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Kl NG CO U NTY 1200 King County Courthouse

> 516 Third Avenue
3 Seattle, WA 98104

; Signature Report
King County

October 22, 2012
Ordinance 17442
Proposed No. 2012-0380.1 ‘Sponsors Phillips

AN ORDINANCE approving and adopting the collective
bargaining agreement and memorandum of agreement
negotiated by and between King County and International
Brotherhood of Teamsters Local 117 (Transit Section
Managers) representing employees in the department of
transportation, and establishing the effective date of said

~ agreements.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The collective bargaining agreement and memorandum of
agreement negotiated by and between King County and International Brotherhood of
Teamsters Local 117 (Transit Section Managers) representing employees in the.
department of transportation and attached hereto are hereby approved and adopted by this

reference made a part hereof.




Ordinance 17442

14

SECTION 2. Terms and conditions of said agreements shall be effective from

15 July 3, 2008, through and including March 31, 2014.

16

Ordinance 17442 was introduced on 9/17/2012 and passed by the Metropolitan King
County Council on 10/22/2012, by the following vote:

Yes: 8 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,
Ms. Patterson, Ms. Lambert, Mr. Ferguson and Mr. Dunn

No: 0

Excused: 1 - Mr. McDermott

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

arry Gossett, Chair x
ATTEST:

Anne Noris, Clerk of the Council e

APPROVED this 2 day of (C 0\ hess— 2012, -

- —= . e
S——

Q'-‘ Dow Constantine, County Executive

Attachments: A. Agreement Brotherhood of Teamsters Local 117, B. Memorandum of Agreement
Brotherhood of Teamsters Local 117
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ATTACHMENT A

AGREEMENT BETWEEN
KING COUNTY
AND
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117
REPRESENTING THE SECTION MANAGERS
BARGAINING UNIT IN THE
TRANSIT DIVISION OF THE
B KING COUNTY DEPARTMENT OF TRANSPORTATION
ARTICLE 1: PURPOSE.......ottiiitimreetererc et e i sesieat s rabre s ssaa s s st s st st s e sensbes 1
ARTICLE 2: UNION RECOGNITION, MEMBERSHIP, SHOP STEWARDS.........cccc...e. 1
ARTICLE 3: EQUAL EMPLOYMENT OPPORTUNITY ..ccoviviiiiiii e 3
ARTICLE 4: NO STRIKES OR LOCKOUTS....ocoiniiiiniiiiiiiirienit ettt 4
ARTICLE  5: PROBATION.....cosiooecoeuueemmneceesestsmanseecsssssessassssssesssmsssnessssssssssssssssnsssssssssses 4
ARTICLE 6: DISCIPLINE ....coocoitieiititeirrerrcieceeenercsesatsesstnsesssrraressbsesasssnas ssnsesnsssssnasessessannes 4
ARTICLE  7: HOLIDAYS ettt erirreeeeve e eeseeessnessssasssessst e s srbnaesssse s asbaesnannas s sanssesassees 5
ARTICLE 8: VACATIONS ...ttt ec e i iatiie i ne s s e rnsaa s e s s ars e s se s saesassssssnnnnans 5
ARTICLE 9: SICK LEAVE L.ttt et ceecresssstenie e sess s e s sbras s s s s snar e s ssssssrananaense 7
ARTICLE 10: LEAVES OF ABSENCE WITH AND WITHOUT PAY ....covvrriniriiiiiieees 7
ARTICLE 11: LEAVE DONATION ..ottt tssssnesesessessesseons 9
ARTICLE 12: MEDICAL, DENTAL AND LIFE INSURANCE..........coovimriimiiienienees 9
ARTICLE 13: WAGE RATES AND OTHER ECONOMICS .......cccovniiiiiiinrieeieeieee 10
ARTICLE 14: WESTERN CONFERENCE OF TEAMSTERS PENSION TRUST .............. 11
ARTICLE 15: HOURS OF WORK ....oooorermteetcieceeeicisisiiiiistinernr e s ee s seesssseivasessennsnnes 12
ARTICLE 16: RIGHTS OF MANAGEMENT ...ccooiiiiiiiiic et 12
ARTICLE 17: CONTRACTING OUT ................ 13
ARTICLE 18: LAYOFF AND RECALL ....coitiriiiecitiiiiniecinitire s seicsenir et seteesanes 13
ARTICLE 19: DISPUTE RESOLUTION PROCEDURES ......cccooimiiie 14
ARTICLE 20: ~SAVINGS CLAUSE ...ttt cne et s ats e s s sesesnee s senone 15
ARTICLE 21: WAIVER AND COMPLETE AGREEMENT ........cccootiiimiie 16
ARTICLE 22: DURATION. . ...ttt eeeeeeencr e setsesstre s e vee s bbb e s an e s bas et s sacee e nos 17
ADDENDUM A: WAGE RATES ... .o etceecitints vttt et sas bt e ssseeasnassenes 18
International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transporitation
July 3, 2008 through March 31, 2014 '
152C0112
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AGREEMENT BETWEEN
KING COUNTY
AND
INTERNATIONAL BROTHERHOOD OF TEAMSTERS LOCAL 117
REPRESENTING THE SECTION MANAGERS
BARGAINING UNIT IN THE
TRANSIT DIVISION OF THE
KING COUNTY DEPARTMENT OF TRANSPORTATION

These Articles constitute an agreement between King County (“County”) and the International
Brotherhood of Teamsters Local Union No. 117 (“Union™). This agreement (“Agreement”) shall be
subject to approval by Ordinance by the Metropolitan King County Council (“Council”).

ARTICLE 1: PURPOSE

The intent and purpose of this Agreement is to promote a collaborative relationship between
the parties and to set forth the wages, hours and working conditions of such employees as covered by
this bargaining agreement.

ARTICLE 2: UNION RECOGNITION, MEMBERSHIP, SHOP STEWARDS

2.1 Union Recognition

The County recognizes Teamsters Local Union No. 117, affiliated with the International
Brotherhood of Teamsters, as the sole and exclusive bargaining representative of all regular full-time
and regular part-time employees whose job classifications are listed in the attached Addendum A. In
recognizing the Union as the exclusive bargaining representative, the County agrees to not effect any
change in the wages, benefits, or working conditions covered by the terms of the Agreement, except
by mutual agreement with the Union.

2.2 Union membership

2.2.1 Itis a condition of employment that, within thirty days of the effective date of

this Agreement, all employees covered by the Agreement will become and remain members in good

standing in the Union, or pay an agency fee to the Union in lieu of membership dues. This

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
152C0112
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17442

requirement will apply to employees who are temporarily appointed to work in a job classification
covered by this Agreement if the appointment is expected to last thirty days or more, however, they
will not be required to pay initiation fees and become a “member in good standing” if such action is
based solely upon an “acting” position status.

2.2.2 An employee covered by this Agreement who qualifies for an exemption from
the requirement for Union membership based on his/her bona fide religious belief shall contribute an
amount equivalent to regular Union dues to a charity mutually acceptable to the employee and the
Union. Such employee shall furnish the Union with written proof each month that such payments are
being made.

2.2.3 Failure by an employee to abide by the provisions of Sections 2.2.1 and 2.2.2
will constitute just cause for discharge. If an employee has failed to fulfill the obligation set forth in
Sections 2.2.1 and 2.2.2, the Union will provide the employee and the County with 72 hours notice of
intent to seek the discharge of the employee. During this period the employee may bring the amount
in arrears current to avoid discharge.

2.2.4 Upon request, the County will provide the Union with a current list of all
employees in the bargaining unit. Such list will indicate each employee’s name, section, employment
status, job classification, and date of hire into his/her current classification.

2.2.5 The County will notify the Union of all new hires, and will notify the Union
whenever an employee is moved into or out of a bargaining unit position. The notification will
include the employee’s name, section, employment status, job classification, date of hire and effective
date of the personnel action. |

2.3 Union Dues Deduction

A. Upon receipt of written authorization individually signed by a bargaining unit
member, the County will deduct from the pay of such employee the amount of dues, initiation fees,
assessments, and agency fees as certified by the Union.

B. The Union will indemnify and hold the County harmless against any claims made
and any suit instituted against the County on account of any collection of the dues for the Union. The

Union agrees to refund to the County any amounts paid to it in error on account of the collection

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through Muarch 31, 2014
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ARTICLE 7: HOLIDAYS

7.1 Holidays. All employees shall be granted the following designated holidays with pay:

HOLIDAYS

New Year’s Day January 1st
Martin Luther King Jr., Day | Third Monday in January

| President’s Day Third Monday in February
Memorial Day Last Monday in May
Independence Day July 4th A
Labor Day First Monday in September
Veteran’s Day November 11th
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving |
Christmas Day December 25th
Two (2) Personal Holidays

and any special or limited holidays as declared by the President of the United States or the Governor
of the State of Washington, and as approved by the Council.

7.2 Day of Observance. For holidays falling on a Saturday, the Friday before shall be
observed as the holiday. For holidays falling on a Sunday, the Monday following shall be observed as
the holiday.

7.3 Personal Holidays. Personal holidays shall be administered through the vacation plan.
One day éhall be credited to the Employee on the first of October and one day on the first of
November of each year. These days shall be used in the same manner as any vacation day earned.

ARTICLE 8: VACATIONS

8.1 Accrual. Employees shall be eligible for vacation leave benefits as described in this
Article except in those instances expressly provided. Employees shall accrue vacation leave from

their date of hire in a leave-eligible position per the following table:

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
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Full Years of Service | Equivalent/Pro- .
Rated Vacation
Leave in Days
Upon hire through end of Year 5 12
Upon beginning of Year 6 15
Upon beginning of Year 9 16
- Upon beginning of Year 11 20
Upon beginning of Year 17 21
Upon beginning of Year 18 22
Upon beginning of Year 19 23
Upon beginning of Year 20 24
Upon beginning of Year 21 25
Upon beginning of Yeaf 22 26
Upon beginning of Year 23 27
Upon beginning of Year 24 28
Upon beginning of Year 25 29
Upon beginning of Year 26 30
and beyond

An employee who is eligible for vacation leave and who works less than a full-time schedule
shall receive pro-rated leave to reflect his/her normally scheduled workweek.

8.2 Accrual Maximum and Payout. The maximum vacation which an employee may have
in his/her vacation balance on the last day of the payroll year is 480 hours. An employee’s appointing
authority may approve a temporary carryover of excess vacation leave. At the time of separation, no
employee will be paid for more than 480 hours. Upon termination, the employee will be paid for
unused vacation, up to a maximum of 480 hours. In the case of separation by death, payment of

unused vacation, up to a maximum of 480 hours, will be made to the employee’s estate or, in

International Brotherhood of Teamsters Local 117 - Transit Section Munagers - Department of Transportation
July 3, 2008 through March 31, 2014

152C0112
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applicable cases, as provided by R.C.W. 49.48.

ARTICLE 9: SICK LEAVE
== OICK LEAVE

9.2 Use. Sick leave may be used in accordance with Section 14.4.3 of the King County

9.3 Separation, Separation from or termination of County employment €xcept by reason of
retirement or layoff due to lack of work, funds, efficiency Teasons or separation for non-disciplinary

medical Teasons, shall cance] 4] sick leave acerued to the employee as of the date of Separation or

152C0112
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the employee’s manager. For purposes of this section, employee’s family is defined as:
« Employee’s spouse O1 domestic partner
« Children of the employeg, employee’s spouse or domestic partner
« Parents of the employee, employee’s spouse of domestic partner
« Siblings
« Grandchildren
 Grandparents
- Son-in-law, daughter-in-law

10.1.2 Jury Duty/Subpoena. An employee called for jury duty or subpoenaed may
be allowed the necessary leave with pay not to exceed 40 hours per week. The employee should
notify his/her manager immediately upon receiving notification of jury duty or subpoena. As the
employee will be paid by the County, compensation received from a jury function shall be submitted
to the County. Any payment for travel expenses will be reimbursed to the employee. The employee
shall make every effort to report to work in case of early excusal. This section does ﬁot apply when
the employee is a plaintiff or defendant.

10.1.3 Military Duty/T raining Leave. Leaves of absence for military leave shall be
administered in accordance with the King County Personnel Guidelines.

10.1.4 Executive Leave. FLSA exempt Employees may receive up to ten days of
executive leave each calendar year at the discretion of the Transit General Manager in accordance
with the King County Personnel Guidelines.

10.2 Family and Medical Leave:

10.2.1 Up to 18 weeks of unpaid leave shall be granted to eligible employees for their
own serious health condition, or for family care, as provided by King County Code 3.12.220
(Substitute Ordinance No. 13377), as amended.

10.2.2 The employee must exhaust all accrued sick leave prior to using unpaid leave
for the employee’s OWn health condition. Donated leave shall run concurrently with unpaid leave.

10.2.3 For a leave for family reasons, the employee shall choose at the beginning of

the leave whether it will be paid or unpaid; when an employee chooses 10 take paid leave for family

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
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The County agrees to continue the JLMIC comprised of representatives from the County and
its—lzlbor unions. The function of the Committee shall be to review, study and make recommendations
relative to existing medical, dental and life insurance programs.

The Union and County agree to incorporate changes to employee insurance benefits which the

County may implement as a result of the agreement of the JLMIC.

ARTICLE 13: WAGE RATES AND OTHER ECONOMICS

13.1 Wage Rates. Effective July 8, 2008, Employees in the bargaining unit shall be paid
according to the King County Squared Table at the salary ranges listed in Addendum A.

13.2 2009 Wage Rate. Effective January 1, 2009, the pay for all classifications in the
bargaining unit shall bé increased by 90% CPI-W U.S. All Cities, based on September-to-September
figures of the preceding year. Such percentage increase will not be less than 2 percent, nor will it be
greater than 6 percent. This amount is known to be 4.88%.

13.3 2010 Wage Rate. Effective January 1, 2010, the pay for all classifications in the
bargaining unit shall be increased by 90% CPI-W U.S. All Cities, based on September-to-September
figures of the preceding year. Such percentage increase will not Be less than 2 bercent, nor will it be
greater than 6 percent. This amount is known to be 2.00%.

13.4 2011 Wage Rate. There shall be no increase to wages in 2011.

13.5 2012 Wage Rate. Employees shall be eligible to receive 90% of the annual average
growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban
Wage Eamners and Clerical Workers (CPI-W, July of the previous year to June of the current year).
Zero floor and no ceiling. This amount is known to be 1.63%.

13.6 2013 Wage Rate. Employees shall be eligible to receive 95% of the annual average
growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban
Wage Eamers and Clerical Workers (CPI-W, July of the previous year to June of the current year).
Zero floor and no ceiling.

13.7 2014 Wage Rate. Employees shall be eligible to receive 95% of the annual average
growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban

Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
152C0112
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Zero floor and no ceiling.

13.8 Reopener commencing in_2012. The parties agree when significant shifts in economic
and fiscal conditions occur during the term of this agreement, the parties agree to reopen negotiations
for COLA when triggered by either an increase in the King County unemployment rate of more than 2
percentage points compare& with the previous year or a decline of more than 7% in County retail
sales as determined by comparing current year to previous year. Data will be derived from
Washington State Department of Revenue. By no later than July 30th of each year of this agreement,
the County will assess whether the economic measurements listed above trigger contract reopeners on
COLA for the subsequent year.

13.9 New Employees. Existing County employees who are hired into positions in the
bargaining unit shall be placed on a step of the King County Squared Salary Table in the negotiated
salary range according to the rules set forth in the King County Personnel Guidelines.

13.10 Wage Rates (Step Progression.) Employees shall progress up the steps of the King
County Squared Table on steps 1-2-4-6-8-10, per the rules of step advancement that are set forth in
the King County Personnel Guidelines.

13.11 Merit Pay. Employees who have reached Step 10 of the King County Squared Salary
Table shall be eligible for Merit Pay consistent with the rules set forth in the King County Personnel
Guidelines.

ARTICLE 14: WESTERN CONFERENCE OF TEAMSTERS PENSION TRUST

14.1 Contribution. The County will contribute $2.50 for every hour for which compensation
is paid (exclusive of amounts paid while the employee is on worker’s compensation time loss) to the
Western Conference of Teamsters Pension Trust (Pension Trust) on behalf of each member of the
bargaining unit for every hour for which compensation was ﬁaid, said amounts to be computed
monthly. The County will comply with the Uniformed Sefvices Employment and Re-employment
Rights Act (USERRA) of 1994 in defining eligibility and establishing contribution rates for
employees who are eligible for pension contributions while absent from employment because of
active military service.

14.2 Wage Reduction. In order to participate in the Pension Trust, all bargaining unit

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
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ARTICLE 21: WAIVER AND COMPLETE AGREEMENT

21.1 ;he Agreement expressed herein in writing constitutes the entire Agreement between the
parties and no express or implied or oral statements shall add to or supersede any of its provisions.

21.2 The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter appropriate for collective bargaining, and that the understanding and agreements
arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the County and Union, for the life of this Agreement, each voluntarily and unqualifiedly
waive the right and each agrees that the other shall not be obligated to bargain collectively with
respect to any subject or matter, even though such subjects or matters may not have been within the
knowledge of contemplation of either or both of the parties at the time that they negotiated or sighed
this Agreement. "

21.3 Should the parties agree to amend or supplement the terms of this Agreement, such
amendments or supplements shall be in writing. No binding agreements, including but not limited to
memorandums of understanding, side letters, etc., involving the day-to-day administration of the
collective bargaining agreement or the bargaining relationships will be entered into with the
bargaining representative without the authorization of the King County Labor‘Relations Director or

his/her designee.

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
152C0112
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ARTICLE 22: DURATION

This agreement shall be valid from July 3, ;008 through March 31, 2014.

APPROVED this | 2T day of <EPrgARER , 2012

King County Executive

For International Brotherhood of Teamsters Local 117:

(\QM,M%M

Tracey A. T mp on
Secretary-Trsasurer

International Brotherhood of Teamsters Local 117 - Transit Section Managers - Department of Transportation
July 3, 2008 through March 31, 2014
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cba Ceode: 152

Addendum A - Wage Rates

Union Code: F8

Salary Range
Job _ on the
Class | PeopleSoft King County
Code Job Code | Classification Title Squared Table
1132100 113002 | Transit Operations Manager 82
1132800 114502 | Transit Light Rail Manager 82
1132400 113302 | Transit Vehicle Maintenance Manager 79
1132300 113202 Transit Power and Facilities Manager 79
1132600 113502 | Transit Service Development Manager 79
1‘1 32500 113403 Transit Design and Construction Manager 77
1137100 | 114402 | Paratransit and Rideshare Operations Manager 77
1132700 113602 Transit Sales and Customer Services Manager 77
1132110 113011 Transit Operations Manager - Assistant 75
1132410 113331 Transit Vehicle Maintenance Manager - Assistant 75

152C0112
Page 18
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ATTACHMENT B

Memorandum of Agreement
By and Between
King County
And
International Brotherhood of Teamsters Local 117; Transit Section Managers
Department of Transportation

Subject: Implementation terms for collective bargaining agreement for Transit Section
Managers

Background:

1. On July 3, 2008, the Public Employment Relations Commission certified the
International Brotherhood of Teamsters, Local 117, as the representative of the Transit Section
Managers. Shortly thereafter, on July 8, 2008, King County and the Union entered into a
“Christie Agreement” for the Transit Section Managers, allowing the parties to negotiate wages
retroactively to that date.

2. The parties engaged in negotiations that culminated in an interest arbitration hearing at
the end 0f 2011 and beginning of 2012. Following the close of the interest arbitration hearing
but before a ruling from the arbitrator, the parties settled their negotiations.

3. The collective bargaining agreement settlement provides that the positions in the
bargaining unit will receive wage range decreases, wage range increases, or will stay the same.

4. Full retroactive pay for the period of July 8, 2008, through December 31, 2011, would
be approximately $176,000. As a term of their settlement, the parties have negotiated a reduced
amount of retroactive pay for the bargaining unit, rather than a full amount dating back to the
Christie Agreement in July 8, 2008.

S. The parties enter into this Agreement in order to memorialize the particular terms that
are necessary to implement this collective bargaining agreement.

Agreement:

1. Implementation of accelerated step increases. Article 13.10 of the collective
bargaining agreement establishes that employees shall progress up the King County Squared
Table on steps 1-2-4-6-8-10. If, at the start of the collective bargaining agreement term on July
8, 2008, an employee was on a non-negotiated step (3-5-7-9), then the employee will be moved
to the closest step on the negotiated table (1-2-4-6-8-10) without experiencing a decrease. Any
employee who was already on a negotiated step on July 8, 2008, will not receive a step increase
until authorized by the collective bargaining agreement in Article 13.10.

2. Implementation of salary range changes. For employees who are in positions
receiving salary range increases or decreases, a “step-to-step” methodology shall be used. For
example, if the negotiated range for a position increases from Range 75 to Range 79, an -
employee who is at Range 75, Step 6 at the start of the collective bargaining agreement will
move to Range 79, Step 6 at the start of the collective bargaining agreement.
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3. Implementation of reduced retroactive pay. King County shall pay no more than
$100,000 to the bargaining unit in retroactive pay for the period of July 8, 2008, through
December 31, 2011. The amount paid to each employee in the bargaining unitis basedona  —
formula that relates to each employee’s service time in the bargaining unit. King County shall
pay to each employee the negotiated retro amount below:

Employee Negotiated Retro
to be Paid by
King County
Jim O’Rourke $10,769
Michael Avery $10,769
Randy Winders  _ $5,385
Darwin Campbell $10,769
George Woodworth $10,769
Victor Obeso $10,769
Randy Witt $9,231
Jerry Rutledge $10,769
John Alley ' $3,333
Vicki LaRitz $10,513
Jim Boon $5,897
Judy Riley $1,026
TOTAL $99,999

4. Upon implementation of payments by the County to the Western Conference of
Teamsters Pension Trust Fund, retro payments shall be applied by the County to back Pension

payments owed in connection with the implementation of Article 14 of the collective bargaining
agreement.

APPROVED this |V Z2TH day of gE'PFE-H'\SE-K, 2012.

By: [DJLJC-Q/S{ = /L

King County Executive

For International Brotherhood of Teamsters
Local 117: Transit Section Managers - Department
of Transportation:

O\%fl /cu/)ﬂ/\/

Tracey A. T pson
Secretary—Treasurer
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