The Honorable Larry Gossett
September 12, 2102
Page 3

September 12, 2012
The Honorable Larry Gossett
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Gossett:
This letter transmits an ordinance that will enable King County to provide quality transit service to the public.  The enclosed ordinance, if approved, will ratify the International Brotherhood of Teamsters, Local 117 (Transit Section Managers) collective bargaining agreement and memorandum of agreement (MOA) for the period of July 3, 2008, through March 31, 2014, as well as the memorandum of agreement that implements the wage terms of the contract.  This agreement covers ten employees in the Department of Transportation.

The Transit Section Managers are the senior managers of the Metro Transit Division.  They manage the Operations, Rail, Vehicle Maintenance, Service Development, Power and Facilities, Design and Construction, Sales and Customer Services, and Paratransit and Rideshare Operations sections of the Transit Division.  Also included are the Assistant Managers of the Operations and Vehicle Maintenance sections.  These managers are ultimately accountable for the work of their section and manage their sections’ budgets and personnel.
This bargaining unit was officially formed in the summer of 2008.  The collective bargaining process for this first contract focused almost entirely on wages and became protracted.  Last winter the parties presented their last, best, and final offers to an interest arbitrator, under an interest arbitration case that was docketed with the Public Employment Relations Commission.  Following the presentation of each side’s cases to the arbitrator, but before his decision, the parties reached an amicable settlement.
The wage settlement with this bargaining unit is noteworthy because it offsets some of the negotiated salary increases with salary range reductions for two of the classifications in the bargaining unit.  Also, the parties have negotiated reduced retroactive pay that otherwise would have been owed, limited to a fixed amount of $100,000, rather than the full calculation of approximately $180,000.

The wage settlement for this bargaining unit provides cost-of-living adjustments (COLA) that are consistent with the standard County settlement agreed to with other labor organizations.  For the years 2009 and 2010, employees receive COLA according to the then-current formula, based on the CPI-W All-Cities index.  As with other County employees, they received no COLA in 2011.  Commencing in 2012, and continuing into 2013, and 2014, the employees will receive the new standard County COLA.
The Transit Section Managers are specifically responsibility for developing innovations and new efficiencies in the Metro Transit Division.  They have led the division through its most visible projects and are responsible for the continuous improvement of the delivery of transit services to the residents of King County.  In many instances, the members of this bargaining unit serve as the public face of the Metro Transit Division and King County in transit-related matters, appearing on the news, making presentations to the Metropolitan King County Council, and representing King County in public hearings and meetings.

This agreement furthers the goals of the County’s Strategic Plan including the following areas:
· Service Excellence:  Will help ensure a continuity of transit services that are responsive to community needs;
· Financial Stewardship:  By adopting the wage reopener language that can be triggered if a serious deterioration of the economy occurs;
· Quality Workforce:  By ensuring fair wages and benefits in order to recruit and retain good employees; and
· Economic Growth and Built Environment:  A well run transit system helps link our communities.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help provide King County residents with a well run transit system.

If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-296-4273.

Sincerely,

Dow Constantine

King County Executive
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ATTN:  Michael Woywod, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County

    Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations

