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STAFF REPORT 
 

Agenda Item: 5 Name: Nick Wagner 

Proposed No.: 2012-0340 Date: 4 Sep 2012 
Invited: David Levin, Labor Negotiator, Office of Labor Relations, King 

County Executive Office 
Whitney Hupf, Union Representative, Professional and Technical 

Employees, Local 17 
 
SUMMARY 

Proposed Ordinance 2012-0340 (pp. 5-6 of these materials1) would approve a collective 
bargaining agreement (CBA) between King County and the Professional and Technical 
Employees, Local 17. The CBA (pp. 7-32) covers about 40 Transit Supervisors and 
Transit Superintendents in the Department of Transportation (DOT). 

1. Term of the CBA 

The CBA covers the three-year period from 1 March 2011 through 28 February 2014. 
(CBA Article 23, p. 31) 

2. The Bargaining Unit 

As described in the Executive’s transmittal letter (pp. 37-39), Transit Supervisors and 
Transit Superintendents are responsible for: 

 Management and direction of Transit Division facilities in the Operations, Vehicle 
Maintenance, Facilities Maintenance, and Rail Sections of the Transit Division; 

 Direction of work groups of professional staff members in areas such as Service 
Development, Paratransit and Rideshare, and Sales and Customer Services; 

 Supervision and management of the employees who directly provide transit 
services to the public; 

 Management of the transit bases throughout the County; and 

 Providing high level guidance and technical expertise to the functions of the 
Metro Transit Division that are housed in King Street Center. 

                                                 
1 All page number references are to the meeting materials. 
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CHANGED CONTRACT PROVISIONS 

The proposed CBA is largely a three-year rollover, or continuation, of the previous CBA. 
The most important substantive changes are described below. 

1. COLAs 

Article 12, Section 3, of the CBA (pp. 22-23) provides for the following cost of living 
adjustments (COLAs), which are the same as those agreed to by the vast majority of 
the County’s represented employees: 

Year COLA Formula COLA2 
2011 No COLA Zero 

2012 90% of CPI-W increase for Seattle-Tacoma-
Bremerton,3 with 0% floor and no ceiling 1.63% 

2013 95% of CPI-W increase for Seattle-Tacoma-
Bremerton, with 0% floor and no ceiling 3.09% 

2014 95% of CPI-W increase for Seattle-Tacoma-
Bremerton, with 0% floor and no ceiling 1.96% 

Article 12, Section 3, also provides that COLA negotiations will be reopened if, 
comparing the current year to the previous year, there is either (1) an increase in the 
King County unemployment rate of more than two percentage points or (2) a decline of 
more than seven percent in county retail sales. Each year by July 30th the county will 
assess whether either of these conditions has been met. This is the same as the 
reopener that the vast majority of the county’s represented employees have agreed to. 

2. No changes in pay range 

The CBA includes no changes in the pay ranges for the bargaining unit. 

3. Changes in job classification titles 

The Human Resources Division has drafted new classification specifications for the 
entire bargaining unit.  Title changes associated with that project are reflected 
throughout the collective bargaining agreement (in the wage addendum, layoff list, and 
seniority list). 

                                                 
2 The COLA percentages are based on the updated fiscal note (p. 41 of these materials). The COLA 
percentage listed for 2014 is based on a projection by the Office of Economic and Financial Analysis. 
3 More specifically: “the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area 
Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to 
June of the current year).” 
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FISCAL IMPACT 

The fiscal impact of the CBA is detailed in the updated Fiscal Note (p. 41) and is 
summarized in the table below. 

 2012 2013 2014 
Increase over 
previous year $96,980 $186,842 $122,177 

Cumulative increase 
over 2011 $96,980 $283,822 $405,999 

The fiscal impact is attributable entirely to the COLAs. 

CONSISTENCY WITH LABOR POLICIES 

The proposed CBA is consistent with the County’s labor policies. 

LEGAL REVIEW 

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. 
(Transmittal letter, p. 38) 
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KING COUNTY 
 

Signature Report 
 

August 30, 2012

1200 King County Courthouse 
516 Third Avenue 
Seattle, WA 98104 

     
  Ordinance   

     
 
Proposed No. 2012-0340.1 Sponsors Phillips 

 

1 

 

AN ORDINANCE approving and adopting the collective 1 

bargaining agreement negotiated by and between King 2 

County and Professional and Technical Employees, Local 3 

17 (Transit Supervisors) representing employees in the 4 

department of transportation; and establishing the effective 5 

date of said agreement. 6 

 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 7 

 SECTION 1.  The collective bargaining agreement negotiated by and between 8 

King County and Professional and Technical Employees, Local 17 (Transit Supervisors) 9 

representing employees in the department of transportation and attached hereto is hereby 10 

approved and adopted by this reference made a part hereof.11 
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Ordinance  

 

 

2 

 

 SECTION 2.  Terms and conditions of said agreement shall be effective from 12 

March 1, 2011, through and including February 28, 2014. 13 

 14 

 

 
 

  
 

 
KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

  

 ________________________________________ 

 Larry Gossett, Chair 
ATTEST:  

________________________________________  

Anne Noris, Clerk of the Council  
  

APPROVED this _____ day of _______________, ______. 
  

 ________________________________________ 

 Dow Constantine, County Executive 

  

Attachments: A. Agreement - Professional and Technical Employees - Local 17 Transit Supervisors
 

6 of 41



7 of 41



8 of 41



9 of 41



10 of 41



11 of 41



12 of 41



13 of 41



14 of 41



15 of 41



16 of 41



17 of 41



18 of 41



19 of 41



20 of 41



21 of 41



22 of 41



23 of 41



24 of 41



25 of 41



26 of 41



27 of 41



28 of 41



29 of 41



30 of 41



31 of 41



32 of 41



044S0112 

 
 

Checklist and Summary of Changes for the attached 
Collective Bargaining Agreement 

 
Name of Agreement 
Professional and Technical Employees, Local 17 (Transit Supervisors - 
Department of Transportation, Metro Transit Division) 
 
Labor Negotiator 
David Levin 
 

 
Prosecuting Attorney’s Review Yes 
Document Tracking System Routing Form; Motion or Ordinance Yes 
Executive Letter Yes 
Fiscal Note Yes 
Six Point Summary Yes 
King County Council Adopted Labor Policies Contract Summary Yes 
Ordinance Yes 
Original Signed Agreement(s)  Yes 
Does transmittal include MOU/MOA?  No 

 
Six Point Summary of changes to the attached agreement: 
1.  This collective bargaining agreement is a rollover of the previous contract and 

agreements with the Union. 
 
2.  The new County cost-of-living adjustment formula is included in this contract, 

covering 2012, 2013, and 2014. 
 
3.  The Human Resources Division has drafted new classification specifications for the 

entire bargaining unit.  Title changes associated with that project are reflected 
throughout the collective bargaining agreement (the wage addendum, layoff list, and 
seniority list). 

 
4.   
 
5.   
 
6.   
 

 

33 of 41



 

 

 

 

 

 

 

 

 

[Blank Page] 

34 of 41



KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT Professional and Technical Employees, Local 17 (Transit 

Supervisors - Department of Transportation, Metro 
Transit Division) 

   

044P0112 
Page 1 

TERM OF CONTRACT: March 1, 2011, through February 28, 2014 
  
DESCRIPTION OF WORK 
PERFORMED BY BARGAINING 
UNIT MEMBERS: 

The Transit Supervisors are the second line of supervision in 
the Metro Transit Division. 

  
NEGOTIATOR: David Levin 
  
 
  

COUNCIL POLICY COMMENTS 
  
 REDUCTION-IN-FORCE: The contract contains a provision allowing for reduction-in-

force based on seniority and qualifications. 
  
 INTEREST-BASED 

BARGAINING: 
The parties engaged in interest-based discussions during the 
collective bargaining process. 

  
 DIVERSITY IN THE COUNTY’S 

WORKFORCE: 
The contract contains a provision relating to equal 
employment opportunity. 

  
 CONTRACTING OUT OF 

WORK: 
The contract would allow for the contracting out of work as 
long as it does not eliminate or reduce the normal workload of 
the bargaining unit 

  
 LABOR / MANAGEMENT 

COMMITTEES: 
The contract charters a labor/management committee. 

  
 MEDIATION: The contract encourages mediation for both contractual and 

non-contractual disputes. 
  
 CONTRACT CONSOLIDATION: The contract covers Transit Supervisors who perform work in 

a great number of sub-disciplines of the Metro Transit 
Division. 

  
 HEALTH BENEFITS COST 

SHARING: 
The bargaining unit is subject to the agreements of the Joint 
Labor Management Insurance Committee. 

  
 TIMELINESS OF LABOR 

CONTRACT NEGOTIATIONS: 
Collective bargaining negotiations commenced before the 
expiration of the contract; however, negotiations continued 
past the expiration of the contract as the parties discussed a 
number of union proposals. 
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KING COUNTY COUNCIL 
ADOPTED LABOR POLICIES 

CONTRACT SUMMARY 
 
CONTRACT Professional and Technical Employees, Local 17 (Transit 

Supervisors - Department of Transportation, Metro 
Transit Division) 
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COUNCIL POLICY COMMENTS 

  
 USE OF TEMPORARY AND 

PART-TIME EMPLOYEES: 
The use of temporary or part-time employees is governed by 
the King County Personnel Guidelines. 

  
 
 
 

MISCELLANEOUS CONTRACT ISSUES: 

 BIWEEKLY PAY: This bargaining unit is paid on a biweekly basis. 
  
 INTEREST ARBITRATION 

ELIGIBLE: 
This bargaining unit is eligible for interest arbitration by state 
statute. 

  
 NO STRIKE PROVISION: The contract contains a no-strike provision. 
  
 ADDITIONAL LEAVE 

PROVISIONS: 
This bargaining unit receives standard forms of leave. 

  
 HOURS OF WORK: All of the members of the bargaining unit are currently 

classified as Fair Labor Standards Act (FLSA) exempt. 
  
 PERFORMANCE 

EVALUATIONS: 
The contract requires that all employees receive regular 
performance appraisals. 
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August 14, 2012 
 
 
The Honorable Larry Gossett 
Chair, King County Council 
Room 1200 
C O U R T H O U S E 
 
Dear Councilmember Gossett: 
 
This letter transmits an ordinance that will enable King County to provide quality transit 
service to the public.  The enclosed ordinance, if approved, will ratify the Professional and 
Technical Employees, Local 17 (Transit Supervisors) collective bargaining agreement (CBA) 
for the period of March 1, 2011, through February 28, 2014.  This agreement covers 
approximately 40 employees in the Department of Transportation. 
 
Transit Supervisors are responsible for the management and direction of Transit Division 
facilities in the Operations, Vehicle Maintenance, Facilities Maintenance, and Rail Sections 
of the Transit Division.  Transit Supervisors also head up work groups of professional staff 
members in areas such as Service Development; Paratransit and Rideshare; and Sales and 
Customer Services. 
 
The employees in this bargaining unit supervise and manage the employees who directly 
provide transit services to the public.  They manage the transit bases throughout the County 
and provide high level guidance and technical expertise to the functions of the Metro Transit 
Division that are housed in King Street Center. 
 
This CBA is an extension of the material terms of the expired agreement.  It maintains the 
negotiated provisions of the prior agreement. 
 
During the term of the previous agreement, the Human Resources Division completed a 
project whereby it created classification specifications for the positions in the bargaining unit.   
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The Honorable Larry Gossett 
August 14, 2012 
Page 2 
 
 
This project resulted in new job titles for many of the jobs.  Throughout the new collective 
bargaining agreement, the parties have replaced the old job titles with the new job titles.  
These changes are administrative in nature.  The salary ranges for all positions in the 
bargaining unit have not changed. 
 
Along with most bargaining units in the County, the Transit Supervisors did not receive a 
cost-of-living adjustment (COLA) in 2011.  As part of that agreement, which was reached in 
a coalition bargaining setting, the bargaining unit agreed to a new COLA formula to be 
applied in 2012, 2013, and 2014.  The new CBA incorporates the new preferred County 
COLA formula into its text and contains the standard wage reopener that can be triggered if a 
serious deterioration of the economy occurs. 
 
The employees in this bargaining unit, on a day to day basis and through long term projects, 
work to improve the efficiency of the Metro Transit Division’s operations.  In their roles as 
the supervisors of the transit bases and as the heads of work groups in the fields of service 
development; sales and customer services; power and facilities; rail; and paratransit and 
rideshare, Transit Supervisors are tasked with finding innovative and efficient ways of 
delivering transit services to the public. 
 
This agreement furthers the goals of the County’s Strategic Plan including the following 
areas: 
 

• Service Excellence:  will help ensure a continuity of Transit services that are 
responsive to community needs; 

• Financial Stewardship:  by adopting the wage reopener language that can be 
triggered if a serious deterioration of the economy occurs; 

• Quality Workforce:  by ensuring fair wages and benefits in order to recruit and retain 
good employees; and 

• Economic Growth and Built Environment:  a well run transit system helps link our 
communities. 

 
The settlement reached is a product of good faith collective bargaining between King County 
and the Union.  The agreement compares favorably with other settlements and is within our 
capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting 
Attorney, Civil Division. 
 
Thank you for your consideration of this ordinance.  This important legislation will help 
provide King County residents with a well run transit system. 
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The Honorable Larry Gossett 
August 14, 2012 
Page 3 
 
 
If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, 
at 206-296-4273. 
 
Sincerely, 
 
 
 
Dow Constantine 
King County Executive 
 
Enclosures 
 
cc: King County Councilmembers 
  ATTN:  Michael Woywod, Chief of Staff 
     Patrick Hamacher, Senior Principal Legislative Analyst 
     Anne Noris, Clerk of the Council 
 Carrie S. Cihak, Chief Advisor, Policy and Strategic Initiatives, King County 
     Executive Office 
 Dwight Dively, Director, Office of Performance, Strategy and Budget 
 Patti Cole-Tindall, Director, Office of Labor Relations 
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                                                      FISCAL NOTE 
Ordinance/Motion No. Collective Bargaining Agreement 
Title: Professional and Technical Employees, Local 17 (Transit Supervisors - 

Department of Transportation, Metro Transit Division) 
Effective Date: Three year contract 3/1/2011 – 2/28/2014 
Affected Agency and/or Agencies: Transit 
Note Prepared by: Matthew McCoy, Labor Relations Analyst, Office of Labor 

Relations 
Phone: 205-8004 

Department Sign Off: Jill Krecklow, Finance & Administrative Services Manager, 
Transit, DOT 

Phone: 684-1019 

Note Reviewed by:  Supplemental Required? 
 NO  X  YES    
 
 

Shelley De Wys, Budget Analyst Phone: 263-9718 

 
 

EXPENDITURES FROM: 
Fund Title Fund 

Code 
Department 2012* 2013 2014 

Transit 464 DOT  $ 96,980 $186,842 $122,177 
      
      

TOTAL:   Increase FM previous year  $ 96,980 $186,842 $122,177 
TOTAL:   Cumulative  $ 96,980 $283,822 $405,999 

 
 

EXPENDITURE BY CATEGORIES: 
Expense 

Type 
Fund 
Code 

Department 2011 Base 
(estimated) 

2012* 2013 2014 

Salaries  DOT  $ 5,174,546  $ 84,345 $162,500 $106,259 
OT    $ 0  $ 0 $0 $0 
PERS & FICA    $ 775,147  $ 12,635 $24,342 $15,918 
TOTAL    $ 5,949,693    

TOTAL:   Increase FM previous year   $ 96,980 $186,842 $122,177 
TOTAL:   Cumulative   $ 96,980 $283,822 $405,999 

 
 

ASSUMPTIONS: 
Assumptions used in estimating expenditure include: 
 1. Contract Period(s): 3/1/2011-2/28/2014 
2. Wage Adjustments & Effective Dates:  
  COLA: 90% CPI-W Seattle-Tacoma-Bremerton 1/1/2012 (1.63%) 

95% CPI-W Seattle-Tacoma-Bremerton 1/1/2013 (3.09%) 
95% CPI-W Seattle-Tacoma-Bremerton 1/1/2014 (Assumed 1.96%) 

  Other:  
  Retro/Lump Sum Payment:  
3. Other Wage-Related Factors:  
  Step Increase Movement: Provisions unchanged. 
  PERS & FICA: Payroll taxes assumed to be 14.98%. 
  Overtime:  
4. Other Cost Factors:  
   Assumes staffing level is constant 
  * This bargaining unit is receiving the cost of living adjustment for 2012 as part 

of an agreement regarding Zero COLA for 2011.  
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