
MEMORANDUM OF AGREEMENT 
BY AND BETWEEN 

KING COUNTY AND 

ATTACHMENTH 

PROFESSIONAL AND TECHNICAL EMPLOYEES, LOCAL 17 
INFORMATION TECHNOLOGY BARGAINING UNIT 

SUBJECT: Maintaining Step Progression for former Local17 Department of Public 
Health and Department of Community and Human Services [060] bargaining 
unit members in the Department of Public Health 

WHEREAS, the parties have negotiated a collective bargaining agreement (CBA) for the 
duration of July 1, 2013 through December 31, 2016, and; 

WHEREAS, the bargaining unit definition has been agreed to be: 

and; 

All regular full-time, regular part-time, and term-limited temporary employees 
occupying non-supervisor IT positions, excluding those eligible for interest arbitration, 
for whom the King County Executive has exclusive bargaining authority to negotiate 
wages, hours, and working conditions, excluding employees in the King County 
Department of Assessments. 

WHEREAS, Local 17 members that perform non-supervisor information technology jobs have 
been moved from other Local17 bargaining units into the Local17- Information Technology 
Bargaining Unit, and; 

WHEREAS, the parties wish to make agreement for those employees moving into the 
Information Technology Bargaining Unit. 

THEREFORE, Employees listed below shall be allowed, contrary to the collective bargaining 
agreement, to remain FLSA non-exempt and be paid on an hourly basis for so long as they shall 
occupy the position they held on July 20, 2012. By virtue of their FLSA non-exempt status these 
employees shall be prohibited from any Executive Leave A wards. 

At any time an employee listed below may elect to permanently relinquish their FLSA non­
exempt status and thereby enjoy the full benefits of the CBA in effect at the time of their 
relinquishment. 

THEREFORE, the parties agree that the following employees that moved from the Department 
of Public Health to the Department of King County Information Technology whose 
compensation was at a step below Step 10 shall continue to receive annual automatic single step 
increases. This guarantee of annual automatic single step increases shall apply for so long as the 
employee occupies the same position they occupy on July 20, 2012 or until the employee reaches 
Step 1 0 of their respective pay range, whichever occurs first. Once an employee reaches Step 10 
of their respective pay range, all contractual provisions regarding merit pay above Step 10 shall 
apply; and 
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THEREFORE, the parties agree that the following employees that moved from the Department 
of Public Health [060] to the King County Department of Information Technology whose 
compensation was at a step below Step 10 shall receive their automatic step increases on January 
1st of each year for so long as the employee occupies the same position they occupy on July 20, 
2012 or until the employee reaches Step 10 of their respective pay range, whichever occurs first. 
All automatic step increases received during 2012 shall be deemed to have occurred on 
January 1, 2012, and any retro payments owed by the County to individual employees shall be 
paid promptly. 

Employee 
Employee 

ID 
000072127 Allen, James 
000069595 Anderson, Daniel 
000069357 Askerov, Gas an 
000077889 Bosaiya, Unknown 
000075894 Buenafe, Michael 
000073596 Collinsworth, Karin 
000090209 Crump, Floyd 
000077990 Dacanay,-Cipriano 
000090351 Deckman, Wayne 
000068537 Ing, Jeffrey 
000080992 Le, Xich 
000072319 Mackenzie, Terrence 
000068556 Murray, William 
0 Ng, Paul Wang 
000090427 I _Smith, Marquis 
000072304 Sohlberg, Elisabeth 
000083640 Van Vel sir, Gregory 
000068437 Ward, Jeremy 
000081121 Watson, Rebecca 
000083093 Zhou, :tvfif1g 

e 
e Director, PTE, Local 1 7 

James J. Johnson, Labor Negotiator 
Office of Labor Relations 
King County Executive Office 

Classification Title 

Application Developer - Master 
IT Project Manager I 
LAN Administrator - Senior 
Website Developer - Senior 
LAN Administrator-] ourney 
LAN Administrator - Senior 
LAN Administrator-Journey 
IT Systems Specialist- Sr 
LAN Administrator-Journey 
Website Developer - Senior 
Application Developer - Master 
Systems Engineer- Senior 
Telecommunications Spec - Jrny 
Systems Engineer- Senior 
LAN Administrator-Journey 
Application Developer - Master 
IT Project Manager II 
Database Administrator -Senior 
Website Developer- Journey 
Database Specialist - Senior 

Union Representative, PTE, Local17 
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