he shall be paid for all

accrued hours remaining in his/her vacation balance'

SE1TITNT_VA1ATInNAFTER]IIILITARYLEAW0FABSENCE

A. An Employee entering active military service will be paid for all accrued vacation'

B.AregularEmployeewholeavesMETRotoenteractivemilitaryserviceandwho

returns to work with METRO within g0 days after satisfactory completion of military service, shall

begin accruing vacation at the applicabre rate. Time spent on such military leave shafl count as active

service in determining the applicable accrual rate'

C.AnEmployeeenteringactivemilitaryservicewillcontinuetoaccruevacationfor

time spent in military service up to a manimum of one year' Such accrual will be credited to the

Employee upon return to METRO from military leave'

@,Local587-Rail'Niii^Ou 
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SECTION 8 _ VACATION _ UNION BUSINESS LEAW

An Employee elected to full-time UNION office, who takes an extended leave of absence

under the provisions of Article Rl0, Section 3, shall be paid for whatever vacation s/he has earned by

the effective date of leave before taking such leave. Altematively, s/he may retain credit for all

accumulated vacation, to be used after the leave of absence, in accordance with the procedures

contained in Article RlO, Section 3. However, should such UNION Officer not resume his/her

employment with METRO, s/he will be paid at the rate in effect when the leave of absence began.

ARTICLE RIO: LEAVES OF ABSENCE

SECTION 1_ GENERAL

The decision to grant an unpaid leave of absence shall be the decision of RAIL, except as

limited by this AGREEMENT. At RAIL's option, such unpaid leaves of absence, not to exceed one

calendar year, may be granted, for reasons other than those described in this Article. A reasonable

amount of compassionate leave will be available to Employees under wa:ranting circumstances as

determined by RAIL. Requests must be submitted in writing to an Employee's immediate supervisor

before any leave of absence begins. No unpaid leave of absence will be granted to an Employee to

accept employment with another employer, except leaves for union business or leaves for

government service in the public interest. The decision to grant or deny an unpaid leave of absence is

not subject to the grievance/arbitration procedures in Article R5.

SECTION 2 _ BEREAWMENT LEAW

A. If an Employee's spouse/domestic partner or a child, parent, brother, sister,

grandparent, or grandchild of an Employee or his/trer spouse/domestic partner dies, such Employee

may take two days off with pay for bereavement leave per incident and one additional day off with

pay per incident when total travel from the Employee's home to the memorial service and back

exceeds 200 miles. Additionally, an Employee may use vacation, AC time and/or up to three days of

accrued sick leave for bereavement leave purposes per incident, with the approval of the Employee's

immediate supervisor. RAIL may, at its discretion, grant bereavement leave for persons other than

those listed above where a close family relationship exists. Use of sick leave for bereavement leave

purposes shall not count toward probationary points or as an incidence of sick leave in determining

Amalgamated Transit Union, Local 587 - Rail
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verification requirements as specified in Article Rl l ' 
Section 1'

B.AnEmployeeonbereavementleavewillbepaidhis/herregularrateofpayfor

days on bereavement leave. Such pay shall be based on the Employee's regular assignment to a

maximum of eight hours per day, except as provided in Article Rl3'

SECTION 3 _ TlN ION BUSINESS

A.PayfortimegrantedtoanEmployeeforaleaveofabsencetoconductUNloN

business shall be deducted from regular pay on an hourly basis. All provisions of this AGREEMENT

relating to benefit costs, accruals and holiday eligibility shall remain in force while an Employee is

on UNIoN business leave to a ma:iimum of 30 calendar days during each calendar year. For UNIoN

business leave in excess of the 30 calendar days, no benefits shall accrue (i'e', vacation and sick

leave) and costs of benefrt premiums (i.e., medical, dental' optical and disability) shall be the

responsibilityofthel-INloN.Forpurposeofcalculatingthe30-daylimitation,RDosandholidays

sharl be included only if the Employee was on LINION business reave the day preceding and the day

after the RDOiholidaY.

B. RAIL may authorize compensation for I-INION Executive Board officers who are

performing work-related business'

C.The30-daylimitationfordeterminingpaymentandaccrualofbenefitsshallnot

includeLlNloNExecutiveBoardmemberswhileattendingtheregularly-scheduledmonthly

Executive Board meeting, while attending membership meetings' while working on picks' while

participatingonaUNloNnegotiatingcommitteeorwhilereplacingthefull.timeUNloNofficers

during contract ne gotiations'

D.Allfutl-timeLocal5STUNIoNofficers,oneIntemationalUNIONofficerand/or

one A.F.L.-C.I.O.-elected offrcer shall be granted extended leaves of absence from METRO'

E. If an Employee is granted a leave of absence' sftre will continue to accrue all types

of seniority, including vacation accrual credit, during the effective period'

F.TheUNloNagreestoprovideMETRowithcorrectlistsofallUNloNofftcers,

stewards, and committee members as soon as practicable after the effective date of this

AGREEMENT, and to provide a new and corrected list of same as soon as practicable foltowing any

@"^it u"ion, Local 587 - Rail';i;;:";iiq 
I, 2013 throush october st' 2016
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LJNION election or aPPointment.

G. During days of general UNION election, additional members not to exceed seven

shall be granted leave to act as tellers.

SECTION 4 _JARY DUTY

A. Upon receivi4g notification to report to serve on jury duty, jury panel, or jury test,

an Employee shall immediately notify his/trer immediate supervisor. If an Employee is used for jury

duty and submits proof of report for szlme, sihe shall receive time offwith pay at his/her regular rate

ofpay for hisiher regular assignment, not to exceed eight hours per day for each day served'

Compensation received for jury duty must be forwarded to METRO; however, reimbursement for

travel expenses may be retained by the Employee.

B. Any Employee excused from jury duty less than four hours after his/trer jury duty

reporting time, shall promptly notify his/her immediate supervisor and may be required to report back

to work. An Employee also shall have at least twelve hours offbetween the completion of his/her

scheduled day's assignment and reporting back to jury duty. If the Employee must change clothes

before reporting to work, the Employee and immediate supervisor shall agree on a reasonable report

time.

C. Except as provided above, no Rail or Streetcar Operator shall be required to report

back to work. such operator may accept work if work is available.

SECTION 5 _ MILITARY LEAW

A. Any Employee who is called into, or enlists in, the Armed Forces of the United

States or its allies, shall be given an unpaid leave of absence in accordance with applicable laws

affecting military leave.

B. Any Employee who is a member of an organized reserve unit of the Armed Forces

of the United States shall be granted necessary time offfor military training as follows:

l. An Employee will be granted such paid military training leave per calendar

year as is required by law.

2. The Employee must present his/her orders for active training duty to his/her

immediate supervisor prior to taking such leave.

Amalgamated Transit (Jnion, Local 587 ' Rail
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3.TheEmployeewillbepaidforthosedayss/henormallywouldbe

scheduled to work during such leave up to a maximum of eight hours per day'

4. Employees covered by this Paragraph shall be granted all seniority'ights

and accruals for vacation and sick leave benefits as provided in this AGREEMENT'

SECTION 6 _ MATERNITY/PATERNITY LEAW

A. Upon request, an Employee shall be granted a maximum of six months unpaid

reave of absence, after exhausting all AC and vacation, in conjunction with the birth or legal adoption

of his/her child. A request for such leave shall be filed with the Employee's immediate supervisor at

least 60 days in advance of the anticipated leave commencement. An Employee on FMLA/KCFML

leave will continue to have medical, dental and vision benefits premiums paid by METRo' The

Employee may elect to self-pay basic or enhanced Life, Accidental Death and Dismemberment

(AD&D) and Long Term Disability (LTD) insurance coverage during any unpaid leave'

B. A female Employee must report her pregnancy to METRO before the anticipated

commencement of leave, and submit a medical provider's statement indicating the date when the

medical provider expects the Employee will no longer be able to continue the normal duties of her

position. Female Employees may continue normal duties until the date specified by the medical

provider. After that date, the sick leave and disability provisions of this AGREEMENT shall apply

forthe period of disabilitY.

SECTIuNT-FEDEMLFAMILYANDMEDICALLEAWENTITLEMENT

As provided for in the Federal Family and Medical Leave Act of lgg3,aneligible Employee

may take up to a combined total of twelve weeks of leave for his/her own serious health condition (as

defined by the Family Medicar Leave Act of 1gg3), for the birth or placement by adoption or foster

care of a child, or for thb serious hearth condition of an immediate family member (an Employee's

child, spouse, or parent), within atwelve-month period' To be eligible for leave under this section'

an Employee must have been employed by King county for twelve months or more and have worked

a minimum of 1,040 hours in the preceding twelve months' The leave may be continuous or

intermittent.

@rt"n "^it 
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SECTIDNs_KINGCuUNTYFAMILYMEDICALLEAWENTITLEMENT

A. An Employee may take up to a combined total of l8 weeks of unpaid leave for

his/her own serious health condition (as defined by the King County Personnel Guidelines), or for

family reasons as provided for in Section 9 Paragraph A of this Article, within a twelve-month

period. To be eligible for leave under this Section, an Employee must have been employed by King

County for twelve months or more and have worked a minimum of 1,040 hours in the preceding

twelve months. The leave may be continuous (consecutive days or weeks), or intermittent (taken in

whole or partial days as needed).

B. Intermittent leave is subject to the following conditions:

1. When leave is taken after the birth or placement of a child by adoption or

foster care, an Employee may take leave intermittently or on a reduced leave schedule only if

authorized by the Employee's immediate supervisor;

2. AnEmployee may take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the Employee or family member of the

Employee. If this leave is foreseeable based on planned medical treatment, the immediate supervisor

or his/her designee may require the Employee to transfer temporarily to an available alternate

position for which the Employee is qualified, that has equivalent pay and benefits, and that

accommodates recurring periods of leave.

SECTIONg-LEAWUSAGE

A. Sick leave usage: In addition to those circumstances outlined in Article Rl l,

Section l, Employees may use sick leave to care for family members provided the following two

conditions are met:

1. The Employee has been employed by King County fortwelve months or

more and has worked a minimum of 1,040 hours in the preceding twelve months'

2. The leave is for one of the following reasons:

a. the family member is the Employee's spouse or domestic partner,

the Employee,s parent, a parent of the Employee's spouse or domestic partner; provided that the

family member has a serious health condition as defined by the King County Personnel Guidelines;

Amalgamated Transit Union, Locql 587 - Rail
November t, 201i through October 31, 2016
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b.thebirthofachildandcareofthenewbomchild,orplacementof

the child by adoption or foster care; provided the leave is taken within twelve months of the birth'

adoption, or Placement

B. Accrued leave usage:

1. When taking leave for his/lrer own health reasons, an Employee must use

all of his/trer accrued sick leave and any donated sick leave before taking any unpaid leave. The

Employee may use accrued vacation or AC time before going on unpaid status'

2.Whentakingaleaveforfamilyreasons,theEmployeemustchooseatthe

start of the reave whether the particular leave will be paid or unpaid. when an Employee chooses to

take paid leave for family reasons s/he must use all his/trer sick leave prior to going on unpaid leave

or using vacation or AC time. However, an Employee taking paid reave for family reasons may set

aside a reserve of up to 80 hours of accrued sick leave, which does not have to be used during the

leave for familY reasons.

c. An Employee who has exhausted all of his/her sick leave may use accrued

vacation leave and Ac time before going on leave of absence without pay, if approved by his/trer

immediate supervisor, or as provided by state or federal law'

D. In addition to the leave rights granted by this AGREEMENT' Employees may

have additional leave rights as provided by the washington Family care Act (RCW 49'12'270) or as

otherwise provided bY law.

SECTION IO - CONCITRRENT RUIWING OF LEAW

Medical leaves as outlined in Sections 6,7 ald8, along with industrial injrrry leave shall run

concurrently to the extent permitted by law'

SECTION 1T _WITNESS LEAW

A.AnyEmployeecalledasawitnessonbehalfofMETRoduringaninvestigationor

tial shall receive regular compensation'

B.AnyEmployeewhoreceivesasubpoenatotestiffinaMETRo.relatedcaseor

receives a subpoena for any incident witnessed on duty shall receive regular compensation'

A*rtg"rrtrdfrr*it Union, Local 587 - Rail
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C. No Employee called as a witness in a METRO-related case by another Employee

under investigation for an infraction, during an investigation or hial, shall receive regular

compensation.

ARTICLE R11: SICK LEAVE

SECTION 1 _ PROCEDARES

A. A regular Employee who is offwork due to one of the following reasons shall be

eligible for sick leave:

1. The Employee's bona fide illness or non-occupational injury.

2. Supplemental payment for an occupational injury when payments, as

specified in Article R12, Section7, are exhausted.

3. A part-time Employee's occupational injury for up to ttnee calendar days

immediately following the injury.

4. To care for the Employee's child if the following conditions are met:

a. The child is under the age of 18.

b. The Employee or the Employee's spouse/domestic partner is the

natural parent, stepparent, adoptive parent, legal guardian, foster parent, or other person standing in

place of the parent to the child. ,

c. The Employee's child has a health condition requiring the

Employee's personal supervision during the hours of his/trer absence from work.

d. The Employee actually attends to the child's care during the absence

from work.

5. The care of an Employee's adult family member whose health condition

requires the Employee's personal supervision during his/her absence from work.

' 6. The Employee's personal appointment with a licensed health care provider.

7. Domestic violence leave that satisfies the conditions of RCW 49.76. An

Employee who is absent from work as provided by RCW 49.76 may elect to use his or her sick leave

and other paid time off, compensatory time, or unpaid leave time.

B. Absences for sick leave must be reported at least 30 minutes before the Employee

Amalgamated Transit Union, Local 587 - Rail
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is scheduled to report. An absence reported less than 30 minutes before an Employee is scheduled to

report will be considered unexcused and will not be changed to an excused absence unless such

Employee can submit verification from a licensed practitioner that s/he or his/her child received

medical treatment and the Employee was unable to report the absence as required. Payment will be

madeonlywhentheEmployee,child,orqualifyingfamilymemberissick'

c. The ability to work regularly is a requirement of continued employment'

D.EachEmployeewhousespaidsickleave,orwhotakesothertimeoffforareason

permittedbyParagraphA,mustsignasickleavecertiflcationform.Theformconfirmsthatthe

Employee,s absence is for a reason permitted by Paragraph A, and that the Employee understands use

of sick leave in a manner inconsistent with paragraph A constitutes a farsification of a sick report,

which is a major infraction per Articre R4, Section 3. A certification will be turned in within five

calendar days of the day the Employee returns to work' An Employee who refuses to sign or provide

the certification shall receive an unexcused absence for each day or partial day ofabsence for which

there is no signed certification'

E. Except as follows, medical verifications will no longer be required for absences'

and wil be replaced by the serf-certification program described above. METRO may require medical

or, as appropriate, other independent verification whenever:

1. An Employee is absent for more than five consecutive workdays, or

2. An Employee has insufficient accrued sick leave to cover an absence for a

rez$on permitted by Paragfaph A and requests use of AC time' vacation or unpaid leave' or

3.AnEmployeehaspreviouslybeenplacedonnoticeofsuspectedsickleave

abuse (which is not grievable), and is thereafter further suspected of sick leave abuse after a

reasonable investigation. The assessment of whether a reasonabre suspicion exists will depend on all

of the facts and circumstances known to the unit Supervisor responsible for making the decision'

Evidence of potential sick leave abuse may include but is not limited to circumstances where an

Employeeisabsentrepeatedly,orhasabsencesthatprecedeorfollowRDOs'orthatfollowsome

other pattem. Verification under this Paragraph may be required for a period up to six months'

F. An Employee who abuses sick leave may be subject to discipline' In addition to

A^"lCr*dtdf**it Union, Local 587 - Rail-iiirTiUt 
l, 2013 tlvough October 3l' 2016

4l0c0l l|l|xhibit D
Page 48

18041



I

2

3

4

5

6

7

8

9

10

11

12

l3

t4

15

16

17

t8

19

20

21

22

23

24

25

26

27

28

the discipline, such Employee may be required to provide medical verification of all sick leave use

for a maximum period of one year from the most recent date of disciplinary action. METRO will not

consider approved FMLA/I(CFML leaves in assessing discipline.

G. METRO may, alits discretion, visit or call an Employee at home to verifu illness.

H. When a medical verification is required, it shall be on a medical report acceptable

to METRO, from a licensed practitioner, stating that the Employee was unable to perform his/her

duties and the date of treatment/trospitalizationor that the Employee was required to supervise a sick

family member.

I. For medical appointments, METRO may request that the licensed practitioner's

office confirm in writing that the Employee had an appointment. Further medical verification will

not be required for a scheduled medical appointment when the Employee has given at least two days

notice to his/her immediate supervisor.

J. Metro's Disability Services Coordinatoridesignee from METRO Disability

Services and the Union President/designee shall immediately review any allegations of arbitrary

and/or unfair treatment that are brought to their attention relating to the administration of Paragraph

E. In such cases, no verifications shall be required until the review is complete. Furdrermore, during

January and July (unless otherwise mutually agreed), the PARTIES shatl convene a special Joint

Labor-Management Commiffee to monitor compliance and evaluate the experience with the new sick

leave language contained herein.

K. Except as provided in Paragraph E.3 and F, a full-time Employee who has at least

500 hours of accrued sick leave shall not be required to obtain a medical verification unless s/tre falls

under the 500-hour threshold as a result of illness/injury and a part-time Employee who has at least

250 hours of accrued sick leave shall not be required to obtain a medical verification unless s/he falls

under the 250-hour threshold as the result of an illness/injury.

SECTION 2 _ACCRUAL OF SICK LEAVE

Each Employee, except as specified in this AGREEMENT, shall accrue sick leave at the rate

of 0.046 hours for each hour on regular pay status to a maximum of 40 hours per week. No

Employee shall be entitled to sick leave with pay during the first 30 days of employment, except

Amalgamated Transit Union, Local 587 - Rail
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those former Bus Employees, or as may be provided by the Washington Family Care Act' RCW

49.12.270. There shall be no limit on the amount of sick leave that can be accumulated'

SECTION 3 - PAYMENT OFSICK LEAW

A.AnEmployeeshallreceivesickleavepayonlyforhoursmissedfromaregular

assignment, to a maximum of eigrrt hours at hivtrer regular straight+ime rate per day for each

workday absent. A full_time Emproyee shalr receive eight hours sick leave pay for each full day

missed from work, unless his/her accrued sick leave balance is less than eight hours. A ful,-time

Emproyee working a4r4'schedure will be paid sick leave in accordance with Article Rr3, Section 8'

B.NoEmployeeshallbepaidsickleaveinexcessofhis/heraccruedsickleave.

C.Uponseparationfromemploymentasaresultofdeathorserviceretirement,as

defined by the Washington State Public Employee's Retirement System or the City of Seattle

RetirementSystem,anEmployeeorhis/lrerestateshallbepud35%ofaccruedsickleaveattherate

of pay in effect at time of separation. An Employee retiring under the city of Seattle Retirement

System wilr have the option of having the regal equivalent of this 35oh of accrued sick leave paid

toward medical care Premrums'

D.NopaymentofaccruedsickleavewillbemadetoanEmployeewholeaves

METRO for anY other reason'

E.AnEmployeewhoisreceivingWorkers,Compensationsupplementalbenefitsfor

anoccupationalinjuryshallnotbeentitledtoreceivepaymentforsickleave,exceptasprovidedin

Article R12, Section 7. An Employee will continue to accrue sick leave on straight-time hours

missed, up to a manimum of 90 workdays for each industrial injury'

F.AnEmployeewhoissickonaholidayshallreceiveholidaypayinlieuofsick22
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SECTION 4 - USE OF AC TIME

After all accrued sick leave has been exhausted, Ac time may be used for an illness when a

medical statement, acceptable to METRO, has been submitted veriffing that the Employee was

unable to perform the duties of his/her position'
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SECTION 5_,RE,SERW SICK LEAW

Rail Employees employed with METRO as of November l, 1977,were credited with a

balance of sick leave known as reserve sick leave. Such reserve sick leave may be used only for an

illness during which the Rail Employee is hospitalized as an inpatient for at least 24 hours. No sick

leave shall be transferred from such reserve account to the active account. All regular sick leave in

the active account must be exhausted before sick leave in the reserve account may be used. The

provisions ofSection 3, Paragraph C shall apply to reserve sick leave.

ARTICLE R12: BENEFITS

SECTION 1 _ MEDICAL, DENTAL, WSION, LIFE, AND LONG TERM DISABILITY

BENEFITS

A. King County presently participates in group medical, dental, vision,life, and long-

term disability insurance benefit programs. These programs, and the level of METRO premium

contribution to these programs is determined by the Joint Labor-Management lnsurance Committee

(JLMIC). The JLMIC is comprised of representatives from King County and its labor unions. The

JLMIC's function shall be to review, study and make recommendations relative to existing medical,

dental, vision,life, and longterm disability insurance progftrms. King County agrees to continue the

JLMIC.

B. All regular Employees and their dependents will be covered by the medical, dental,

vision, life, and long-term disability plans developed by the JLMIC. METRO agrees to maintain the

level of benefits as provided by these plans and pay premiums as described in these programs through

201,6. Benefits for 2017 will be the same unless modified by the JLMIC, in which case the LJNION

may negotiate alternative benefits

C. The PARTIES agree to incorporate changes to Employee insurance benefits which

King County may implement as a result of the agreement of the JLMIC, but otherwise METRO will

not make unilateral changes to existing benefits.

D. An Employee wiU be eligible for the insurance benefits on the first calendar day of

the month following his or her hire date or the day aftdr his or her qualification date, whichever is the

later date. However, if the later date is the first calendar day of the month, the Employee will be

Amalgamated Transit Union Local 587 - Rail
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E.METRowillholdanopenenrollmentatleastonceduringeachcalendaryear.

Employees will be allowed to make changes in their benefit selections during that open enrollment

period.

SECTION 2 _ IVIEDICAL BENEFITS _ RETIREES

Within60daysofserviceretirement,aretiredEmployeewithfiveormoreyearsof

consecutive service may continue medical and vision coverage with METRO at the prevailing

METRogrouprateuntilage65oruntilsAtebecomeseligibleforMedicare.SuchEmployeewaives

all rights to COBRA coverage'

SECTION 3 _ SHORT-TERM DISABILITY

Ashort-termdisabilityplanshallbemadeavailabletoallEmployees.Enrollmentintheplan

is mandatory. coverage shall begin as set forth in the policy. The Emproyee shall pay the monthly

premiumbypayrolldeduction.METROshalladministerthepolicy.

SECTITNI-ACCIDENTALDEATHBENEFIT_CRIMINALASSAULT

METRO provides, for all Employees, special coverage in the event of a felonious assault'

The maximum benefits payable are $50,000 for death, dismemberment, loss of sight' or permanent

totaldisability,lessanyamountpayableunderagrouplifeoraccidentaldeathanddismemb€rment

policy.

SECTION 5 _ PERSONAL PROPERTYI'O'SS BENEFIT

A. Employees shall be reimbursed for loss of certain personal property due to armed

robbery, assaulg or theft, excluding mysterious disappearance, under the following conditions:

l.Thearmedrobbery,theftorassaultoccrrrswhiletheEmployeeisatwork;

&trd,

2,ThepropertywasinthepersonalpossessionoftheEmployeeatthetimeof

the theft or robbery or, in the case of Rail or Steetcar operators' the property was on the train and

was not .eft unattended, except when the operator was required to reave the driver's comparftnent to

attend to official METRO duties; and'

3.TheEmployeemakesarobbery,theftorassaultreporttothePolice

@ion,Localstz -!1!t'ii"i"7iiu 
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Department;and,

4. The Employee files a claim with METRO and provides receipted bills to

substantiate that replacements have been purchased or repairs made.

B. The items covered by this AGREEMENT and the maximum values to be

reimbursed are:

Item Maximum Value

$ss.00

replacement

$25.00

$ss.00

$3s.00

replacement

Watch

Uniform clothing

Wallet

Bug

Purse

Driver's License

Employee Transit Pass replacement

Rail Certification Card replacement

Prescription Eyeglasses $200.00

SECTION6_TRANSITPASS

Each current and retired Employee is eligible for an annual transit pass.

SECTION 7 _WORKERS' COMPENSATION _ INDUSTRIAL INSURANCE

A. METRO, pursuant to Washinglon State Industrial Insurance laws (Title 5l RCW),

will maintain workers' compensation procedures and payments consistent with all state laws,

administrative rules, and guidelines, as promulgated by the State Legislature and Department of

Labor and Industries.

B. In addition to benefits aceruing to Employees under State Industrial Insurance

laws, METRO will maintain a program of supplemental payments for fuIl-time Employees as

follows:

1. METRO will provide an amount which, when added to the state prescribed

payment and any altemative work wages, maintains the percentage set forth below of the Employee's

net pay, based on 80 hours times his/trer hourly rate minus any mandatory deductions per pay period'

Amolgamated Transit Union, Local 587 - Rail
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The percentage shall be as follows:

a. For the first 60 workdays missed - 100%'

b. For the next 60 workdays missed -90%'

c. Forthe next 140 workdays missed -80%'

2.Suchsupplementalpaymentprogrzlmwillcontinueforaperiodnotto

exceed 260 workdays, or two calendar years from the date of injury' whichever comes first'

3.Todeterminenettake-homepay,thePayrollSectionwillcalculatethe

Employee,s hourly wage at the time of injury times 80 hours minus mandatory deductions'

4. A full-time Employee who is otherwise eligible for supplemental payment'

but who is not receiving any actual supplemental payment because the total payments s/tre is

receivingfromstate-prescribedpaymentsandworkwagesexceedsthelimitsinParagraphl'shall

continue to be benefit eligible'

C. To be etigible for METRo,s supplemental payments, the Employee must:

l.NotiffMETRo,sWorkers,Compensationoffrceifunavailableformore

than24hours during aMonday through Friday period'

2.NotiffMETRo,sWorkers,Compensationofficeofotheremploymentor

compensation received while being paid workers' compensation'

3.Beavaitableformedicaltreatmentand/orvocationalrehabilitation,

consultation, or services.

4.AcceptalternativeworkassignmentswhichareofferedbyMETROand

which meet medical restrictions identified by the Employee's physician' METRo shall contact the

Employee,sphysicianifidentifiedrestrictionsrequireclarification.

5. Maintain eligibility for workers' compensation under state regulations'

6.Whennotifiedatleast43hoursinadvance,attendallmeetingsand

independent medical examinations schedured by METRO conceming the Employee's status or elaim'

unless other medical treatment conflicts with the METRO appointment and the Employee notifies

METRo,s worker,s compensation staffor the Employee's immediate supervisor at least24 hours

prior to such meeting or examination'

@ion,Locats!7 !!it'iiii*i", 
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7. If records indicate two "no shows" for scheduled medical or vocational

services, supplemental payments may be terminated, provided such Employee and the IINION are

notified seven days in advance.

D. An Employee who misses work due to an on-the-job injury will continue to accrue

vacation and sick leave on straight-time hours of work missed to a maximum of 90 workdays during

each calend ar year. One such 90-day accrual will be allowed for each industrial injury.

E. If an Employee exhaustssupplemental payments, s/he may use sick leave, vacation

leave or AC time in lieu of METRO's supplemental payments, as provided in Pmagraph B. If such

Employee is working an alternative work assignment, such payments will be at the hourly rate of the

altemative work assignment.

F. Each Employee, who files a claim for workers' compensation, will be provided a

copy of the rules in this Section.

G. If an Employee is required by METRO to be cleared by the Workers'

Compensation Office before returning to work, but sftre is not on pay status or receiving

compensation from any source including short-term or long-term disability, such Employee will

receive one-half hour of straight-time pay. If a ride check also is required, such Employee will be

paid an additional one hour of straight-time pay.

H. METRO is required to recover any overpayment. An Employee, who has received

an overpayment, shall repay it in a mauler which assures METRO's recovery and does not

unnecessarily burden such Employee.

I. An Employee with an open Worker's Compensation claim who is working an

alternative work assignment or is working in his/her regular classification at less than full duty must

use accrued leave or take approved leave without pay for medical appointments associated with the

Employee's claim.

SECTION 8 _ LEGAL DEFENSE

Whenever an Employee is named as a defendant in civil action arising out ofthe performance

of the Employee's duties and, such Employee was acting within the scope of employment, METRO

shall, consistent with King County Code (KCC) 4.13 et seq., at the written request of such Employee,

Amalgamated Transit Union, Local 587 - Rail
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furnish cowrsel to represent such Employee to a final determination of the action, without cost to

such EmploYee.

SECTION g _ COMMERCIAL DRIWRS LICENSE

METRO agrees to pay for commercial Drivers License (cDL) renewals for all Employees

whoarerequiredbyRAILtohaveaCDLorwishtomaintaintheirCDL.

SECTION 10 _ GENERAL CONDITIONS

A. Benefit premiums paid by an Employee shall be deducted in equal installments '

from the first and second paycheck of every month'

B.Uponrequest,METROwiltprovideavailablemedicalusagedataregarding

Employees to the IINION'

C. METRo shall not make its montily contribution for medical, dental, goup life

insurance, long-term disability insurance, or vision care for any Employee who is on leave of absence

or other unpaid status for 30 consecutive days or more, except as provided by applicable family

medical leave laws or Article R10, Section 3' Paragraph B'

SECTION 1 I - ACCTIMUI.ATED COMPENSATORY TIIIIE

A.AccumulatedCompensatoryC.AC,')timeisdefinedtomeanalltimeeamedbyan

Employee,whichmaybepaidbycompensatorytimeoffinsteadofbycash.

B.ExceptasprovidedinParagraphC,eachEmployeemaychoosetoreceiveACtime

instead of cash for all work performed at the oVertime rate' An Employee wilt notify METRO of

such choice by frling a METRO form on or before the frst day of the pay period affected by the

change.

C. AC time in excess of 80 hours shall be paid in cash at the end of each pay period'

D.ExceptasprovidedelsewhereinthisAGREEMENT,andconsistentwithdaily

22

23

24

25

26

27

28

staffing requirements, RAIL will determine the number of Employees allowed to have time off' An

Employee may use AC time for a reasonable amount of compassionate leave under warranting

circumstances, as determined by RAIL'

E.Bywrittenrequest,anEmployeemaycashoutanyportionofhis/herACbank,

provided s/he cashes out at least eight hours. Payment will be made as part of the next possible

@ocal58_7-Rail'iiiif,*iiu 
t,20t3 throughoctober 3t' 2016
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payroll following METRO's receipt of the request'

F. No shift differential will be allowed on AC time earned. When AC time is taken or

cashed out, it will be paid at the rate of the shift on which the Employee is working'

G. Bus Employees coming to RAIL may bring a maximum of 40 hours of AC time to

their new emploYment in RAIL.

H. For RAIL classifications, except as provided elsewhere in this AGREEMENT, and

consistent with daily staffing requirements, RAIL will determine the number of Employees allowed

to have time off. An Employee may use AC time for a reasonable amount of compassionate leave

under warranting circumstances, as determined by RAIL'

SECTION 12 _ RETIREMENT ACKNOWLEDGMENT

Upon retirement, METRO will author ize theexpenditure of up to $50 per Employee for the

purpose of acknowledging that Employee's service to the citizens of King County' The Employee

shall choose the form of acknowledgment from two options: either a celebration, including

refreshments, at the worksite or a luncheon with the Employee's immediate supervisor' [n addition'

each retiring Employee shall receive a METRO bus stop sign with his/her name imprinted on it'

ARTICLE R13: 4/40 ASSIGNMENTS

SECTION 1 _ DEFINITION OF 4/40 EMPLOYEES

A. A *4l4}Employee" shall mean aregular fuIl-time Employee whose assignment is

guaranteed a minimum of ten hours straight-time pay per day for four days per week in lieu of eight

hours straight-time pay per day for five days per week'

B. Each 4/40 Employee shall be subject to the prorrisions of this Article, which shall

supersede any conflicting provisions elsewhere in this AGREEMENT.

SECTION 2 _ REGUI-/IR DAYS OFF

Each4l41Employee shall have three RDOs per week, including at least two consecutive

days.

SECTION 3 _ HOLIDAYS

Each4l4}Employee shall be granted the same holidays as other Employees in his/her

classification. An Employee who is on RDo or vacation on the day of observance, will receive eight

Amalgamated Transit Union, Local 587 - Rail
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hours of AC time at the straight-time rate. An Employee who works on the day of obselYance' as

part of his/her regular work schedule, will receive eight hours AC time at the rate specified in Article

R8 plus pay,atthe applicable rate, for all time worked' If the day of observance coincides with the

Employee,s regular day to work, but the Employee is not scheduledto work' the Employee will

receive ten hours of holidaY PaY'

SECTION 4 - PERSONAL HOLIDAY

A4t4oEmployeewhochoosesapersonalholidaywillreceivetenhoursofpersonalholiday

pay.

SECTION 5 - VACATION AND AC TIME

while using accrued vacation or Ac time, a 4/40 Employee will be paid a maximum of ten

hours per day for each regular workday'

SECTION 6 _ BEREAVEMENT LEAW

A4t4oEmployee on bereavement leave will be paid eight hours bereavement leave plus two

hours sick leave for each workday of METRO-approved bereavement leave. A 4t40 Emproyee who

has no sick leave may substitute AC time or vacation, if availabl e' A 4t40 Employee who is granted

additional time offin accordance with Article R10, Section 2 will be paid ten hours sick leave; AC

time and/or vacation per workday for up to tluee additional days'

SECTION 7 _ JARY DUTY/IWILITARY LEAVE

A4l4oEmployee,whoisrequiredtoserveonjurydutyormilitaryleave,willreceivehis/trer

regurar rate of pay for ten hours for each workday served on jury duty or military leave, respectively'

An Employee may be required to revert to a work schedule of eight hours per day' five days per week

for each pay week in which the leave is taken'

SECTIONS-SICKLEAW

A4l4oEmployeeonsickleavewillbepaidamaximumoftenhoursatstraight-timeforeach

workday absent.

SECTION 9 _ DISABILITY

Theweeklydisabilitybenefitshallbeproratedfora4l4}Employeeonapartialweekof

disabilityaccordingtohoursnormallyscheduledtowork.Foranyfullweeksofdisability,such

@ortlocalsazllgll-iiu,i*Oq 
1,2013 throughoaober 31' 2016
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Employee shall be considered as if s/he is an eight hour per day, five day per week Employee'

SECTION 10 _ OWRTIME

All hours worked in excess of ten hours in the scheduled workday or work on any of the three

RDOs shatl be paid at the overtime rate of one and one-half times the existing straight-time rate of

pay for actual overtime hours worked, except where otherwise specified in this AGREEMENT'

SECTION 11 _ SHIFT CHANGE NOTIFICATION

Employees will be provided with a minimum 30-days notice prior to cancellation of a4140

shift, except in Rail Operations. The availability of 4140 shifts shall be determined by RAIL'

ARTICLE R14: RATES OF PAY

SECTION 1 - WAGE RATES AND WAGE PROGRESSIONS

A. Effective on the start of the pay period that includes November 1,2013, the top

hourly wage rate for each job classification will be as shown in Exhibit RA- These wages shall be

effective until the pay period that includes october 31,2014. The wages in Exhibit RA reflect a

1.67%increase from the expiration of the prior collective bargaining agreement, which is derived

from the cost of living formula in Section 2 below-

B. Wage progressions are as follows:

1. Except for Rait Supervisors and Rail Supervisors-in-Training, each job

classification will have five step increments as follows: first step will be 70o/o of the top rate of the

classification; upon completion of twelve months, the second step will be 80%; upon comptetion of

the nexttwelve months, the third step will be9}%;upon completion of the next six months, the

fourth step wilt be95%;and upon completion of the next six months, the fifth step will be 100%' A

new hire in the position of Rail Supervisor, Electromechanic, Streetcar Maintainer Maintenance

Service Center (MSC) Worker, Track and Right of Way (Row) Maintainer, Rail Facilities Mechanic

and Signal and Communications Technician may be hired above the first step and up to the top step

at METRO,s sole discretion. The LNION will be notified of each hire at above entry step.

2. Rail Supervisors-in-Training will have two step increments as follows: first

step will be B1%oof the top pay rate for the Rait Supervisor classification. Upon completion of six

months, the second step will be 90%of the top pay rate for the Rail Supervisor classification. Rail

Amalgamated Transit Union, Local 587 ' Rail
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, ll ,.,r"*isors will have five step increments as follows: first step will be 90% of the top rate of the

z llrr*rirrcation;upon completion of six months, the second step will be92'5o/';upon completion of the

, ll*o six months, the third step will begil,/o;upon completion of the next six months, the fourth step

n ll*itf be97.SYo;and upon completion of the next six months' the fifth step will be 100%'

, ll c. An Employee who is promoted or upgraded into a classification with a higher top-

u llo., hourry rate shall be placed at the rowest step in the salary schedure for the new classification

, ll*ni"n results in an increase of at reast2.So/o. Thereafter, a promoted Employee shall progress to any

t llruur"qrr* wage steps based on completion of the required service periods' Service in the new

p ll 
"r*rincation 

on a temporary upgrade status prior to promotion sha, not be counted toward

10 ll progression on the schedule'

1r ll sECrroN 2 - cosr oF LIWNG

l2 ll A. InadditiontothewageincreaseforNovember 
r,20r3setoutinArticreRl4,

rr ll s."ti"n 1(A), there will be two cost-of-living adjustments payabre on the start of the pay period that

14 llinctuOes November 1,2014, and November 1' 2015'

15 ll B. All cost-of-living adjustments will be based on the annual average growth rate of

,; ll*" bi-monthry Seattre-Tacoma-Bremerton Area consumer price Index for urban wage Earners and

rz ll cr"r"al workers (cpl-w, July of the previous year to June of the current year)' These adjustments

18 ll wiil be based on the following formula:

,o ll (Argv-r + octy-r + Decy-r + Feb, + Apr, + Juner) /

" ll (Augv-z + octy-z * Decv-z + Febv-t + Aprv-t + Junev-t) -1

24 ll Y: current Year

25 ll Y-l = 1 Year Ago

26 ll Y-2:2 Years Ago

27 ll

,s ll c. For the cost_of_living adjustment on the pay period that includes November r,

@ion,Local587--Rail';i;;:;:;i", 
I,20I3 throughoctober it' 20t6
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2014 andNovember 1,2015: the top step of each job classification shall be 95Yo of the number

determined by the formula in Paragraph B times the base wage for such classification. Such

adjustments shall never result in a wage reduction. The base wage for each classification for the cost

of living adjustments, shall be the top step wage in effect October 1, each year, for that classification.

Other steps in the wage progression for each classification will be recalculated according to

Section 1, based on the adjusted top step.

D. Computations of all wage rates will be canied out to the tenth of a cent ($.00t;.

Amounts less than five-tenths of a cent ($.00s; will be rounded down to the nearest cent ($.01); and

amounts greater or equal to five-tenths of a cent ($.0Os1will be rounded up !o the nearest cent ($.01).

SECTION 3 _ WORK OATSIDE OF CLASSIFICATION

A. All assigned work performed in a higher paid classification will be paid a

minimum of two hours at the rate of the higher paid classification. When an Employee is assigned

such work for more than two hours up to and including four hours, s/tre will be paid at such rate for

four hours. When an Employee is assigned such work for more than four hours, s/he will be paid at

such rate for eight hours and will be paid at the overtime rate for such classification, if applicable, for

time in excess of eight hours.

B. If an Employee is assigned work in a lower paid classification, such Employee

shall not suf[er any reduction in wages. However, an Employee who accepts a temporary

appointment to a lower paid position shall receive the wage rate for such lower paid position.

SECTION 4 _ FLSA REQUIREMENTS

A. All applicable non-overtime premiums received (e.g., spread pay and student pay)

wilt be added into an Employee's total compensation for the calculation of the "regular rate of pay''.

B. A Rover, extra person, or a Relief Rail Supervisor who has his/her RDOs changed,

resulting in a workweek of over 40 hours, will be paid overtime for all hours in excess of 40. RAIL

will attempt, whenever possible, to provide such Employee with two days offduring each scheduled

workweek.

SECTION 5 _ DEMOTION

Employees who accept a demotion into a lower paid UNION position because of poor health

Amalgamated Transit Union, Local 587 - Rail
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or other compelling reasons, as mutually agreed by the PARTIES' will be placed at a wage step

within the new position,s wage range which most closely matches the Employee's wage in his or her

former wage range, but does not exceed the rate of pay received by the Employee in his/trer former

classification.

SECTION 1_DEFIMTION OF EMPLOYEES

A. A "streetcat operator" shall mean a person employed by METRO on a continuing

basis to operate the south Lake union Streetcar or First Hill Streetcar who receives an eight-hour

minimum guarantee of straight-time pay per day, not to exceed five days per week' or a ten-hour

minimum guarantee of straight-time pay per day not to exceed four days per week' provided s/he has

acceptedallworkassignedasspecifiedinthisArticle.Foreachregularly-scheduledworkdayor

portion thereof on which a Streetcar operator does not perform his/her assignmen! s/he shall lose

his/herguaranteeforthatdayands/heshallbepaidonlyforactualtimeworked,unlessotherwise

provided in this AGREEMENT. A.,regUlarly-scheduled workday" shalr mean a day on which an

Employee is normally required to work'

B. There will be two kinds of streetcar operators: Regular streetcar operators and

Exta Board Steetcar operators. A ,.Regurar streetcar operatot'' shall mean a Streetcar operator

who picks runs as a work assignment for his/her eight or ten-hour guarantee' An "Extra Board

Streetcar operator,, shall mean a Streetcar operator who picks the Extra Board and works as assigned

for his/her eight-hour guarantee'

c. "Loader' shall refer to an Employee who picks, or is assigned on the Extra Board'

the task of selling passage; but who does not drive the conveyance for which the passage is sold. A

streetcar operator who is assigned to loading duties may be assigned other duties during his/her shift'

SECTION 2 _ HIRING OF STREETCAR OPERATORS

Vacant Streetcar Operator positions shall be offered through a competitive recruitment

process to FTOs and Rail operators, then to PTOs. If no applications are received from the

Employees above, RAIL may conduct an open and competitive recruitment'

@rn,Local,g7-Rail-Xiir7iO", 
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SECTION 3 _ STREETCAR OPERATOR GUARANTEES

A. Sheetcar Operators will not be required to accept Part-Time status.

B. All runs will be worked by Streetcar Operators, except as provided elsewhete in

this AGREEMENT.

C. All vacation reliefs will be worked by Streetcar Operators, except as provided

elsewhere in this AGREEMENT.

D. The Extra Board will be worked only by Streetcar Operators, except as provided

elsewhere in this AGREEMENT.

E. Except as provided in Section 10, O&M Supervisors will be limited to working no

more than 120 hours platform time per calendar year. When the total hours worked by O&M

Supervisors exceeds three hours platform time on a Streetcar Operator assignment, the total hours

worked will be counted towards the 120-hour maximum. For each occurrence when RAIL exceeds

the 120-hour threshold, RAIL will pay each Streetcar Operator who worked on the day of the incident

one hour of pay at the rate of one and one half times the existing straight-time rate of pay. RAIL

agrees to provide the UNION with an accounting monthly or when requested, for the purpose of

enforcing this AGREEMENT.

F. All Streetcar Operators on their regular workdays will be paid straight through on

Saturdays, Sunday and modified schedule days.

SECTION 4 _ GENERAL CONDITIONS

A. Each Streetcar Operator will sign in for his/her work. When a Streetcar Operator

does not sign in on time, the O&M Supervisor on duty will notiff the appropriate Streetcar Operator

or O&M Supervisor to take the assignment.

B. The O&M Supervisor may use hisftrer judgment as to which employee to use in an

emergency.

C. Any Streetcar Operator not being relieved when arriving at the relief point will call

the O&M Supervisor and inform him/trer that no relief Streetcar Operator is present. If the Streetcar

Operator does not wish to continue working, s/tre shall request to be relieved. RAIL must relieve the

Streetcar Operator within one and one-half hours.

Amalgamated Transit (Jnion, Local 587 ' Rail
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D. An..assignment, shall mean any work or duties that the Employee is required to

perform.

E. The cutofftime for calling to be removed from the sick list, and for signing the day

offbook for time off, is 10:00 a.m. should a streetcar operator report sick after 10:00 am., s/he may

retain hisrher fo[owing day,s full assignment by calling offthe sick list at least one hour prior to the

start of the next day's full assignment, or prior to 10:00 a.m., whichever comes first'

F. At each pick, a Streetcar Operator may indicate his/her preference regarding

taining assignments. RAIL will attempt to accommodate a streetcar operator's preference when

assigning students; however, any Streetcar Operator may be given a training assignment if necessary'

Trainees shall drive during all training assignments unless RAIL or the instructing Streetcar operator

determines that safety would be jeopardized'

G. RAIL shall provide a minimum five-minute scheduled layover after each revenue

trip, except when:

1. The revenue trip is less than 15 minutes long' or

2. The revenue trip is the last revenue trip before the streetcar returns to the

base, or

3. The revenue trip is liveJooped or through-routed' or

4. The layover has been reduced by mutual agreement of the PARTIES.

When circumstances beyond the Streetcar Operator's controtr result in less than five minutes

layover in the previous two hours, the Streetcar operator shall be entitled to a five-minute layover at

the next southern terminar, except on his/rrer last trip, provided the streetcar operator attempts to

notify the O&M Supervisor. RAIL agtees to review routes or assignments identified by the UNION

as having insuffrcient layover time'

H. In order to provide reasonable breaks, RAIL shall schedule at least one l5-minute

layover in assignments over five hours in length and an additional 15-minute layover in weekday

assignments over eight hours in length. when a Streetcar operator working an assignment finds it

does not provide reasonable break time, the Streetcar operator should notiff RAIL of such by filing a

service report. "Length" equals report, travel and platform time, but does not include bonus time'

Zr*tyo*ArdTro^it Union, Local 587 - Rail
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I. RAIL guarantees one Streetcar Operator per week (on a date of the Employee's

choice) shall be excused from his/her assignment.

J. All assignments shall be completed within a maximum l4-hour spread or up to 16

hours with mutual consent of RAIL and the Streetcar Operator. Such spread will begin with the start

time of the first assignment following at least ten continuous hours off'

K. When a Streetcar Operator presents a valid medical restriction which prevents

operation of the equipment or in the facility of his/her assignment, METRO will work with the

TINION to attempt to find a mutually agreeable atternate assignment for the remainder of the shake-

up.

SECTION 5 -.RUNS

A. There shall be two types of Streetcar Operator runs'

l. A *straight run', will consist of straight-througlr work including platform,

report, travel time and other duties as assigned (within the Employee's job classification)'

2. A run combination or "combo" will consist of two or three pieces of work

which are atleast seven hours and eleven minutes in total work time, including platform, report,

travel time, and other duties as assigned (within the Employee's job classification), and which are

within a spread time of l2-lt2hours. Combos with more than one split will be paid straightthrough

for the 1esser split. Any combo with a split of 29 minutes or less will be paid shaight-through and

classifred as a straight. Combos which quit after 8:00 p.m. shall be paid straight through'

B. At leastT1%of all runs Monday through Saturday will be shaight runs. Combos

on Saturdays shall be paid straight through. There shall be no combos on Sundays'

C. Runs shall be determined by RAIL in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a "tripper".

D. Any Extra Board Streetcar Operator working a regularly-scheduled run shall be

paid the regularly-scheduled rul pay.

E. Runs and combos may be broken into trippers on the same day in order to allow

RAIL to frll all work.

Amalgamated Transit Union, Local 587 - Rail
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SECTION 6 _ STREETCAR OPERATOR PICKS

A. At pick, seniority for all Streetcar operators shall prevail in the selection of

packaged assignments and RDOs, Extra Board positions, and vacations'

B. A system shake-up shall occur three times ayeelr' shake-ups shatl be a minimum

of 16 weeks and amaximum of 20 weeks, unless the PARTIES mutually agree otherwise' All

estabrished practices and procedures for the Streetcar operator picks shall be observed through this

AGREEMENT. Work assignments will be selected at the pick for the following shake-up period'

C. Copies of the pick schedule will be posted in the base and in the UNION office at

least two weeks prior to the first day of the pick. The uNIoN will supply RAIL with a signed'

certified Steetcar operator seniority list three weeks prior to the first day of the pick'

D. A Streetcar operator who wishes to select an assignment must select an

assignment according to the seniority list certified for the pick, unless the PARTIES mutually agree

otherwise.

E. RAIL will detennine the Regular work assignments and the number of Extra Board

positions and Extra Board RDo combinations. copies of all assignments will be posted in the base

six days prior to the start of the assignment selection'

F. TheUNION shall be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick'

G. Each Steetcar Operator shall have two consecutive RDOs, or in case of a 4/40

Streetcar operator three consecutive RDos, in every seven-day period, except when Streetcar

Operator shake-ups or move-uPs make this impossible'

H. No Streetcar Operator will be forced to pick an assignment of runs which would

result in less than ten hours offbetween consecutive workday assignments, or less than 56 hours off

on his/trer two consecutive RDOs'

I. The pick will be conducted by guidelines mutually established by the PARTIES'

No Streetcar operator shall be compensated for time spent in the selection process, unless it is during

his/her regular work hours.

J. A Streetcar Operator, who fails to appear at his/her scheduled pick time and who

,e*otgr.ot"a Trattsit (Jnion, Local 587 - Rail
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does not notify the LJNION of his/her choices via an absentee pick form, shall have an assignment

selected for him/trer by the UNION representative. The LJNION representative shall make an effort

to select an assignment comparable to the assignment last selected at a pick. Selections made by the

I-INION will not be subject to the grievance/arbitration procedure.

K. Each Streetcar Operator must pick work which is compatible with any existing

medical restrictions s/tre has on file with METRO. Failure to do so will result in a forfeiture of the

Streetcar Operator's daily or assignment guarantee for each day on which the Streetcar Operator has

picked an incompatible assignment, unless no work is available within the Streetcar Operator's

restriction.

L. To meet specific service needs, RAIL may identiff specific days on which

Streetcar service will operate on a schedule different than the regular schedule. Such schedule

deviation days may include a change in the hows of service, the frequency of service, and/or the

number of cars in service during any portion of the service day. Any day identified by RAIL that will

have a schedule deviation will be posted at the pick. Each Regular Streetcar Operator working on

his/her regular workday will pick his/trer assignment, by seniority. Regular Streetcar Operators may

select from available work, or if posted, may elect to pickthe day offwith holiday pay. Unassigned

work will go to the Extra Board Streetcar Operators scheduled to work that day.

M. A Streetcar Operator who has been unable to work for 30 days or more must be

medically released for full duty effective the frrst day ofthe shake-up to be on the pick schedule.

Such Streetcar Operator will not be allowed to pick an assignment except by mutual agreement

between the PARTIES. A Streetcar Operator who returns to duty without a picked assignment will

be placed on an assignment mutually agreeable to the PARTIES.

SECTION 7 _ MOW-APS

A. If regular or Extra Board assignments become vacant, less senior Streetcar

Operators at the base may request a move-up. A Streetcar Operator who moves up must pick the

entire assignment (including RDO combination) of the Streetcar Operator who vacated the

assignment. If a Streetcar Operator moves up to an Extra Board assignment, such Streetcar Operator

will be placed oir the vacated Exha Board position. If new Extra Board RDO combinations become

Amalgamated Transit Union, Local 587 - Rail
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available, Extra Board Streetcar Operators at the base who could not have picked these RDO

combinations may choose the new RDO combinations. Streetcar operator move-ups will be

conducted only when they can be implemented at least 28 days prior to a shake-up'

B. Move-ups will be conducted by Shop Stewards at the affected base at the direction

of the I-INION. An assignment selected at a move-up via absentee pick will not be subject to the

grievance/arbiration procedure'

SECTION 8 _ SELECTING VACATIONS

A. Vacations will be picked onco per year'

B. Vacations may be split into periods of one or more full weeks. If an Employee's

vacation is not evenly divisible into fult weeks, the odd number of days must be taken as one-day

vacations to a maximum of four days per payroll year'

c. Streetcar operators may pick only one prime time vacation per year' METRO

shall determine the number of vacations offered in each period' Each year, METRO shall furnish the

I-INION with a list of vacation periods'

D. The TJNION shall determine the prime time periods for the following year and

inform METR9 of their determination in writing in advance of the first day of the fall pick ofthe

curent year.

E. Future pick and shake-up dates occurring during the vacation periods that Streetcar

Operators can select at the current pick shall be posted in the pick room by METRO'

F. After a vacation relief has been assigned to an Extra Board Streetcar operator,

there shall be no changes in vacation unless agreed by the Streetcar operator who is assigned the

vacation relief.

G.AStreetcaroperatormay,withMETROapproval,changehis/hervacationatthe

base to a period which s/he did not have the seniority to pick provided the available period(s) are

posted at least one week in advance'

SECTIONg_EXTRABOARD

A. Extra Board Streetcar operators shall bid tlree times ayeat (with other Streetcar

Operators).

@iaio^it Union, Local 5E7 - Rail
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B. Extra Board Streetcar Operators shall bid for two consecutive RDOs.

C. Exha Board Streetcar Operators shall bid on chronological position on the Extra

Board ("1"r'02" or "3").

D. Extra Board Streetcar Operators may exercise classification seniority to work

regular runs that are vacated due to anticipated Streetcar Operator vacation, illness, or other sustained

absence ofmore than one week.

E. At RAIL's discretion, FTOs who have been trained as Sheetcar Operators may be

added to the bottom of the Extra Board.

F. During a shake-up, any newly hired Streetcar Operators shall be placed at the

bottom of the Extra Board. Selection ofposition shall be by seniority.

G. All work assigned to an Extra Board Streetcar Operator as part of his/her regular

workday assignment will be within a spread of 14 hours except in the case of an emergency.

H. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Extra Board is not posted by 4:00 p.m., each Exta Board Sffeetcar

Operator who is available the following day will receive one hour of straight-time pay, except in case

of extreme emergency.

I. The Extra Board work shall be assigned according to the following rules:

1. Extra Board Streetcar Operators shall work all assignments as assigned by

an O&M Supervisor, including but not limited to runs and portions of runs that are vacated by regular

Streetcar Operators, ad-hoc car moves, relief trips, and other duties as assigned within their job

description. Assignments may include "Report" time assignments as determined by an O&M

Supervisor.

2. All work shall be assigned to the Extra Board, from the top of the board

down, according to quit time, with the earliest quit assigned first.

3. Quit time of special work shall be estimated by RAIL for the purpose of

establishing assignment sequence. There is no guarantee that special work will quit at the estimated

time.

4. If two or more Streetcar Operator assignments quit at the same time, they

Amalgamated Tronsit Union, Locql 587 - Rail
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shall be assigned as follows:

A run will be assigned before a report'

An assignment with more pay will be assigned before an

assignment with less PaY.

c.Iftwoassignmentspaythesame'theassignmentwiththe

lesser amount of work including report time and travel time will be assigned first'

d.Ifttvoassignmentspaythesameandhavethesameamounj

of work including report time and travel time, they will be assigned at the discretion of RAIL'

5. If the number of Extra Board Operators available for work on a regular

workday is greater than the number of available runs, reports and special work which fits the

definition of a run, then tripper combinations may be inserted in the assignment sequence according

to their quit times. Tripper combinations will be made wittr trippers, pieces of work and special work

under seven hours and eleven minutes at METRo's discretion. Tripper combinations with more than

one split will be paid straight-through for the lesser split. Any tripper combination split of 29

minutes or less will be paid straight-through'

6. If the number of Extra Board Streetcar Operators available for work on a

regular workday is less than the number of available runs and special work which fits the definition

of a run, then runs may be taken out of the assignment sequence at RAIL's discretion'

7. On holidays, a S6eetcar Operator left without an assignment shall receive the

day offat holiday pay. All Streetcar operators who request the holiday offvia the day offbook will

be excused before any Streetcar Operator is forced to take the day off'

g. Any Exta Board Streetcar Operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shatl receive one hour of straight-

time pay, except in case of extreme emergency. Any Streetcar Operator who receives an overtime

assignment out of sequence, except as provided for elsewhere in this AGREEMENT' shall receive

pay to equal the assignment s/he should have had or the assignment s/he received, whichever is

greater.

9. The following provisions shall apply to Extra Board Streetcar Operators who

a.

b.

ffig"rr-t"dTrr it Union, Local 587 - Rail
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choose vacation reliefs:

a. Extra Board Streetcar Operators may request to work the

runs of Streetcar Operators who are on vacation, sick leave, industrial itjury, disability leave, or

unpaid leave of absence of one week or more. Vacant runs may be picked as vacation reliefs until

they are filled by a move-up. Streetcar Operators will pick this work by seniority.

b. When a vacation relief assignment ends, the Extra Board

Streetcar Operator shall revert to his/her regular picked position on the Extra Board without any

penalty to RAIL. This Sfieetcar Operator then becomes eligible for the next available vacation relief,

or remainder of an unpicked vacation relief, according to seniority. Such Steetcar Operators shall

retain the RDOs of the vacation relief through the remainder of the pay week.

c. Extra Board overtime policies remain unchanged.

d. An Extra Board Streetcar Operator picking a vacation

assignment must work the entire vacation assignment, except as provided in Subparagraph b.

10. If an Extra Board Streetcar Operator's normal sequence assignment

conflicts with his/her partial absence or non-driving assignment, then such Streetcar Operator will be

given an assignment which is not a straight run. RAIL will attempt to maximize straight-time paid

work hours for such Streetcar Operators.

J. No Streetcar Operator's RDO shall be cancelled or changed without the consent of

the Streetcar Operator, except in extreme emergency. Each Extra Board Streetcar Operator shall

have a minimum of 56 hours offfor hislher two consecutive RDOs.

IC Extra Board Streetcar Operators working a report assignment:

1. Extra foard Streetcar Operators will be available for a spread of 13 hours

and must accept all work according to Extra Board Streetcar Operator work rules set forth in this

AGREEMENT.

2. A Streetcar Operator may voluntarily waive his/her l3-hour spread, A

Streetcar Operator may not waive the ten continuous hours off. The maximum spread will be 14

hours.

3. The Streetcar Operator with the earliest frst report time gets the first piece

Amalgamated Transit Union, Local 587 - Rail
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of work that iS or becomes available within his/her spread, except in cases of emergency' If the

assignment is less than eight hours work time, the Streetcar operator may be assigned additional

work within the terms of this AGREEMENT. When assignments have the same quit time, the rules

of Section 9, Paragraph I.4 also apply to streetcar operators on report' streetcar operators on late

report follow the last Report Streetcar Operator and the last Streetcar Operator on pass-up'

4. At the discretion of the o&M supervisor, assignments that become

available for Extra Board steetcar operators may be broken up if necessary to keep service in

operation.

5. Work available at the time an Extra Board Streetcar Operator working on

report is released from an a.m. assignment may be assigned at that time for the remainder of the day

at the discretion of the O&M Supervisor'

5. No Extra Board Streetcar operator will be required to work prior to report

SECTION 10 _ OVERTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDo in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. Any streetcar operator working a regular run on his/her RDO shall be paid for

eight hours at the overtime rate or for acfual overtime hours worked, whichever is greater' A

Streetcar operator who works two separate and complete runs on the same day will be paid such

guarantee for each run. A Streetcar operator assigned overtime on his/her RDo, per Paragraph c'2

and C.4, shall be guaranteed a minimum for the day of two hours and forty minutes pay at the

overtime rate.

C. If overtime is available it shall be assigned by seniority with the greatest pay time

first, according to the following Streetcar Operator sequence:

1. Extra Board Streetcar Operators on regular workday'

2. ExtraBoard Streetcar Operators on an RDO'

Miiolgor*trdTrqnsit (Jnion, Local 587 - Rail
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I

I

I 3. Regular Streetcar Operators on regular workday.

| 4. Regular Streetcar Operators on an RDO.
I

I S. Extra Board Streetcar Operators on regular workday voluntarily exceeding

I

Ithei. l3-hour spread time, except as provided in Section 4, Paragraph K.

I U. Available O&M Supervisors shall be offered an opportunity to work
I

lStreetcar Operator shifts as overtime assignments by seniority after all overtime opportunities have

I

I b."o offered to Streetcar Operators, as stated above. O&M Supervisors may work assignments on

I

I 
Uottr ttreir regular workdays or on their regular days off.

I L Extra Board Streetcar Operators on regular workday forced in inverse order

I

I of seniority.

I D. No Sffeetcar Operator shall be required to work on his/her RDO. No Regular
I

lstreetcar Operator shall be assigned overtime work unless s/he volunteers for such work.

I ,. Any Streetcar Operator volunteering for overtime shall be required to work the

I

lovertime assigned.
I

I 
f. An Extra Board Streetcar Operator may request to add or remove overtime

f availability for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective Saturday.
I

I Streetcar Operators who remove overtime availability may be assigned overtime only in accordance

I

I with Paragraph C.7.

I 
". 

A Regular Streetcar Operator may request to be added to or removed from the
I

I overtime list by submitting a request in writing at the pick or prior to 10:00 a.m. on Friday, to be

I

leffective Saturday.

I ". 
During a Streetcar Operator's eight-hour shift, RAIL may require the Streetcar

I

I Operator to remain available to continue to perform work within histrer job classification.

L,"TI,N tI - sPECaL ALL,,ANCES
I

I 
l. Ten minutes report time shall be paid at the applicable rate.

I n. Thirty minutes sraight-time pay shall be paid for the first report of each accident.
I

I If a Streetcar Operator is required to fill out a separate report by the State of Washington or a local

I

lnotce 
department, an additional 30 minutes straight-time pay shall be paid' If the Safety Officer

I

I Amalgamated Transit lJnion, Local 587 - Rail
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approves the frrst accident report and the streetcar operator is called in to fill out an additional report

other than those for the state of washington or locar police departments, an additional 30 minutes

staight_time pay shall be paid for fiiling out each additional report. Forty-five minutes straight-time

pay shall be paid for the first report of each accident involving a collision with another vehicle in

which both vehicles are moving or in any collision with a pedestrian'

C. The following straight-time premiums shall be paid only when these reports cannot

be completed dtring platform hours. To be paid, a Streetcar operator must submit complete and

accurate rePorts:

1. Incident reports, except those involving Streetcar operator assaults -10

minutes.

2. Incident reports involving streetcar operator assaults -20 minutes'

3. Vandalism rePorts -5 minutes'

4. Found tags - 5 minutes.

5. Streetcar Operator Request slips - 5 minutes'

6. Safety reports, when requested by a supervisor - 5 minutes'

7. Service reports, when requested by a supervisor - 5 minutes'

D. A Streetcar operator who is not on report shall be paid a minimum of one hour

straight-time pay for a streetcar change'

E. One hour shaiglrt-time pay shall be paid to a Streetcar operator for each day spent

instructing a student.

F.Ifastreetcaroperatorisworkingatripper,extaorExtraBoard/Report'andthe

overtime rate applies, s/he will be paid at the overtime rate or receive the minimum tripper time'

whichever is greater.

G. The minimum time paid, including report and travel time, for regularly-scheduled

tripper, extra and specials assigned to Streetcar Operators shall be the equivalent of two and one-half

hours straight-time pay (one hour forty minutes overtime pay)'

H. An Extra Board Steetcar Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate'

@ot"ano*it Union, Local 587'Rail
Novelmbe, t, 2013 through Oaober il,20l6
410C01lS_hhibit D
Page 74

18041



I
2

3

4

5

6

7

8

9

10

11

t2

l3

t4

15

t6

t7

18

t9

20

21

22

23

24

25

26

27

28

shall be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hours.

I. Each Regular or Extra Board Streetcar Operator, who works a combo or frag

having a spread longer thanl}-ll2hours, and who would not be paid at the overtime rate under the

provisions of this AGREEMENT, shall be paid spread pay to increase the rate of pay to time and one-

half for time in excess of 10-112 hours.

J. Road relief travel time shall be paid at the applicable rate based upon the maximum

time required for travel from the base to a relief point during the applicable period of the day.

K. A Streetcar Operator who is relieved on the road and is directed by METRO to

return to the base to submit an accident or incident report or a found item will be paid travel time at

the applicable rate.

SECTION 12 _ T]NIFORMS

A. If Streetcar Operators are required to wear uniforms that are different from those

of FTOs, then upon completion of training and after certification, a newly hired Streetcar Operator

shall be issued four shirts, three pairs of pants/shorts, one sweater and one parka to the extent that

these articles of clothing differ from Bus uniforms. Thereafter, the uniform allowance shall be

available annually on the Streetcar Operator's anniversary date.

B. A uniform allowance oftwelve times the top step FTO wage rate on January I of

each year shall be available annually on each Streetcar Operatorls certification date. FTOs who

move from Bus to Streetcar, will continue to receive their uniform allowance on their original Bus

qualification date. The uniform allowance may be used only to purchase authorized uniform items.

A Streetcar Operator who does not pick an assignment and who is not required to be in uniform will

have his/her uniform allowance for the following year reduced by one-third of the annual allowance

for each shake-up on such status.

C. Uniform allowance balances may be carried over if unused. A Streetcar

Operator's accrued allowance may not exceed 25 times the top step FTO wage rate as shown in

Exhibit RA.

D. Streetcar Operators are required to be in uniform while on duty. When uniform
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garments are not available, an out of unifonrr slip will be given to the streetcar operator by the o&M

Supervisor before the Streetcar Operator goes on duty' Uniforms shall be worn only to and from

work and while on duty. Union garments and other items with ATU insignia approved by RAIL shall

be considered acceptable uniform attire'

E. Footwear designated by RAIL may be purchased with the uniform allowance'

Shoes and boots must be plain brown or black leather and, for safety reasons, may not have a heel

over two inches high.

F. All uniform items will be union made, unless mutually agreed between the

PARTIES.

SECTInN13-RESERrySTAFFFDRSTREETCARoPERAT0RS

A.RAILwill,asneeded,conductrecruitmentsforStreetcaroperatorsperthe

relevant hiring provisions in this AGREEMENT. From the recruitnents, RAIL will establish lists of

qualified Streetcar operators for future transfers to Streetcar positions and will train them on the

Streetcar. upon successful completion of Streetcar operator fraining, these FTOs will be placed on

the Reserve Staff list.

B. If not immediately needed to fill regular vacancies in Streetcar, Reserve Staff

Employees will return to their Bus positions. The Reserve Staffshall remain classified as Bus

Employees after their certification in Streetcar'

c. During training on streetcar, Reserve Staffin FTO positions may still work

overtime as FTOs.

D. As needed, RAIL will offer temporary Streetcar assignments of two weeks or

longertoEmployeesontheReservestafflistinordertofilltemporaryRailworkforceshortages.

Such work will onry be assigned to Reserve Staff who are available for the entirety of the assignment'

E. Reserve StaffEmployees will be able to volunteer for Reserve Staff assignments as

they become available. Rail will assign the position to the volunteer with the least amount of

previous hours on Reserve Staffassignments. If there are no volunteers, Rail may assign the work to

the Reserve StaffEmproyee with the reast amount of previous hours on Reserve staff assignments'

F. Reserve Staff shall enter the Streetcar classification at the bottom of the Extra

@ottdt ortit (Jnion, Local 587 - Rail
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Board.

G. When Reserve Staff Employees are assigned on a reserve basis to Streetcar, they

shall be entitled to keep their picked RDOs for the duration of the acting assignment; however, the

Employee's RDO's may be changed if RAIL and the Employee mutually agree to do so to more

adequately cover staffing needs.

H. If RAIL needs a Reserve Staff Employee beyond the end of a shake-up, the

situation shall be considered two separate Reserve Staff assignments.

I. Once assigned to Streetcar, Reserve Staff may not conctrrently work as FTOs for

the duration of their assignment to RAIL.

J. At RAIL's discretion, Employees may be removed from the Reserve Stafffor

refusing more than one assignment to Streetcar within a period of one year. Employees who are

removed from Reserve Staffmay be removed from the existing Streetcar applicant pool.

K. Reserve Staffshall be offered regular vacancies in Streetcar as they become

available on a seniority basis. RAIL may remove from the Reserve Staff group any Reserve Staff

Employees who refuse an offer for a permanent Rail position.

L. If a Reserve Staff Employee becomes a regular Streetcar Employee, s/he shall be

committed to his/her job in Streetcar per the terms of Article R6, Section 5.

M. Reserve StaffEmployees who have not accepted a regular Streetcar job maintain

their eligibility to apply for Rail Operator positions.

ARTICLE R16: STREETCAR MAINTENANCE EMPLOYEES

SECTION 1 _ DEFINITION OF EMPLOYEES

A "streetcar Maintenance Employees" shall mean a person employed by RAIL on a regular

full-time continuing basis to service and maintain streetcar equipment and/or facilities and other

duties as determined by RAIL in the following classifications.

o StreetcarMaintainers

o Electromechanics

As Streetcar Maintainer positions become vacant, they will be filled by Electromechanics.
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SECTION 2 _ HIRING

Streetcar Maintenance Employees shall be hired through an open and competitive recruiting

process.

SECTION 3 _ GENERAL CONDITIONS

A. RAIL shall not adopt time estimates contained in flat-rate books for scheduling or

evaluation purposes. METRO work standards are exempted from this provision'

B. When it is necessary to ensure safety, shop trucks will carry an additional qualified

Employee.NoEmployeewillberequiredtoperformanunsafeprocedure.

SECTION 4 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pickormove-upmakesthisimpossible.EachEmployeeshallbeguaranteedeighthourspayforeach

regurar workday. Each shift will be completed within a continuous eight and one-half hour period,

and will include an unpaid one-half hour lunch break and trro paid, 15-minute rest breaks. Employees

who pick a regular schedule consisting of four ten-hour shifts will be governed by the provisions in

Article Rl3.

B. A new Employee shall be assigned by RAIL until the next pick or move-up'

c. Assignment of specific duties on any shift shall be at the discretion of RAIL'

D. Forthe purposes of the pick and subsequent work assignments' the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; and the

swing shift shalt be considered the third'

E.Shoulditbecomenecessarytoalterashiftduringashake-upandsuchalteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship' or

request for accommodation which requires an alteration in the start or quit times of a shift' such

Employee may request that RAIL consider their request' METRO will then contact the UNION to

review the matter.

F. For holiday work assignments, RAIL will determine the staffrng needs for each

shift. when RAIL has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment in seniority order, as follows:

ffigo otrd rransit (Jnion, Local 5 87 - Rail
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1. Employees on regular workday.

2. Employees on their RDO

3. By inverse seniority to Employees on regular workday.

SECTION 5 _ PICKS AND MOW-UPS

A. Three times each year, consistent with Streetcar Operator picks or when a facility

opens or closes, or when RAIL schedules a Streetcar pick, the number of Employees required on each

shift shall be posted.

B. At the pick, each Employee listed in Section 1 will be permitted to select shift

(when applicable), and hisArer two consecutive RDOs. Specific duties within a classification also

may be picked to the extent specified by RAIL on the pick sheets. Prior to each pick, the RAIL

Manager/designee will meet with the UNION Executive Board Officer for Rail and the

PresidenUBusiness Representative/designee to discuss and identift any ongoing or planned special

projects that may be appropriate for posting on the pick sheets.

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by RAIL. Should any modifications to the pick schedules and shifts occur after the posting,

RAIL will notify the TINION before the modification is posted. No changes will be made less than

five days prior to the pick.

D. An Employee shall be compensated for the time spent in the selection process

when it is during his/her work hours

E. UNION representatives for Maintenance will be present and facilitate the pick.

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the RAIL designee, as identified on the pick schedules, indicating hisftrer work preferences. The

RAIL designee must receive this form no less than}4 hours before the pick. Failure to do so will

result in the UNION representative picking an assignment for the Employee. The UNION

representative shall make an effort to select an assignment comparable to the last picked position

(shift and RDO), not to include any move-ups. Selections made by the UNION will not be subject to

the grievance/arbitation procedure.

G. When RAIL determines that an Employee will be unavailable for work for an
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entire shake-up, that Employee shall not pick a shift. The LJNION Executive Board officer for Rail

will be notified prior to the pick process. If such Employee retums to work during a shake-up, s/he

may return to hisiher previous picked position, if such still exists, or to a position as close as possible

to the assignment s/he was working previously. RAIL and the Employee may mutually agree to a

differentassignment,andtheI'JNIONwillbenotified'

H. If a vacant position is to be filled, Employees in that classification at that base may

have a move-up. The uNIoN will be notified and effect the move-up'

I. The streetcar Maintainers shall pick from among the positions at sLUS' When a

streetcar Maintainer reaves and the position is filled with an Electromechanic, the remaining

streetcar Maintainers shall continue to be able to pick from among all the positions at SLUS'

SECTION 6 _VACATION SELECTION

A. Vacations shall be picked once each year no later than December 15m for the

vacation in the following payroll year'

B. A minimum of one Employee per base will be allowed on vacation at any one

c. vacation may be split into blocks of one or more full weeks' If an Employee's

vacation is not evenly divisible into full weeks, the odd number of days must be taken as a block in

one period. The selection of vacations by Employees shall be extended over the entire payroll year'

An Employee who takes his/her vacation in two of more blocks shall select the second block of

his/trer vacation after all Employees in his/her crassification have made their first selection; his/her

third selection after all Emproyees in his/her crassification have made their second selection; etc.,

until all blocks of the vacation have been selected. picked vacation blocks witl begin or end with the

Employee's RDO.

D. Employees may use vacation or accumulated accruals in increments of one or

more hours, provided s/he has available vacation or accumulated time and subject to advance

approval by his/her immediate supervisor'

SECTION 7 _ OWRTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

A*rlgrrrt"d fr*"it (Jnion, Local 587' Rail
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Employee's RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for the classification for actual overtime hours worked.

B. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. Overtime on swing shift extending to grave shift shall be paid at the swing

shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

shift overtime rate of pay.

C. Overtime assignment of four hours or less will be offered, by seniority at a

location, to qualified Employees who are working the shift preceding or succeeding the shift where

the work is to be accomplished and/or performed.

D. Overtime assignments of more than four hours will be offered, by seniority at a

location, to qualified Employees, including Employees on their RDO.

E. Overtime assignments of eight or more hours will first be offered to qualified

Employees at a location who are on their RDO before it is split and offered in smaller pieces.

F. Should no Employee at a location accept the overtime assignment, it may be

offered to qualified Employees at the other locations in seniority order. If RAIL is unable to assign

the work at a location to a qualified Employee, it may choose to assign the overtime to the least

senior qualified Employee. If the least senior Employee is not qualified or reasonably available, the

overtime may be assigned to the next least senior qualified Employee who is reasonably available.

G. An Employee who is scheduled for paid time ofi and who is interested in working

on the RDOs preceding or succeeding his/trer paid time off must provide written notice to his/her

immediate supervisor, who shall sign and date acknowledgement of receipt. Holidays connected to

these RDO's also require this notice. For overtime assignment, s/he will be considered in seniority

order in accordance with Paragraphs D and E.

H. In the case of an extreme emergency, RAIL can assign overtime work to any

certified Employee. An Employee who works overtime during an extreme emergency shall be

limited to a maximum of twelve hours of work during the first day and ten hours of work inany 24-

hour period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

Amalgamated Transit Union, Local 587 - Rail
November l, 2013 through October 31, 2016
410C0llS_Fthibit D
Page 8l

18041



1

2

3

4

l

6

7

8

9

10

11

12

13

t4

15

16

seven-day period. An Employee may voluntarily waive the time offrequired in this Paragraph'

I.AnEmployee,wtrohasgonehomeafterhisftrerregularshiftandw-hoiscalledback

to work and reports for work, will be guaranteed at least four hours pay atthe overtime rate'

J. An Employee called in before his/trer regularly-scheduled report time and in

conjunction with his/her regular shift will be paid for actual hours worked'

SECTION 8 - SHIFT DIFFERENTUL

shift differential will be $.75 per hour for swing shift and $1'00 per hour for graveyard shift'

Any shift with a quitting time from g:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to l0:00 a.m. will be considered a graveyard shift'

SECTION g _ SPECIAL BENEFITS

A. A tool allowance shall be provided annually, on Employees, regular paychecks,

not later than March of each year, to Employees permanently assigned as of January lst the same

year to the streetcar Maintenance Employees in the classifications of Streetcar Maintainer and

Electromechanic. No Employee may collect more than one toor allowance in a year. The amounts

shall be as follows:

Year Allowance

2014 $826

2015 $826

2016 $826

Employees who receive a tool allowance will be allowed to purchase tools at the discounted

rate RAIL receives under its tOol contracts, in accordance with procedures established by RAIL'

Tools purchased under RAIL's tool contracts are for an Employee's use during regular work hours

and are not to be purchased for an Employee's personal use. Tools purchased or replaced using the

tool allowance/discount shall be the personal property of the Employee'

B. Each Steetcar Maintainer shall receive his/her choice of coveralls or a clean

uniform (Pants and shirt) dailY'

C. Any Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include' but is not limited

A*rtCr "tATrr^it 
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to Personal Protective Equipment (PPE), a rainset, hat and boots. Each Employee is required to wear

footgear approved by RAIL. Each Employee shall be entitled to a METRO voucher to be applied

toward purchases of footgear (one pair of boots and cushioned inserts as identified in the METRO

voucher at time of purchase). The maximum METRO contribution paid by such voucher shall be

$200 per Employee as provided in Paragraph E.

D. RAIL shall provide and maintain necessiily safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or wom out.

E. When an Employee is informed during his/her regular shift that overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at

home to perform work commencing in excess of two hours before his/her shift, RAIL will provide a

30-minute unpaid meal period or a l5-minute paid break, at the Employee's preference.

F. Except where modified by historical practice, agreement, or mutual understanding,

duties traditionally performed by Streetcar Maintainers, will be performed only by Employees

working in that classification.

' G. Streetcar Maintainers may use the ten minutes prior to the end of their workday for

personal clean-up.

H. When upgraded to a higher paid classification, an Employee shall be paid at the

wage step which provides at least a fioh increase above his/trer current rate of pay. However, no

upgraded Employee shall be paid more than the top step of the classification to which s/he has been

upgraded.

I. RAIL will provide a secure area at each work location for UNION related materials

accessible to all UNION representatives at that location.

SECTION 1 g _ A77E:IIIDANCE MANAGEMENT

A. The PARTIES recognize that Maintenance duties and functions are time critical

and that Employees have the responsibility and obligation to be at work on time eaoh day. Streetcar

Maintainers will be subject to the foltowing terms, which supersede any conflicting provisions

elsewhere in the AGREEMENT.

B. Maintenance will monitor and record attendance using the terms of late occurence
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and unexcused absence. No rate occwrence or unexcused absence will be issued to Employees that

cafl one_half hour before his/rrer shift to request unscheduled leave and then are requested to come to

work, provided they report to work in a reasonable time' An Employee can use AC time or vacation

time to make uP lost time.

c. A late occurrence (six minutes to two hours) shall be managed and recorded as

l. An Employee may complete any time left on his/her shift'

2.AnEmployeemayworkafulleighthours,ortenhoursfora4140

Employee,eventhoughthisworkwouldcontinueintothenextshift.

3.AnEmployeemaynotuseACtimeorvacationtomakeuplosttime.

4. An Employee will be paid for actual hours worked at his/her scheduled rate

ofpay.

S. A late occurence shall not create an overtime opportunity for the late

Employee.NogrievanceswillbefiledbyotherEmployeesclaimingovertimeinfringementsshould

an Employee elect to work his/her full shift and the time worked extends into another shift'

6. Lateoccurrences will be recorded in a 180-day rolling time frame as

follows:

lstthrough5thoccurrence-Employeeandimmediatesupervisor

initial the attendance card'

6th occurrence - One-day suspension without pay'

7th occurrence - Discharge, treated as a major infraction as defined in

Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

An Employee may complete his/trer shift only'

AnEmployeemaynotuseACtimeorvacationtosupplementhislher

regular shift PaY.

3. Such Employee is not eligible for overtime that day'

1.

2.26
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4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

lst and 2nd occurrence - Employee and immediate supervisor initial

the attendance card.

3rd occurrence - One day suspension without pay.'

4th occtrrence - Discharge, treated as a major infraction as defined in

Article R4.

E. An occurrence which results in a second one-day suspension within 180 days of

the occurrence that resulted in the first suspension shall result in discharge:

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five workdays of the occurrence. An

Employee who had'a late occurrence or unexcused absence removed from the attendance

management records has the option to use vacation leave, AC time or sick leave, as appropriate, to

make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 1I _ MAINTENANCE I-LBOR-uANAGEMENT RELATIONS

Streetcar Maintenance Employees may participate in the Streetcar Labor-Management

Relations Committee as needed.

ARTICLE R17: STREETCAR OPERATIONS & MAINTENANCE SUPERVISORS

SECTION T _ DEFINITION OF EMPLOYEES

An "O&M Supervisor" shall mean a person employed by RAIL on a regular full-time

continuing basis to supervise Streetcar operations and maintenance.

SECTION 2 _ MUTUAL RESPONSIBILITIES

The management and direction of the work force, which includes, but is not limited to,

assigning work, clariffing all job specifications with regard to duties and setting performance

standards with input from O&M Supervisors, is vested exclusively in RAIL, limited only by the

stated conditions in this Article. No changes in existing rights or related conditions shall be made
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without first negotiating with the I.JNION

SECTION 3 _APPOINTMENT OF O&M SI]PERWSORS

occasionally, RAIL may require additional O&M Supervisors' candidates for these positions

shall be selected from qualified Employees'

SECTION 4 _ PICKS

A. In the spring and fall of each year or when mutually agreed by the PARTIES' all

O&M Supervisor shifts will be posted for a general pick'

1. copies of schedules and assignments to be picked will be posted at all work

sites 14 days prior to the pick. RAIL atso will issue each o&M Supervisor' and the UNION' a copy

of this inforrnation.

made by RAIL.

the PARTIES.

2.Aftertheposting,therewillbeareviewperiodinwhichchangesmaybe

No changes will be made five days prior to the pick date unless mutually agreed by

3. lmplementation ofthe spring pick will occur between April 1 and April 15

and implementation of the fall pick will occur between October I and October 15'

4.Thetwogeneralpickswillbeheldunlessaspecialpickhasoccurredoris

scheduled to occur within 45 days of the general pick'

B. Shifts will be classified as regular and relief. o&M Supervisors will be permiued

to select shifts, RDOs, and vacations in accordance with individual seniority' All shifts will be

available for pick according to pick guidelines. pick guiderines will be reviewed in advance by the

PARTIES.

c. An O&M Supervisor who does not pick must leave' with the UNION' at least three

choices of assignments in order of preference. Failure to do so will result in the UNION

representative making every effort to select an assignment comparable to the assignment last selected

at a pick. Selections made by the UNION will not be subject to the grievance/arbitration procedure'

An Employee shall not be compensated for time spent in the pick unless it is during his/trer regular

working hours.

D. A LINION representative shall certify the pick'

A^rtCr*rtrd fransit (Jnion, Local 587 ' Rail

Novehber I, 201i through October 31, 2016

4t0c0l IS_Exhibit D
Page 86

18041



1

2

3

4

5

6

7

8

9

10

11

!2

13

t4

15

16

t7

18

19

20

2t

22

23

24

25

26

27

28

E. All O&M Supervisors' shifts, excluding relief shifts, once picked, will not have

hours, significant duties, RDOs, or job classification changed during a shake-up without approval of

the affected O&M Supervisor(s) and the UNION.

f,'. At each pick, O&M Supervisors may volunteer in writing to work overtime.

G. All block assignments shall have ten hours off between condecutive day's

assignments. Block assignments may include floating assignments at RAIL's discretion.

SECTION 5 - MOW-APS

A. When a vacancy occurs during a shake-up in any O&M Supervisorposition, a

seniority move-up will be held within 14 days.

B. Move-ups may not be requested during the last eight weeks of the current shake-

up.

SECTION 6 _ WORK ASSIGNMENTS

A. All O&M Supervisors shall have regular shifts and relief shifts. All shifts will be

available for pick according to the pick guidelines.

B. All assignments in the classification of O&M Supervisor shall be completed within

a continuous eight- or ten- hour period, as applicable, unless the assignment is designated for an

unpaid 3O-minute lunch break.

C. Regular shifts shall consist of five consecutive days of work (or four days if it is a

4/40 assignment) in a workweek, with each workday guaranteed eight hours. Regular shift RDOs

shall be two consecutive days (4/40 assignments shall have three consecutive RDOs). All regular

shifts in the classifications of O&M Supervisor will be assigned in their entirety unless otherwise

approved by the Rail Section Manager. RAIL shall notiff the UNION of such cancellations within

24 hours or the next business day.

D. All O&M Supervisors shall have at least 54 hours scheduled off for their two

consecutive RDOs.

E. RAIL agrees to assign all special assignments, tasks and projects by giving equal

consideration to the O&M Supervisor's education, ability, and experience as it applies to each

assignment. Special assignments, tasks and projects will be posted for O&M Supervisors to apply

Amalgamated Transit Union, Locql 587 - Rail
November l, 2013 through October 31, 2016
410C01 1S_Exhibit D
Page 87

18041



1

)

3

4

I

6

7

8

9

10

11

t2

13

t4

15

16

17

18

19

20

2l

22

23

24

25

26

27

28

and selection sharl be based on the above criteria if the special assignment, task or project is to exist

for 30 days or more. If the special assignment, task or project is in excess of 90 days, the special

assignment, task or project will be rotated among those o&M Supervisors who applied and who meet

the above criteria, provided the rotation does not result in project delay' RAIL also recognizes the

need for ongoing optional training progralns which will allow O&M Supervisors to become better

qualified for their present work assignments or for advancement.

F. Except where modified by historical practice, agreement or mutual understanding,

any work that has been historically or traditionally performed by o&M Supervisors will not be

performed bY arry other individual'

G. When a shift remains unfilled within one hour of the start time of the shift and

RAIL determines that the shift cannot be cancelled, an o&M Supervisor working a different shift

with hours overlapping the vacant shift may be required to fill any portion of the designated shift'

The hours worked by the o&M Supervisor cannot be changed more than 30 minutes except by

mutuar agreement. when determining which o&M Supervisor will fill the shift, RAIL will consider

seniority, o&M supervisor qualification, business requirements and the o&M supervisor's desire to

change work assignments.

H. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship which

requires an alteration in the start or quit times, such Employee may request that the PARTIES review

the maffer.

I. RAIL will determine the staffing needs for each special event day shift' When

RAIL has determined which shifts will be required to work, O&M Supervisors in those

classifications will be offered the special event assignment in seniority order, first to O&M

Supervisors that are scheduled to work that day as part of their regular work assignments'

offering the special event assignment to O&M Supervisors, by seniority, who are regularly

to work that day and there are more assignments available, it will then be offered to o&M

Supervisors on their RDO until assignments are filled. Should no O&M Supervisor accept the

special event assignment it may be assigned, by inverse seniority' to O&M Supervisors that are
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scheduled to work that day as part of their regular assignment. Special event assignments shall be

posted at the pick. Other special event service that is not posted at the pick shall be made available

through the assignment/overtime process.

SECTION 7 _ SPECUL ALLOWANCES

An O&M Supervisor shall receive two hours straight-time pay for each shift during

which s/he instructs a new or nonqualified O&M Supervisor or an O&M Supervisor who requires a

refresher or retraining for which RAIL requires a written evaluation. This pay will be contingent on

the completion of an evaluation ofthe trainee's performance.

SECTION 8 - OWRTIME

A. All hotus worked in excess of eight hours on a regular workday shall be paid at the

overtime rate of one and one-half times the existing straight-time rate of pay for actual hours worked.

B. Any work performed on a RDO shall be paid at the overtime rate with minimum

pay of four hours. No O&M Supervisor will be required to work on his/trer RDO except in an

extreme emergency.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES, including Streetcar Operator shifts per the Streetcar Operator assignm6nt

sequence.

SECTION 9 -VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article R9 with the following exceptions:

A. At the spring pick, O&M Supervisors will select vacations in increments of no less

than five days, by O&M Supervisor seniority. After all first choices are filled by seniority, second,

thfud, fourth and fifth choices will be selected in that order, by seniority. Appropriately accrued

vacation will be used in the selection of these periods.

B. The number of O&M Supervisors allowed on vacation during any period shall be

at least one. At a point in time at which ten O&M Supervisors are scheduled to pick, the PARTIES

will open negotiations to discuss the number of O&M Supervisors who may be allowed on vacation.

C. An O&M Supervisor may use his/her current vacation accrual in single-day
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increments with the approval of his/her immediate supervisor.

SECTION 10 _ SPECUL BENEFITS

A. Upon the approval of RAIL, at least one o&M Supervisor per day shall be allowed

to use a personal holidaY.

B. Annually, on the fourth Monday in January, a uniform allowance payable by

voucher of twelve times the top step of Bus service supervisor wage rate on January I of each year

shall be available for each o&M Supervisor. The maximum uniform allowance balance which may

be carried over into the next year is $500. The uniform voucher may be used only to purchase

authorized uniform items. when an o&M Supervisor needs to replace his/her all-weather parka or

jacket due to normal wear and tear, RAIL will issue a voucher for its replacement' In addition to the

above allowances, an o&M Supervisor may be reimbursed once each calendar year for one pair of

personal work shoes costing up to an amount of six times the top step of Bus Service Supervisor

wage. To receive reimbursement the shoes must meet the current standards of uniform footwear for

Supervisors.

1. All necessary foul weather gear will be provided by RAIL'

2. RAIL will stock tools at the worksite that are necessary for O&M

Supervisors to perform theirjobs.

SECTION 11- GENERAL

A. All O&M Suporvisors will receive hands-on orientation on all Streetcar equipmdnt

within 90 days of its use in service. Those o&M Supervisors who are directly involved in the

operation/service of the special equipment will receive orientation or training on such equipment'

B. tt is METRO,s responsibility that all O&M Supervisors will be trained and

certification kept cunent in fust aid, Automated Emergency Defibrillator (AED) and

cardiopulmonary res,scitation by an accredited instructor. Training will be paid at the applicable rate

ofpay.

c. o&M Supervisors will participate in the Streetcar LMRC as needed'

D. RAIL and the O&M Supervisors will develop a complete written description of the

duties and responsibilities of each shift, to be made available at each pick'
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E. RAIL will determine the number of O&M Supervisors allowed to have time off

through day off book procedures and will accommodate O&M Supervisor requests consistent with

daily staffing requirements. Requests for AC days may not be entered into the day offbook more

than one calendar month in advance of the day(s) offdesired.

ARTICLE RI8: RAIL OPERATORS

SECTION 1 _ DEFINITION OF EMPLOYEES

A. A,'Rail Operator" shall mean aperson employed by RAIL on a continuing basis

who receives an eight-hour minimum guarantee of straight-time pay per day, not to exceed five days

per week, or a ten-hour minimum guarantee of straight-time pay per day not to exceed four days per

week, provided sftre has accepted all work assigned as specified in the remainder of this Article. For

each regularly-scheduled workday or portion thereof on which a Rait Operator does not perform

his/her assignment, s/he shall lose his/her guarantee for that day and s/tre shall be paid only for actual

time worked, unless otherwise provided in this AGREEMENT. A "regularly-scheduled workday"

shall mean a day on which an Employee is normally required to work'

B. There will be three kinds of Rail Operators: Regular Rail Operators, Report Rail

Operators and Extra Board Rail Operators.

1. A "Regular Rail Operator" shall mean a Rail Operator who picks runs as a

work assignment for his/trer eight or ten-hour guarantee.

2. A ..Report Rail Operator" shall mean a Rail operator who picks report

assignments for his/her eight hour guarantee.

3. An "Extra Board Rail Operator" shall mean a Rail Operator who picks the

Extra Board or Report and works all assignments placed on the Extra Board for his/her eight-hour

guarantee.

SECTION 2 _ HIRING OF RAIL OPERATORS

Vacant Rail Operator positions shall be offered through a competitive recruitment process to

FTOs and Streetcar Operators and then to PTOs. If no applications are received from the Employees

above, RAIL may conduct an open and competitive recruitment'
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SECTION 3 _ RAIL OPERATOR GAARANTEES

A. Assignment of specials and extras will be made to Rail Operators only, except as

otherwise provided in this AGREEMENT-

B. All runs and reports will be worked by Rail Operators, except as provided

elsewhere in this AGREEMENT.

C.AllvacationreliefswillbeworkedbyRailoperators.

D. Work left vacant because of the absence of a Rail Operator will be worked by a

Rail operator, unless otherwise specified in this AGREEMENT.

E. ,,Weekday day base units" shall mean the number of trains operating regularly-

scheduled service at noon each weekday.

F.TheExtraBoardwillbeworkedonlybyRailoperators.

G. It shall not be a violation of this AGREEMENT for other rail-certified employees

to operate in service in order to retain rail certification or in an emergency'

H. Any RAIL employee operating service in order to maintain rail certification will

be accompanied by a Rail OPerator.

SECTION 4 _ GENERAL CONDITIONS

A. Each Rail Operator may be required to sign in for his/her work. When a Rail

Operator does not sign in or report on time, the Supervisor on duty will notiff the appropriate Rail

Report Operator to take the assignment.

B. The Rail Supervisor may use hisftrer judgment as to which Rail Operatorto use in

an emergency; if no Rait Operator is available to work, other certified employees may be used to

sustain service until a Rail Operator is located to perfiorm the work.

C. Any Rail Operator not being relieved when arriving at the relief point will call the

LCC and state that no relief Rail Operator is present. If the Rail Operator does not wish to continue

working, s/he shall request to be relieved. RAIL must relieve the Rail Operator within one and one

half hours.

D. An..assignment" shall mean any work or duties that the Employee is required to

perform, limited to those job duties that are enumerated in the job classification- "Other duties as
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assigned" are limited to those job duties that are normally associated with the work of a Rail

Operator.

E. If a Rail Operator loses an RDO because of a change in schedule, sftre will be

given time off to compensate for such day. No Rail Operator may have more RDOs in any pay

period than s/he would have received had no change of schedule been made.

f,'. The cutofftime for calling to be removed from the sick list, and for signing the day

offbook for time off, is 10:00 a.m. Should a Rail Operator report sick after 10:00 a.m., s/he may

retain his/her following day's full assignment by calling off the sick list at least one hour prior to the

start of the next day's full assignment, or prior to 10:00 a.m., whichever comes first.

G. At each pick, a Rail Operator may indicate his/her preference regarding haining

assignments. RAIL will attempt to accommodate a Rail Operator's preference when assigning

students; however, any Rail Operator may be given a training assignment if necessary. Rail trainees

shall drive during all training assignments unless RAIL or the instructing Rail Operator determines

that safety would be jeopardized.

H. RAIL shall provide a minimum five-minute scheduled layover after each revenue

trip, except when:

1. The revenue trip is less than 15 minutes long, or

2. The revenue trip is the last revenue trip before the coach retums to the base,

or

3. The revenue trip is liveJooped or through-routed, or

4. The layover has been reduced by mutual agreement of the PARTIES.

When circumstances beyond the Rail Operator's control result in less than five minutes

layover in the previous two hours, the Rail Operator shall be entitled to a five-minute layover at the

next outer terminal, except on hisftrer last trip, provided the Rail Operator attempts to notiff the LCC.

RAIL agrees to review routes or assignments identified by the UNION as having insufficient layover

time.

I. In order to provide reasonable breaks, RAIL shall schedule at least one l5-minute

layover in assignments over five hours in length and an additional l5-minute layover in weekday
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assignments over eight hours in length. When a Rail Operator working an assignment finds it does

not provide reasonable break time, the Rail Operator should notiff RAIL of such by filing a service

report. "Length" equals report, travel and platform time, but does not include bonus time'

J. When a Sunday schedule is operated on a holiday, a Rail Operator who has picked

a sunday run and whose regular workday falls on the holiday will work his/trer Sunday run' A

Regular Rail operator on a regular workday without a Sunday run shall have the day off at holiday

pay.

K. Each day RAIL guarantees that for every 45 Rail Operators normally scheduled to

work on that day, rounded to the nearest 45, one Rail operator from the day off book shall be

excused from his/her assignment. However, the guarantee shall be a minirnum of one each day' If

the guarantee is one, and the Rail Operator holding that guaranteed spot is excused from his/her

picked overtime fripper only, then the next Rail operator will also be guaranteed his/her day off book

request. These gUarantees shall not apply in the case of an extreme emergency'

L. All assignments shall be completed within a ma:rimum l4-hour spread or up to 16

hours with mutual consent of RAIL and the Rail Operator. Such spread will begin with the start time

of the frst assignment following at least ten continuous hours off.

M. When a Rail Operator presents a valid medical restriction which prevents

operation of the equipment or in the facitity of his/her assignment, RAIL will work with the UNION

to find a mutually agreeable alternate assignment for the remainder of the shake-up'

SECTION 5 _.RUN,S

A. There shall be two types of Rail Operator runs'

L. A "straight run- will consist of straight-through work which is at least seven

hours including platform, report, travel time, and other duties as assigned

2. A run combination or "combo" will consist of trvo or three pieces of work

which arc atleast seven hours in total work time, including platform' report' travel time' and other

duties as assigned and which are within a spread time of l2-llzhours' Combos with more than one

sptit will be paid straight through for the lesser split. Any combo with a split of 29 minutes or less

will be paid straight tbrough and classified as a staight run. combos which quit after 8:00 p'm' shall
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be paid straight through.

B. A "day run" shall mean any run which is completed by 8:00 p.m.

C. A "night run" shall mean any run that is completed after 8:00 p.m.

D. At the discretion of RAIL, o'frags', meaning assignments less than seven hours,

including platform, report, travel time, and other duties as assigned may be posted and selected at the

pick. Frags will be guaranteed eight hours pay. All other contract provisions relating to runs shall

apply to frags.

E. The total number of straight day runs for the system on weekdays shall be

equivalent to at least 80% of the day base units on weekdays.

F'. Straight day runs shall comprise at least 54o/o of all straight runs.

G. There shall be no combos on Saturday or Sunday.

H. Runs shall be determined by RAIL in accordance with the provisions in this

Section. Any portion of a run, or any other service work not meeting the definition of a run, shall be

defined as a "tripper".

I. Any Extra Board Rail Operator working a regularly-scheduled run shall be paid the

regularly-scheduled run pay.

J. Runs and combos may be broken into trippers on the same day in order to allow

RAIL to fill all work.

SECTION 6 _ RAIL OPERATOR PICKS

A. At pick, seniority for all Rail Operators shall prevail in the selection of runs,

reports and/or board positions, vacations, overtime trippers, and RDOs.

B. A system shake-up shall occur three times a year. Shake-ups shall be a minimum

of 16 weeks and a ma><imum of 20 weeks, unless the PARTIES mutually agrce otherwise. All

established practices and procedures for the Rail Operator picks shall be observed through this

AGREEMENT. Work assignments will be selected at the pick for the following shake-up period.

C. Copies of the pick schedule will be posted at the O&M Facility and in the UNION

office at least two weeks prior to the first day of the pick. The UNION will supply RAIL with a

signed, certified Rail Operator seniority list three weeks prior to the first day of the pick.
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D. A Rail Operator who wishes to select an assignment must setect an assignment

according to the seniority list certified for the pick, unless the pARTIES mutually agree otherwise.

E. RAIL will determine the work and possible RDO combinations. Copies of all

assignment sheets showing the runs, reports, Extra Board positions, and available RDo combinations

will be posted in the pick room six days prior to the start of assignment selection' The UNIoN

agrees to staffthe pick room on weekend days'

F. The UNION shatl be supplied a copy of the final work assignments to be used for

the pick at least two weeks prior to the first day of the pick.

G. A Regular Rail operator who has Sunday off may pick a vacant Sunday

assignmen! by seniority, for work on any Sunday-schedule holiday' This selection will take place at

the base after the Rail operator pick and after Report and vacation relief Rail operators have made

their selections. If vacant Sunday assignments are still available, they may be offered for pick' by

seniority, to all Rail Operators at the base whose RDO falls onthe holiday'

H. Each Rail Operator shall have two consecutive RDOs, or in case of a 4/40 Rail

Operator three consecutive RDOs, in every seven-day period, except when Rail Operator shake-ups

or move-ups make this imPossible'

I. A Rail Operator who selects Regular or Report Operator status shall select five

consecutive workday assignments. Each Rail operator's selections must be all runs or all reports and

must be exclusively day assignments or exclusively night assignments' If a Rail operator selects

runs, there must be at least ten hours offbetween assignments on consecutive days' If a Rail

Operator selects reports, there must be at least ten hours offbetween assignments on consecutive

workdays in addition to the spread time. No Rail Operator will be forced to pick an assignment of

runs or reports which would result in less than l}-ll2hours off between consecutive workday

assignments, or less than 56 hours offon his/her two consecutive RDOs'

J.lJNloNrepresentativesshallbepresentduringpicks.

K. A Rail Operator, who fails to appear at his/her scheduled pick time and who does

not notiff the UNI9N of his/her choices via an absentee pick form, shall have an assignment selected

for him/trer by the uNION representative. The uNIoN representative shall make an effort to select
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an assignment comparable to the assignment last selected at a pick. Selections made by the 1JNION

will not be subject to the grievance/arbitration procedure.

L. When a new operating base or rail segment opens or an existing operating base

closes and that base has/had Rail Operator assignments, a section-wide pick will occur.

M. Each Rail Operator must pick a Regular, Report, or Extra Board assignment which

is compatible with any existing medical restrictions s/he has on file with METRO. Failure to do so

will result in forfeiture of the Rail Operator's daily or assignment guarantee for each day on which

the Rail Operator has picked an incompatible assignment, unless no work is available within the Rail

Operator' s restriction.

N. To meet specific service needs, RAIL may identiff specific days on which Rail

service will operate on a schedule different than the regular schedule. Such schedule deviation days

may include a change in the hours of service, the frequency of service, and/or the number of cars in

service during any portion of the service day. Any day identified by RAIL that will have a schedule

deviation will be posted at the pick. Regular Rail Operators working their regular workday will pick

their assignments by seniority. Regular Rail Operators may select from available work, or if posted,

may elect to pick the day off with holiday pay. Unassigned work will go to the Extra Board Rail

Operators scheduled to work that day.

O. A Rail Operator who has been unable to work for 30 days or more must be

medically released for full duty effective the first day of the shake-up to be on the pick schedule.

Such Rail Operator will not be allowed to pick an assignment except by mutual agreement between

the PARTIES. A Rail Operator who returns to duty without a picked assignment will be placed on an

assignment mutually agreed by the PARTIES.

SECTION 7 _ MOW-APS

A. If regular or report assignments become vacant, less senior Rail Operators at the

base may request a move-up. A Rail Operator who moves up must pick the entire assignment of the

Rail Operator who vacated the run or report. If a Regular Rail Operator moves up to a report '

assignment, such Rail Operator will be placed on the same line as the Rail Operator who vacated. An

Extra Board Rail Operator who moves up to a report assignment will remain on his/her picked board
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position. If new Day Extra Board RDO combinations or board positions become available' Day

Exha Board Rail operators at the base who could not have picked these RDO combinations or board

positions may request a move-up; such move-up wilt be limited to the Extra Board Rail operators.

Rail operator move-ups will be conducted only when they can be implemented at least 28 days prior

to a shake-up.

B. Move-ups will be conducted by Shop Stewards at the direction of the LJNION' An

assignment serected at a move-up via absentee pick will not be subject to the grievance/arbitration

procedure.

SECTION 8 _ SELECTING VACATIONS

A. Vacations will be picked once per year'

B. Vacations may be split into periods of one or more fulI weeks' If a Rail

Employee,s vacation is not evenly divisible into full weeks, the odd number of days may be taken as

one-day vacations to a maximum of four days per payroll year'

c. Rail operators may pick only one prime time vacation per year' RAIL shall

determine the number of vacations offered in each period. Each year, RAIL shall furnish the UNION

with a list of vacation Periods.

D. The LINION shall determine the prime periods for the following year and inform

RAIL of their determination in writing in advance of the first day of the fall pick of the current year'

E. Future pick and shake-up dates occurring during the vacatign periods that Rail

Operators can select at the current pick shall be posted in the pick room by RAIL'

F. After a vacation relief has been assigned to a Rail Extra Board Operator, there shall

be no changes in vacation unless agreed by the Rail Operator who is assigned the vacation relief'

G. A Rail Operator may, with RAIL approval, change his/her vacation to a period

which slhe did not have the seniority to pick provided the available period(s) are posted at least one

week in advance.

SECTION 9 _ RAIL EXTRA BOARD

A. RAIL shall have a Day Exta Board and a Night Extra Board to fill those

assignments left open, to fill any special work, and to fill overtime assignments according to the
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overtime assignment process. Board positions shall be open for selection at the pick by all Rail

Operators by seniority. Rail Operators may select any available position on either Extra Board.

B. During a shake-up, any newly hired Rail Operators shall be placed at the bottom of

the Day Board. Selection of position shall be by seniority.

C. All work assigned to an Extra Board Rail Operator as part of his/her regular

workday assignment will be within a spread of 13 hours unless voluntarily waived by the Rail

Operator or in the case of an extreme emergency.

D. The Extra Boards shall be posted by 2:00 p.m. No Extra Board assignment will be

final until 2:00 p.m. If the Extra Board is not posted by 4:00 p.m., each Extra Board Rail Operator

who is available the following day will receive one hour of straight-time pay, excep in case of

extreme emergency.

E. The Extra Boards shall be assigned according to the following rules:

1. All available work will be sorted into two categories as follows:

a. Category A shall include:

1) Straight day runs which quit at 8:00 p.m. or earlier.

2) Day reports which have a quit time of 10:00 p.m. or earlier

as determined by a l3-hour spread.

3) Combos which quit at 8:00 p.m. or earlier.

4) Tripper combinations which quit at 8:00 p.m. or earlier.

5) Tripper and repo( combinations which have a latest quit

time of 8:00 p.m. or earlier as determined by a l3-hour spread.

or earlier.

6) Special work which has an estimated quit time of 8:00 p.m.

b. Category B shall include:

1) Runs which quit later than 8:00 p.m.

2) Reports which have a quit time later than 10:00 p.m., as

determined by a 13-hour spread.

3) Combos or other combinations of work which quit later than
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4) Special work which has an estimated quit time of later than

8:00 p.m.

2, Category B assignments shall be assigned first, beginning with the Night

Board, from the bottom of the board, according to quit time, latest quit time assigned first'

a. If there are more available Rail operators on the Night Board than

assignments in category B, then the remaining Night Board Rail operators shall be assigned

Category A work with the latest start time assigned first'

b. If there are fewer available Rail Operators on the Night Board than

available assignments in category B, then remaining category B assignments shall be assigned to the

Day Board, latest quit first, from the bottom up'

3. Category A work shall be assigned next to the Day Board, from the top of

the board down, according to quit time, with the earliest quit assigned first'

4. Quit time of special work shalt be estimated by RAIL for the purpose of

establishing assignment sequence. There is no guarantee that special work will quit at the estimated

time.

5. If two or more Rail Operator assignments within the same category quit at

the same time, they shall be assigned as follows:

a. A run will b€ assigned before a report'

b. An assignment with more pay will be assigned before an assignment

with less pay.

c. If two assignments pay the'same, the assignment with the lesser

amount of work including report time and travel time will be assigned first'

d. If two assignments pay the same and have the same amount of work

including report time and travel time, they will be assigned at the discretion of RAIL'

6. If the number of Extra Board Rail Operators available for work on a regular

workday is greater than the number of available runs, reports and special work which fits the

definition of a run, then tripper combinations may be inserted in the assignment sequence according
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to their quit times. Tripper combinations will be made with trippers, pieces of work and special work

under seven hours and eleven minutes at RAIL's discretion. Tripper combinations with more than

one split will be paid straight-through for the lesser split. Any tripper combination split of 29

minutes or less will be paid straight-through. Rail Operators may be required to perform duties

within the Rail Operator job description during paid splits.

7. If the number of Extra Board Rail Operators available for work on a regular

workday is less than the number of available runs, reports and special work which fits the definition

of a run, nrns may be taken out of the assignment sequence and assigned according to the overtime

provisions. The runs to be removed from the assignment sequence will be combos, late day runs with

a quit time from 6:01 p.m. to 8:00 p.m., and early quit relief runs with a quit time of 8:01 p.m. to 9:59

p.m., in that order.

8. All pieces of work open before the Extra Board's 10:00 a.m. cutoffwill be

assigned to Extra Board Rail Operators, who are certified and available, as a regular assignment.

Any remaining work will be assigned according to the overtime assignment sequence.

9. On holidays, a Rail Operator left without an assignment shall receive the

day off at holiday pay. All Rail Operators who request the holiday off via the day offbook will be

excused before any Rail Operator is forced to take the day off.

L0. Any Extra Board Rail operator who receives an assignment out of

sequence, except as provided for elsewhere in this AGREEMENT, shall receive one hour of straight-

time pay, except in case of extreme emergency. Any Rail Operator who receives an overtime

assignment out of sequence, except as provided for elsewhere in this AGREEMENT, shall receive

pay to equal the assignment s/he should have had or the assignment s/he received, whichever is

greater.

11. The following provisions shall apply to Extra Board Rail Operators who

choose vacation reliefs:

a. Extra Board Rail Operators, except Report Rail Operators' may

request to work the runs or reports of Rail Operators who are on vacation, sick leave, industrial

injury, disability leave, or unpaid leave of absence of one week or more. Vacant nms or reports may
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be picked as vacation reliefs until they are filled by a move-up. A Rail Operator will be allowed to

pick vacation reriefs only on assignments that have the same RDOs as the Rail operator on vacation.

Rail Operators will pick this work by seniority'

b. For a sunday-schedule holiday, all Extra Board Rail operators who

regularly work that day, and who are working vacation reliefs which have no Sunday assignment'

shall pick from all vacant Sunday assignments available after Report Rail Operators have picked'

c. when a vacation relief assignment ends, the Extra Board Rail

operator shall revert to his/her regular picked position on the Extra Board without any penalty to

RAIL. This Rail operator then becomes eligible for the next available vacation relief, or remainder

of an unpicked vacation relief, according to seniority

d. Extra Board overtime policies remain unchanged'

e. An Extra Board Rail operator picking a vacation assignment must

work the entire vacation assignment, not including any picked RDO overtime' except as provided in

Paragraph c.

12. lf anExha Board Rail Operator's normal sequence assignment conflicts

with his/her partial absence or non-driving assignment, then such Rail operator will be given an

assignment which is not a straight run and which has a quit time within one hour of his/trer normal

seguence assrgnment. RAIL will attempt to maximize straight-time paid work hours for such Rail

Operator.

F. No Rail Operator,s RDO shall be cancelled or changed without the consent of the

Rail operator, except in extreme emergency. Each Extra Board Rail operator shall have a minimum

of 56 hours offfor his/her two consecutive RDOs'

G. Any Exha Board Rail Operator may request to add or remove a guarantee of 10-

1/2 hours offbetween consecutive days' assignments, provided this is requested in writing at the

pick, or prior to 10:00 a.m. on Thursday, to be effective Saturday' Any Extra Board Rail Operator

requesting the l}-lt2hours offbetween consecutive days' assignments and who would not receive

l;-llzhours offin the normal assignment sequence will fall out of the normal assignment sequence,

and will receive the first available assignment after his/her l0'll2 hours off'
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H. An Extra Board Rail Operator,who, for any reason, does not receive his/her

requested lL-llzhours off, may elect to "pass up" by submitting a written statement at the

completion of the day's assignment. An Rail Operator electing to pass up will report to the base after

his/lrer l0-ll2 hours off; unless notified to report later.

SECTION 10 _ REPORT RAIL OPERATORS

A. Report assignments will be posted and selected at the Rail Operator pick.

B. Rail Operators shall pick reports according to the open pick system.

C. Report Rail Operators will be available for a spread of 13 hours and must accept

all work according to Report Rail Operator work rules set forth in this AGREEMENT.

D. For a Sunday-schedule holiday, a Report Rail Operator having a Sunday report and

who regularly works on that day will work his/her Sunday report. A Report Rail Operator on histter

regular workday without a Sunday report may choose to pick from all vacant Sunday assignments, by

seniority, or to revert to his/her position on the Extra Board for assignment.

E. RAIL may adjust picked report times by a maximum of 30 minutes when a change

is needed. RAIL shall give five days notice to a Rail Operator whose report will be affected. When

changes adversely affect a Rail Operator's personal life or impose serious hardship in reporting to

work, the Rail Operator may request that the Operations Superintendent and the UNION review the

matter.

F. A Rail Operator may voluntarily waive his/her l3-hour spread. An Rail Operator

may not waive the ten continuous hours off. The maximum spread will be 14 hours or up to 16 hours

with mutual consent of RAIL and the Rail Operator. A Report Rail Operator who waives his/trer l3-

hour spread must still be available for his/her regular shift the next day.

G. Except as otherwise provided in this AGREEMENT, all time served on report

shall be paid. Any Rail Operator required to report shall receive a minimum of trvo and one-half

hours pay. However, a Rail Operator serving on report shall be considered on report, regardless of

assignment, until released. Two and one-half hours shall be paid when released from report and

assigned work starting more than two and one-half hours after reporting. At the completion of an

assignment, a Rail Operator may be released or assigned to further duties. If report time and tripper

Amalgamated Transit Union, Local 587 - Rail
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time are consecutive, report time will be used to make up the tripper guarantee: Report time will stop

at the beginning of PaY time.

H. At the beginning of each shake-up, RAIL shall define the number of report

positions and the report time of each position. Additional report assignments may be added at the

discretion of RAIL, provided that any assigned or picked report shall not share the same report time.

If RAIL determines that it is necessary to continue these additional report times for the remainder of

the shake-up, they will be subject to a move-up'

I. The Rail Operator with the earliest fust report time gets the first piece of work that

is or becomes available within his/her l3-hour spread, except in cases of emergency' If the

assignment is less than eight hours work time, the Rail Operator may be assigned additional work

within the terms ofthis AGREEMENT. when assignments have the same quit time, the rules of

section 9, Paragraph E.5 also apply to Rail operators on report. Rail operators on late report follow

the last Report Rail Operator and the last Rail Operator on pass-up.

J. At the discretion of the Dispatcher, assignments that become available for Report

Rail Operators may be broken up if necessary to keep service in operation'

IC Work available at the time a Report Rail Operator is released from an a.m.

assignment may be assigned at that time for the remainder of the day at the discretion of the

Dispatcher.

L. An Rail operator required to serve on report on a saturday, Sunday or Sunday-

schedule holiday, shall serve continuous report until given work or released for the day'

M. Should a Rail Operator who has picked a regular report, and another Rail Operator

who has a non-regular report share the same initial report time, the Rail operator who must be off

earliest witl be first up. If both Rail operators must be off at the same time, the Rail operator with

the regular report will have first right of refusal for the assignment' Should two or more Extra Board

Rail operators have the same initial report time, the most senior Rail operator will have first right of

refusal on an available assignment.

N. No Report Rail operator will be required to work prior to report time'

O. A Report Rail Operator with a partial absence or non-driving work assignment that

Arr*lgo*oted Transit Union, Local 587 - Rail
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is within his/her 13-hour spread will be removed from his/her report and given an assignment that

starts no earlier than the start time of his/trer report assignment and has a scheduled quit time within

hisltrer normal spread or within 13 hours of his/her non-driving work assignment, whichever is

earlier. RAIL will attempt to maximize shaight-time paid work hours for such Rail Operator.

SECTION 11_ OWRTIME

A. All hours worked in excess of eight hours in the scheduled workday or work on a

RDO in the scheduled workweek shall be paid at the overtime rate of one and one-half times the

existing straight-time rate of pay for actual overtime hours worked, except where otherwise specified

in this AGREEMENT.

B. A Rail Operator working a regular run on his/trer RDO shall be paid for eight

hours at the overtime rate or for actual overtime hours worked, whichever is greater. A Rail Operator

who works two separate and complete runs on the same day will be paid such guarantee for each run.

A Rail Operator assigned overtime on his/her RDO, per ParagraphD.z and D.4, shall be guaranteed a

minimum for the day of two hours and forty minutes pay at the overtime rate.

C. All runs shall be assigned and every available Rail Operator shall have work

before any overtime assignment is made.

D. If overtime is available it shall be assigned by seniority with ttre greatost pay time

first, according to the following Rail Operator sequence.

1. Extra Board Rail Operators on regular workday, within spread.

2, ExfiaBoard Rail Operators and Report Rail Operators on an RDO.

3. Regular Rail Operators on regular workday.

4. Regular Rail Operators on an RDO.

5. Extra Board Rail Operators on regular workday voluntarily exceeding their

spread time, except as provided in Section 4, Paragraph O.

6. Exha Board Rail Operators on regular workday and Report Rail Operators

who have reverted to their positions on the Extra Board, forced in inverse order of seniority.

E. No Rail Operator shall be required to work on his/trer RDO. No Regular Rail

Operator shall be assigned overtime work unless s/he volunteers for such work.

Amalgamated Transit Union, Local 587 - Rail
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F. If no Rail operator is available to work, other certified Employees may be used to

sustain service until a Rail operator is located to perform the work' If no other certified Employee is

availabre to work, other certified employees may be used to sustain service until a certified Employee

is located to perform the work. (Note: as defined earlier in this AGREEMENT' upper case

,.Employee,, denotes ATU Local 5g7 memberS and lower case "employee" denotes other employees')

G. Any Rail operator volunteering for overtime shall be required to work the

overtime assigned.

H. An Extra Board Rail operator may request to add or remove overtime availability

for regular workdays at the pick or prior to 10:00 a.m. on Friday, to be effective saturday' Rail

operators who remove overtime availability may be assigned overtime only in accordance with

Paragraph D.6.

I. A Regular Rail operator may request to be added to or removed from the overtime

list by submitting a request in writing at the pick or prior to 10:00 a'm' on Friday' to be effective

Saturday.

J. RAIL may post overtime trippers for pick'

l. A RegUlar RaiI Operator may select one overtime tripper per day, including

his/her RDo. An Exffa Board Rail operator may select one overtime tripper for each RDo'

2. lf allposted trippers are not picked, the balance shall be offered for pick to

all Rail operators by Rail operator seniority. A Rail operator may pick a second tripper per day at

this time. An Extra Board Rail Operator may not pick a nipper on his/her regular day to work' Any

remainingtrippersshallbeassignedaccordingtotheworkrules.

3. A RaiI Operator who has picked an overtime tripper will be assigned that

tripper on the day(s) picked unless excused'

SECTION 12 _ SPECIAL ALLOWANCES

A. Twenty minutes report time shall be paid for pre-departure check-out' However'

this provision does not apply to mainline reliefs'

B. Thirly minutes straight-time pay shall be paid for the first report of each accident'

If a Rail operator is required to fill out a separate report by the State of washington or a local police

A*rlCr^"t"di;T*^it Union, Local 587 - Rail
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departnent, an additional 30 minutes straight+ime pay shall be paid. If the Safety Officer approves

the first accident report and the Rail Operator is called in to fill out an additional report other than

those for the State of Washington or local police departments, an additional 30 minutes straight-time

pay shall be paid for filling out each additional report. Forty-five minutes straight-time pay shall be

paid for the fust report of each accident involving a collision with another vehicle in which both

vehicles are moving or in any collision with a pedestrian.

C. The following straight-time premiums shall be paid only when these reports carurot

be completed during platform hours. To be paid, a Rail Operator must submit complete and accurate

reports:

1. Incident reports, except those involving Rail Operator assaults - l0

minutes.

2. Incident reports involving Rail Operator assaults - 20 minutes.

3. Vandalism reports - 5 minutes.

4. Found tags - 5 minutes.

5. Rail Operator Request slips - 5 minutes.

6. Safety reports, when requested by a supervisor - 5 minutes.

7. Service reports, when requested by a supervisor - 5 minutes.

D. A Rail Operator who is not on report shall be paid a rninimum of one hour straight-

time pay for a train change.

E. One hour straight-time pay shall be paid to a Rail Operator for each day spent

instructing a student.

F. If a Rail Operator is working an overtime assignment, and the overtime rate

applies, s/he will be paid at the overtime rate or receive a minimum of two hours and thirty minutes

of straight time pay, whichever is greater.

G. The minimum time paid for extra assignments for Rail Operators shall be the

equivalent of two and one-half hours straight-time pay (one hour forty minutes overtime pay).

H. An Extra Board Rail Operator, who works past a twelve-hour spread on a

workday, and who under the provisions of this AGREEMENT would not be paid at the overtime rate,

Amalgamated Transit Union, Local 587 - Rail
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shail be paid spread pay to increase the rate of pay to time and one-half for time in excess of twelve

hows.

I. Each Regular, Report or Extra Board operator, who works a combo or frag having

a spread longer than 10-1/2 hours, and who would not be paid at the overtime rate under the

provisions of this AGREEMENT, shall be paid spread pay to increase the rate of pay to time and one-

half for time in excess of l0-ll2 hours'

J. Mainline relief travel time shall be paid at the applicable rate based upon the

ma:rimum time required for travel from the base to a relief point during the applicable period of tie

day. This provision shall not apply to retiefs occurring at the operations and Maintenance Facility

relief shack.

K. A Rail Operator who is relieved on the road and is directed by RAIL to retum to

the base to submit an accident or incident report or a found item will be paid travel time at the

applicable rate.

SECTION T3 _ I]NIFORMS

A. Upon completion of training and after certification, a newly hired Rail operator

shall be issued no less than four shirts, three pairs of pants, one sweater, and one parka' Thereafter,

the uniform allowance shall be available annually on the Rail operator's anniversary of rail

certification.

B. A uniform allowance of twelve times the top step Rail Operator wage rate on

January I of each year shall be available annually on each Rail operator's certification date' The

uniform ailowance may be used only to purchase authorized uniform items. A Rail operator who

does not pick an assignment and who is not required to be in uniform wil have his/trer uniform

allowance for the following year reduced by one-third of the annual allowance for each shake'up on

such status.

C. Uniform allowance balances may be canied over if unused. A Rail Operator's

accrued alowance may not exceed 25 times the top step Rail operator wage rate that will be in eflect

on January lst immediately following the effective date of this AGREEMENT'

D. Rail operators are required to be in uniform while on duty' when uniform

A^rlCr.rt"dfransit Union, Local 587 - Rail
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garments are not available, an out of uniform slip will be given to the Rail Operator by the Supervisor

before the Rail Operator goes on duty. Uniforms shall be wom only to and from work and while on

duty. Union garments and other items with ATU insignia approved by RAIL shall be considered

acceptable uniform attire

E. Footwear designated by METRO may be purchased with the uniform allowance.

Footwear must meet the current standards of uniform footwear for Rail Operators.

PARTIES.

F. All uniform items will be union made, unless mutually agreed between the

G. Rail Operators who leave RAIL in good standing shall not be required to return

items which came with a Sound Transit insignia.

ARTICLE R19: RAIL SUPERVISOR$

SECTION 1 - DEFINITION OF EMPLOYEES

A. A "Rail Supervisor" shall mean a person employed by RAIL on a regular full-time

continuing basis who may perform the job duties of, including but not limited to:

o Dispatcher

o Field supervisor

o Operations controller

o Rail insftuctor

B. A "Rail Supervisor-in-Training (RSIT)" shall mean an Employee who is taining

to become a Rail Supervisor.

SECTION 2 _ MATUAL RESPONSIBILITIES

The management and direction ofthe work force, which includes, but is not limited to,

assigning work, clariffing all job specifications with regard to duties and setting performance

standards with input from Rail Supervisors, is vested exclusively in RAIL, limited only by the stated

conditions in this Article. Items not specifically addressed in this Article but covered in the general

Articles of this AGREEMENT shall also apply to Rail Supervisors. No changes in existing rights or

related conditions shall be made without first negotiating with the LINION.

Amalgamated Transit Union, Local 587 - Rail
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SECTION 3 _ RAIL S(IPERWSOR-IN-TRAINING

A. Appointment of Rail Supervisor-In-Training. Candidates for these positions shall

be selected from qualified Employees. The first class from the list will be appointed based on merit.

The remaining rist of candidates resurting from each recruitment shall be supplied to the UNION for

seniority ranking, and will remain in effect until exhausted.

B.TheselectionprocessforRSlTsshallbebasedonanEmployee'sability,training,

education, experience, and job performance, as determined by appropriate testing procedures and

evaluation. candidates on the list must meet the hiring criteria at the time they are offered a position

as RSIT. An Emproyee who does not meet the qualification requirements at the time of appointment

or who declines an offer, will be removed from the list; such Employee may reapply during a

subsequent recruitment. The list will remain in effect until exhausted'

C. Testing procedures for RSIT candidates shall be developed with input from Rail

supervisors. A Rail Supervisor, selected by Rail after consultation with the UNION' shall be

included in the RSIT candidate selection process'

D. RSITs shall be placed in that classification for twelve months, during which time

they shall be required to qualiff as Dispatcher, Field Supervisor, and operations controller' Failure

to qualiff shall result in termination as RSIT and return to previous classification with no loss in

seniority. Rail shalr establish and publish standards for quarification and, with input from instructing

Rail Supervisors, will determine in each case whether the RSIT has successfully qualified'

E. Upon appointment, RSITs shall be subject to a twelve-month probationary period'

X,. Upon appointnent, RSITs shall receive a voucher for four pairs of unifonn pants,

six uniform shirts or blouses, one sweater, one parka, and one hat' The same items shall be issued to

Rail Supervisors newly hired from Bus Supervisor positions'

SECTION 4 - PICKS

A. In the spring and fall of each year, when a facility opens or closes, or when

mutually agreed by the PARTIES, atl shifts required in the job classification of Rail supervisor will

be posted for a general pick. copies of shifts to be picked will be posted at all work sites 14 days

prior to the pick. RAIL also will issue each RAIL Supervisor and the UNION a copy of this

Gotgo otrdTr*tit Union, Local 587 - Rail
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information. After the posting, there will be a review period in which changes may be made by

RAIL. No changes wilt be made five days prior to the pick date unless mutually agreed by the

PARTIES. tmplementation of the spring pick will oscurbetween April I and April 15 and

implementation ofthe fall pick will occur between October I and October 15. The two general picks

will be held unless a special pick has occurred or is scheduled to occur within 45 days of the general

pick.

B. Rail Supervisor shifts witl be classified as regular and relief. Employees will be

permitted to select shifts and vacations in accordance with individual seniority. All shifts will be

available for pick according to pick guidelines. Pick guidelines will be reviewed in advance by the

PARTIES.

C. A Rail Supervisor who will not be available to pick must leave, with the UNION,

hislher choices of shifts in order of preference. Failure to do so will result in the UNION

representative making every effort to select a shift comparable to the assignment last selected at a

pick. Selections made by the TINION will not be subject to the grievance/arbihation procedure. An

Employee shall not be compensated for time spent in the pick unless it is during his/trer regular

working hours.

D. A LJNION representative shall certify the pick.

E. All Rail Supervisors' shifts, excluding relief shifts, once picked, will not have

hours, significant duties, or RDOs changed during a shake-up without approval of the affected Rail

Supervisor(s) and the UNION

tr'. At each pick, Supervisors may volunteer in writing to work overtime.

G. All regular shifts shalt have at least ten hours offbetween consecutive day's shifts.

Shifts must be picked in a way that does not jeopardize time off or RDO guarantees found elsewhere

in this AGREEMENT. Should either party be adversely affected by this Paragraph, the PARTIES

agree to meet and negotiate necessary changes.

H. Any deviation to shift schedules for holidays will be posted at pick.

I. Pick will be govemed by the provision of this Section and by guidelines mutually

developed and agreed by the PARTIES.
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SECTION 5 _ MOW-UPS

A. When a vacancy occurs during a shake-up in any Rail Supervisor position, a

seniority move-up will be held within 14 days if RAIL elects to fill the vacant shift. Remaining

vacant shifts may be offered in seniority order to fully qualified RSITs'

B. Move-ups may not be requested during the last eight weeks of the current shake-

up.

SECTION 6 _ WORK ASSIGNMENTS

A. The Rail Supervisor job classification, except for RSIT, shall have regular shifts

and relief shifts. All shifts will be available for pick according to the pick guidelines.

B. All shifts for Rail Supervisors shall be completed within a continuous eight or ten

hour period.

C. Regular shifts shall consist of five consecutive days of work (or four days if it is a

4/40 assignment) in a workrveek, with each workday gUaranteed eight or ten hours, respectively'

Regular shift RDos shall be two consecutive days (4/40 assignments shall have three consecutive

RDOs). All regular shifts will be assigned in their entirety unless otherwise approved by the unit

supervisor or designee. when a shift is cancelled, the unit supervisor or designee will notiff the

UNION.

D. Relief shifts will be guaranteed 40 hours of work per workweek, with an eight-

hour guarantee each workday. RDos and shifts for Relief Rail supervisors shall be posted by Friday

of the week before each pay period ends for each pay period. There will be two consecutive RDOs

(or three consecutive RDOs for 4t40 assignments) for each 40-hour week, except for Relief Rail

Supervisors with Friday and saturday RDo combinations switching to another RDo combination or

vice versa. RDos will not be changed or cancelled without the consent of the affected Rail

Supervisor, except in an emergency. The RDOs for Relief Rail Supervisors may change each pay

period as a result of the availability of assignments'

E. prior to the end of each pay period, each Relief Rail Supervisor will pick his/her

assignment for the next pay period from the known available assignments and available RDos, by

seniority. Each pay week will be picked separately. Assignments selected the fust week will not

-Amalgamated 
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affect selections in the second weelg except where minimum time offbetween shifts and/or 54 hours

offfor RDOs would be compromised.

F. If there are not enough work assignments for atl Relief Rail Supervisors to choose

from, extra assignments may be created. RAIL may change a Relief Rail Supervisor's extra

assignment by up to four hours, provided the change is made at least twelve hours before the start

time of the Rail Supervisor's extra assignment, except as provided in Paragraph G. In an emergency,

or with the Relief Rail Supervisor's consent, a Relief Rail Supervisor's extra assignment may be

changed by more than four hours and with less than twelve hours notice. Relief Rail Supervisors

who have picked extra assignments musi check in between twelve and eight hours prior to the

scheduled start of the extra assignment to find out if there is a change.

G. A11Rail Supervisors shall have at least 54 hours scheduled off for their two

consecutive RDOs.

H. RAIL will determine the number of relief shifts, butthe number of relief shifts will

not exceed one-third of the total of all shifts with a minimum of three.

I. RAIL agrees to assign all special project assignments by giving equal consideration

to the Rail Supervisor's education, ability and experience as it applies to each assignment. Special

project assignments will be posted for regular Rail Supervisors to apply for and selection shall be

based on the above criteria if the special project assignment is to exist for 30 days or more. If the

special project assignment is in excess of 90 days, the special project assignment will be rotated

among those Rail Supervisors who applied and who meet the above criteri4 provided the rotation

does not result in project delay. METRO also recognizes the need for ongoing optional training

programs which will allow Rail Supervisors to become better qualified for their present work

assignments or for advancement.

J. Except where modified by historical practice, agreement or mutual understanding,

any work that has been historically or traditionally performed only by Rail Supervisors will not be

performed by any other individual.

K. When a shift remains unfilled within one hour of the start time of the shift and

RAIL determines that the shift cannot be cancelled, a Rail Supervisor working a different shift with

Amalgamated Transit Union, Local 587 - Rail
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hours overlapping the vacant shift may be required to fill any portion of the designated shift' The

hours worked by the Rail supervisor cannot be changed more than 30 minutes except by mutual

agreement. when determining which Rail Supervisor will filI the shift, RAIL will consider seniority,

Rail Supervisor qualification, business requirements and the Rail Supervisor's desire to change work

assignments.

L. To meet service needs, Rail Supervisors may be assigned to other duties within

their job classification. Any wage differential included in a shift will be maintained if a Rail

Supervisor is assigned other duties during his/her shift'

M. RAIL will determine the staffing needs for each special event day. When RAIL

has determined which shifts win be required to work, Rail supervisors will be offered the special

event assignment in seniority order, as follows:

1. Rail Supervisors on regular workday

2. Rail supervisors on their RDO

3. Should no Rail supervisor accept the special event assignments, they may

be assigned by inverse seniority to Rail Supervisors on regular day to work'

N. Known special event assignments shall be posted at the pick. Special event service

that is not posted at the pick shall be made available through the assignmenuovertime process'

SECTION 7 - SPECIAL ALI OWANCES

A. Rail Supervisors will be paid a 5olo premium above the Rail Supervisor wage for

all time paid when assigned as an operations controller.

B. A Rail Supervisor shall receive two hours straighrtime pay for each shift during

which s/tre instructs an RSIT or non-qualified Rail Supervisor or a Rail Supervisor who requires a

refresher or retraining for which RAIL requires a written evaluation. This pay will be contingent on

the completion of an evaluation of the trainee's performance.

SECTION 8 _ OWRTIME

A. All hours worked in excess of a Rail Supervisor's daily guarantee on a regular

workday shall be paid at the overtime rate of one and one-half times the existing straight-time rate of

pay for actual hours worked.

-A^olgo.otud 
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B. Any work performed on a RDO shall be paid at the overtime rate with minimum

pay of four hours. No Rail Supervisor will be required to work on his/her RDO except in an extreme

emergency. Should no Rail Supervisor accept an overtime assignment, it may be assigned by inverse

seniority to Rail Supervisors who are scheduled to work that day as part of their regular assignment.

C. All overtime will be assigned according to guidelines mutually developed and

agreed by the PARTIES.

D. Posted special event assignments will be available for pick by Rail Supervisors.

These assignments will be known as future overtime and will be credited to the Rail Supervisor in

advance and combined with overtime hours actually worked.

SECTION 9_ VACATION SELECTION

The selection of vacation will follow those guidelines set for vacation selection and accrual in

Article R9 with the following exceptions:

A. Rail Supervisors will pick vacations by Rail Supervisor seniority order once per

year. At the spring pick, Rail Supervisors will select vacations in increments of no less than five

days, by seniority. After all first choices are filled, by seniority, second, third, fourth and fifth

choices will be selected in that order, by seniority. Appropriately accrued vacation will be used in the

selection of these periods.

B. The number of Rail Supervisors allowed on vacation during the same period shall

be at least one.

C. A Rail Supervisor may use hislher current vacation accrual in single-day

increments with the approval of hisftrer immediate supervisor.

SECTION 10 _ GENERAL AND SPECAL BENEFITS

A. Upon the approval of RAIL, at least one Rail Supervisor per day shall be allowed

to use a personal holiday.

B. Annually, on the fourth Monday in January, a uniform allowance payable by

voucher of twelve times the top step of the Rail Supervisor wage rate on January I of each year shall

be available for each Rail Supervisor. The maximum uniform allowance balance, which may be

carried over into the next year is $500. The uniform voucher may be used only to purchase

AmalgamatedTransit Union, Local 587 - Rail
November l, 2013 through October 31,2016
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authorized uniform items. When a Rail Supervisor needs to replace his/her all-weather parka or

jacket due to normal wear and tear, RAIL will issue a voucher for its replacement. In addition to the

above allowances, a Rail Supervisor may be reimbursed once each calendar year for one pair of

personal work shoes costing up to an amount of six times the top step of the Rail supervisor wage'

To receive reimbursement the shoes must meet the current standards of uniform footwear for Rail

Supervisors.

C. All necessary safety and foul weather gear will be provided by RAIL'

D. Rail Supervisors will receive hands-on orientation on all Rail equipment within 90

days of its use in service. Those Rail Supervisors who are directly involved in the operation/service

of the special equipment will receive orientation or training on such equipment'

E. It is RAIL,s responsibility that atl Rail Supervisors will be trained and certification

kept current in fust aid, Automated Emergency Defibrillator (AED) and cardiopulmonary

resuscitation by an accredited instructor. Training will be paid at the applicable rate of pay'

f. nuif Supervisors selected by the I.JNION will participate in the Rail Labor-

Management Relations Committee as needed'

G. RAIL will complete a written description of the duties and responsibilities of each

shift.

H. RAIL will determine the number of Rail Supervisors allowed to have time off

through day offbook procedures and will accommodate Rail Supervisor requests consistent with

daity staffing requirements. Requests for AC days may not be entered into the day off book more

than one calendar month in advance of the day(s) offdesired.

SECTION 1 - DEFINITION OF EMPLOYEES

..Rail Vehicle Maintenance Employees" shall mean all Employees in the following job

classifications:

o Electromechanic

o Maintenance Service Center (MSC) Worker

o Rail Service Worker

.lr*tgo ot"d Transit (Jnion, Local 587 ' Rail
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SECTION 2 _ GENERAL CONDITIONS

A. RAIL shall not adopt time estimates contained in flat-rate mechanics books for

scheduling or evaluation purposes. RAIL work standards are exempted from this provision.

. B. When it is necessary to ensure safety, shop trucks will carry an additional qualified

Employee. No Employee will be required to perform an unsafe procedure.

SECTION 3 _ WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick or move-up makes this impossible. Each Employee shall be guaranteed eight hours pay for each

regular workday. Each shift will be completed within a continuous eight and one-half hour period,

and will include an unpaid one-half hour lunch break and two paid 15-minute rest breaks. Employees

who pick a regular schedule consisting of four ten-hour shifts will be governed by the provisions in

Article Rl3.

B. A new Employee shall be assigned by RAIL until the next pick or mov€.up

C. Employees may be detailed for training until flrlly qualified. The training time will

be determined by the PARTIES.

D. Assignment of specific duties on any shift shall be at the discretion of RAIL.

E. An Employee who is required to attend training will be given at least seven days

notice if the training is outside his/her normal shift hours.

F. For the pu{poses of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday; the day shift shall be considered the second; and the

swing shift shall be considered the third.

G. Should it become necessary to alter a shift during a shake-up and such alteration

imposes a serious hardship on an Employee, or should an Employee have a serious hardship, or

request for accommodation which requires an alteration in the start or quit times of a shift, such

Employee may request that RAIL consider their request. RAIL will then contact the UNION to

review the matter. Should a personnel dispute occur, either party can submit the dispute to the King

County Alternative Dispute Resolution program.

lI. For holiday work assignments, RAIL will detenr-rine the staffing needs for each

Amalgamated Transit Union, Local 587 - Rail
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shift. when RAIL has determined which classifications will be required to work, Employees in those

classifications will be offered the holiday assignment, by seniority, as follows:

1. Employees on regular daY to work

2. EmploYees on their RDO

3. By inverse seniority, to Employees on regular day to work

. SECTIONl_VOLTINTEERASSIGNMENTS

A. If a vacancy/assignment occurs, RAIL may fill the vacancy/assignment in seniority

order with a volunteer.

B. A volunteer assigned to a different work shift will continue to receive the shift

differential, if any, associated with hisftrer picked shift or the shift differential associated with the

shift to which the volunteer is assigned, whichever is greater'

SECTION 5 _ LEAD EMPLOYEES

A. If apermanent Lead program is developed, the provisions of this Section shall

apply, unless otherwise negotiated.

B. When a permanent vacancy occurs within a Lead classification, the position will

be filled by a recruitment. Applicants must be current Employees in the classification being led and

must have, as of the last day applications are accepted, a minimum of two years experience in that

classification at RAIL.

C. Lead Employees shall be selected on the basis of ability, training, education,

experience, and job perforrnance as determined by appropriate testing procedures and'/or evaluations

which will be developed with input from the Leads and the LJNION.

D. Each Lead Employee in the Vehicle Maintenance Division shall receive a l0Yo

differential above the top step of the existing wage rate and any shift differential of the classification

for which vhe serves as a Lead. Lead pay shall be calculated as follows: regular hourly rate, plus

shift differential, Plus l0%.

E. Lead workers have the responsibility of coordinating the work of the Employees to

whom they are assigned to provide lead direction. Lead workers assign job tasks and direct

Employees, efforts to ensure that work gets done effectively while treating all Employees with

A^rlgr rt"d Transit Union, Local 587 ' Rail
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rospect and in a fair and consistent manner. A Rail Vehicle Maintenance Lead will be considered a

working Lead. In addition to his/her Lead duties, aLeadshall continue to perform the regular work

of the classification s/he is leading.

F. No Lead Employee will discipline other Employees or perform formal Employee

evaluations.

G. For overtime and holiday work assignments: When performing the regular work

of the classification that s/he is leading, the Lead of that specific classification will be offered the

assignment (by base, by shift, by seniority) only after Employees in that classification have been

asked first.

SECTION 6 - UPGRADE LEADS

A. RAIL may upgrade employees to Lead status at its discretion.

B. Upgrade Lead Employees shall be selected on the basis of ability, training,

education, experience, and job performance as determined by appropriate testing procedures and/or

evaluations which will be developed with input from the UNION.

C. Each Upgrade Lead Employee in the Rail Vehicle Maintenance Division shall

receive al0o/o differential above the top step of the existing wage rate and any shift differential of the

classification for which s/he serves as an Upgrade Lead. Lead pay shall be calculated as follows:

regular hourly rate, plus shift differential, plus 10%.

D. Upgrade Lead workers have the responsibility of coordinating the work of the

Employees to whom they are assigned to provide lead direction. Upgrade Lead workers assign job

tasks and direct Employees' efforts to ensure that work gets done eftectively while teating all

Employees with respect and in a fair and consistent manner. A Rail Vehicle Maintenance Upgrade

Lead will be considered a working Lead. In addition to his/her Lead duties, an Upgrade Lead shall

continue to perform the regular work of the classification s/he is leading.

E. No Upgrade Lead Employee will discipline other Employees or perform formal

Employee evaluations.

SECTION 7 _ PICKS AND MOW-UPS

A. Consistent with Rail Operator picks, three times each year, when a facility opens

Amalgamated Transit Union, Local 587 - Rail
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or closes, or when RAIL schedules a section-wide pick, the number of Employees required on each

shift shall be Posted.

B. At the pick, each Employee listed in section 1 will be permitted to select' by

classification seniority, his/her shift (when applicable), and hislher two consecutive RDOs. Specific

duties within a classification also may be picked to the extent specified by RAIL on the pick sheets'

prior to each pick, the RAIL Manager/designee will meet with the LINION Executive Board officer

for Rail and the vice president/Assistant Business Representative - Maintenance/designee to discuss

and identiff any ongoing or planned special projects that may be appropriate for posting on the pick

sheets.

1. If a permanent Lead program is developed, all permanent Lead Employees

shall pick once annually prior to the frst pick of the year for other Rail vehicle Maintenance

Employees.

C. Copies of the pick schedules and shifts will be posted ten days prior to the start of

the pick by RAIL. Shoutd any modifications to the pick schedules and shifts occur after the posting'

RAIL will notify the UNION before the modification is posted. No changes will be made less than

five days prior to the Pick.

D. RAIL will make arrangements for each Employee to be available to report to an

appropriate pick location at least ten minutes ahead of his/her pick time to examine available work

assignments. An Employee shalr be compensated for the time spent in the selection process when it

is during his/her work hours.

E. A LINION representative for Rail will be present and facilitate the pick'

F. An Employee, who is unable to attend the pick, can submit an absentee pick form

with the RAIL designee, as identified on the pick schedules, indicating his/her work preferences. The

RAIL designee must receive this forrn no less than24hours before the pick' Failure to do so will

result in the UNION representative picking an assignment for the Employee' The UNION

representative shalt make an effort to serect an assignment comparable to the last picked position

(shift and RDO), not to include any move-ups. Selections made by the UNIoN will not be subject to

the grievance/arbitration procedure'
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G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION Executive Board Officer for Rail

will be notified prior to the pick process. If such Employee returns to work during a shake-up, s/tre

may retum to his/her previous picked position, if such still exists, or to a position as close as possible

to the assignment s/he was working previously. RAIL and the Employee may mutually agree to a

different assignment, and the IJNION will be notified.

H. If a vacant position is to be filled or a new position is created, Employees in that

classification witl have a move-up if requested by the LJNION.

SECTION 8 _ VACATION SELECTION

A. Vacations will be picked by classification once each year no later than March 15th.

B. The number of Employees allowed to take vacation shall be 10% of the Employees

in that classification, rounded to the nearest whole number. However, the number of Employees in

each job classification allowed on vacation shall not be less than two Electromechanics, one MSC

Worker, and one Rail Service Worker.

C. Vacation may be selected in blocks of one or more full weeks. The selection of

vacations by Rail Vehicle Maintenance Employees shall be extended over the entire calendar year.

An Employee who takes his/trer vacation in two or more blocks shall select the second block of

his/her vacation after all Employees in his/her classification have made their first selection; his/trer

third selection after all Employees in his/her classification have made their second selection; etc.,

until all blocks of the vacation have been selected. Picked vacation blocks will begin or end with the

Employee's RDOs.

D. A Rail Vehicle Maintenance Employee may use vacation or accumulatedtime in

increments of one or more hours, provided s/he has available vacation or accumulated time and

subject to advance approval by his/her immediate supervisor.

SECTION 9 _ OWRTIME

A. All hours worked in excess of eight in the scheduled workday or work on an

Employee's RDO shall be paid at the overtime rate of one and one-half times the existing straight-

time rate of pay for the classification for actual overtime hours worked.

Amalgamated Transit Union, Local 587 - Rail
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B. An overtime assignment of four hours or less will be offered to ajob classification

within a base and seniority, to qualified Employees who are working the shift preceding or

succeeding the shift where the work is to be accomplished and/or performed'

C. Overtime assignments of more than four hours will be offered to a job

classification within a base by seniority, to qualified Employees, including Employees on their RDO'

D. Scheduled or planned overtime witl be posted' An Employee who wishes to

receive scheduled overtime shall sign up on an overtime list posted at his/her workplace' Each

overtime sign-up list will close at the beginning of the specified shift on the designated close date'

An Employee who is not on the overtime list will not be eligible for scheduled overtime'

E. A full shift overtime assignment shall first be offered in its entirety before it is split

and offered in smaller Pieces.

F. An Employee who is awarded the overtime on the list will be subject to the Section

12 - Attendance Management procedures of this AGREEMENT.

1. If the Employee awarded the overtime calls sick, the overtime shall be

offered first to Employees that volunteered for the assignment during its original post time-frame'

2. The Employee awarded the overtime shall submit a leave request for

approval if s/he no longer wishes to volunteer for that assignment. The overtime will be offered first

to Employees that volunteered for the assignment during its original post time-frame'

G. Should no Employee accept the overtime assignment, it may be assigned by

inverse seniority. If the least senior Employee is not qualified or reasonably available, the overtime

may be assigned to the next least senior Employee'

H. An Employee on light duty status shall not be eligible for overtime.

I. An Employee who is scheduled for paid time off and who is interested in working

on the RDos preceding or succeeding hislher paid time off, must provide written notice to hisftrer

immediate supervisor, who shalr sign and date acknowredgement of receipt. Holidays connected to

these RDo,s also require this notice. For overtime assignment, s/he will be considered in seniority

order in accordance with Paragraphs C and D'

J. Overtime on any shift shall be computed at the rate paid for the Employee's

Amalgamated Transit (Jnion, Local 587 - Rail
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regularly-scheduled shift. Overtime on day shift extending into swing shift shall be paid with no

hourly shift differential. Overtime on swing shift extending to grave shift shall be paid at the swing

shift overtime rate of pay. Overtime on grave shift extending to day shift shall be paid at the grave

shift overtime rate of pay.

K. In the case of an extreme emergency, RAIL can assign overtime work to any

qualified Employee. An Employee who works overtime during an extreme emergency shall be

limited to a maximum of twelve hours of work during the first day and ten hours of work inany 24-

hour period thereafter. In addition, an Employee must have at least one of his/her RDOs in each

seven-day period. An Employee may voluntarily waive the time offrequired in this Paragraph.

L. A RAIL Vehicle Maintenance Employee, who has gone home after hiVher regular

shift and who is called back to work and reports for work, will be guaranteed at least four hours pay

at the overtime rate.

M. A RAIL Vehicle Maintenance Employee called in before his/her regularly-

scheduled report time and in conjunction with his/her regular shift will be paid for actual hours

worked.

N. The following governs Electromechanics-in-Training overtime and holiday work

assignments. When performing the regular work of the classification of Electromechanic, an

Electromechanic-in-Training will be offered a work assignment, by seniority, only after

Electromechanics and Lead Electromechanics in that classification have been asked frst.

Electuomechanics-in-Training will not be subject to inverse seniority to fill work assignments for the

Electromechanic classification for overtime or holidays work assignments.

Amalgamated Transit Union, Local 587 - Rail
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SECTION 10 _ SHIFT DIFFERENTIAL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate'

Any shift with a quitting time from g:0r p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m.to 10:00 a.m. will be considered a graveyard shift'

Classification Swing Shift
(percentage above hourlY

base wage rate)

Graveyard Shift
(percentage above hourlY

base wage rate)

Electromechanic 2.40% 3.t9%

Rail Service Worker 2.95% 393%

Maintenance Service Center

Worker

2.75% 3.66%

SECTION 11 _ SPECUL BENEFITS

A. A tool allowance shall be provided annually, on Employees' regular paychecks,

not later than March of each year, to Employees permanently assigned as of January lst the same

year to the classification of Electromechanic. No Employee may collect more than one tool

allowance in a year. The amounts shall be as follows:

Year Allowance

2014 $826

20ls s826

2016 $826

RAIL agrees to provide those tools necessary to perform all mechanical work assigned to

vehicle Maintenance Employees who are not provided the annual tool allowance' Employees who

receive a tool allowance will be allowed to purchase tools at the discounted rate RAIL receives under

its tool contracts, in accordance with procedures established by RAIL. Tools purchased under

RAIL,s tool contracts are for an Employee's use during regular work hours and are not to be

purchased for an Employee's personal use. Tools purchased or replaced using the tool
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allowance/discount shall be the personal property of the Employee.

B. RAIL shall provide tool insurance to those Employees who receive an annual tool

allowance. Coverage will be for actual replacement cost of the inventory on file. Except at the

discretion of RAIL, no claim shall be honored without evidence of forcible en@, unless a police

report has been filed. METRO shall be liable for any tool boxes damaged in or stolen from the

worksite. Each Employee shall have on file with hislher immediate supervisor an up-to-date

inventory of tools designating the type, size and manufacturer. Photographs will also be acceptable.

RAIL shall have the right to inspect the inventory of tools. However, an Employee shall be allowed

three days after the inspection to locate any tools which s/he claims are missing.

C. Each Rail Vehicle Maintenance Employee, shall receive his/trer choice of coveralls

or a clean uniform (pants and shirt) daity.

D. Any Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and/or foul weather gear, which may include, but is not limited

to, a rainset, hat and boots. Each Employee is required to wear footgear approved by RAIL. Each

Employee shall be entitled to a RAIL voucher to be applied toward purchases of footgear (one pair of

boots and cushioned inserts identified on the RAIL voucher at time of purchase). The maximum

RAIL contribution paid by such voucher shall be $200 per Employee as provided in Paragraph E.

E. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Replacement items shall be issued when the item is lost, stolen, damaged or wom out.

F. When an Employee is informed during his/her regular shift that overtime in excess

of two hours beyond the end of the regular shift will be required, or when an Employee is called at

home to perform work commencing in excess of two hours before his/her shift, RAIL will provide a

30-minute unpaid meal period or a lS-minute paid break, at the Employee's preference.

G. Except where modified by historical practice, agreement, or mutual understanding,

duties traditionally performed by the Employees in the job classifications listed in Section 1, will be

performed only by Employees working in those classifications.

H. Rail Vehicle Maintenance Employees may use the ten minutes prior to the end of

their workday for personal clean-up.
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I. When upgraded to a higher paid classification, an Employee shall be paid at the

wage step which provides at least al}o/oincrease above his/her current rate of pay. However, no

upgpded Employee shall be paid more than the top step of the classification to which s/he has been

upgraded.

J. RAIL will provide a secure area at each work location for UNION related materials

accessible to all uNIoN representatives at that location.

SECTION 12 _ATTENDANCE MANAGEMENT

A. The pARTIES recognizethatRail Vehicle Maintenance duties and functions are

time critical and that Employees have the responsibility and obligation to be at work on time each

day. Rail Vehicle Maintenance Employees will be subject to the following terms, which supersede

any conflicting provisions elsewhere in the AGREEMENT'

B. Rail Vehicle Maintenance will monitor and record attendance using the terms of

late occurrence and unexcused absence. No late occurrence or unexcused absence will be issued to

Employees that call one-half hour before his/trer shift to request unscheduled leave and then are

requested to come to worlg provided they report to work in a reasonable time' An Employee can use

AC time or vacation time to make up lost time'

C. A late occurrence (six minutes to two hours) shall be managed and recorded as

follows:

1. An Employee may complete any time left on hislher shift'

2. AnEmployee may work a full eight hours or ten hours for 4140 Employees

even though this work would continue into the next shift.

3. An Employee may not use AC time or vacation to make up lost time.

4. An Employee will be paid for actual hours worked at hislher scheduled rate

ofpay.

5. A late occulrence shall not create an overtime opporhmity for the late

Employee. No grievances will be filed by other Employees claiming

overtime infringements should an Employee elect to work his/her full shift

and the time worked extends into another shift'
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6. Late occwrences will be recorded in a 180-day rolling time frame as

follows:

lst through 5th occurrence - Employee and immediate supervisor

initial the attendance card.

6th occurrence - One-day suspension without pay.

7th occurrence - Discharge, treated as a major infraction as defined in

Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/trer shift only.

2. AnEmployee may not use AC time or vacation to supplement his/trer

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be reoorded in a twelve-month rolling time frame

as follows:

lst and 2nd occurrence - Employee and immediate supervisor initial

the attendance card.

3rd occurrence - One-day suspension without pay.

4th occurrence - Discharge, treated as a major infraction as defined in

Article R4.

E. An occrrrence which results in a second one-day suspension within 180 days of

the occurrence that resulted in the first suspension shall result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the immediate supervisor in writing, within five working days of the occunence.

G. An Employee who had a late occurrence or unexcused absence removed from the

attendance management record has the option to use vacation leave, AC time or sick leave, as

appropriate, to make up lost time.
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H. The PARTIES agree to review this section on an annual basis'

SECTIDNt3_ELECTR0MECHANICTMININGPR0GRAM

RAIL will create a taining program for Bus Employees to be trained for

Electromechanic vacancies. Bus Vehicle Maintenance Employees, after successfully passing an

appropriate aptitude test, will be placed on the training eligibility list based on vehicle Maintenance

seniority. tf an insuffrcient number of vehicle Maintenance employees apply, then other UNIoN

Employees shall be considered.

SECTION 14 _ HIRING OF ELECTROMECIANICS

If an insufficient number of qualified internal candidates apply for a vacant

Electromechanic position, METRO may conduct an extemal recruitment'

SEC TION I 5 _ WHICLE MAINTENANC E I-AB O R-MANAGEMENT RE LATI ONS

Employees will participate in the Rail Labor-Management Relations Committee'

SECTION 1 _ DEFINITION OF EMPLOWES

"Wuy, Power and Sigrrals Employees" shall mean all Employees in the following job

classifications, and their respective lead positions where applicable:

o Grounds SPecialist

o Lead Rail Facilities Custodian

o Lead Rail station custodian (Lead Transit custodian)

o Rail Facilities Custodian

o Rail Facilities Mechanic

o Rail Laborer

o Rail Signal and Communications Technician

o Rail Station Custodian

o Rail Track and Right of Way Maintainer

SECTION 2 _ SUBCONTRACTING

RAIL shall not subcontract work historically performed by members of the UNION;

however, the UNION understands that the scope of work performed by RAIL employees is

Arr*lgrrr*ttdTransit Union, Local 587 - Rail
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determined by Sound Transit.

SECTION 3 _ CAREER PATHS - PERMANENT APPOINTMENTS

A. Until October 3!,20l3,vacancies in the Rail Station Custodian classification shall

be filled by quatified Facilities Custodian applicants by seniority. Thereafter, METRO shall use the

regular, open, competitive process, which is used for most IJNION positions.

B. If no intemal applicants are qualified for the promotional opportunity, RAIL shall

use an open and competitive hiring process.

SECTION 4 - WORK ASSIGNMENTS

A. The workweek shall consist of five consecutive days, except when an Employee's

pick makes this impossible. An Employee will be guaranteed eight hours pay for each regular

workday. Each shift will be completed within a continuous eight and one-half hour period and will

include an unpaid one-half hour lunch break and two paid 15-minute rest breaks. Employees who

pick a regular weekly schedule consisting of four ten-hour shifts will be governed by the provisions

in Article Rl3.

B. If it becomes necessary to alter a shift, and such alteration imposes a serious

hardship on the Employee, such Employee may request that the PARTIES review the matter.

C. For the purposes of the pick and subsequent work assignments, the graveyard shift

shall be considered the first shift of the workday, the day shift the second, and the swing shift the

third.

D. For holiday work assignments, RAIL will determine the staffing needs for each

shift. Holiday work assignments will be subject to language in Section 9, Paragraph C.

. 
E. Assignment of specific duties on any shift shall be at the sole discretion of RAIL.

SECTION 5 _ UPGRADES

A. The provisions of Article Rl4, Section 3, Paragraph A, shall not apply to Way,

Power and Signals Employees. Instead, all assigned work in a higher paid classification will be paid

at the higher rate of pay for actual time worked up to four hours. Assigned work in a higher paid

classification in excess of four hours will be paid at the higher rate of pay for the entire shift.

Overtime will be paid at the overtime rate for the higher paid classification.
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Employees.

B. Upgrades will be based on qualifications, as determined by RAIL.

C. Seniority will determine which Employee is upgraded among equally qualified

D. An Employee who declines a temporary upgrade opportunity may not displace the

Employee who accepted it, regardless of seniority'

E. Training opportunities for upgrade qualification will be offered on a rotating basis

using a sign up sheet established by seniority

F. An Employee upgraded to a regular Lead position shall receive 10olo above the top

step of the wage rate of the classification for which s/tre seryes as a Lead'

l. If RAIL determines that a Lead position will be needed for a project or crew

which has three or more Employees and/or will last for more than 90 days, and/or when justified by

the additional responsibilities and coordination, RAIL will assign a regular journey-level Lead

instead of a designated Lead.

2. Employees upgraded to a regular Lead position will be selected from

Employees on the project or crew who have completed probation.

3. Each regular Lead will be considered a working Lead. In addition to his/her

Lead duties, a regular Lead shall continue to perform his/trer assigned duties'

4. No regular Lead will discipline other Employees (as defined by Article R4,

Section 2(A).

SECTION 6 _ DESIGNATED LEADS

A. Each designated Lead in the Way, Power and Sigrals sections shall receive atoo/o

differential above his/her existing wage rate for his/her classification.

B. A designated Lead will be assigned by the immediate supervisor or chief at the

discretion of RAIL, bearing in mind Employees' interests in receiving training opportunities and

opportunities to experience Lead work assignments, and taking into account Employees' abilities,

training, education, experience, seniority, and job performance'

C. Any Employee who trains a newly hired Employee will receive designated Lead

pay. Lead pay for taining shall be assigned at the discretion of RAIL.
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D. Assigned lead work will be paid at the higher rate of pay for actual time worked up

to four hours. Assigned lead work in excess of four hours will be paid at the higher rate of pay for

the entire shift.

E. A designated Lead will be considered a working Lead. In addition to his/her

designated Lead duties, a designated Lead shall continue to perform his/trer assigned duties.

f,'. No designated Lead will discipline other Employees (as defined by Article R4,

Section 2(A).

SECTION 7 _ PICKS AND MOW-UPS

A. Two picks shall be held annually for Way, Power and Signals Employees to be

effective on the start of the closest pay period to March 15 and September 15. When a facility opens

or closes, a section-wide pick will occur for those job classifications affected.

B. Employees may select by classification seniority their shift and two consecutive

RDOs. Specific duties within a classification may also be picked to the extent specified by RAIL on

the pick sheets.

C. A once-yearly vacation pick will be held. Thereafter, the once-yearly vacation

pick shall occur before December l5th.

D. All Employees listed in Section 1 may select by classification seniority their shift

(when appticable) and two consecutive RDOs. Specific duties within a classification may also be

picked to the extent specified by RAIL on the pick sheets.

E. Copies of the proposed pick schedule and shifts will be posted for review no later

than 14 calendar days prior to the start of the pick. Changes in the posting may not be made less than

seven days prior to the pick. The effective date of the shake-up will be approximately two weeks

after the pick.

F. An Employee who.is unable to attend the pick may leave an absentee pick form

with the UNION indicating his/her work preferences. Failure to do so will result inthe LINION

representative picking an assignment for the Employee. The IJNION representative shall make an

effort to select an assignment comparable to the assignment most recently worked. Selections made

by the UNION will not be subject to the grievance/arbitration procedure.
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G. When RAIL determines that an Employee will be unavailable for work for an

entire shake-up, that Employee shall not pick a shift. The UNION will be notified prior to the start of

the pick process.

SECTION 8 _VACATION SELECTION

A. At least one Employee in each job classification shall be allowed to use vacation in

each vacation period, provided that RAIL has sufficient staffing to provide service and Employees

can work under safe conditions. For the purpose of this provision, Custodians and Lead Custodians

shall count as a single classification. The UNION representatives shall conduct the vacation pick.

B. Before December 15th of each year, each Way, Power and Signals Employee, may

select a maximum of five separate blocks of vacation, in the following payroll year, each consisting

of one or more consecutive workdays. No more than five vacation blocks may be used in any payroll

year. Vacation selections shall be made by seniority within a job classification. An Employee who

takes his/trer vacation in two or more blocks shall select the second block of his/her vacation after all

Employees in his/her classification have made their first selection; his/her third selection after all

Employees in his/her classification have made their second, etc. RAIL shall post a calendar with all

approved vacation selections indicated. Vacation changes shall not be allowed except in

emergencies, as detennined by RAIL.

After the vacation pick, any other vacation requests will be honored on a first come, first

served basis.

C. An Employee who does not select vacation at the annual vacation pick must

request vacation at least 30 days prior to the first effective day of requested leave, unless otherwise

approved by management.

D. An Employee who has not filed a vacation request according to the above

paragraphs must do so by October I or may be subject to losing his/her vacation time.

E. On September 15 of each year, RAIL will notiff each Employee who has a

vacation balance which exceeds the allowable carry-over per Article R9, Section 4. Such Employee

must use the amount of vacation which exceeds the allowable carry-over before the end of ihe year.

F. An Employee who desires to use unpicked vacation may use up to three days per
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year in single-day increments with the prior approval of his/her immediate supervisor. An Employee

may use vacation leave in one-hour increments with the approval of hisftrer immediate supervisor.

G. Management will respond to a written request for any vacation or leave within

seven days ofreceipt.

SECTION 9 _ OWRTIME

A. A1l hours worked in excess of eight or ten hours for a4140 Employee, in the

scheduled workday, except as provided in Article R13, and on an Employee's RDO shall be paid at

the overtime rate of one and one-half times the existing straight-time rate of pay for the classification

for actual overtime hours worked.

B. When unscheduled overtime is requested to complete a special task, the overtime

will first be offered to the Employee within the classification responsible for the work. A special task

shall mean:

1. non-ordinary circumstances in which the work cannot wait to be completed; or

2. work deemed unreasonable to have anyone but the existing Employee

performing the work.

C. An Employee who wishes to receive planned or scheduled overtime shall sign, or

request to be put on, an overtime list posted on a weekly basis. Each overtime list will be posted on

Monday and pulled at noon on Thursday. An Employee who is not on the overtime list will not be

eligible for the planned and scheduled overtime, except in the case of an emergency or if overtime

must be assigned in inverse order of seniority. RAIL will not call an Employee who is on an

authorized leave for overtime, unless it is an extreme emergency'

L. Overtime will be assigned to Employees on the list, first by shift, then by

seniority within a classification provided the Employee is qualified and reasonably available

2, Ifthe overtime is not filled from the list, it may be offered, by seniority, to

Employees in the next lower job classification(s), provided the Employee is qualified for the upgrade

and available on site to do the work.

3. If the overtime has not been filled after all of the procedures outlined in

Paragraph 2havebeen followed, then it will be assigned in inverse order of seniority in the affected
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job classification. If the least senior Employee is not qualified or reasonably available, the overtime

will be assigned to the Employee next lowest in seniority. In the event of an emergency, RAIL may

assign overtime to any qualified Employee.

D. A Way, power and Signals Employee, who has gone home afterhis/her regular

shift, and who is catled back to work and reports for work, will be guaranteed four hours of pay at the

overtime rate. If a Way, Power and Signals Employee san correct the situation without having to

report to the worksite, they will be guaranteed two hours of pay at the overtime rate'

E. A Way, power and Signals Employee called in before his/her scheduled report

time and in conjunction with his/trer regular shift will not be sent home early to avoid overtime

payment and will not be required to work beyond a spread of twelve hours. An Employee desiring to

go home early may request permission from hislher immediate supervisor'

F. Overtime on any shift shall be computed at the rate paid for the Employee's

regularly-scheduled shift. Overtime on day shift extending into swing shift will be paid at the

overtime rate with no hourly shift differential. Overtime on swing shift extending to graveyard shift

will be paid at the overtime rate with swing shift differential. overtime on graveyard shift extending

into the day shift will be paid at the overtime rate with graveyard shift differential'

SECTION TO _ SHIFT DIFFERENTUL

Shift differentials shall be paid as a percentage above an Employee's hourly base wage rate'

Any shift with a quitting time from 8:01 p.m. to 2:00 a.m. will be considered a swing shift. Any shift

with a quitting time from 2:01 a.m. to 10:00 a.m. will be considered a graveyard shift'
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Classification Swing Shift
(percentage above hourlY

base waqe rate)

Graveyard Shift
(percentage above hourlY

base wase rate)

Signal and Communications
Technician

2.2t% 2.94%

Track and Right of Way
Maintainer

2.40% 3.19%

Facilities Custodian 3.70% 4.93%

Station Custodian 3.36% 4.47%

Facilities Mechanic 2.4OYo 3.lgYo

Rail Laborer 3.04% 4.05%

SECTION I1_ SPECIAL BENEFITS

RAIL will provide any and all tools necessary to perform all assigned mechanical work to

Way, Power and Signals Employees.

A. Each Way, Power and Signals Employee shall receive eleven uniforms and shall

wear a uniform during all work hours.

B. Each Employee who is required to work in inclement weather or hazardous areas

will be provided the necessary safety and./or foul weather gear, which may include, but is not limited

to Personal Protective Equipment (PPE), a rainset, hat and boots.

C. RAIL shall provide and maintain necessary safety clothing, uniforms and

equipment. Each Employee who is required by RAIL to wear a particular type of footgear shall be

entitled to a RAIL voucher to be applied toward purchases of such footgear. The maximum RAIL

contribution paid by such voucher shall be $200 per Employee. A replacement item will be issued

when the item is lost, stolen, damaged or worn out.

D. When an Employee works two or more hours of overtime in conjunction with

his/her regular shift, RAIL will provide an unpaid 30-minute meal period or a 1S-minute paid break,

at the Employee's preference.
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E. RAIL shall reimburse each Employee for the cost of any license(s) required in

relation to his/her job classification or job duties, excluding the cost of the state-issued drivers

license.

SECTION 12 _ ATTENDANCE MANAGEMENT

A. The pARTIES recognize that Way, Power and Signals duties and frrnctions are

critical and that Employees have the responsibility and obligation to be at work on time each day'

way, Power and Signals Employees will be subject to the following terms, which supersede any

conflicting provisions elsewhere in the AGREEMENT'

B. Way, power and Signals will monitor and record affendance using the terms of late

occulTence and unexcused absence.

C. A late occulrence:

1. of up to one hour shall be managed and recorded as follows:

a.AnEmployeemaycompleteanytimeleftonhis/hershift.

b. An Employee may work a firll eight or ten hours even though this

work would continue into the next shift.

c. An Employee may not use AC time or vacation to make up lost

d. An Employee will be paid for actual hours worked at hislher

scheduled rate ofpay.

e. A late occurrence shall not create an overtime opportunity for the

late Employee. No grievances will be filed by other Employees claiming overtime infringements

should an Employee elect to work his/her full shift and the time worked extends into another shift'

2. of between one and two hours shall be managed and recorded as follows:

a. An Employee may complete any time left on his/her shift only.

b. An Employee may not use AC time or vacation to make up lost

c. An Employee will be paid for hours worked at his/her scheduled rate

ofpay.

time.
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3. Late occulrences will be recorded in a 180 day rolling time frame as

follows:

a. lst through 5th occurrence - Employee and chief initial the time

sheet/late report card.

b. 6th occturence - one-day suspension without pay.

c. Tthoccurrence - discharge, treated as a major infraction as defined

in Article R4.

D. Unexcused absences (over two hours late) shall be managed and recorded as

follows:

1. An Employee may complete his/trer shift only.

2. AnEmployee may not use AC time or vacation to supplement his/trer

regular shift pay.

3. Such Employee is not eligible for overtime that day.

4. Unexcused absences will be recorded in a twelve-month rolling time frame

as follows:

a. lst occurence - Employee will receive oral Reminder; chief will

initial the late report card.

b. 2ndoccuirence - Employee will receive Written Reminder; chief

will initial the late report card.

c. 3rd occulrence - One-day suspension without pay.

d. 4th occurrence - Discharge, treated as a major infraction as defined

in Article R4.

E. An occurrence which results in a second one day suspension within 180 days of the

occurence that resulted in the first suspension shall result in discharge.

F. Extenuating circumstances will be considered. Any request by an Employee to

have a late occurrence or unexcused absence removed from the attendance management record must

be presented to the chief in writing, within five workdays of the occurrence. An Employee that has a

late occurrence or unexcused absence that has been removed from the attendanco management record
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has the option to use vacation leave, AC time, or sick leave as appropriate to make up lost time.

G. The PARTIES agree to review this Section on an annual basis.

SECTION 13 _TRAINING

The pARTIES shall develop training programs in selected trade classifications. The

PARTIES will jointly determine the implementation of the programs. The programs will recognize

that workforce diversity is valued and encouraged.

SECTION 14 - RAIL IABOR.MANAGEMENT REIATIONS COMMITTEE

Way, power and Signals Employees will participate in the Rail Labor-Management Relations

Committee

ARTICLE RjI2: LIGHT RAIL TRAINING

SECTION 1_DEFIMTION OF EMPLOYEES

o Rail Technical Trainer

SECTION 2 _ GENERAL CONDITIONS

A. With the mutual agreement of the Employee and RAIL, the Rail Technical Trainer

may work an altemative work schedule, which may include but is not limited to: 4/40, flexible work

hours, compressed workweek, telecommuting and/or job share arrangements upon approval of his/her

immediate supervisor. FlSA-exempt Employees may be granted up to a maximum of ten days

executive leave annually, to be administered according to King County policy'

B. The Rail Technical Trainer position will be filled through an open and competitive

recruiting process.

C. When Rail Technical Trainer is required to work on a holiday, s/he will have

another day offwith pay on a day mutually agreed by the Employee and his/her immediate

supervisor.

D. Rail Technical Trainers will receive a second personal holiday to be used in the

payroll year in lieu of the holiday for Lincoln's Birthday defined in Article R8, Section 3. The use of

the personal holiday will be govemed by Article R8, Section 4, Paragraph B'
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ARTICLE RJI3: TEMPORARY BMPLOYEES

SECTION 1 _ DEFINITION

A. ,.Temporary Employee" shall mean a person who is employed for a period of time

not to exceed 1040 hours in a rolling twelve-month period. However, Temporary Employees may be

used for a maximum period of 2080 hours in a rolling twelve-month period if mutually agreed by the

PARTIES.

B. .,Project Temporary Employee" shall mean a person who is employed for a period

of time expected to exceed 1,040 hours in a rolling twelve month period but not to exceed the

duration of the project, the duration of a backfill for another Employee, or two years, whichever

comes first.

C. Employees covered by this Article:

l. Will not be used to fill regular, Career Service positions until after the process

provided in Anicle 3, Section 13 has been completed.

2. Do not become Career Service Employees and must be immediately separated if

their employment exceeds the limits established above; otherwise, a contract violation has occurred.

3. Shall be considered probationary Employees for the duration of their employment,

whose instances of discharge will be covered by Article 4.9..

4. Are not subject to the layoff and recall provisions of the AGREEMENT.

5. Will be assigned to work locations, shifts, and regular days offby METRO.

6. Will either be provided with those tools necessary to perform their jobs, or will

receive one-third of the applicable tool allowance in effect at the time for the classification.

D. Positions filled by Employees covered by this Article will not be part of the regular

pick process for regular Employees

E. METRO andthe UNION will periodically meet to discuss the use of Employees

under this Article and whether the work should properly be performed by other Employees.

Additionally, METRo will notify the UNIoN and offer to meet to discuss any project which would

employ a substantial number of Employees under this article.

Amalgamoted Transit Union, Local 587 'Rail
Nwember 1, 2013 through October 31, 2016
410C01|S_Exhibit D
Page 139

18041



I

2

3

4

5

6

7

8

9

10

11

t2

13

14

15

t6

17

18

t9

20

21

22

23

24

25

26

27

28

SECTIDN2-SELECru0NASAPERMANENTEMPL0YEE

A. A Temporary Employee or Project Temporary Employee who is selected by

METRO for a permanent position in the same classification shall serve a six-month probationary

period; however, if the Employee has 90 or more days of continuous temporary employment in the

classification at the time of selection, the probationary period shall be reduced to three months and

s/he will receive a seniority date, vacation service credits and wage progression which reflects his/trer

continuous service.

B. A Temporary Employee or Project Temporary Employee who is separated from

METRO and rehired as a permanent Employee within 30 days will not receive seniority orvacation

service credits. However, such Employee rehired within ayer will receive wage progression credit

for time served as a Temporary Employee or Project Temporary Employee.

SECTION 3 _WAGES AND BENEFITS FOR TEMPOMRY EMPLOYEES

A. A Temporary Employee shall be paid for actual hours worked at the current rate in

effect for his/trer classification and length of service. Such Employee is eligible for overtime pay

after working more than eight hours in one day,40 straight-time hours in one workweek, or for hours

worked on holidays

B. A Temporary Employee who has less than 60 days of service is not eligible for any

Employee benefits.

C. A Temporary Employee who is employed for 60 days or longer continuous service

and who works full-time shall be eligible, beginning the first of the month following the 60-day

anniversary, for sick leave, holidays, vacation and medical, dental and optical benefits.

D. A Temporary Employee whose employment is extended beyond 1,040 hours in a

rolling twelve-month period shall receive retroactive benefits to the date of hire (based on established

start dates of benefits).

, SECTION 1 _WAGES AND BENEFITS FOR PROJECT TEMPORARY EMPLOYEES

A. project Temporary Employees wilt have seniority only within a group of Project

Temporary Employees in the same classification for picking vacation, overtime opportunities, and for

forced overtime.
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B. A Project Temporary Employee may serve as a lead for other Temporary

Employees or Project Temporary Employees. Selection for such lead positions shall be based on

merit.

C. When METRO needs to separate one or more Project Temporary Employees, it

will do so in inverse seniority grder, unless METRO identifies an operational reason to change that

order. METRO will provide the plan for the order of separation to the UNION prior to providing

formal notice to the Employees

D. A Project Temporary Employee is eligible for benefits from the date of hire (based

on established start dates).

ARTICLE RT4: MODI.FICATION PROVISION AND SAVINGS CLAUSE

SECTION 1 _ MODIFICATION PROWSION

No modification, alteration, or revision to this AGREEMENT shall be asserted, implemented,

or considered a binding modification to this AGREEMENT unless first reduced to writing, identified

as such, and signed by the Director of the King County Office of Labor Relations/designee and the

UNION President/Business Representative/designee.

SECTION 2 - SAWNGS CI.AUSE

Should any provision of this AGREEMENT be rendered or declared invalid because of any

existing or subsequent legislation or by any court decision, the remaining provisions of this

AGREEMENT shall continue in full force and effect. Both PARTIES agree to immediately attempt

to renegotiate such invalidated provisions to comply with the law.
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TITLE
Rail Section

Electromechanic

Grounds Specialist

Lead Rail Facilities Custodian

Lead Rail Station Custodian

Maintenance Service Center Worker

Rail Facilities Custodian

Rail Facilities Mechanic

Rail Laborer

Rail Operator

Rail Service Worker

Rail Signal and Communications Technician

Rail Station Custodian

Rail Supervisor

Rail Supervisor (Operations Control Controller)

Rail Supervisor-In-Training

Rail Technical Trainer

Track and Right of Way Maintainer

*Lead Rail Facilities Mechanic

*Lead Rail Laborer

*Lead Rail Signal and Communications Technician

*Lead Rail Track and Right of Way Maintainer

Streetcar Section

Streetcar Maintainer

Streetcar Operations and Maintenance Supervisor

Streetcar Operator

$3s.15

$29.70

$2s.03

s27.60

$30.63

s22.7s

$35.15

$27.7s

$30.71

$28.s3

$38.18

s2s.09

$38.69

$40.62

s34.82

$41.34

$3s.ls

$38.67

$30.s3

$42.00

$38.67

$3s.ls

M0.62

$30.71
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EXHIBIT RB _ STATE AND CITY RETIREMENT PLANS

Questions regarding state or city retirement should be directed to King County's Benefits

Offrce (206-654-1556) or to the state or city retirement offrce. The addresses and telephone numbers

ile as follows:

Department of Retirement Systems

Public Employees Retirement System

P.O. Box 48380

Olympia, WA 98504-8380

(360) 664-7000

(800) s47-66s7

www.drs.wa.gov

City Retirement Office

7 20 Third Avenue, Suite 900

Seattle, WA 98104-1829

Q06) 386-r2e3

www. seattle. gov/retirement
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MEMORAI\IDUM OF AGREEMENT

BY AND BETWEEN

AMALGAMATEDTRANSITI,MoN,L0CAL58T(..Union,,)
AND

KING Cot]NTY DEPARTMENT oF TRANSP0RTATIoN f.Metro,')

Subject: Annual Sick Leave Certification

Background:

1. The parties have come to understand that in a work group as large as'Transit

operations, the requirement of per-incident sick leave self-certification in Article l l, Section 1,

paragraph D, has created an administrative burden for Operation's staffand previously resulted'

in urirecersary confusion among Employees. The parties believe that having Employees

periodically.ign u self-certification form affirmingthat their future use of sick leave will be for

i"uro^ allowed by the collective bargaining agreement will provide the same benefit as the per-

incident form, while alleviating much of thJud*itti.tutive burden and Employee confusion

caused by the per-incident requirement.

2. Effective upon execution of this Memorandum of Agreement and fol the next contract

cycle through Octobei 3l,Z}l6,the parties wish to modiff the language in Anicle 11, Section 1,

paragraph i, to ascertain whether yearly self-certification can achieve the desired results in sick

leave management, while addressing thi issues of administrative burden and Employee

confusion. 
-As 

such, the parties.rto into this agreement thrrough the next contract cycle, with

this agreement concluding on October 31,2016.

Agreement:

1. The parties agree to the following modifications of Article l l, Section I Paragraph D.

Each Employee who uses paid sick leave, or who takes other time offfor a reason

permitted by paragraph e, must sign a sick leave certification form. The form confirms

ihut tt. Employee;, ubr"r"" is fori reason permitted by Paragraph A, and that.the

Employee understands use of sick leave in a manner inconsistent with paragraph A

constitutes a falsification of a sick report, which is a major infraction per Article 4,

Section 3. A certification will be turned in within five (5) calendar days of the d1V the

AnEmployee who

*fur". t" ,tg, - prorid. tt. 
".rtinration 

shall receive an unexcused absence for each

day or partial daytf absence for which there is no signed certification'

@,1;*l 5s7-- rr;;;;- nrp"rt 
"""tt 

,f, r* |iiiiu", Executive semices (Finance &

Bus ines s Op er ations D ivk i on)
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2. This modification of Article l l, Section 1, Paragraph D in the new collective
bargaining agreement will become void on October 31,2016, meaning that eurren#een*raet

Article ll. Section l.
Paragraph D will apply to all Employees. The parties may negotiate an extension or
modification of this Memorandum of Agreement upon its expiration.

APPROVED this eq1{ auy or N**Q , 2ots.

AMALGAMATED T
LOCAL 587

Amalgamated Transit (Jnion, Local 587 - Transit - Departments of Transportation, F*eatlive Services (Finance &
Bus iness Operations Division)
41out015
Page 2

18041



18041




